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YOREWORD 

This is an exact reprint of former East Pakistan Service 
Rides, Part-1, dated 5th July, 1970 without any amendment or 
modification in the rules except that—

(a) Wherever the words "Bengal", "East Bengal", 
"East Pakistan," "Pakistan" appear, they shall be 
deemed to have been replaced by the word 
"Bangladesh" 

and 

(b) Wherever the words "Governor", "Governor Gen-
eral", "President", "Prime Minister", "Chief Minis-
ter" appear, they shall be deemed to have been 
replaced by the word "President". 

(M. SYEDUZZAMAN) 

Secretary, 
Finance Division. 



FOREWORD 

This edition of the East Pakistan Service Rules, Part I, is really 

a reprint of the East Bengal Service Rules, Part 1, which was published 
in 1953. Copies of 1953 edition have gone out of print long ago. 
Besides, in the meantime a considerable number of amendments have 
been made in the Rules. In this edition, the existing Rules as they 
stood on 30th June. 1970 have been incorporated after including all 
amendments made since the publication of the last edition in 1953. 
In order to meet the pressing demand for copies of these Rules from 
different quarters this edition has been issued. 

2. The Accountant-General, East Pakistan and the Heads of 
Departments are requested to bring to the notice of the Services and 
General Administration (Regulation) Department—

(a) any error or omission that might have crept in in this 
volume, and 

(b) any suggestion for corrections, additions and improvement. 

A. M. F. RAHMAN, 

Additional Chief Secretary, 
DACCA; Services and General Administration Department, 

The 5th July, 1970. Government of East Pakistan. 



PREFACE TO THE FIRST EDITION (OF 1953) 

1. Contents of Part I of the East Bengal Service Rules.—This 
part contains rules relating to conditions of service (excluding com-
pensatory allowances, medical attendance and conduct rules) of 
officers under the rule-making power of the Government of East 
Bengal. In view of sub-section (4) of section 242 of the Government 
of India Act, 1935, as adapted for Pakistan, provisions relating solely 
to persons serving on the staff attached to the Dacca High Court have 
been omitted. 

This part includes all amendments issued up to 1st May, 1953. 

2. The rules regulating compensatory allowances and medical 
attendance are contained in Part II of this book. 

3. Source of the rules.—The rules in this part though formally 
made under section 241 of the Act are not intended to introduce any 
changes in the substance or effect of relevant existing rules. They are 
intended merely to reproduce, with adaptations where necessary, the 
existing rules applying to officers under the rule-making power of the 
Provincial Government as they stand at the date of the present 
compilation. They are thus derived from—

(a) Fundamental and Subsidiary Rules which continued in force 
after 1st April 1937 in virtue of section 276 of the Act. 

(b) The pension rules as in the Civil Service Regulations which 
continued to be in force. 

(c) New rules (including amendments) made under section 241 
of the Act between 1st April 1937 and 1st May 1953 
and now incorporated in this part. 

The inclusion of rule 43 is a partial exception to this statement: 
the rule was decided upon by Government in February 1937 and is 
now promulgated by direction under clause (a) of sub-section (3) of 
section 241 of the Act. 

4. Extent of application.—(a) Officers under the rule-making 
control of the Governor-General.—None of these rules is applicable 
to pay, leave and pensions and general rights in regard to medical 
attendance of any person appointed by the Governor-General. For 
such persons the Governor-General alone is competent under section 
241 of the Act to make rules, and in virtue of section 276 of the Act 
existing Rules continue in force until modified. 



The Provincial Government is competent to make rules as respects 
other conditions of service of these officers under its administrative 
control in virtue of the pre-existing power of Local Governments to 
make certain rules under the Fundamental Rules and the Civil 
Service Regulations when rules so made have continued in force 
under section 276 of the Act. 

The application of rules so made to persons appointed by the 
Governor-General is however subject to the following exceptions:—

(1) Matters for which express provision is made in Chapter 
II of Part X of the Act; 

(2) Matters in respect to which the Governor-General has 
made or may make rules under section 241 of the Act; 

(3) The provisions in the Act which protect the remuneration 
or pension of any such person who is in service when a 
new rule is made. 

Though the present rules do not purport to be made. under the 
pre-existing power of the Local Government, it may be generally 
assumed, for ease of reference that rules in the present part relating 
to joining time, occupation of residences and fees and honoraria 
are reproductions of rules made under due authority and applicable 
to these officers unless the contrary appears from the context: but in 
any case of doubt reference should be made to the source of the rule 
which appears from the Concordances printed in Appendices Nos. 11 
and 12. 

(b) Other special cases.—There may be individuals to whom 
leave or other rules in Civil Service Regulations apply in virtue of 
their having exercised, or not exercised, a particular option when 
changes occurred. Such cases are not provided for in these rules as 
they will gradually disappear, and meantime will be dealt with 
individually. 

(c) Subordinate Ranks of the Police Forces.—Note 1 to rule 2 
explains the position. 



Hi 

5. Corrections and suggestions.—The Accountant-General and 
Heads of Departments are requested to bring to the notice of the 
Finance Department—

(a) any suggestion for corrections or additions; 

(b) any case in which it appears that a change of substance 
has been made in the relevant rules as they stood on 30th April, 
1953. 

DACCA; 
The 1st May, 1953. 

H. T. ALL, 

Joint Secretary, 
to the Government of East Bengal, 

Finance Department. 
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THE EAST PAKISTAN SERVICE RULES 

PART I 

(Made and amended from  time to time by the Governor). 

CHAPTER 1 

EXTENT OF APPLICATIONS 

1. These rules. may be called the East Pakistan Service Rules. Except where 
it is otherwise stated, they shall be deen ed to have come into force with effect 
from the 15th August, 1947. 

2. Subject to the provisions of the Constitution and except were it is other-
wise expressed or implied, these rules apply to all members of services and 
holders of post; whose conditions of seivice the Government of East Pakistan 
are competent to prescribe, subject as aforesaid they also apply to—

(a) (i) any person for whose appointment and conditions special provisions 
is made by or under any law for the time being in force, 

(ii) any person in respect of whose service, pay and allowances or pension 
or any of them special proVision has been made by an agreement 
made with him—

in respect of any matter not covered by the provisions of such 
law or agreement; 

(N.B.—Model forms of agreement are given in Appendix Nti. 9.] 

(b) any perscn in respect of whom orders have been passed in exercise 
of the powers conferred by rule 4 of the Civil Service (Classification, 
Control and Appeal) Rules, partially excluding him from the opera-
tion of those rules, in respect at any matter not covered by such 
orders. 

Note 1—[Chnitted]. 

Note 2— [Omitted]. 

3. [Omitted] 

4. The power of interpreting these rules is reserved to Government 

Note 1 —Wherever in these rules a power is ascribed to Government only, that power 
may not be exercised except after cosultation with the Services and General Administration 
Department. It is open to that Department to prescribe, by general or special order, cases 
in which its consent may be presumed to have been given, and to require that its opinion 
on any matter on which it has been consulted shall be submitted to the Governor by this 
Consulting Department. 

You 2—(Omitted). 



CHAR, In IKULE 3 

CHAP

DEFINITIONS 

5. Unless there be something repugnant in the subject or context, tht 
terms defined in .his chapter are used in the Lutes in Parts I and 11 in the 
sense here explained—

(1) The Act means the Government of India Act, 1935, as adapted by Pakis-
tan (Provincial Constitution) Order, 1947. 

(2) Actual travelling e,venses means the actual cost of transporting a Go-
vernment servant with h;s servants and personal luggage, including charges 
for ferry and other tools and for carriage of camp equipment, if necessary. It 
does not include charges for hotels, travellers' bungalows or refreshments or for 
the carriage of stores or conveyances or the k:ost of telegrafElic reservation of 
accommodation oi conveyances or any allowance for such incidental losses 
or expenses as the breakage of crokery, wear and tear of furniture and the 
employment of additional servants. 

(3) Apprentice means a person deputed for training in a trade or business 
with a view to employment in Goverim exit service, who draws pay at monthly 
rates from Government during such training, but who is not employed in or 
against a substantive vacancy in a cadre. It includes a "recruit boy" enlisted 
in the East Pakistan Rifles. 

(4) Average Emoluments means the average calculated upon the last three 
years of service. 

Note 1—If during the last three years of his service, an officer has been absent from 
duty on leave with allowances, or having been suspended, has been reinstated without for-
feiture of service, his emoluments, for the purpose of ascertaining the average, should be 
taken at what they would have been had he not been absent from duty or suspended: Pro/ 
vided always (a) that his pension must not be increased on account of increase in pay 
not actually drawn and (b) that an officer will not during leave be allowed to count as 
emoluments the officiating allowances which he would have been entitled to so count under 
the 5020e) had he remained on duty, if another officer has been appointed provisionally in a 
substantive capacity, to the same appointment during the period of such leave. 

Note 2—If, during the last three years of his service, an officer has been absent from 
duty on leave without allowances (not counting for pension), or in lower subordinate service, 
or suspended under such circumstances that the period of suspension does not count 
service, the periods so passed should be disregarded in the calculation of the average, an 
equal period before the three Years being included. 

Note 3—Excepting as provided in Note I and Note 2 only emoluments actually received 
can be included in the calculation. For example, when an officer is allowed to count time 
retrospectively towards increase of pay, but does not receive retrospect' ely the intermediate 
Periodical increments, these intermediate increments are not reckoned in the calculations. 

(5) Average pay, means the average pay earned during the 12 complete months 
immediately preceding the month in which the leave is taken or the pay the 
Government servant was drawing immediately before proceeding on Wave, 
whichever is snore favourable: 

• Provided that—

(a) in respect of any period spent on deputations in Europe or elsewhere 
out of Pakistan under conditions declared by Government to be 



quasi European, the ply which lie Go7ernment ser.-ant wficed have 
drawn, if on duty in Pak.ista,n, shall e al-List -mated for th e pay az-
tuaily drawn ; 

(b) pay drawn in foreign service, less in th LSC  a Government -1:er,ant 
paying his own contribution to leave sulaiy :iuch part of pay as 
may be paid as such contribution, will count as pay for the purpose 
of this clause; and 

(c) in the case ot a Government servant on foreign servie_ out of Pakistan 
lasting for more than 12 months, who on reversion to service under 
Government, immediately takes leave under these rules, the calcula-
tion of average pay in respect of the leave earned while in Govern-
ment service, shall be based on the pay araun by him during the 
12 complete months immediately preceding the month in which he was 
transferred to foreign service or the pav he was drawing imme-

uly before his transfer to foreign service, whichever is more 
favourable. 

Note 7—Under this clause the average is to be taken of the pay earned during 12 
complete months irnmedately preceding the month in which leave is taken, or the pay h 
was drawing immediately before proceeding on leave withichever is more favourable, and 
for this purpose the expression "the 12 complete months immediately preceding" should 
be interpreted literally. Thus a Government servant who has been on leave otherwise than 
under section II of Chapter XV, front 23rd March, 1932 to 22nd RI IY, 1932 inclusive 
is granted leave from the February, 1933. His average pay should be ca lculated on the
pay earned for the periods from IstFebruary 1932 to 22nd March, 1932 and 23rd July, 1932 
to 31st January 1933. If, however, a Government servant happens to be on leave for 
more than 12 months, immediately Preceding the date on which he takes leave, then the 
average should be taken of the pay earned during the 12 complete months immediately 
preceding the month in which the lave originallycomrnenced or the pay he drew immediately 
preceding the day on which the leave originally commenced, whichever is more favourable. 

Note 2—Any Period of joining time taken under wither clause (b) or clause (c) of rule 20 
duringithe preceding 12 months should be ignored calculating average pay. 

Note 3—In the case of a Government servant of a vacation department both prefixing and 
affixing leave to a vacation, the leave-salary for he leave affi.seci should be calculated on the 
emoluments drawn by him during the 12 complete months immediately preceding the commence-
ment of his leave, or the emoluments drawn by him immediately before the commencement 
of the knave, whichever is more favourable. 

Note 4—In the case of Government servants who are exempted from the payment of 
contribution towards leave-salary while n foreign services, leave-saary should be based oaf 
the actual pay in foreign serice ivithout regard to the contribution which would have ben 
payable but for the exemption. 

(6) Basic pay means the pay, oher than special pay, overseas pay, any 
other emoluments which may be specielly classed as ay by Government or 
pay granted in view of personal considerations ot qualifications, which has been 
sanctioned for a post held by a Government servant substantively or in and 
officiating eapaiciity, or to which he is entitled by reason of his position in 
cadre. 

(7) Cadre means the strength of a service cr a part of a service sanctined 
as a separate unit. 

(8) Camp equipage means the apparatus for moving a camp. 
(9) Camp equipment means tents and the requisites for pitching and furnishing 

them or, where tents are not carried, such articles of camp furniture as it may 
be necessary, in the interests ot the Public service, for a Government servant to 
take milk him oo tear. 



CRAP. II) 4 (RULE 

(10) Chaplain includes any Minister of religion, whether in Government 
service or not, performing under proper authority the duties of a Chaplain. 

(11) Civil services (classification. Control and Appeal) Rules means those 
rules to the extent to which they continue in force by virtue of the provisions 
of section 276 of the Act. 

(12) Clerical staff means those Government servants ot a subordinate service 
whose duties are entirely clerical and includes any other class of Government 
servants specially defined as such by order of Government. 

(13) Compensatory allowance means an allowance granted to meet personal 
expenditure necessitated by the special circumstances in which duty is performed. 
It includes a travelling allowance and an allowance granted to a medical 
Government servant who is denied the privilege of private practice, but does 
not include the grant of a free passage by sea to or from any place outside 
Pakistan.. 

Note.—Compensatory allowance is granted subject to the condition that it is not on the 
whole, a source of profit tech° recipient, vide rule 37(v) of the East Bengal Financial Rules. 

(13A) Constitution means the Constitution of the Islamic Republic of Pakistan. 

(14) Controlling Officer means the authority declared by Government to be 
the Controlling Officer for the purposes of travelling allowance of a particular 
Government servant or class of Government servants. 

Note I —A list of Controlling Officers is set out in Appendix No. 2 in Part 

Note 2 —The Controlling Officer for the purposes of travelling allowance for • the journey 
of a Government servant to join his post under a borrowing Government as well as for 
the return journey will be the Controlling Officer in regard to his post under that Govern-
ment. 

(15) Day means a calendar day, beginning ending and midnight, but an 
absence from headquarters which does not exceed twenty-four hours shall be 
reckoned for all purposes as one day, at whatever hours the absence begins or 
ends. 

(16) Deputation means special duty outside Pakistan. A Gvernment servant 
placed on deputation draws his pay against the post in Pakistan which he 
would hold it he was not so deputed. 

Notel —Deputation inside Pakistan is not permissible. When a Government servant has 
to be put wholetime on any duty for which a post does not exist, a temporary post should 
be created for the performanai of that duty. 

(17) Duty includes—

(a).Service as a probationer or apprentice, provided that such service is 
followed by confirmation. 

(b) Joining time. 

(e) Extra leave on average pay granted to a Government servant under-
going treatment at a Pasteut Institute. 



CHAP. II[ 5 [RULE 5 

(d) The period spent on a duly authorised course ot instruction ov training 
in Pakistan including the time reasonably icquired for the journeys 
to end from the place or instruction or training. 

Note 1 1 —An officer appearing at a departmental e.caminatipn ordered to go direct 
from the place of examination to a settlement camp for training shall be considered to be on 
duty during the period between the conclusion of his examination and the date on which 
he joins the settlement camp. 

(e) Itt th.. case of a s,udent, stipendiary or otherwise, who is entitled to be 
appointed to tilt. service of Government on passing through a course 
of training at a university, college oz school in Pakistan the interval 
between the date on which he assumes his duties, provided he 
assumes his duties within such time as may be prescribed by the 
appointing authority. 

(1) In the case of an officer permitted to appear at an optional examination 
prescribed by Government in any of the oriental languages the 
reasonable period occupied in the journey to and from the place of 
examination and the day or days of the examination in addition to 
the time allowed for preparation. In the case of a candidate for the 
High Proficiency and Degree of Honout examinations in all verna-
cular languages, the pciod allowed for preparation, which will be 
treated as duty, shall not be more than three months. If the exami-
nation is by the Higher Standard or High Proficiency in Sanskrit 
Arabic cm Persian, the candidat: will be allowed a period not exceed-
ing three months for preparation, which will be treated as duty if 
he undertakes to spend the period in study under professional tuition 
at any place approved by Government. The periods for preparation 
are not admissible for more than once. 

(g) In the caee of an officer required to attend an obligatory departmental 
examination the reasonable time required for the journey to and 
from the place or examinatiot And the day or days of tht. examina-
tions. 

(h) In the case of an officer permired to present himself at any examina-
tion which must be passed before a person is eligible for a higher 
subordinate appointment in any service, the number of days actually 
necessary to enable him to attend 'at the examination subject to the 
condition that this concession is not allowed more than twice for 
each standard of examination. 

(I) In the case of officers appointed in England who, on their first arrival 
in Pakistan do not, before they teport themselves at thc seat of 
Government, receive orders to ake charge oi a specified post, the 
interval between the date of such report and the interval between 
the receipt of orders and the date on whicb they take charge of 
their duties: provided that the iirerval between the receipt of orders 
and their assumption of their duties shall not unless Govetnment 
extend the time by special order, exceed the amount of joining time 
which would be admissible to Government servant entitle to joining 
time under clause (a) of rule 80 without the days of preparation. 



CRAP. III 6 [RULE 3 

(/) In the case of Engineer Officere of the Department of Communications, 
Buildings and Irrigation appointed from any Civil Engineering 
College in Pakistan or India, who aro requieed under the rules of 
the Department, to pass obligatory examinations, in the vernacular 
languages, the period of three months for which telly may be relieved 
of their posts in order to prepare themselves for such examination 
provided that the period is spent in Pakistan. 

(k) In the case of a relieving officer of the Department of Communications 
Buildings and Irrigation when the charge to be tranrferred consists 
of several scattered works which the relieving and relieved officers 
are required by the order of a superior officer to inspect together, 
the period taken in carrying out these inspections provided it is not 
considered by the Superintending Engineer to be excessive. 

[NB—Note 2, rule 93 may be seen.] 

(1) In the case of officers of the Forest Department holding the substantive 
rank of Assistant Conservator ,the two periods of three months each 
for which they may be relieved of the duties of their posts in order 
to qualify themselves for examinationr that are compulsory under the 
rules of the Department provided that the examination is passed 
either during such period or within three months of its expiry: provi-
ded also that the said period is in each case spent in Pakistan. 

(m) In the gag( of a Government servant summoned to attend a court as 
a juror or assessor the time required for the journey to and from 
the court and the day or days required for attendance in the court 
as such. 

(n) In case of the ranks in Police and Jails, who ar3 entitled to and granted 
free passes of leave under rule 130 of the East Pakistan Service Rules 
Part II, and the members of the Lower Subordinate Services of all 
departments and the Fire Service personnel recruited on or before the 
14th August, 1947, while undertakina journey on leave to their home 
in West Pakistan and back by sea, the ac ual transit period between 
the ports of embarkation and disembarkation: 

Provided that if the Government servant is held up at the port of embar-
kation du s to unforeseen delay in the departure of the ship or other 
reasons beyond his control, the Head of Department may, at his 
discretion, allow an additional period not exceeding 4 days to count 
as duty. 

Note 1 —No leave can be treated as duty for the purpose of any of these rules unless 
the contrary is expressly stated therein 

Note 2—The period of compulsory waiting by a Government servant for order of Govern-
ment for his posting shall be treated as duty 

(18) East Pakistan Subordinate Service includes any service or post appoint-
ment to which is made by an authority subordinate to Government. 



C{AP. 111 7 RULE 5 

(19) East Pakistan Provincial Services means those services under the adminis-
trative. control of Government, which Government may from time to time declare, 
by notification in the Dacca Ga.,Telie, to be included in tkkit Palcistan Provincial , 
Services. 

Note—The East Pakistan Provincial Services consist of a number of regular services and a 
number of isolated posts. A list of the former is given in Schedule I to the Roaninneat 
Rules for Provincial Services and of the latter in Schedule I to the Recruitment Rules for the 
East Pakistan General Service. 

(20) Emoluments, except for the rules in Chapter XVI, means and includes—

(a) Pay, 

(b) Special pay, 

(c) Personal pay, 

(d) Fees or commissions if they are authorised remuneration of an appoint-
ment and are in addition to pay. In this case "emoluments" means 
the average earnings for last six months of service. 

(e) Officiating pay of an officer without a substantive appointment if the 
officiating service counts under rule 267 and the pay drawn by an 
officer who is appointed substantively or in an officiating capacity 
to a post in which the lien of the permanent incumbent has been 
suspended or terminated or if the post to which he is appointed is 
temporarily vacant in consequence of the absence of the permanent 
incumbent on extraordinary leave or on transfer to foreign service. 

Note—In the case of an officer with a substantive appointment who offiiates in another 
appointment or holds a temporary appointment, "emoluments" means—

(a) The emoluments which would be taken into account under this rule in respect of the 
appointment in which he officiates or of the temporary appointment, as the ease 
may be, or 

(d) The emoluments which would have been taken into account under this rule had he 
remained in his substantive appointment, whichever are more favourable to bins. 

(21) Emoluments for the purpose of the rule in Chapter XVI, means and 
includes—

(a) Pay, 
(b) payment from the revenues of the Central or any Provincial Government 

and fees, if such payments for fees are received in the shape of a 
fixed addition to monthly pay and allowances as part of the autho-
rised remuneration of the post; 

(c) Compensatory allowances, other than travelling allowance, whether 
drawn from revenues as in clause (b) or from a local fund; 

(d) full sanctioned pension irrespective of any commutation which may be 
made other than an extraordinary pension or compensation received 
under the Workmen's Compensation Act, 1923 or allowances attached 
to the Victoria Cross, the Military Cross, the Kines Police Medal. 
the Pakistan or Police Medal, the Order of British India or the 
India Order or Merit; 
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(e) in the case of a Government servant on leavc, emoluments drawn by 
turn for the last complete calendar month of duty prior to the 
leave in question; 

(f) In the case of a Government servant in receipt of a subsistence g nt, 
the amount of the subsistence grant: 

Provided that if he is subsequently allowed to draw pay for a period 
suspension, the difference between the amount paid by ri as ren 
etc., on the basis of the subsistence grant and the a dui; on 
the basis of the emoluments ultimately drawn by him or the period 
shall be recovered from him. 

Note—Overseas pay shall be converted into rupees at such rate of exchange as Government 
maykfrom time tojume prescribe. 

(z2) Family—A Government servant's family includes, provided they are 
residing with him and are wholly depended upon him, his wife (but not more 
than one wife), his legitimate children and step children, and, except in rule 100 
in part II his parents, sisters and minor brothers, 

(23) Federated State means a state which has acceded to the Federation of 
Pakistan as contemplated in section 6 of the Act. 

(24) Fee means a recurring or non-recurring payment to a Government 
servant from a Source other than Government revenues whether made directly 
to the Govmment servant or indirectly through the intermediary of Government. 

(23) Foreign Service means service in which a Government servant receives his 
pay, with the sanction of Govrnment from any sorce (including the revenue of 
a local fund) other than the revenues of the Government of Pakistan or of a 
Provincial Government or from a company working a State Railway. 

(26) Government means the Government of East Pakistan. Unless repugnant 
to the context the term includes predecessor Governments. 

(27) Government Servant in permanent employ means a Government servant 
who holds substantively a permanet post or who holds lien on a permanent post 
or who would hold a lien on such a post had the lien not been suspended. 

(28) Heads of Departments are Government servants declare to be such 
by Government (The term includes Heads of Directorate also for the purpose 
of these rules). . 

Note—A list of Heads of Departments is contained in Appendix No. 1. 

(29) Holiday means—

'a) a holiday prescribed or notified by or under section 25 of the Negotiable 
Instruments Act, 1881, and 

(b) in relation to any particuar office, a day on which such office is or-
dered, by notification of Government in the Dacca Gazette, to be 
closed for the transaction of Government business without reserve or 
qualification. 
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(30) Honorarium means a recurring or non-recurring payment granted to 
Government servant from Government revenue as remuneration for special 
work of an occasional character. 

(31) Joining time means the time allowed to a person under the conditions 
prescribed in Chapter XI of those rules to enable him—

(a) to join the post to whih he has been appointed, or 
(b) to proceed on leave from a remote station which is not easy of access. 

(32) (a) Leave on average (or half or quarter average) pay means leave on 
leave-salary equal to average (or half or quarter average) pay, as regulated by 
rules 208 and 209. 

(b) In their application to persons subject to the rvised leave rules contained 
in section 2 of chapter XV of those rulse, all references elsewhere in these rules 
to leave on average pay shall be read as reference to "earned leave" and all 
reference to four months' leave without distinction of kind as reference to ninety 
days' Ica.ve without distinction of kind. 

(33) Leave salary means the monthly amount paid to a Government servant 
on leave, by Government, or, in the case of leave taken by a Government 
servant while of foreign service out of Pakistan, by the foreign employer. 

(34) Lien means the title of a Government servant to hold substantively,either 
immediately or on the termination of a period or periods of absence, a perma-
nent post, including a tenure port, which he has been appointed substantively 

(35) Local Fund means—
(a) revenues administered by bodies which by law or rule having the force 

of law, come under tae control of Govrnment, whether in regard. to 
proceedings generally or to specific matters, such as the sanctioning 
of their budgets, sanction to the creation or filling up of particular 
post% or the enactment of leave, pension or similar rules; and 

(b) the revenue of anybody which may be specially notified as such by thc 
President or by the Governor, as the case may be. 

(36) Lower Subordinate Service means any kind of service which may be 
specially clas.ified as such by order of Government and any other kind of 
service on pay not exceeding what is normally granted to members of this 
service. 

Note—This new service was constituted by Government Orders communicated in Finance 
Department No. 4594-F.. dated 17th July, 1951, to replace "inferior service". 

(N.B.—A list of such service is given in Appendix No. 10) 

(37) Month means a calendar month, In claculating a period expressed in 
terms of months and days, complete calendar months, irrespective of the number 
of days in each, should first be calculated an the odd number of days calcula-
ted subsequently. 

Note—In calculating a period of say 3 months and 20 days from 25th January, 3 months 
should be taken as ending on 24th April and 20 days on 14th May. In the same way the 
period from 30th January to 2nd March should be reckoned as 1 month and 2 days. 
because 1 month from 30th January ends on 28th February. 
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(38) Officiate—A Government servant officiates in a post when he performs 
the duties of a post on which another person holds a lien, or when he is 
appointed by the authority competent to make a substantive appointment to 
the post to officiate in a vacant post on which no other person holds a lien. 

Provided that in the circumstances regulated by rules 39, 68 or 100 Govern-
ment servant may be appointed to officiate in a post without actually perfor-
ming the duties of the post. 

(39) Overseas pay means pay granted to a Government servant in considera-
tion of the fact that he is serving in a country other than the coutntry of his 
domicile. 

(40) Pay means the amount drawn monthly by a Government servant as—
(i) the pay other than special pay or pay granted in view of his personal 

qualifications, which has been sanctioned for a post held by him 
substantively or in an officiating capacity, or to which he is entitled 
by reason of his position in a cadre, and 

(ii) Overseas pay, special pay and personal pay, and 
(ill). any other emoluments which may be specially classed as pay bY 

Government. 

(41) Pension—Except when the term "pension" is used in contradistinction to 
gratuity "pension" includes gratuity. 

(42) Permanent post means a post carrying a definite rate of pay sanctioned 
without limit of time. 

(43) Personal pay means additional pay granted to a Government servant—
(a) to save him from a loss of su'bstantive pay in respect of a permanent 

post other than a tenure post, due to a revision of pay or to any 
reduction of such substantive pay otherwise than as a disciplinary 
measure; or 

(b) in exc3ptional circumstances, on other personal cosiderations. 

(44) Presumptive pay of a post, when used with reference to any particular 
"Government servant, means the pay to which he would be entitled if he held the 
post substantively and were performing its duties; but it does not include special 
pay unless the Government servant performs or discharges the work or responsi-
bility, or is exposed to the unhealthy conditions, in consideration of which the 
special pay was sanctioned. 

(45) Privilege leave means leave on full pay admissible under the Civil Ser-
vice Regulations of old. It m4: be identified with the "first 4 months of leave 
on average pay" or "earned leave" under the revised leave rules. 

(46) Probationer means Government servant employed on probation in or 
against a substantive vacancy in the cadre of a department. 

Note—Scope of the term "probationer"—The term "probationer" does not cover a Govern-
ment servant who holds substantively a permanent post in a cadre and is appointed "on 
probation" to another post. 

No person appointed substantively to a permanent post in a cadre is a probationer, unless 
definite conditions of probation have been attached to his appointment, such as the condition 
that he must remain on probation pending the passing of certain examinations. 

The status of a probationer is to be considered as having the attributes of a substan-
tive stsatus except where the rules prescribe otherwise. 
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(47) Public Conveyance means a train, steamer or other conveyance which 
plies regularly for the conveyance of passengers. 

(48) Special pay means an addition, of the nature of pay, to the emoluments 
of a post or ot a Government servant, granted in consideration of—

(a) the specially arduous nature of the duties; or 
(b) a specific addition to the work or responsibility; or 
(c) the unhealthiness of the locality in which the work is performed. 

(49) Sphere of duty— A Government servant's sphere of duty shall be such 
as the Head of the Department may define, and is, in the absence of orders 
to the contrary, the area of the executive jurisdiction of himself or the head 
of his office. 

Note—A list showing spheres of duty of particular Government sevants specially fixed 
is given in Appendix No! 3 to Part II of these rules. 

(50) Subsistence grant means a monthly grant made to a Government ser-
vant who is not in receipt of pay or leave salary. 

(51) Substantive pay means the pay other than special pay, personal pay or 
emoluments classed as pay by Government under sub-clause (iii) of clause (40) 
of this rule, to which a Government servant is eihitled on account of a post 
to which he has been appointed substantiveb or by reasons of his substantive 
p35iti0n in a cadre. 

Exception—Special pay attached to the post of Head Assistant in the Secre-
tariat saall be treated as part of substantive pay, provided the incumbent 
thereof holds the post substantively. 

This amendment shall have effect from 1st January, 1959. 

(52) Superior service means any kind of service other than the lower subordi-
nate service. 

(53) Temporary post means a post carrying a definite rate of pay sanctioned 
for a limited time. 

(54) Tenure post means a permanet post which an individual Government 
servant may not hold for more than a limited period. 

Note—If a question arises whether a post is or is not a tenure post, the decision of 
Government thereon will be final. 

(55) (a) Time-scale pay means ray which, subject to any conditions pres-
cribed in these rules, tins by periodical increments from a minimum to a 
maximum. 

(b) Time-scales are said to be indentical if the minimum, the maximum, the 
period of increment and the rate of increment of the time-scales are identical. 

(c) A post is said to be on he same time-scale as another post on a time- • 
scale if the two time-scales are identical and the posts fall within a cadre 
or a class in a cadre, such cadre or class having been created in order to 
fill all posts involving duties of approximately the same character of degree 
of responsibility in a service or establishment or group of establis.;ments;so that 
he pay of the holder of any particular post is determined by his position in 
he cadre or class and not by the fact he holds that post. 
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(56) Transfer means the move of a Government servant from one head-
quarters station in which he is employed to another such staticn, either—

(a) to take up the duties of a new post; or 
(b) in consequence of a charge of his headquarters. 

(57) Travelling allowance means an allowance granted to a Government 
servant to cover the expenses which he incurs in travelling in the interest of 
the public service. It includes allowances granted or tne maintenance of con-
veyances, horses and tents. 

(58) Vacation Department means a department or part of a department to 
which regular vacations are allowed during which Government servants serving 
in the Department are permitted to be absent from duty. 

Note 1.—(a) The following classes of Government servants serve in vacation departments 
when the conditions of this sub-rule are fulfilled.: 

(1) Judicial officers. 

(ii) Educational officers other than inspecting officers and their establishments. 

MO Officers of all Polytechnic and Monotechnic Institutes and technical arid industrial 
schools. 

(iv) Professors of Physiology and Anatomy of the Dacca Medical College. Also Assistant 
Professor of Chemistry, Physiology and Anatomy, Dacca Medical College. 

Professors of Anatomy and Physio.logy; Lecturers of Anatomy, Physiology and Chemistry, 
Demonstrator of Anatomy, Physiology and Chemistry and Epidioscope operator of the 
Rajshahi Medical College. 

(v) Teachers and Demonstrators at Mhe Dacca, Mymensingh, Sylhet, Rajshahi and Chitta-
gong Medical Schools, except those entrusted with the duties of the Deputy Superin-
tendent of the Schools, or allotted hospital duties, by to Superintendent of the 
Schools and the Epidioscope operator in the Medical College, Dacca. 

(vi) Demonstrators of the Anatomy and Physiology Department, all non-medical demons; 
trators of the Chemistry Department of he Medical College, Dacca. 

(vii) Medical officer-in-charge of Government HosteWs attached to the liajshahi College. 

(viii) (a) Officers and staff of the East Bengal Agricultural Institute, except the Professor 
of Agronomy whose leave will be governed by normal rules so long he remains 
in-charge of the Dacca Farm. 

(ir) Official Assignee, East BengaL 

(x) Official Receiver, Nigh Court. Dacca. 

(xi) Any other c.ass of Government servants which Government may declare to be so 
servia' 

(b) In case of doubt as to whether a Government servant is serving in a vacation 
department or not, the decision of Government shall be final. 

Note 2—District and Sessions Judges are not treated as belonging to a vacation depart-
ment 

6. Unless it be expressively stated to the contrary, where a reference occurs 
in these rules to a rate of exchange betwen Pakistani rupee and Currency of 
other countries which Government may by order prescribe, such rate shall, until 
farther orders, be the toen official rate of exchange, as prescribed by the 
Government of Pakistan in the Ministry of Finance. 
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CHAPTER HE 

GENERAL CONDITIONS OF SERVICE 

RULI 7-11 

7. (/) Except as otherwise provided by rule, no person whose age exceeds 
twenty-five years may be admitted into the service of Government in pension-
able service. 

Note—This rule does not apply to the employment in civil capacities of reservists and 
pensioners of the Pakistan Army. 

(2) In the case of Civil Assistant Surgeons the limit of age for admission 
into service under sub-rule (/) shall be twenty-eight years and in the case of 
appointment to judicial office, thirty years. 

8. Unless any rule directs otherwise, Heads of Departments other than the 
Inspector-General of Police, may in exceptional cases, where they are competent 
to make the appointment, and for reasons to be recorded in writing, condone 
an excess in age over the prescribed limit. 

• Note—The Inspector-General of Police is empowered to condone the excess over the age 
limit in the case of temporary forces and establishment of the Intelligence Branch and District 
Intelligence Branch in all its Branches. 

9. A declaration of age, made by an applicant for Government service 
at the time of, or for the purpose of, entry into Government service shall be 
deemed to be binding on the person who has made it and no revision of such 
a declaration shall be allowed to be made by him at a later date for any 
purpose whatsoever. 

10. Subject to the provisions of any special rules regulating his recruitment, 
no person may be substantively appointed in Pakistan, whether on probation 
or otherwise, to a permanent post in Government service without a medical 
certificate of fitness, which must be submitted before appointment (where any 
rules so direct), or affixed to his first pay bill. 

Provided that, in individual cases, the production of a medical certificate may 
be dispensed with, where the pay or scale of pay of the post does not exceed 
Rs. 95, by the authority having power to make the appointment, or, in other 
cases, by Government. 

Note 1—This rule refers only to a person's first substantive appointment to permanentr 
service under Government, and no to his subsequent substantive appointment to a particular 
post for the first time. 

Note 2—A scale of pay exceeds 10.95 when the maximum pay in the scale exceeds that 
figure. 

N.&—Medical certificate of fitness from an authorised medical officer must be obtained in 
respect of all temporary appointments which are likely to continue for one year or more. 

11. Except as otherwise provided by rule, a Government servant already 
appointed substantively, whether on probation or otherwise, to a permanent 
post in Government service on the production of a medical certificate of fitness, 
may be promoted or transferred to anotner post in Government service witn out 
a further medical certificate. 
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12. The production of a medical certificate of ffincss is necessary wLea—

(a) a Government servant is promoted from non-qualif!.ing service paid 
from a local fund to a post in superior Goveinment service ; 

(b) a person is re-employed after resignation, discLaige 01 torfeittne of 
past service. 

13. Except as otherwise provided by rule, the medical ceitificate of fitness 
referred to in this Chapter shall be in the following form : 

"1 hereby certify that I have examined A.B., a candidate for employment 
in the Department, and cannot discover 
that has any disease, castitutional weakness or 
bodily infirmity, except I do not consider tnis a 
disqualification for employment in the office of 
A.B.'s age is , according to own statement 
  . years, and by appearance about years." 

14. Th e certificate referred to in rule 13 shall be signed by a commissioned 
medical officei of Government performing medical duties or by a medical officer 
in charge of a civil station or such other medical officers serving in Dhaka 
who are specifically authorised to grant such certificates : 

Provided that—

(a) in the case of a female candidate, the Head of the Department may 
accept a certificate signed by any female registered medical practi-
tioner; and 

(b) in the case of a candidate for appointment to a post on a pay or 
scale of pay not exceeding Rs. 95, the appointing authority may 
accept a certificate signed by any regi.tered medical practitioner. 

15. Unless in any case it be otherwise distinctly provided, the whole time 
of a Government servant is at the disposal of Government and he may be 
employed in any manner required by proper authority, without claim for addi-
tional remuneration;  whether the services required of him are such as would 
ordinarily be remuneiated from revenues of the Central or a Provincial Govern-
ment, from a local fund or from the revenues of a Federated State. 

16. (1) Two or more Government srevants cannot be appointed substantive-
ly to the same permanent post at the same time. 

(2) A Government servant cannot be appointed substantively, except as a 
temporary measure, to two or more permanent posts at the same time. 

.(3) A Government servant cannot be appointed substantively to a post on 
which another Government servant holds a lien. 

17. Unless in any case it be otherwise provided in these rules, a Govern-
ment servant on substantive appointment to any permanent post acquires alien 
on that post and ceases to bold any lien previously aqcuired on any other post. 
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18. In the case of a Government servant who holds no lien on any ap-
pointment except that which is abolished, the abolition of the appointment may 
be deferred till such leave as was admissible to him immediately before the 
abolition of the appointment and as may be granted has terminated. 

Note—This rule does not apply to the holder of a temporary appointment with, ut a lien 
on a permanent post. 

19. Unless his lien is suspended under rule 20 or transferred under rule 23, 
a Government servant holding substantively a permanent post retains a lien 
on that post —

(a) wdile performing the duties of that post; 
(b) while on foreign service, or holding a temporary post, or officiating in 

another post ; 
(c) during joining time on transfer to another post; unless he is trans-

ferred substantively to a post on lower pay, in which case his lien is 
transferred to the new post from the date on which he is relieved 
of his duties in the old post ; 

(d) subject to sub-rule (2) of rule 22, while on leave; and 
(e) while under suspension. 

20. CO Tne lien of a Government servant on a permanent post which he 
holds substantively shall be suspended if he is appointed in a substantive capa-
city—

(a) to a tenure post, or 
(b) to permanent post outisde the cadre on which he is borne, or 
(c) provisionally, to a post on which another Government servant would 

hold a lien had his lien not been suspended under this rule. 

(2) Toe lien of a Government servant on a permanent post which he holds 
substantively may be suspended if he is deputed out of Pakistan or transferred 
to foreign service, or, in circumsntances not covered by sub-rule (I), is trans-
ferred, whether in a substantive or officiating capacity, to a post in another 
cadre, and if in any of these cases there is reason to believe that he will 
remain absent from the post on which he holds a lien for a period of not 
less than three years. 

(3) Notwithstanding anything contained in sub-rules (1) and (2) a Govern-
ment Servant's lien on a tenure post may in no circumstances be supended. 
If he is api ointed substantively to another permanent post, his lien on the 
tenure post must be terminated. 

(4) If a Government servant's lien on a post is suspended under sub-rule (1) 
or (2) the post may be filled substantively, and the Government servant ap-
pointed to hold it substantively shall acquire a lien on it : provided that the 
arrangments shall be reveresd. 

Note I—This clause applies if the post concerned is a post in a selection grade of a 
cadre. 

Note 2—When a post is filled substantively under this clause, the appointment will be 
termed a provisional appointment; the Government servant appointed will hold a provisional 
lien on the post; iand that lien will be liable to suspension under sub-rule (1) or (2) of this 
rule. 
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(5) A Government servant's lien which has. been suspended under sub-rule (/). 
shall revive as soon as he ceases to hold a lien on a post of the nature speci-
fied in that sub-rule. 

(6) A Government servant's lien which has been suspended under sub-rule (2) 
shall revive as soon as he ceases to he on deputation out of Pakistan or on 
foreign service or to hold a post in another cadre, provided that a suspende d 
lien shall not revive because the Government servant takes leave if there is 
reason to believe that he will, on return from leave, continue to be on depu-
tation out of Pakistan or on foreign service or to hold a post in another 
cadre and the total period of absence on duty will not fall short of three 
years or that he will hold substantively a post of the nature specified in sub-
mit, (I). 

21. (1) Except as provided in rule 22 a Government servant's lien on at 
post may in no circumstances be terminated, even with his consent, if the 
result will be to leave him without a lien or a suspended lien upon a per-
manent post. 

(2) In case covered by clause (b) of sub-rule (I) of rule 20 the suspended 
lien may not, except on the written request of the Government servant concerned 
be terminated while the Government servant remains ir Government service. 

22. (1) Notwithstanding th: provisions of sub-rule (1) of rule 20, the lien) 
of a Government servant holding substantively a permanent post shall be termi-
nated on his appointment substantively to the post of Chief Engineer, Communi-
cations and Buildings Deparmtment. 

(2) Not withstanding anything contained in this chapter, whey% a Government 
servant holding substantively the post of Chief Engineer, Communications and 
Buildings Department, takes leave immediately on vacating his post, he shall 
during the leave be left without a lien on any permanent post. 

23. Subject to the provisions of rule 24, the lien of a Government servant 
who is not performing the duties of the post to which the lien relates eves 
if that lien has been suspended, may be transferred to another permanent post 
in the same cadre. 

24. (1) A Government servant may be transferred from one post to another : 
Provided that, except (1) on account ot inefficiency or misbehaviour, or (II) on 
his written request, he shall not be transferred substantively to, or except in a 
case covered by rule 65, appointed to officiate in, a post carrying less pay 
than the pay of the permanent post on wnich he holds a lien, or would hold 
a lien had it not been suspended under rule 20. 

(2) Nothing in sub-rule (/) of this rule or in clause (34) of rule 5 shall 
operate to prevent the retransfer of a Government servant to the post on 
which he would hold a lien, had it not been suspended in accordance with the 
provisions of sub-rule (I) of rule 20. 

Nose.— Permanent transfer from a higher to a lower scale in anticipation of the abolition 
of a post is not transfer within the meaning of this rule. 
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2.5. A Government servant may be required to subscribe to a provident 
fund, a family pension fund or other similar fund in accordance with such 
rules as Government may by ,pr4er prescribe. 

26. Subject to any exceptions specifically made in thesc rules, and to the 
provisions of rule 27, an officer shall begin to draw the pay and allowances 
attached to his tenure of a post with effect from the date when he assumes 
the duties of that post, and shall cease to draw them as soon as he ceases 
to discharge those duties. 

Note.—A Government servant will begin to draw the pay and allowances attached to hise 
tenure of a post with effect the date on which he assumes the duties of that post, if the 
charge is transferred before noon of that date. If the charge is transferred in the afternoon 
he commences to draw them from the following day. 

27. (/) The pay of a Government servant recruited overseas who receives 
first class passage to Pakistan shall commence from the date of his arrival 

in Pakistan, subject to his reporting himself for duty without avoidable delay. 

(2) The pay of a Government servant revcruited overseas who receives a 
second class passage shall commence from the date of embarkation for Pakistan, 
subject to his reporting himself for duty without avoidable delay. 

(3) In either case when such a Government servant is prevented on account 
of illness or other unavoidable circumstances from proceeding at once to take 
up the duties he should be granted leave not due under the rules applicable 
to his case. 

(4) This stipulation "subject to his reporting himself for duty without avoid-
able delay" shall be regarded as fulfilled if the Government servant reports 
for duty within the period allowed by the rules regulating joining time, allow-
ing only one day for preparation. 

Note.—The minimum of a Government servant's time scale of pay (including overseas Pay, 
if any) shall be treated as his average pay for the purpose of calculating leave salary for the 
period of leave not due, and for the purpose of rule 209. 

23. Unless for special recorded reasons of a public nature the Head of p. 
Department under whose orders the transfer takes place permits or requires it 
to be made in any particuar case elsewhere, or otherwise, the charge of an 
office must be made over at its headquarters, both the relieving and the relieved 
officers being present. 

Note.—The condition that both the relieving and relieved officers must be present is not 
enforced in the case of officers who are permitted to combine vacation with leave under 
section IV of Chapter XV. In such cases the following procedure has been laid down—

(a) When vacation is prefixed to leave the outgoing officer will report before leaving the 
headquarters or if for urgent reasons the leave is granted during vacation, as soon as 
it is granted, that he makes over charge with effect from the end of the vacation. 
The relieving officer will then take over charge at the end of the vacation in the 
ordinary way. 

(b) When vacation is affixed to leave the officer to ' be telieved will made over charge in 
the ordinary way before the vacation, the incoming officer on return at the end 
of the vacation taking over charge with effect from the beginning of the vacation. 4 
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29. The headquarters of a Government servant shall be in such place as 
the Head of a Department may prescribe and are, in the absence of any orders 
to the contrary, the station where the records of his office are kept. 

Note.—Deputy Inspector-General of Police may, change the headquarters of Government 
servants serving under them, provided that such changes are temporary and that the Inspector-
General of Police is informed. 

30. No Government servant is entitled to pay or allowance for any time 
he may spend beyond the limits of his charge without proper authority. 

Note.— A police officer acting wthin his legal powers or an Excise officer acting under the 
orders of the Collector or other superior authority is deemed to be duly authorised to remain 
beyond the limits of his charge for the purposes of this rule. 

31. A Head of a Department may expect in the case of a journey beyond 
the Province authorise any Government servant under his administrative control 
to proceed on duty to any place in East Pakistan, whether within or beyond 
his own jurisdiction. 

Note 1. —The Inspector-General of Police should continue to obtain previous sanction of 
Government to the sending of recruting parties beyond the province. 

Note 2.— A Government servant permitted under ths rule to proceed to any place on 
duty may time with h in such establ shment and records as are absolutely necessary for the 
efficient discharge of his duties. 

Note 3 . — Subordi nate Judges, who are "District Judges" within the meaning of sect ion 
254(3) of the Act, may be temporarily posted to hold court at another stati on by Govern-
ment and other subordinate Judges and Munsifs similarly posted by the High Court, in 
confermence with the following principle 

(I) Such Such an order of temporary posting which has the effect of treating the. officer as 
on tour for the purpose of the rules regulating travelling allowance should only be 
passed when an additional court is temporarily added to the permanent staff of 
a station in order to assist the permanent officer of the place in dealing with 
increase of work there. 

(d) An order of transfer should be made when there is to be a change of personnel or 
vrh:tn the officer is not expected to return to the post from which he is transferred 
or when he is expected to occupy the post to which he is transferred for 3 
months or more. In such cages a temporary post will be created, to which the 
transfer will be made. 

(iii) No order of temporary posting shelll be passed when it is proposed to post in 
place of the officer transferred a substitute other than a probationary munsif who 
is already under training at the headquarters station. - 

32. Under the general or special orders of Government, a Government 
servant may be authorised to proceed beyond his jurisdiction to attend a non. 

" official conference. 

33. A.I1 authority declared by Government to be a controlling officer for. the 
purpose of travelling allowance may allow any Government servant subordinate 
to him to proceed on duty to any part of the territories of Government or to 
a district or Settlement adjoining the jurisdiction of the controlling officer and 
to draw travelling allowance under rule. 

Note.— A list of controlling officers is contained in Appendix No. 2 to Part if. 

34. Unless Government in view of the special circumstances of the case, 
shall otherwise determine, after five years' continuous absence from duty, else-
where than on foreign seivice in Pakistan, whether with or without leave, a 

------ — awn ssin V 
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CHAPTER IV 

DOMICILE 

[RULE 35 

35. Subject to the provisions of the other rules in tris cliapter, the domicile 
of a person shall, for the purposes of these rules, be determined in accordance 
with the following principles :—

(1) A person can have only one domicle. 

(2) Toe domicile of origin of every person of legitimitc birth is in the 
country in which at the time of his birth his father was domiciled, or, if he is 
a posthumous child, in the country in which his father was domiciled at the 
time of the fattiees death. 

(3) Toe domicile of origin of an illegitimate child is in the country in which 
at the time ofhis birth his mother was domiciled. 

(t) Tile domicile of origin prevails until a new domicile has been acquired, 
and a new domicile continues until the former domicile has been resumed or 
another has been acquired. 

(.5) (i) A person acquires a new domicile by taking up his fixed habitation 
in a country which is not that of his domicile of origin. 

(ii) Any person may, if the law of any country so provides, and subject to 
any suc:1 provisions, acquire a domicile in that country by making, in accord-
ance with the said provisions, a declaration of his desire to acquire such 
domicile. 

Explanation (1)—A person is not to be considered as having taken up his fixed habitation 
in a country merely by reason of his residing therein service under the Crown or in the 
exercise of any profession or calling. 

Explanation 00—A person does not acquire a new domicile in any country merely by 
reason of residing as part of the family or as a servant of any ambassador, consul or other 
representative of the Government of another country. 

(6) Toe domicile of a minor follows the domicile of the parent from whom 
he derives his domicile of origin : 

Provided that the domicile of a minor does not cl.angt: with that of his 
parent it the minor is married or Lolds any office or employment in service 
under the Clown or has set up with the consent of the parent in any distinct 
business. 

(7) After marriage a women acquires the domicile of her husband if she 
had not the same domicile before, and her domicile during the marriage follows 
the domicile of her husband : 

Provided that if the husband and wife are separated by the order of a 
competent court, or if the husband is undergoing a sentence of transportation, 
the wife becomes capable of acquiring an independent domicile. 

(8) Save as otherwise provided above, a person cannot, during minority, 
acquire a new domicile. 
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(9) An insane person cannot acquire a new domicile in any other way 
than by his domicile following the domicile of another person. 

36. A person who —

(a) was born and has been educated exclusively in Asia and had not, 
at the date with reference to which his domicile is to be determined, 
resided out of Asia fot a total period exceeding six months, or 

(b) before that date had claimed and been deemed to be of Asiatic 
domicile for the purpose ot his appointment under any Goveinment in 
Pakistan or of the conferment upon him by such Government of 
any scholarship, emoluments or other privilege, shall be deemed to 
have had Hs domicile in Asia on that date, unless in the case of a 
person to whom clause (a) applies and clause (b) does not apply, 
it is proved to the satisfaction of Government that he did not nave 
his domicile in Asia at that date. 

37. If any question arises as to the domicile of any person, the decision 
thereon of Government shall be final for the purposes of these rules. 

Note—A model domicile questionnaire is given below. It is not exhaustive and other 
questions may be Put—

(/) State your birth place, date of birth and place or places where you were educated. 

(2) State paternal grand father's birth place. 

(3) Where was your grand father residing when your father attained his majority? If in 
Asia, state whether your grand father had at that time taken, up a fixed havitation in Asia 
or was resident there only in the exercise of a profession or calling. 

(4) Where was your father educated and where was he residing (a) at your birth, and 
(b) when you attained your majority? If is Asia, state whether he had at those times taken 
up a fixed habitation in Asia or was resident there only in the exercise of a profession or 
caffing. 

(5) Did Your father during your minority spend any periods of leave outside Asia, pur 
chase property outside Asia, or show in any other way an intention of making his fixed 
habitation outside Asia? Give full particulars. 

(6) If your father retired from Government or other service or profession in Asia when 
you were a minor, did he continue to reside in Asia afterwards? How old were you at the 
date of his retirement? 

(7) Give full particulars of any periods spent by you out of Asia prior to your appoint-
ment to Government service in Pakistan. 

(8) In what ways did you show an intention of taking up a fixed habitation ouside 
Asia prior to your appointment to Govrnment service. 

(9) Have you ever claimed and been deemed to be a native of Pakistan for the purpose 
of your appointment to any office under any Government in Pakistan or for the confirment 
upon you by such Government of any scholarship, emoluments or other privilege? 
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CHAPTER V 

PAY 

[RULES 380-42 

XL [Omitted]. 

39. A Government servant while on duty as defined in any of sub-clauses 
(d) or (f) to (1) of clause (17) of rule 5, will draw the pay (including special 
pay, if any) of the appointment held by him when he is placed on such duty: 

Provided that if it be an officiating appointment, he may draw the pay 
(including special pay, if any) which he would be entitled to draw in the officia-
ting appointment, only for the period or periods during which he would have 
held that appointment had he not been placed on that duty. 

40. A student on duty as defined in sub-clause (e) of clause (17) of rule 5, 
my be paid such monthly sum, not exceeding Rs. 200 as the authority com-
petent to fill the post to which it is proposed to appoint him may fix, or such 
monthly Aim in excess of Rs. 200 as Government may sanction : 

Provided tt at such sum shall in no case exceed the minimum of the pay of 
the post to which itis proposed to appoint him. 

41. Rules 42 to 52 inclusive apply to time-scales of pay generally. They 
do not however, apply to any time-scale sanctioned by Government after the 
9th March, 1926, in so far as they are inconsistent with terms specially so 
sanctioned for such time-scale. 

42. The initial substantive pay of a Government servant who is appointed 
substantively to a post on a time-scale of pay is regulated as follows; 

(/) if he holds a lien on a permanent post, other than a tenure post, 
or would hold a lien on such a post had his lien not been suspended—

(I) when appointment to the new post involves the assumption of` 
duties or responsibilities of greater importance (as interpreted for the 
purposes of rule 54) than those attaching to such permanent post, 
he will draw as initial pay the stage of the time-scale next above his 
substantive pay in respect of the old post; 

(ii) when appointment to the new post does not involve such assumption, 
he will draw M initial pay the stage of the time-scale which is 
equal to his substantive pay in respect of the old post, or, if there is 
no such stage, the stage next below that pay, plus personal pay 
equal to the difference; and in either case will continue to draw 
that pay until such time as he would have received an increment 
in the time-scale of the old post or for the period after which 
an increment is earned in the time-scale of the new post, whichever, 
Is earlier; whereupon he will dras pay at the stage of the new 
time-scale next above that which he drew initially, and thence.. 
forward he will lose any personal pay granted under this rule and 
all connection with the old time-scale. But if the minimum pay of 
the time-scale of the new post is higher than his substantive pay 
in respect of the old post, he will draw that minimum as initial pay; 
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WO when appointment to the new post is made on his own request under 
sub-rule (/) of rule 24 and the maxim pay in the time-scale of 
that post is less than the substantive pay in respect of the old post, 
be will draw that maximum as intial pay. 

(2) If the conditions prescribed in clause (/) are not fulfilled, he will draw 
as initial pay the MblirilliM of the time-scale, : 

Pxovided—
(a) if he has preivously held substantively or officiated in—

(I) the same post, or 
(U) a permanent or temporary post on the same time-scale, or 

(iii) a permanent post, other than a tenure post, on an identical 
time-scale, or temporary post on an identical time-scale, such 
post bilk g on the same time-scale as a permanent post; 

Or 

(b) If he is appointed substantively to a tenure post on a time-scale 
identical with that of another tenure post which he has previously 
bald substantively or in which he has previously officiated, the initial 
pay shall not be less than the pay other than special pay, personal 
pay or emoluments classed as pay by Government under sub-clause 
(iii) of clause (40) of rule 5, which he dreix on the last such occa-
sion, and he shall count for increment the period during which he 
drew that pay on such last and any previous occasions; 

Provided further that--

if he is appointed to a post which involves the assumption of duties 
or responsibilities of greater importance (as interpreted for the pur. 
pose antic 54) than those attached to the old post he will draw as 
initial pay at the stage of the time-scale next above his officiating 
pay in respect of the old post provided it is certified by the appoint-
ing authority that he could have held the old post continuously 
at lout for a period of one year but for his appointment to the 
new post; 

Provided further that—

if he is appointed to a higher post or to a post of equal responsibilities 
carrying different rates of pay on his own seeking or is appointed 
to a post after retrenchment or discharge he shall be entitled to 
draw pay in the tims-seale of the post at the stage admissible after 
counting towards increments completed years of previous service 
whether continuous or not, rendered on a pay either equal to or 
higher than the minimum of the time-scale of the post in which 
he is appointed subject to the condition that the pay so fixed shall 
in no case °exceed the pay last drawn by him before such appoint. 
*tent and that the period of extraordinary leave, if taken previously 
shall be excluded in determining the length of previous service. 

Mass 1 —Far 1hs purpose of this rule eireling ossesses Pay than be oolloutted Into ruPsoll 
stasich Mei 4e 11111ealtel 1111 GOISMINUOIS te sedgy Pesecelbe I 
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Provided that for the purpose of this note, when the rupee equivalent of the sterling 
overseas pay is not an exact multiple of the increment, the amount by which it exceeds the 
exact multiple nearest below shall be ignored. 

Illustration— A being a Government servant of non-Asiatic Amiens drawing Rs .950 is 
promoted to a post, the sanctioned pay of which is Rs.650-50-4,200 plat £25 
overseas Pay when held by an officer of non-Asiatic domicile. The rapes equivalent sOlfil 
at is. 6d. to the rupee is Rs. 333 which is not exact multiple of 50. The amount by 
which 333 exceeds 300, the exact multiple nearest below 333, will be ignored and A's initial 
pay will be Rs. 700 plus £25. 

Note 2—Proviso (a) (Iii) to this rule requires that the temporary post if any, previously 
held should not only be on an identical time-scale but should also be borne on the same 
time-scale as a permanent post. The reason underlying the second condition is that unless 
the temporary post is on the same time-scale as a permanent post, the pay of the forme 
may be inflated and that in such a case the inflated pay should not be reflected in the pay of 
a Government servant who is transferred from such a temporary post to another post, Perma-
nent or temporary on an identical time-scale. This condition may be waived when there is no 
permanent post in the office or department in the same tzneecale  as the temporary post 
if it is clear that the pay of the temporary post has not been inflated. 

Note 3—A dine-scale may be of recent introduction, wheresas the cadre or class to which 
It is attached may have been in existence on a graded scale before the time-scale cans 
Into force or it may be that one time-scale has taken the place of another. If a Government 
servant has held substantively,or officiated in, a post in the cadre or class prior to the intro-
duction of a new time-scale, and has drawn during the period salary or pay equal to a stage, 
or intermediate between two stages, in the new time-scale then the infidel pay in the new 
time-scale may be fixed at the salary or pay last drawn and the Period during which it was 
drawn may be counted for increment in the same stags?, or if the salary or pay was inter-
modiste between two stages, in the lower stage of the tIrne-ecale-

Note 4—The re-employment of a Government servant after resignation is equivalent to a 
first appointment to Government service for the Purpose of this rule. He will, therefore, 
draw the minimum of the time-scale unless a higher rate of pay is specially sanctioned 
under rule 49. 

Note 5—Reversion to the ordinary cadre of a service from a tenure post included in that 
cadre or from a tenure or special post not included in it does not constitute "substantive 
appointment to a post" for the purposes of this rule. 

Note 6—The expression "if he holds a lien on a Permanet post" occurring in clause (1) 
of rule 42 should be held to include the lien on a permanet post to which a Government 
servant is appointed in a provisional substantive capacity under sub-rule (4) of rule 20, and 
expression "substantive pay in respect of the old post" occurring in that rule should be help 
to include his substantive pay in respect of that provisional substantive appointment, clause 
of rule 42 should,therefore, be held to permit the substantive pay in =Pact of a provisional 
substantive appointment being taken into account In determining his initial pay in another 
post to which he is appointed. When the initial pay of a Government servant in a post is 
thus fixed, it will not be affected even if during the tenure of his appointment to that post 
he reverts from his provisional appointment. • 

Note 7— Pay of a Government servant on promotion to a higher post on the date on 
which increment accrues in the lover post should be fixed after giving effect to the increment 
earned in the lower post. 

Note 8—The condition in paragraph (a) (111) in clause 2 of rule 42 that the temporary 
post should be on the same time-scale as a permanent post shall not be enforced when a 
temporary post is (I) created by Government for the purpose of work of the same nature as 
the ordinary work for which permanent posts exist in a cadre under a different Department 
and (ii) sanctined on a time-scale identical with the time-scale applicable to the present post 
in the cadre under a different Department. 

Note 9—When two posts are on identical :itne-scales, it should be held that the duties and 
responsibilities of the posts are not very different in nature, irrespective of the fact whether 
the pay of two post is brone in the regular or work-charged establishment or is paid from 
Contingency and the duty rendered in any such post will be allowed to count towards in-
crement. 

N.B.—No adjustment of arrear pay shall be allowed for the post from 
1st April, 1957 to 31st December, 1959. 
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43. The initial substantive pay of a Government servant who is appointed 
substantively to a post on a time-scale of pay which has been reduced for 
reasons other than a diminution in the duties or responsibilities attached to 
posts thereon and who is not entitled to draw pay on the time-scale as it 
stoodruni!r to reduction, is regulated by ule 42 provided, both in cases t

k:t 
fovered 

by   (1) of that rule and in cases, other than those of re-empm l.ca 
after resignation fron the public service, covered by clause (2) 
Dither—

(0) has previously held substantively or officiated in—

(I) the sane post prior to reduction of its time-scale, or 

00 a permanent or temporary post on the same time-scale as the 
unreduced time-scale of the post, or 

(Iff) a permanent post other than a tenure post, or a temporary post, 
on a time-scale of pay indentical with the unreduced time-scale 
of the post, such temporary post being on the same time-scale 
as a permanent post, or 

(b) is appointed substantively to a tenure post the time-scale of which 
has been reduced without a diminution in the duties or responsibili-
ties attached to it and has previously held substantively or officiated 
in another trenure post on a time-scale identical with the unreduced 
time-scale of the tenure post. 

then the initial pay shall not be less than the pay, other than special pay, 
personal pay or emoluments classed as pay by Government under sub-clause (iii) 
of clause (40) of rule 5, which he would have drawn under rule 42, on the 
last such occasion, if the reduced time-scale of pay had been in force from the 
beginning and he shall count for increments the period during which he would 
gave drawn that pay on such last and any previous occasions. 

Nok—Persons, if any, who performed duty in a post on the unrevised scale between 21st 
July, MI, and 1st April, 1934, remain entitled to the option given by the proviso to rule 9 
of the Bengal Services (Revision of Pay) Rules, 1934. 

44. The holder of a post, the pay of which is changed, whether he holds it 
in a aubstantive or officiating capacity, shall be treated as if he were trans-
ferred to a new post on the new pay; provided that he may at his option 
retain his old pay until the date on which he has earned his next or any 
subsequent increment on the old scale or until he vacates his post or ceases to 
draw pay on that time-scale. The option once exercised is final. 

Nob—A temporary post which is replaced by a permanent post on the same or a differ-
ent rase of pay is not a "post the pay of which is changed" for the purpose of this rule, 
-.ot the same post as the newly created permanent post for the purpose of rule 42. In such 
circumstances, therefore, the initial pay of the incumbent of the tempomty post in the new 
permanent post should be determined not under this rule but under rule 42, and without 
consiciecationof the pay of the temporary post, unless the circumstances entitled the officer to 
the concession set out in proviso (a) (10 of rule 42. 

N.B.—Tae :provisions of rule 266 are not affected by the decision in this 
Note. 
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45. When an increment is ordered to be with held, C.-ie authority passing ihe 
order shall state the period for waich it is to be withheld, and w .ether the 
postponement shall have the effect pf postponing future increments; and if so, 
for how long, Where the ordg`Vails to specify clederlor w. at period the 
officer is to be deprived of his increments, the deprivation shall be held to 
cease on the expiry of the period during vt.ic) the officer would have drawn 
the increment intitially withheld. Moreover, unless the order provides otherwise, 
the officer shall, when the deprivation ceases, be restored in all respects to the 
same' position in the time-scale as he would lime occupied bad the order not 
been passed. 

46. Where an efficiency bar is prescribed in a time-scale the increment next 
above the bar shall not be given to a Government ;ervant without the specific 
sanction of' the authority empowered to withhold increments. 

Such sanction shall be based not on the mere absence of an unsatisfactory 
report but on the positive statement of the reporting officer that the service 
of the Government servant concerned has been such as to justify the passing 
of the bar. 

Note—.A question has arisen whether departmental proceedings are necessary for the stop-
page of increase-in at the efficiency bar in the normal course. An increment may be withheld 
at an efficiency bar either for—

(0 as a disciplinary measure, or 

(II) for inefficiency. 

In the former case the normal procedure for disciplinary action is to be observed for 
stopping the increment. 

When the increment is stopped on the ground that the Government servant is not fit to 
cross the efficiency bar, it will not amount to disciplinary action. It must be borne in mind 
that to cross the efficiency bar, the Government servant must be declared to have attained 
the standard of efficiency which would justify the statement by the Sanctioning Authority 
that he is fit to cross the bar. 

47. When a Government servant is allowed to pass an efficiency bar which 
bad previously been enforced againit him, he shall ordinarily proceed from the 
efficiency bar to the next stage in the time-scale. If, however, the authority 
competent to declare the bar removed is of opinion that the Government 
servant should be restored to the time-scale at the stage he would have reacried 
but for the operation of the efficiency bar or at any intermediate stage, he shall 
refer the case for the orders of Government. 

48. The following provisions prescatied the conditions on which service 
counts for increments in a time-scale :—

(a) All duty ;n a post on a time=scale counts for increments in that 
time- scale. 

Note—Subject to any conditions that may be imposed by rule for any service or post, 
service as a probationer counts as duty so far as may concern the drawing of increment 
preceding the increment admissible on confirmation. Except that, in he case of a probationer 
who has entered or enters service after the 9th March, 1926, no increment shall be drawn 
during any period by which a period of probation is extended. 

5 
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(b) Service in another post, whether in a substantive or officiating capacity 
service on deputation and leave other than extraordinary lease count tcr in-
elements in the time-scale applicable to the post on wnich the Government 
servant holds a lien, as well as in the time-scale applicable to the post or posts, 
if any, on which he would bold a lien had his lien not been suspended. 

. (c) If a Government servant, while officiating in a at or holding a tem-
porary pint on a time-scale of pay, is appointed to o 'ate in a higher post 
or to hold a hipaer temporaty post, his officiating or temporary service in the 
big ler post shall, if he is re-appointed to the lower post, count for increments 
in the time-scale applicable to such lower post. The period of officiating service 
in the higaer post w,iich counts for increment in the lower is, however, res-
tricted to the period during which the Governn cut servant would have officiated 
in the lower post but for his appointment to the hig'ier. This clause applies 
also to a Government servant wao is not actually officiatini in the lower post 
at the time of his appointment to the higher post, but who would have so 
officiated had he not been appointed to the big'rer post. 

Note—For thc purpose of this rule, service under the Central Government shall be treated 
in the same manner as service under the Provincial Government. 

(d) If a Government servant's tenure of a tempt:nary post which he holds 
substantively interrupted by duty in another post or by leave other than extra-
ordinary leave or by foreign service, such duty, leave or foreign service counts 
for increments in the time-scale applicable to the temporary post it the Govern-
ment servant returns to the temporary post. 

Note—In respect of Governmen servants with lien on permanent posts, it was never in-
tended that she provision in clause (d) should supersede that in clause (b). Clause (d) coma 
entirely a different class of cases, e.g., where the Government servant has no permanent post 
to fall back during leave, etc., except the temporary post to which he was appointed. A 
permanent Government servant may, however, be appointed substantively to a temppecary post 
when his lien on his substantive appointment is suspended. 

(e) Foreign service counts for increments in the time-scale applicable to—
(i) the post in Government service on Which the Governn eat servant 

concerned holds a lien as well as the post or posts, if any, on which 
he would hold a lien had his lien not been suspended, and 

(ii) any post to which he may receive officiating promotion under rule 
100, for the duration of such promotion. 

(f) Extraordinary leave does not count for increments, but Government may, 
in any case where they are satisfied that the leave was taken on account of 
illness or for any other cause beyond the Government servant's control, direct 
that the whole or any portion of such leave shall count for increments under 
clause (h) or clause (d) above. 

(g) A period of overstayal of leave does not count towards increments. 

Nese 1-411 the on. of a Crovernnseet servant who, while officiating in one _post, is 
appointed to officiate in another, the period of joining time spent in proceeding from of 
Post to the other should be treated as duty in the post the pay of which the Govern-
ment servant draws during the period and will count for increments in the same post under 
hi's rule. 

In the case of a Government servant who, while officiating in a post, proceeds on duty 
as defined in sub-clauses (d) or (f) to (i) of clause (17) of rule 5, the period of such duty 
will count for increment in the post in which he was officiating prior to so proceeding. 

Note 2—Although joining time taken under clauses (b) and (c) of rUle 80 is treated as 
duty under cub-clause (b) of clause (17) of rule 5, it cannot be treated as duty for the put 
Poses of increment in an officiating post in as much as only leave salary is drawn for the 
Period, 
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49. An authority may grant a premature . increment to a Government 
servant on a time-scale of pay if it has power to create a post in the same 
cadre on the same scale of pay. 

Note—When an ex-serviceman is appointed to a civil post on a time-scale, he will be 
entitled to count for increments in such time-scale the following categories of approved war 
services rendered between the 3rd September, 1939 and the 1st April, 1946:—

(I) Completed years of service rendered in His Majesty's Force; 

(ii) Completed years of other war services in the post carrying pay either equal to or 
higher than the one attached to the post which the person is appointed. 

The above benefit will be admissible eithr on first appointment or on any subsequent 
appointment of a person in civil posts whichever is more favourable to him provided that 
the increased pay on account of such war service drawn in a previous appointment will be 
re-adjusted when the period of war services is counted in subsequent appointment to another 
post. 

[N.B.—Tne term "subsequent appointment" occurring in Note below Rule 49 
of East Pakistan Service Rules, Part I, does not mean promotion. Appointment 
of Sub-Assistant Surgeons to the East Pakistan Medical Services is to he regar-
ded as a case of promotion, vide G.O. No. FIR-18(29)/55-639-F, dated 14th 
February, 1956.] [This Nate withdrawn. See suppkmentl. 

50. A member of a Civil Police force who, before his appointment to such 
force, has served in the reserve of the Pakistan and/or Indian Army may, if 
his military service, whether or not including service with the colours in addition 
to service in the reserve, was pensionable under military rules but terminated 
before he had qualified for pension, be permitted at a discretion of the Head 
of the Department to count for increments of pay in such Civil Police force 
the whole of his service with the colours, if any, and half his service in the 
reserve. 

51. A subordinate police officer, i.e., an officer of or below the rank of 
Inspector, when re-enlisted after discharge or resignation may, with the sanction 
of the autority competent to fill the appointment held by him, be allowed to 
count towards increment of pay the service (including milit-ry police service) 
rendered before such discharge or resignation, even though it was not on the 
same time-scale or was under another Government. Eace case, however, will 
be decided on its merits and it must always be considered whether the indivi-
dual is deserving of the previlege. 

52. (1) When a Government servant is ordered to be reduced to a lower 
stale in a time-scale, the authority passing the order shall include in the order--

(I) a statement of the period for which the reduction is to remain in force 
and 

(0) a statement whether on the expiry of the period the Government 
servant's previous service in the stage of the time-scale from which 
be was reduced, and the period dining which the orders of reduction 
Were in force, shall count for increment in whole or in part or not 
at alL If the former statement be not made, or be not clear, the 
period of reduction shall expire on the termination of the period at the 
close of vitich the officer would have drawn his next increment bad the 
order of seduction not been passed ; and it the latter statement be aa. 
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made, or be not clear, the Government servant shall be entitled, on 
the expiry of the period ot reduction, to count towards increment his 
previous service in the state of the time-scale from which be was 
reduced, and the period during which the orders of reduction were 
in force. 

(2) The authority which orders the transfer of a Government servant as a 
penalty from a bigler to a lower grade or post may allow him to draw any 
pay, within the limits of the pay that would have been admissible to him had 
he continued in the lower scale throughout and the maximum of that scales 
which it may think 

53. When a Government servant is ordered to be reduced to a lower grade 
or post, and is subsequently promoted of reinstated, his previous service in the 
grade or post from which he was reduced counts for increment, unless the, 
authority promoting or reinstating him declares that it shall not so count 
either in whole or in part. Toe period durini which the order of reduction 
were in force does not count for increment uron promotion or reinstatement. 

54. Siiliject to theprovisions of Chpater VII, a Government servant who is 
appointed to officiate in a post shall not draw pay higher than his substantive 
pay in respect of a permanent post, other than a tenure post, unless the offi-
ciating appointment involves the assumption of duties and responsibilities of 
greater importance than those attaching to the post, other than a tenure post, 
on which he holds a lien, or would hold a lien had it not been suspended. 
For the purpose of this rule, the officiating appointment shall not be deemed to 
involve the assunption of duties and responsibilities of greater importance if the 
post to which it is made is on the same scale of pay as the permanent post, 
other than a tenure post, on a scale of pay identical therewith. 

Note—The restriction in this rule is not enforced strictly against a Government Servant 
who is prevented, in the interest of public service, from coming back to his regular line, to 
officiate in the higher post, for which he is otherwise qualified. He is, in such cases, 
allowed to draw full officiating pay without assuming the duties and responsibilities of the 
higher post under the so-called "next below rule". 

The intention of so-called rule is that an officer out of his regular line should not 
suffer by forefeiting officiating promotion which he would otherwise have received had he re-
mained in his regular line. From this it follows that the fortuitous officiating promotion of 
some one junior to an officer who is out of the regular line does not in itself, give rise to a 
claim under the "next below rule." Before such a claim is established it should be necessary 
that all the officers senior to the officer who is out of the regular line have been given 
officiating promotion, and also the officer next below him unless in any case the officiating 
promotion is not given because of inefficiency, unsuitability or leave. In the event of one 
of these three bars being applicable to the officer immediately below the officer outside his 
regular line, then some other officer, even more junior, should have received officiating pro-
motion and the officers, if any, in between should have been passed-over for one of these 
reasons. 

This should be allowed as a temporary expedient and arrangement should be made to 
revert such an officer to his parent office as soon as possible. Application of the "next 
below rule." amounts to temporary upgrading of posts and should not be permitted except 
In very exceptional circumstances and that too for very short period. 

55. Subject to the provision of clause (c) of rule 48 and of "rules 54 and 
58 a Government servant officiating in a rost will draw the res umptive pa) 
of that post, provided that except in the case of a Goveinment servant whose 
appointment to the pout in woico he is officiating was made on his own request 
under sub-rule (1) of rule 24, if the presumptive pay of the permanent post, 
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on which he holds a lien or would hold a lien had his lien not been suspen:. 
ded, should at any time be greater than the presumptive pay of the post in 
which he officiates he will draw the presumptive pay of the permanent post. 

Note—Ordinarily leave should be refused to a Government servant wide officiating in a 
higher appointment if it is known that he is applying for a short period of regular leave 
with the deliberate intention of getting the benefit of an increment in his substantive post 
during the per8od of leave and will thereby be entitled to a higher pay on re-appointment 
to his officiating post than what he would have drawn had he continued to officiate without 
a break. If, however, leave is granted in the natural course of events, e.g., when the. effect-
of leave on officiating pay is not realised at the time of granting leave or if the leave app-
plied for is considered really necessary, or if there is any short break in the officiating service 
for any other cause, his officiating pay should be limited under rule 58 to what he would 
have drawn had he continued to officiate without a break. 

56. [Omitted.] 

57. When a Goverrment servant officiates in a post the pay of which has 
been fixed at a rata personal to another Government servant, he shall draw 
the pay sanctioned for the post without reference to a particular individual in 
accordance with the principles set out in rule 55 or, where no such pay has 
been fixed, such pay a; Government may determine. 

58. The pay of an officiating Government servant may be fixed' by Govern-
ment at an amount less than that admissible under those rules. 

• Note 1—When a Government servant is appointed to officiate in a time-scale of pay but 
has his pay fixed below the minimum of the time-scale under this rine, he must not be 
treated as having effectually officiated in that post within the meaning of rule 42 or 
having rendered duty in it within the meaning of rule 48, Such an officer, on confirmation!. 
should have his initial pay fixed under clause (2) of rule 42 and draw the next increment 
after he has put in duty for the usual period required, calculated from the date of his eta' 
firmatio n. 

Note 2—Officiating pay at a reduced rate is granted in circumstances stated in Note- to 
rule 55. 

Note 3—One class of cases falling under this rule is that in which a Government servant 
merely holds charge of the current duties and does not perform the full duties of the post. 

59. Heads of Departments may sanction officiating appointments in the place 
of Government servants who are treated as on duty as defined in clause (17) 
of rule 5, sub-clause (a), (c), (e) and  excepted. 

60. Unless in any case there are orders of Government to th, contrary, 
personal pay shall be reduced by any mount by which the recipients pay 
may be increased, and shall cease as soon as his pay is increased by an 
amount equal to his personal pay. 

61. [Omitted.] 
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CHAPTER VI 

Fees and Honoraria 

[RULES 62-6'1 

62. Subject to the provisions of rule 63, a Government servant may be—

(a) Permitted to perform a specified service or series of services for a 
private person or body or for a public body, including a body ad-
ministering a local fund, or for a Federated State, and, if he service 
be material, to receive as remuneration therefor a non-recurring or 
recurring fee; 

Provided that—
(1) Unless the Government servant is on leave, the sanctioning authority 

certifies in writing that the services can be performed without detri-
trent to the Government servant's official duties or responsibilities; and 

(U) " the services are performed during time which would otherwise 
4.,,at in the performance of official duties, the fee shall be credited to 

General Revenue, unless the sanctioning authority for special reasons 
which should be recorded, directs that the whole or any specified part 
• ht;reof may be paid to the Government servant; 

i Granted or permitted to receive an honorarium from reveneus of the 
Central or a Provincial Government as remuneration for work per-
formed which is occasional in character and either so laborious or 
such special merit as to justify a special reward. 

Note I.—When the work falls within the scope of the Officer's ordinary duties, the test 
of special merit prescribed in this rule should be very strictly applied. 

Note 2.—An honorarium shall not be given under this rule for superntendent of exa-
mination of candidates rendered compulsory on persons belongir to the public service or 
any other examination, the conduct of which comes within the ordinary duties of the officer 
or officers conducting them. But an honorarium may be granted to a Government servant 
superintending an examination of candidates for admission to the public service or any other 
examination the conduct of which is declared by Government or the Head of a Department 
authorised to hold such examination not to come within the ordinary duties of the Govern-
anent servant or servants conducting them. 

Note 2.—The acceptance of fees by medical officers for professional attendance or other 
services is not regulated by this chapter. 

63. The following conditions shall regulate the acceptance of fees or 
honoraria, namely:—

(I) No Government servant may. accept a .fee without the sanction in 
writing of a competent authority. 

(ii) Except when special reasons exist, which should be recorded in writing 
by the sanctioning authority, sanction shall not be given to the ac-
ceptance of a fee or honorarium unless the work has been undertaken 
with the prior consent in writing of the sanctioning authority 
with the prior consent in writing of the sanctioning authority, and 
unless the amount has been settled with his concurrent in advance. 

(Ili) The amount of z fea Or honorarium shall be fixed with due regard to 
the value of the services in return for which flus given. 
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(iv) The sanctioning authority shall record in writing that due regard has 
been paid to the principle enunciated in rule 15 and shall record also 
the reasons which in hit 6pinion justify the grantaf extra remuneration. 

6441) Subject to budget provision in the case of a grant, the power to 
grant or to permit the acceptance of an honorarium or fee under rule 62 may 
be exercised—. 

(i) in the case of a Government servant where the honorariun or fee in a 
year does not exceed Rs. 1,000 by the Administrative Departments; • 

(ii) in the case of a Government servant where the honoraroum or fee in 
a year does not exceed Rs. 500 by the Head of Directorate; 

(iii) in the case of a Government servant where the honorarium or fee 
does not exceed Rs. 250 by the Divisional Deputy Directors; and 

(iv) in the case of a Government servant where the honorarium or fee 
does not exceed Rs. 100 by the appointing authority, other than the 
Administrative Department, Head of Directorate or Divisional Deputy 
Director. 

(2) Notwithstanding anything contained elsewhere in this rule—

(a) Government servants in the Education Department, including Clerical 
and other subordinate staff, may, without any previous sanction, 
undertake any kind of work in connection with tr,e examination of 
any University or Board of Intermediate and Secondary Education 
or of any other statutory or recognised examination body of the Province 
and accept fees therefor, provided that the University or the Board or 
the examination body concerned submits an annual report to Govern-
ment showing the fees paid to Government servants on this account; and 

(b) the Director of Public Instruction may permit members of an Educa-
tional service to undertake work as examiners for any University 
in Pakistan outside East Pakistan, a Public Service Commission 
or the Institute of Engineers (Pakistan) and accept fees on that 
account, provided that he submits an annual report to Government 
showing the nature of the work undertaken by each Government 
servant and the fees received, and that the previous sanction of 
Government is obtained when the work involves a journey outside 
East Pakistan. 
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CHAPTER VII 

COMBINATION OF APPOINTMENTS 

[RULES 65

65. The Head of a Department, where he has the power to make su'istan-
tive appointments to each of the posts, and in other cases, Government, may 
appoint one Government servant to hold substantively as a temporary !ilea ' 
or to officiated in two or more separate posts at one time. In such cases I. '-
Government servant's pay .vill be regulated as follows: 

(a) He may draw the highest pay to whic'i Le would be entitled if his 
appointment to one of the posts stood alone, on account of his tenure of that 
post; 

(b) For each other post he may draw such reasonable pay, in no case 
exceeding one-fifth of the presumptive pay (excluding overseas pay) of such 
posts, as Government may fix; and 

(c) If a compensatory allowance is attached to one or mote of the posts, he 
may draw such compensatory allowance as Government may fix, provided that 
it shall not exceed the total of the compensatory allowances attached to all the 
posts. • 

Note I—The presumptive pay for the purpose of clause (b) of this rule shall be taken 
to be (i) what the Government servant would draw as initial pay in the additional post, were 
he formally transferred to it, or (it) where the maximum pay of the additional post is less 
than his pay in his substantive appointment, the maximum pay of the additional post. 

Note 2—This rule does not apply in the case of an officer discharging the duties of more 
than one appointment in the same office or on the same establishment. An Officer so em-
ployed is entitled to the highest pay to which he would be entitled if he held or officiated 
in any ono of the appointments alone and to nothing more. 

Exampks—An Under Secretary discharging 
addition to his own duties. 

A Joint Magistrate appointed in addition to 
the district. In this case he gets pay only as an 

the duties of a fellow Under Secretary in 

his own duties to officiate as Magistrate of 
officiating Magistrate. 

A District Judge deprived of the help of an Additional or Assistant Judge and therefore, 
doing Additional or Assistant Judge's work. 

A .Joint Magistrate doing the work of a Second Joint Magistrate in the district as well 
as his own. 

A subordinate doing the duties of another subordinate in the same office. 

[N-B: —Conditions for grant of additional pay to Government servant 
performing duties of more than one post may be seen in the East Pakistan 
Service (Delegation of Powers) Rules, 1962, waich are contained in Appendix 
13.1 



CHAP. 33 

CHAPTER VII! 

DEPUTATION OF PAKISTAN 

[RULES 66-68 

66. No Government servant may be deputed out of Pakistan without the 
sanction of Government or of an authority empowered by Government in that 
behalf. 

67. A period of deputation runs from he] date on which the Government 
servant makes over chime of his office in Pakistan to the date on which he 
resumes it: or if he is on leave out of Pakistan wiien placed on deputation, the 
period of deputation is the time actually taken up by Le duty. 

68. The pay of a Government servant deputed for duty out of Pakistan 
shall ordinarily be regulated as follows: 

(a) If he is deputed for duty in Europe, or if his deputation elsewhere is 
declared by Government to be under quasi-European conditions, then—

(0 if he is sent from Pakistan for the purpose of the deputation and does 
not include any leave within the period of his absence from Pakistan, 
he shall receive for the first month of such absence the pay wnich 
he would have drawn had he remained on duty in Pakistan, for the 
second month 11/12ths of such amount, for the third month iths of 
such amount, for the fourth month iths of such amount, for the 
fifth to tenth months inclusive frds of such amount, and thereafter 
iths of such amount; 

(ii) if he is not sent from Pakistan for the purpose of the deputation, 
or having been so sent, includes a period of leave within the period 
of his absence from Pakistan, he shall receive as pay throughout his 
deputation iths of the pay which he would have drawn had he 
remained on duty in Pakistan: 

Provided that in either case a Government servant having his domicile in 
Pakistan may be permitted during the period of deputation to draw 
in lieu of the pay admissible under this clause, sucii pay as Govern-
ment may determine, not exceeding the pay which he would have 
drawn had he remained on duty in Pakistan. 

(b) If he is deputed elsewhere than in Europe and if his deputation is not 
declared by Government to be under quasi-European conditions, his pay shall 
be determined by Government with due regard to the character and respon-
sibility of the duty and to the existing pay of Government servants of status 
sufficient to warrant their selection for the deputation. 

Note I —Government have ordered that a subordinate police officer deputed on duty out of
Pakistan shall receive full pay during the entire period of his absence from Pakistan. 

Note 2—Government servants deputed for duty out of Pakistan may also receive free pas-
sages and compensatory allowances including travelling allowances at such rates and under 
such conditions as are laid down in rules 168 to 172 East Pakistan ,,Service Rules, Part II 
read with Appendix No. 16 to Part II. 

Note 3 —In the expression "pay which he would have drawn had he remained on duty in 
Pakistan" occurring in this rule and in rule 69 and in the similar expression in clause (5) of 
rule 5 the term "Pay" is to be interpreted literally in accordance with clause (40) of rule 5 
and will therefore include overseas pay if the officer is entitled to it while on duty in Pakis-
tan, and the pay which the officer would have drawn is to be determined for this purpose 
by the appropriate authority in Pakistan. Where an officer is placed on continuous service 
with a commission or committee whose functions require him to work both in and out of 
Pakistan, the expression shall be interpreted with reference to the pay *lied fie would have 
drawn in Pakistan had he remained there on duty with the said commission or Committee. 

6 
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Note 4—If a Government servant on deputation out of Pakistan drawing pay under sub-
clause (i) of clause (a) of this rule takes leave and thereby brings his case under sub-clause 
(ii), any overdrawal of pay shall be recovered in not more than three equal monthly instal-
ments commencing with his fi rst full month's pay after his return to Pakistan, provided that 
this recovery may be waived by the authority sanctioning the deputation if the leave taken 
does not exceed one month and was occasioned by illness or other urgent and unforeseen 
circumstances. 

Note 5—Though no change of duties is involved, deputation pay out of Pakistan may be 
enhanced on account of officiating promotion in Pakistan. 

69. (1) If a Government servant is placed on deputation while already on 
leave on average pay out of Pakistan, he may, provided leave on average pay 
is otherwise admissible to him, convert deputation into leave and continue to 
consume leave on average pay. If he elects this course, he will receive in 
addition to leave salary an honorarium of *th of the pay which he would have 
drawn had he remained on duty in Pakistan. 

(2) If a Government servant wile on leave out of Pakistan is placed on 
deputation in Europe or under conditions declared by Government to be quasi-
European and does not elect t!le course allowed by sub-rule (1), the deputation 
shall be regarded as an interruption of the leave already granted. 

Note—The expression "at any one time" in rule 184(b) should be interpreted as meaning 
"in each separate period of leave granted". The effect of this tuling will be that in ordinary 
circumstances the leave of such an officer will be extended by the period of the deputation, 
but the deputation will not entitle him to a fresh grant of leave. The balance of the un-
enjoyed leave should be worked out before the deputation intervenes and the amount of 
leave to be enjoyed subsequently on the expiry of the deputation should be restricted to 
this available balance. 
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CHAPTER IX 

DISMISSAL, REMOVAL AND SUSPENSION 

70. The pay and allowances of a Government servant wt o Is dismissed 
or removed from service cease from the date of such dismissal or remoNal. 

*71. A Government servant under suspe nsation is entitled to subsistnce 
grant at the rate of one-third of the pay of the suspended Government servant. 

72. When the suspension of a Government servant is held to have been 
unjustifiable or not wholly justifiable. or when a Government servant who has 
been dismissed, removed or suspended is reinstated; the punishing, appellate 
or revising authority may grant to him for the period of his absence from 
duty—

(a) if he is honourably acquitted, the full pay to which he would have 
been entitled if he had not been dismissed, removed or suspended, 
and by an order to be separately recorded, any allowance of wlich 
he was in receipt prior to his dismissal, removal or suspension; or 

(b) if otherwise, such proportion of suet pay and allowances as the ^..,u.-
shing, appellate or revising authority may prescribe. 

In a case falling under clause (a) the period of absence from duty will be 
treated as a period spent on duty. In a case falling under clause (b) the 
period may be treated as duty or leave but it will not be so treated unless 
the punishing aprellate or revising authority directs accordingly. 

Note I— When the orders passed are in respect of a Government servant in temporary 
employ, regard should be had to the period for which the temporary appointment was sane-
domed. 

Note 2—Posts vacated by dismissed Government servant may be filled substantively subject 
to the condition that the arrangements thus made will be reversed if the dismissed Govern-
ment servant is reinstated on appeal. 

Note 3—When, on re-instatement of a suspended Government servant the period of suspen-
sion is treated as leave, the period will be debited to his leave account. In case of leave 
other than extraordinary leave, subsistence grant already allowed will be adjusted against 
leave salary. When the period of suspension is treated as extraordinary leave, susbsistence 
Want already allowed will not be recovered. 

Note 4—The period of absence of Government servant at reinstatement in service after 
wrongful retirement shall be treated as a period spent on di•ty and he will be entitled to 
pay and allowances as admissible under clause (a) of this rule. 

73. If a Government servant is absent from duty by reason of being com-
mitted to prison either for debt or on a criminal charge, he shall not be 
allowed to draw any, pay, leave salary or allowances for the period of such 
absence until the termination of the proceedings against him, when an adjust 
ment of his emoluments shall be made according to the circumstances of the 
case, the full amount being given only in the event of the Government servant 
being acquitted of blame, or, if the imprisonment was for debt, of its being 
proved that the Government servant's liability arose from circumstances beyond 
his control. When the full amount is allowed, de period of such absence 
from duty will be treated as a period spent on duty: when less than the 
full amount is allowed, the period may be treated as duty or leave, but it 
will not be so treated unless the authority passing orders on the case directs 
accordingly. 

sp. Supplement. 
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Note 1 —The term "Committed to prison" as used in this rule should be deemed to 
include cases of persons "taken into custody". 

Note 2—A Government servant committed to prison either for debt or on a criminal 
charge should be considered as under suspension from the data of his arrest, and should 
be allowed the subsistence grant laid down in Rule 71 until the termination of the proceeding 
against him. 

*74 Leave may not be granted to a Government servant while he is under 
suspension or committed to prison. 

Note—This rule does not prevent the grant to a Government servant, on the tonna' ation 
of the period of his suspension or of the proceedings in connection with which he was 
committed to prison, of leave for the period of his suspnenston or committal to prison. 

*See Supplement. 
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CHAPTER X 

*COMPULSORY RETIREMENT 

[RULES 75-79 

75. [Omitted.] 

76. [Omitted.] 

77. [Omitted.] 

78. [Omitted.] 

79. When a Government servant is required to retire, revert or cease to be 
on leave on attaining a specified age, the data on which be attains that age 
shall be reckoned as a non-working day, and the Government servant shall 
retire, revert or cease to be on leave, as the case may be with effect from 
and including, that day. 

Nois—In the case of an officer whose year of birth is known but not the exact date, 
the let of July should be treated as the date of birth for the purpose of determining when he 
should be held to attain the age of compulsory retirement. Similarly, if only the year and 
month of birth am known, the 16th of the month is taken to be the exact data of birth for 
the purpose of pension. 

*The date of compulsory retirement of a Government servant is subject to, and governed 
by the provisions of Article 178 of the Constitution. 
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CHAPTER XI 

JOINING TIME 

[RULES 80-81 

80. Subject to the General conditions that the authority ordering tf , e s. 
ting may in any case curtail, and that Government may in any case et d.
the amount of joining time admissible under this Cnapter, a Governraent ser-
vant is entitled to joining time to enable him—

(a) to join a new post to wi)ich he is appointed while on duty in his 
old post; or 

(b) to join a new post—
(i) on return from leave on average pay of not more than four 

month's duration or from combined vacation and leave on 
average pay amounting to not more than four months, or 

(ii) when in the opinion of the authority who granted the leave, the 
Government servant has not had sufficient notice of his new 
appointment, on return from leave other than that specified in 
sub-clause (i); or 

(c) to travel from the port of debarkation or, in the case of arrival by 
aircraft from its first regular port in Pakistan and/or to orgenise his 
domestic establishment when he returns from leave out of Pakistan 
of more than four months' duration including any vacation if com-
bined with leave, or 

(d) to proceed—
(3) on return from leave from a specified place to join a post in a 

remote station which is not easy of access, or 
(ii) on departure on leave on relinquishing charge of a post in a re-

mote station vedich is not easy of access, to a specified place 
Provided that joining time Shan not be allowed for the purposes 
specified in clause (c) or (d) to any person to whom rule 211 
applies. 

Nob—The joining tins and travelling allowance of military officers in civil employ are 
governed by the civil rules by virtue of the rules in the Army Regulations, Defence Service 
Regulations or Pag‘dge Rezulations which admit of the grant of the joining time and travell-
ing allowance to military officer in civil employ not only on the occasion of their transhr 
to the civil employ and re-transfer to military employ but also when they are actually serv-
ing In civil employ. For the purpose of these rules, privilege leave under the military leave 
rules should be treated as leave on average pay of not more than four months duration. 

81. Except as provided in rules 82 and 83 the amount of joining time 
adraissible under the first three clauses of rule 80 is determined as follows: 

(a) For preparation, six days; and 
(b) For that portion of the journey which the Government servant travels, 

or might travel—
One day for each : 

By railway .. 250 miles. 
By ocean steamer 200 „ 
By river steamer .. 80 „ 
By motor-vehicle, or horse-drawn conveyance plying for public hire. SO 
In any other way .. • . • 15 „ 
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Provided that for travel by steamer, any longer time actually occupied in 
the journery shall be allowed; and 

(c) For any fractional portiali of any distance proteribed in clause (b) one 
extra day : 

Provided that such joining time is subject to a maximum of 30 days, and 
in cases falling under clause (c) of rule 80, if the Government servant so 
desires, to a minimum of 10 days. 

Note 1—When part of the journey is by Steamer, the period for preparation may be 
extended to cover any time unavoidably spent in awaiting the departure of the steamer. 

Note 2—Travel by road not exceeding 5 miles to or from a railway or steamer station 
at the beginning or end of a journey does not count for joining time. 

Note 3—Except that they are included in the maximum of 30 days, sundays do not count 
as days for the purpose of calculations in this rule. 

Note 4—The joining time of a Government servant whose pay does not exceed Rs. 100 
is calculated on the assumption that be does not travel by motor-vehicle or horse drawn 
conveyance plying for public hire. 

Note $—The joining time of a Government servant who is entitled to travel by air or 
specially authorized by a competent authority to travel by air on transfer, is 6 days for pre-
paration and in addition the number of days actually taken in the air journey. 

82. When the new post is not in a new station or when the Government 
servant does not change his residence from one station to another, tne joining 
time admissible under clause (a) or (d) of rule 80 is one day only. 

Note—A holiday counts as a day for the purpose of this rule. 
83. Where, in cases falling under clause (a) of rule 80, the old or the 

new post is situated at a station mentioned in column 1 of the following 
table, the amount of joining time admissible for that portion of tae journey 
which lies between that station and the place named against it in column 2 
of the table is either (a) the actual time spent on the journey between the two 
places, or (b) the period soown for such journey in column 3 of tbe table 
waicaever is less : 

1 2 3 
Journey between. 
Rangamati 

Ramgbar . 

Mahalcbhari 

Digbinala 

Kbagrachhari 

Bandarban 

Ruma 

Lama .. 

Nakh yngch h ari 

• • 

• • 

• • 

Period. 
r 2 days. 

1 day. 

/ 4 days. 

i 

6 days. 

Boundary of Chittagong district. 5 days. 

I day. 

1 3 days. 

It. 1 day. 

I day. 
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1 

Journey between. 

Kasalong 

Manikchhari 

Mainimukh 

Barkal 

Langadu 

Noraichhari 

Kaptai 

Alikadam 

Machu .. 

Tinkonia 

Panchhari 

Tambra 

Naidang 

1 

40 

2 

Boundary of Chittas,m5 district 

[RULES 84-87 

3 

Period. 

r 3 days. 

1 day. 

5 days. 

3 days. 

4 days. 

8 days. 

1 day. 

2 days. 

9 days. 

2 days. 

6 days. 

1 day. 

3 days. 

84. A Government servant posted at any Station mentioned in column 1 of 
the table in rule 83 shall, when proceedino on or returning from leave, be 
entitled under clause (d) of rule 80 to the joining time prescribed in rule 83 
in respect of that portion of the journey mentioned therein, in addition to any 
joining time to which he may be entitled under clause (b) or (c) of rule 80 
in respect of the remaining portion of his journey : 

Provided that the joining time admissible under clause (d) of rule 80 shall 
commence on the date following either the handing over of charge of his post 
or his arrival at the place shown in column 2 of the table in rule 83 against 
the station in colun n l of that table to which he is posted, according as he 
is proceeding on or returning from leave. 

85. By whatever route a Government servant actually travels, his joining 
time shall, unless the Head of his Department for special reasons orders other-
wise, be calculated with reference to the route which travellers commonly use. 

86. If a Government servant is authorised under rule 28 to make over 
charge of his post elsewhere than at its bead-quarters, his joining time shall be 
calculated from the place at which he makes over charge. 

87. If a Government servant is appointed to a new post while in transit 
from one past to another, his joining time in respect of the later appointment 
beg'ns on the day following that on which he receives the order of appoint-
ment and shall not contain any period for preparation. 
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88. If a Government servant takes leave while in teansit from one past to 
another, the period which has elapsed since he handed over c large of his old 
post shall be included in his leave, unless the leave is -taken on medical certi-
ficate. In the later case tc.e period may be tlf:ated j ng 

89. Toe joining time admissible to a Government servant under claose (b) 
of rule 80 shall be calculated from his old station or from the place at which 
be received his order of appointment, whichever place entitles him to the less 
joining time. Joining time admissible under sub-clause (ii) of the said clause 
will run from the date on which i the Government servant receives his order of 
appointment and not from the expiry of his leave. 

Note—If a Government servant on leave out of Pakistan receives his order of appoint-
ment prior to his arrival in Pakistan, the port of debarkation shall be deemed to be "the 
place at which he received his order of appointment" for the purpose of this rule. 

90. A Government servant on transfer during a vacation may be permitted 
to join at the end of the vacation, although the joining time ordinarily admis-
sible is thereby exceeded. 

Note—The conditions under which holidays may be affixed to joining time are set out in 
rule 153 to 155. 

91. (1) Subject to the maximum prescribed in rule 81, a Head of a Depart-
ment or, in respect of non-gazetted Government servants under him, a Deputy 
Inspector-General of Police may, or. such conditions as he thinks fit to impose, 
grant to a Government servant a longer period of joining time than is admissi-
ble under these rules in the following circumstances : 

(a) When the Government servant has been unable to use the ordinary 
mode or travelling or notwithstanding due diligence on his part, has 
spent more time on the journey than is allowed by these rules; or 

(b) When such extension is considered necessary for the public convenience, 
or for the saving of Such public expenditure as is caused by unnece-
ssary or purely formal transfers; or 

(e) Where these rules, in any particular case operate harshly. 
Note— Examples of cases which may appropriately be dealt with under clause (c) are where 

a Government servant has fallen ill on his journey, or when he has, through no fault on 
his part, missed a steamer. 

(2) Subject to the conditicrIl laid down in sub-rule (1) the High Court may 
grant extension of joining tiLie to the members of the East Pakistan Civil 
Service (Judicial). 

93. When a Government servant is transferred to the control of another 
Government in Pakistan, his joining time for the journey to join his post under 
that Government and for the return journey will be governed by the rules of 
that Government. 

93. A Government servant shall be entitled to be paid while on joining 
time—

(a) under clause (a) of rule 80, the pay which be would have drawn had 
he not been transferred or the pay which be will draw on taking 
charge of his new post, whichever is less; 
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(1)) under danie 10—

() when .eviirning extraordinary leave, ether than extraordinary 
leave not exceeding 14 days granted in continuation of other leave, 
nothing; 

(ii) .vlien returning from leave of any other descriptieu., the leave 
salary which he last drew on leave at the ra.z preleribed for 
the payment of leave salary in Pakistan; 

(c) under clause (d) of rule 30, pay as though he were on duty in his 
post, 

Noie 1—A member of a cioricat staff on transfer is not entitled to be paid while on 
joining time unless his transfer is made in the public interest. 

Note 2—No extra pay (where the hansfer involves the grant of extra pay) can be drawn 
in any case by relieving Government sorvant tIntil the transfer is complete, but as far as 
ordinary pay and allowances are concerned an exception rosy be made to the general rule 
when the relieving officer is tmated to Ne y in the circumstances stated in rule 5(I7Xk). 
In such oases the relieving Covernmtot ,iraw —

(1) if he is transferred from a post be bolds substantively, his presumptive pay in 
that post: 

(ii) if he is transferred from a post witch ho has hold in an officiating capicity, the 
officiating pay actrnissibte in that post provided it is not more than toe pay he 
would draw after the transfer is complete: otherwise, his prIcuri:,itive pay in the 
permanent post on which he had a lieu prior to transfer; 

(iii) if he returns from leave, his Pr,:iunapzivc pay in the post ea which tie retained a 
lion during the leave. 

94. A Government servant who iot not join his post within his joining 
time is not entitled to any pay or te..ve satary for the period between the 
expiry of his joining time and his taKing over charge of his post. 

95. A Government servant haing nt substantive appointment under Go-
v-mimeat is :lot ontitied to any pay or !eave-salary during joining time, but 
if while officiating in a post, he is transferred in the public interest to another 
post, the authority ordering the transfer may allow him to draw pay during 
his transit under clause (a) of rule 93. 

96. When the services of a person in employment other than Government 
service are required for a temporary purpose, such person is not ordinarily 
entitled either to joining time or to pay until he actually takes up his appoint.. 
ment under Government, povided, lowevr, that the appointment of such 
parson is made in the public interest and that Government are satisfied that 
he will lose the emoluments of his private employment during the period 
required either to join his appointment under Government or to return there-
from to his private employment, he may be allowed for such periods such 
joining time, not exceeding the amount admissible to a Government servant 
under clause (a) of rule 80, as Government think fit, and during such joining 
time he may be granted pay at such rate as Government may determine, not 
exceeding his pay while in Government employ or the emoluments (pay or 
Wave salary as the case may be) which he last drevk in his private employment, 
whichever is less 
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Not.—Tite ettiers sraii govern the amount of .tei.a:iner;Jzion 11A :-nay besanc-
tiened, for a Gtv inntrat aervarit transferred to foreign service in PeticiA,Ail 

Wnen the transfer of a Government servant to foreign service in Paki'7•tan is sane. 
tionea, the period for which he is so rransferran, the nos' Iartut.ta he ,hall hold itt 
foreign -cr'ice and the pay which he rhail recel-e in ch service must be precisely 
specifien in the order sanctioning the transfer. If it is intended tht he shall receive 
any remuneration or enjoy any conce&sion of pecuniary value, in addition to his 
pay proper, the exact nature of such remuneration or tencess:on must be similarly 
specified. No Government servant will be permitted to receive any remuneration 
or enjoy any concession which is not so specified; and if the order is
to any particular remuneration or concession. it must be assumed that the into:Klan 
is that it shall not he enjoyed. 

Save as hereinafter provided, a Government servant trirm-rreu L oreige service in
Pakistan shall be allowed the same trrn ririon as no would have received, from 
time to time, in Gover ament service, but for his transfer. 

If the duties of a Government servant in foreign service involve a decided increase 
in wnri, Cr responsibility in comparison with the duties of lus post in Government 
service, he may be granted a suitable increase in pay, with the prior concurrence 
of the Government or the authority having power to sanction the transfer of a 
Government servant to foreign service. 

If, by reason of his transfer to foreign service, a Government servant loses any 
privilege or concession of pecuniary value which he would have enjoyed in Govern-
ment service or is constrained to incur extra expenditure due to the nature of his 
duties in foreign service or to the circumstances in which those duties are be 
formed, he may be allowed a compensatory allowance or other suitable concession 
with the prior concurrence of the competent authority. 

98. Except %hero a Government servant is -required o serve in or under 
a public statutory corporation or to serve abroad, a transfer to foreign service 
is not perrnissible unless—

(a) the duties to be performed after the transfer are such as should, for 
public reason, be rendered by a .Government servant; and 

(b) the Government servant transferred hclds, at the time of transfer, a 
post, either permanent or temporary, paid from general revenues, or 
holds a lien on a permanent post, or would hold a lien on such a 
post had his lien nut been suspended. 

99. If a Government servant is transferred to foreign service while on leave 
he c‘ases, from the date of such transfer, to be on leave and to draw leave-
salary. 

100. (1) A Government servant transferred to foreign service shall remain 
in the cadre or cadres in which he was included in a substantive or officiating 
capacity immediately before his transfer, and may be given such substantive 
or officiating promotion in those cadres as the authority competent to order 
promotion may decide. In giving promotion, such authoity take into 
account.—

(a) the nature of the work performed in foreign service, and 

(2) 

(3) 

(4) 
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(b) the promotion given to juniors in the cadre in which the question of 
promotion arises. 

(2) Nothing in this rule shall prevent a member of a subordinate service 
from receiving such other promotion in Government service as the 
authority, who would have been competent to grant the promotion had he 

remained in Government service, may decide. 
101. A. Government servant is foreign service shall draw pay and allowance 

from the foreign employer from the date on which ha relinquishes charge of 
his post in Government service. Subject to the provisions of rule 97, the 
amount of his pay and allowances, the amount of joining timo admissible to 
him and his pay and allowances, the amount of joinig time admissible to him 
and his pay and allowances during such joining time will be fixed by com-
petent authority. 

Note—When any Government servant, lent on foreign service conditions, retires from Go-
vernment service without at the same the retiring from the service of his foreign em-
ployer, the foreign employer should be supplied with a statement showing the date of retire-
ment and the amount of pension drawn, or to be drawn, from Government so as to give 
the foreign employer an opportunity, if he be so inclined, of revising the existing terms of 
employment. 

102. (1) In all cases of transfer to foreign service in Pakistan, the foreign 
employer should be required—

(a) to pay contributions towards the leave salary and pension of the Govern-
ment servant according to the rates as specified in rule 104; 

(b) to pay the Government servant his pay for the joining time granted to 
him on transfer to and reversion from foreign service at the rates 
prescibed in rule 93; 

(c) to pay travelling allowance to the Government srvant for journeys, if 
any, performed by him on tranfor to, and reversion from, foreign 
service and for journeys performed on duty while in foreign service, 
according to the ordinary T.A. Rules of the Government; 

(d) to provide medical facilities to the Government servant while in foreign 
service similar to those which he would have enjoyed in Govern-
ment Service but for his transfer; and 

(e) to contribute toward,  the cost of leave passages throughout the period 
of the Government servants, foreign service, whether he be on leave 
or not, or pay passage benefits for the period of foreign service, in 
respect of the Government servants who are eligible for leave pas-
sages und5r the rules in Section 11 of Chapter mv. 

(2) In addition to the leave salary contribution provided for in sub-rule 
(1) (a) above, the foreign employer shall bear the whole expenditure in respect 
of any compensatory allowance for periods of leave granted to the Govern-
ment servant in or at the end of foreign service. 

(3) The foreign employer shall be liable for leave salary in respect of dis-
ability leave granted to the Government servant on account of a disability 
incurred in and through foreign service, even though such disability manifests 
itself after the termination of foreign service. 

(4) By special arrangement made under sub-rule (2) of rule 110 contributions 
on account of leave sakry may be required in the case of foreign service out 
of Pakistan also, the contributions being paid by the forein employer. 

Note—Pendons, throughout this chapter, include Government contributions, if any, payable 
o a Government 'invent's credit hi a provident fund. 
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(5) All cases of transfer to foreign service in which it is proposed to sanc-
tion pay and allowances in foreign service in excess of those which the Govern-
ment servant would draw from time to trnie if he were in Government service, 
or in which it is proposed to give- any other contession of pecuniary value 
excepting those specified in Rule 102 should be refened to Government or to 
the Cornmitee constituted for the purpose for concurrence before the terms and 
conditions of transfer to foreign service is sanctioned. 

103. A copy of the orders sanctioning a Government servant's transfer to 
foreign service must always be communicated to the Account Officer. The 
Government servant himself shold, without delay—

(i) communicate a copy to the officer who audits his Pay, and take his 
instructions as to the officer to whom he is to account for the con-
tribution, 

(ii) report to the latter officer the time and date of all trasnfers of charge 
to which he is a party when proceeding on, while in, and on return 
from, foreign service, and 

(iii) furnish from time to time particulars regarding his pay in foreign 
service, leave taken by him, his postal address and any other infor-
mation which that officer may require. 

104. (1) The rates of contribution prescribed in sub-rule (2) are designed to 
secure to the Government servant on foreign service the pension that he would 
have earned by service under Government, and leave salary and passages on 
the scale and under the conditions applicable to him. 

(2) The rates of monthly contributions payable during the foreign service,
including the periods of any joining time taken while proceeding to or return-
ing from foreign service, shall be as follows:—

(a) In the case of Government servants in superior service—

() For pension, in accordance with the following table:—

Rates of contribution in respect of
A. 

—

Members of 
the Higher 

Length of Provincial Ser-
service. vices with 

Non-Asiatic 
domicile. 

1 2 

(—Members of(1) 
Higher Provin- Members of the 
cial Services (1) Lower Pro-
with Asiatic vncial Services, Mepers of 

domic.ile, and and (2) East Subordinate 
(2) East Pakistan Pakistan Ge- Services. 
General Ser- neral Service with 

vice with maximum pay of 
maximum pay Rs. 850 and 
above Rs. 850. below. 

3 4 

Years. E. s. Rs. 
0-1 6 9 63 5% of the maxi-

mum monthly 
pay of the grade 
held in tempo-
rary, officiating 
or substantive 

capacity. 

4% of the maxi-
mum monthly 
pay of the grade 
held in tempo-
rary, officiating 
or substantive 

capacity, 
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Members of 
the Higher 

Length of Provincial Ser-
service, vices with 

Non-Asiatic 
domicile. 

1 2 

Rates of contribution in respect of—
 anIE•11•.••••=1•••••• 

Members of (1) 
Higher Provin- Members of the 
cial Services (1) Lower Pro-
with Asiatic vincial Services, Members of 

domicile, and and (2) East Suborinate 
(2) East Pakistan Pakistan Genral Services. 
Geeral Ser- Service with 

vice with mximum pay of 
maximum pay Rs. 850 and 
above Rs. 850. below. 

3 4 5 

Years. Z. S. Rs. 
1-2 7 5 70 5% of the maxi- 

mum monthly 
held in tempo- 
rary, officiating 
or substantive 
capacity. 

4% of the maxi-
mum monthly 
held in tempo-
rary, officiating 
or substantive 

capacity. 

2-3 8 2 78 5% ditto. 5% ditto. 
3-4 8 18 86 6% ditto. 5% ditto. 
4-5 9 14 94 6% ditto. 5% ditto. 
5-6 10 10 102 7% ditto. 6% ditto. 
6-7 Il 6 110 7% ditto. 6% ditto. 
7-8 12 2 117 8% ditto. 7% ditto. 
8-9 12 19 125 8% ditto. 7% ditto. 
9-10 13 15 133 9% ditto. 7% ditto. 

10-11 14 11 141 9% ditto. 8% ditto. 
11 — 12 15 7 149 10% ditto. 8% ditto. 
12-13 16 3 157 10% ditto. 9% ditto. 
13-14 16 19 164 10% ditto. 9% ditto. 
14-15 17 16 172 11% ditto. 9% ditto. 
15-16 18 12 180 11% ditto. 10% ditto. 
16-17 19 8 188 12% ditto. 10% ditto. 
17-18 20 4 196 12% ditto. 10% ditto. 
18-19 21 0 204 13% ditto. 11% ditto. 
19-20 21 16 211 13% ditto. 11% ditto. 
20-21 22 13 219 14% ditto. 12% ditto. 
21-22 23 9 227 14% ditto. 12% ditto. 
22-23 24 5 235 15% ditto. . 12% ditto. 
2,3-24 25 1 243 15% ditto. 13% ditto. 
24-25 25 17 251 15% ditto. 13% ditto. 
25-26 26 13 258 16% ditto. 14% ditto. 
26-27 27 9 266 16% ditto. 14% ditto. 
27-28 28 6 274 17% ditto. 14% ditto. 
28-29 29 2 282 17% ditto. 15% ditto. 
Over 29 29 18 290 18% ditto. 15% ditto. 
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(ii) For leave-salary in accordance with the following table:—

Percentage of pay 
drawn in foreign 

service. 

Members of Higher Provincial services, subject to the 
special leave rules . . 

16f 

Members of Higher Provincial Services and East Pakistan 
General Service with maximum pay of above Rs. 850, 15 
subject to ordinary leave rules. 

Members of Lower Provincial Services, East Pakistan Ge-
neral Service with maximum pay of Rs. 850 and below 
and Subordinate Services, subject to ordinary leave 
rules . . . . . 

All Government servants (excluding members of the Lower 
Subordinate Services), subject to the Revised Leave 
Rules in Section II of Chapter XV 

121 

ii 

(iii) In the cases of a Government servant eligible for the grant of leave 
passages under section II of Chapter XI for such passages, Rs. 
40 or Rs. 30 according as he is a member of a service or holding 
a post mentioned in Schedule I of II respectively to that section. 

(b) In the case of Government servants in the Lower Subordinate Service 
for pension only, 6i per centum of the pay drawn in foreign service. 

Note— (I) The expression "length of service" in this rule means the total period running 
from the date from which service for pension commences or is likely to commence, including 
service counting for pension under rules 266 and 267. 

Note—(2) The leave salary contribution for the period of joining time taken by a Govern-
ment servant in continuation of leave under clause (b) of rule 80 before reversion from 
foreign service, should be calculated on the pay he was getting immediately before he proceeded 
on leave. 

Note —(3) Rates of leave and pension contribution in respect of service and posts under 
the rule-making control of the Government of Pakistan, are given in the rules published by 
them. 

105. Contribution may be remitted under orders of Government for any 
period for which a Government servant in foreign service is temporarily em-
ployed under Government on duties additional to or distinct from his duties 
in foreign service. 

106. If a Contribution for leave or pension, which is due from the foreign 
employer is not said within 15 days from the end of the month in which 
the Pay on which it is based has been drawn by the Government Servant 
concerned, the employer must pay to Government unless he should be exempted 
by Government, interest on the unpaied contribution, at the rate of 2 poise 
a day per Rs. 100 upon the amount due, from the date of expiry of the 
period of 15 days up to the date on which the contribution is finally paid 

Contribution paid to Government servant on account of leave salary and 
pension shall in no circumstances be refunded. 
101, [Omitted] 
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108. A Government servant transferred to foreign service may not without 
the sanction of Government accept a pensioner gratuity from his foreign 
employer in respect of such service. 

109. A Government servant in foreign service in Pakistan may not be 
granted leave otherwise than in accordance with thc rules or conditions as 
the CaS0 May be applicable to him as a Government servant, and may not 
take leave or receive leave salary from Government unless he actually quits 
duty and goes on leave. 

Nate— A Government servant in foreign service in Pakistan is personally responsible for 
the observance of the rule regarding taking of leave and receiving leave-slalary as contained 
un this rule. If he accepts leave to which he is not entitled under this rule, he renders 
himself liable to refund leave salary irregularly drawn, an in the event of his refusing to 
refund, to forfeit his previous service under Government acl to cease to have any claim 
on Government in respect of either pension or leave salary. 

110. (1) A Government servant in foreign service out of Pakistan may 
be granted leave by his employer on such conditions as the employer may 
determine. In any individual case, Government may determine beforehand 
in consultation with the employer, the conditions on which leave will be granted 
by the employer. The leave salary in respect of leave granted by the employer 
will be paid by the employer and the leave will not be debited against the 
Government servant's leave account. 

(2) In special circumstances, Government may make an arrangement with 
the foreign employer, under which leave may be granted to the Government 
servant in accordance with the rules applicable to him as a Government ser-
vant, if the foreign employer pays to general revenue leave contribution at 
the rates prescribed under rule 104. 

111. A Government servant in foreign service, if appointed to officiate 
in a post in Government service, will draw pay calculated on the pay of the 
post in Government service, on which he holds a lien or would hold a lien 
had his lien not been suspended and that of the post in which he officiates. 
His pay in foreign service will not be taken into account in fixing his pay. 

112. A Government servant reverts from foreign service to Government 
service on the date on which he takes charge of his post in Government 
service, provided that, if he takes leave on the conclusion of foreign service 
before joining his post, his reversion shall take effect from such date as Go-
vernment may decide. 

113. If a Government servant proceeds on leave frcm his foreign service 
appointment, he shall not ordinarily be considered to have reverted to Govern-
ment service until he rejoins his post under Government. 

114. when a Government servant proceeds on leave from his foreign 
service to Government service, his pay will cease to be paid by the forei 11 
employer, and his contributions will be discontinued, with effect from the date 
of reversion. 

115. [Omitted] 
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116. When an addition is made to a regular establishment on the condi-
tion that its cost, or a definite portion of its cost, shall be recovered from 
the persons for whose benefit lite additional establishment is created, recoveries 
shall be made under the following rule :—

(a) The amount to be recovered shall be the gross sanctioned cost of the 
service, or of the portion of the service, as the case may be and 
shall not vary with the actual expenditure of any month. 

(b) The cost of the service shall include contributions at the rates laid 
down in rule 104 and the contributions shall be calculated on the 
sanctioned rates or pay of the members of the establishment. 

(c) Government may reduce the amount of recoveries or may entirely 
forego them. 

Note—(J) No contribution on account of leave salary and pension shall be recovered in the 
case of Sub-Assistant Surgeons tent to local bodies. 

Note—(2) Amount to be recovered as pension contribution in the case of Members of 
the Higher Provincial Services and of the East Pakistan General Service with maximum pay 
above Rs.850 should be the average of the rates proscribed in columns 2 and 3 of the 
table appended to rule 104(2X4)(0 and in the case of Members of Lower Provincial Ser-
vices, the East Pakistan General Service with maximum pay of Rs.850 and below and of 
the subordinate services a fraction of the total maximum monthly pay of all the sanctioned 
posts equal to the average of the percentage laid down in columns 4 and 5 as the case 
may be. 

As regards contribution for leave salary, recoveries should be made by 
levying in the case of Members of the Higher Provincial Services, subject to 
the special and ordinary leave rules, the average percentage rate and in the 
case of Members of the East Pakistan General Service, Lower Provincial Ser-
vices and Subordinate Services the actual percentage prescribed in rule 104(2) 
(aXi) on the total sanctioned cost, or in the case of time scale of pay on the 
average cost of all the posts concerned. 
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CHAPTER XIII 

SERVICE UNDER LOCAL FUNDS 

117. Government servants paid from local funds which are administered 
by Government are subject to the provisions of Chapters I to XI and XIV to 
XVI of these rules. 

Note 1— Employees of local funds administered by Government who are not piad from 
general revenues and are, therefore, not Government servants are subject to the above men-
tioned provisions. 

Note 2 —The expression "local funds which are administered by Government" means 
funds administered by bodies which by law or rule having the force of law come under 
the control of Government in regard to proceedings generally arid not merely in regard to 
specific matters, such as the sanctioning of the budget or sanction to the creation or filling 
up of particular posts of the enactment of leave, pension or similar rules; in other words, 
it means funds over whose expenditure Government retains complete and direct control. 

118. A person transferred to Government service from a local fund not 
administered by Government shall be treated as joining a first post under 
Government and his service under the local fund will not count as duty unless 
Government by special order and to such extent as they think fit to prescribe 
direct otherwise. 
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CHAPTER XIV 

Passages to and from Pakistan 

SECTION I 

General 

[RULES 119-124 

119. Without prejudice to the power of Government to grant special relief 
in necessitious cases to enable Government servants or their dependents to travel 
to or from Pakistan, the grant of free passages is governed by the following 
rules. 

120. A free passage under these rules shall be such class and subject 
to such conditions as Government may by general or special order prescribe, 
and shall ordinarily be a passage by sea to or from a port in Pakistan. 

121. A free passage will ordinarily be granted to a. Government servant 
who is appointed outside Pakistan to service in East Pakistan, for the puipose 
of enabling him to join his appointment in the first instance. 

122. Free passages will ordinarily be granted for the journeys to and from 
Pakistan to Government servants deputed out of Pakistan, in accordance with 
the rules in force for the time being: 

Provided that the grant of return passage is conditional upon the Go-
vernment servant's return to duty in Pakistan forthwith on. the conclusion of 

. his deputations, unless arrangements to the contrary are sanctioned by Go-
vernment before the deputation ends. 

Note—The rules regulating grant of travelling allowance for journeys in Europe to Go-
vernment servants placed on deputation are contained in Appendix No. 16 to Part II. 

123. A free passage to the country of his domicile (or to any othe 
crountry outside Pakistan, at a cost not exceeding the cost of such a passage) 
may be granted to a Government servant of non-Asiatic domicile on the 
termination of his service: 

Provided that the grant of free passages under this rule will ordinarily be 
confined to the cases of Government servants appointed on contract who are 
given title to such passages by the terms of their contracts. 

124. (1) A Government servant who has been granted special disability 
leave under rule 192, and whose domicile is elsewhere than in Asia, may be 
granted by Government free passages by sea for himself, his wife and children, 
to the United Kingdom, or to any port in Europe or in a British Colony 
dominion, or possession, and on the conclution of such leave, return passages 
to Pakistan: 

Provided that—
(I) if he takes leave other than leave on medical certificate in continuation 

of special disability leave, special sanction of Government shall 
be required for the grant of return passages; and 

(ii) the cost of any passages granted under this rule shall not exceed the 
cost of passages beteen Pakistan and the United Kingdom. 
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(2) Passages granted under this rule may include travel by land between 
port of embarkation and port of debarkation, and shall be of such class as 
Government in each case may determine. 

(3) Government may extend the application of the provisions of sub-rules 
(1) and (2) to a Government servant who has been granted special disability 
leave under rule 193, and whose domicile is elsewhere than in Asia, provided 
that the grant of free passages may be restricted to the Governent servant 
only, or to the Government servant and his wife only. 

(4) For the purpose of this rule, "Child" means a legitimate child (in-
cluding a step-child) residing with and, wholly dependent on the Government 
servant, who if a female, is unmarried, or, if a male, is under the age of 16. 

125. Notwithstanding anything contained in this chapter, if a Government 
servant to whom section II of this chapter applies dies while in service, his 
wife and children shall he entitled to the actual cost of their passage by sea 
from a port in Pakistan to a port in the country of their domicile, but not 
exceeding in each case the cost of A single passage between Chittagong and 
London by the all sea route. 

SECTION II 

Leave Passages. 

126. The rules in this section apply to any Government servant who be-
longs to a service, or holds substantively a permanent post, specified in Schedule 
I or Schedule II to this section and who at the date of his appointment to 
service or post has his domicile elsewhere than in Asia: 

Provided that they shall not apply to a Government servant who received 
on appointment a free passage to Pakistan unless he elects in writing to 
forego any remaining benefits in the matter of free passages for himself or 
his family to which he may be entitle under any other rules or orders or 
any agreement. 

127. For the purposes of rule 125 and of the rules in this section—

(1) "child" means a legitimate child who, if a female, is unmarried and 
under the age of 21, or it a male, is under the age of 12, and 
includes a step-child residing with and wholly dependent upon Go-
vernment servant; 

(2) the word 'passage" shall mean a cabin class passage by the all-sea 
route, the cost of which should be subject to any maximum pres-
cribed for a particular class of officers for the single or return 
journey as the case may be; and 

(3) the "cost" of a passage shall be deemed to be the cost as stated 
from time to time in the tables of passage rates published by the 
various steamship companies. 
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128. (1) A separate account shall be opened in sterling by the Accountant 
General, East Pakistan, in the case of each Government servant, and if he 
is married, for his wife and if he has children, for each child. These accounts 
shall be credited respectively with the cost of the passages to which the Go-
vernment servant, his wife and children are entitled under rule 129, and no 
transfer of any credit shall be made from one account to another. Within 
the amount of these credits the Government servant shall be entitled to re-
ceive passages by sea between a port in Pakistan and a port outside Asia 
for himself, his wife and his children, respectively, provided as follows: 

(a) The cost of a single or return passage by sea shall not in any case 
exceed the cost of a single or return passage, as the case may be 
between Chittagong and London by the all-sea route. 

If tlie cost of any passage engaged is less than the cost of a passage 
between Chittagong and London by the all-sea route, and the in-
dividual concerned performs any part of the journey between port and 
port by land, it shall be permissible for such individual to draw thZ 
actual cost of the railway fare, but not excedding the difference 
between the cost of the passage engaged and the cost of a passage 
between Chittagong and London by the all-sea route. 

(2) Any benefits for himself and for his wife to which a Government servant 
is entitled under tule 129 shall be in abeyance for any period of foreign 
service in respect of which it has been agreed between Government and the 
foreign employer that the Government servant shall receive passage benefits 
from the foreign employer, and the sums credited to the accounts of the 
Government servant and his wife shall be reduced by one-seventh of the cost 
of a return passage for each completed year of such period. 

(b) 

0) (a) Payment for all-sea passages shall be made by the Account-General 
East Pakistan, to the steamship companies either direct or throne recognized 
firms of passenger agents 

(b) Payment on account of journeys by land shall be made by the Account-
ant-General, East Pakistan, either to the Government servant making the claim 
or to the steamship company or a recognised fi rm of passenger agents. 

(4) The accounts mentioned in sub-rule (1) shall be debited with the cost 
of the passages actually subject to the limit prescribled in that sub-rule, and 
with the sums actually drawn on account of railway journeys mentioned therein. 

(5) When the cost of a passage by sea between Chittagong and London 
is increased or decreased the balance at the credit of each account referred 
to in sub-rule (i) shall be increased or decreased, as the case may be, in 
proportion to the increase or decrease in the cost of passages. 

Note—For the purposes of the proviso (b) to sub-rule (1) of this rule, a journey by 
land may be deemed to include a passage across the English Channel, and railway fare 
may be deemed to include the cost of such a passage. 

129. (I) The maximum benefits to which Government servant appointed 
before attaining the age of 26 years shall be entitled under these rules shall 
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be passages of a total value equal to the cost of the number of passages by 
'ea between Chit tagoilg and London as follows:—

(a) En thc case of Government servants sppoin1ed on or aftcr thc 9th 
March 1926 — 

(i) for himself —four return passages; 

(ii) for his wife --the number of return passages shown in the following 
scale: --

Government servant's total length of setvicc Number of 
at date of marriage, return 

passages. 

Less than 7 years 4 

7 years but less tha,rt 14 years • • 3 

14 years but less than 21 years . • 2 

21 years and over 

(ii) for each child—one signgle adult passage. 

(b) In the eases or Government servants appointed before the 9th March 
1926—

(i) for himself—the number of return passages shown in the following 
scale:—

Government servant's total length of service 
on the 9th March 1926. 

Number of 
return 
passages. 

Less than 7 years • • . 4 

7 years but less than 14 years 3 

14 years but less than 21 years . 2 

21 years and over . 1 

(ii) for his wife—the same number of return passages to which he 
himself is entitled: 

Provided that in the case of a Government servant who was first married 
on or after the 9th March, 1926, the scale of benefits or his wife 
shall be that prescribed in sub-clause (ii) of clause (a); and 

(iii) for each child—one single adult passage. 

(2) The maximum benefits to which Government servants appointed after 
attaining the age of 26 years shall be entitled, shall be passages of a total 
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value equal to the cost of the number of passages by the all-sea route bet-
ween Cnittagong and London as follows:—

(a) In the case of Government servants appointed on or after the 9th 
March, 1926—

(i) for himself—the number of return passages shown in the following 
scale:—

Government servants age at date of appointment. Number of 
return 
passages. 

Under 31 years .• 4 

31 years or over but under 38 years 

38 years or over but under 45 years 

45 years or over •• 

3 

1 

(ii) for his wife—the same number of return passages to which he himself 
is entitled: 

Provided that in the case of a Government servant who was first married 
after the date of his appointment the scale of benefits for his wife 
shall be as follows:—

Government servant's age at date of marrige. Number of 
return 
passages. 

Under 31 years 4 

31 years or over but under 38 years 

38 years or over but under 45 years 

45 years or over 

(iii) for each child—one single adult passage. 

(b) In the case of Government servants appointed before the 9rh March 
1926—
(0 for himself—the number of return passages shown in the following' 

scale:—
Government servaut's age on the 9th March, 1926. Number of 

return 
passages. 

Under 31 years 4 

31 years or over but under 38 years 

38 years or over but under 45 years 

45 years or over 

3 

2 

1 

3 

2 

1 
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(ii) for his wife —the same number of return passages to whici he himself 
is entitled: 

Provided that in the case of a Government servant who was first married 
on or after the 9th March 1926, the scale of benefits for his wife 
shall be that prescribed in the proviso to sub-clause (ii) (a), and 

(iii) for each child—one single adult passage. 

(3) A Government servant shall be entitled for a second or subsequent 
wife to either the passage benefits set out in the appropriate table in sub-
rule (I) or sub-rule (2), as the case may be, or any passage benefits which 
were available to him, but 'were not utilised for the wife of the immediately 
prior marriage, whichever are less. 

130. A Government servant, his wife and any ot his children shall, within 
the amounts under sub-rule (1) of rule 128 read with rule 129. be entitled 
to receive passages by air between a place in Pakistan and a place outside 
Asia, and the said accounts shall be debited with the cost of such passages 
actually engaged up to the limit in each case prescribed for passages by sea 
in clause (a) of sub-rule (1) of rule 128 payment of Account of passages 
by air shall be made by the Accountant-General, East Pakistan, to ihe air-
transport companies either direct or through their recognized agents. 

131. A Government servant is entitled to the benefits provided by these 
rules in respect of any journey to or from Pakistan performed by himself 
or his wife, or any of his cAildren, wnich commences on or after the 9tli 
March 1926 and before the date of his retirement, provided that —

(a) he, his wife and any of his children shall be entitled to receive, so 
far as their respective credits permit, psingle passages from a port 
in Pakistan to a port outside Asia, but not exceeding the cost of 
a single passage between Chittagong and London by the all-sea 
route, for a journey commenced within six months after the officer's 
retirement; and 

(b) should the cost of any passage engaged be less than the cost of a 
passage between Chittagong and London by the all-sea route, and the 
individual concerned perform any part of the journey between port 
and port by land, it shall be permissible to draw the actual cost 
of the railway fare, but not exceeding the difference between the 
cost of the passage engaged and the cost of a passage between 
Chittagong and London by the all-sea route. 

Note—For the purpose of the proviso (b) to this rule a journey by land may be deemed 
to include a passage across the English Channel, and railway fare may be deemed to in-
clude the cost of such a passage. 

132. A Government servant, w;10 at the time of proceeding on leave 
declares his intention of retiring from service, is entitled to draw on the passage 
accounts for single passages only. If however, no suca declaration is made 
but he draws on the passage accounts for return passages whether for himself 
for his wife or for his children and retires on the termination of leave, he 
should return the unused half of the return ticket or tickets woich have not 
been utilised, to the Accountant-General, East Pakistan, who will watch for 
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the return of the unused halves the return tickets, and obtain from the 
Steamship Company concerned a refund in respect of the retzrn passage 0 -
passages. If, hoswver. the return halves are actually utilisc::, te Accountant 
General, East Pakistan, should realise frc,tn the Government servant concerned 
the cost thereof. In cases in whict a Government servant ,vho does not 
return to duty actually uses the return ticket or tickets for the journey back 
to Pakistan the cost of the same will be recovered from him unless Govern-
ment are satisfied that he was prevented, by circumstances beyond his control, 
from returning to duty. 

Note—When Go ernment ser ant ta es a return passage for a member of his family; 
the return half of which is not utilised, he should return the unused half to the Accountant-
General, East Pakistan, who will obtain a refund from the Steamship Company concerned. 

Note —No refund will be made by a Steamship Company except to the Accountant-
General, East Pakistan, who will make the necessary adjustment of the amount between 
the Government servant and the Government if the cost of the passage involved or any 
portion thereof has been borne by the Go ernment servant. 

133. If a Governmert servant has himself, or on behalf of his wife or 
children, incurred expenditure between the date with effect from wl-ich he is 
entitled to the benefit of the passage concessions and the date of issue of 
orders sanctioning such benefits in respect of a benefit to which he is or 
they are entitled under these rules, he may claim a refund of such expendi-
ture subject to the maximum a's defined in these rules. In the case of a 
journey performed on a return ticket, the first half of which was utilised for 
a journey commenced before the date with effect from which the benefits of 
passage concessions are admissible, the expenditure incurred shall be deemed 
to be half the cost of such return ticket. 

134. No Government servant shall have any claim on the monies in his 
passage account beyond the provision of the passage benefits, if any, conferred' 
on him by these rules, and balance remaining at his credit after he has ceased 
to be eligible for any such benefits shall lapse. 

SCHEDULE! 

[See rules 126 and 127 (2)]. 

1. Chief Inspecor and Inspedtors of Factories 

2. Chief Inspector and Inspectors of Boilers. 

3. Electrical Adviser and Chief Electric Inspector, East Bengal. 

4. Electric Inspector, East Bengal. 

5. Wholetime Superintendents of the Central Jails. 

6. Inspector of Septic Tank Installation, East Bengal. 

7. Engineer-Superintendents, Government Dockyard, Narayanganj. 

8. East Pakistan Senior Service of Engineers. 

9. Superintendent, East Pakistan Government Press. 
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SCHEDULE if

[See rules 126 and 127 (2).] 

I. Presq and Forms Manager. 

2. Deputy Superintendents, Dacca Central Jail. 

3. Deputy Superintendents, Government Printing. 

4. Instructor in Mechanical Engineering, Drawing, Dacca Engineering College. 

5. Head Master, Armanitolla Government High School, Dacca. 

SECTION III. 

Advances for passages. 

135. The rules in this section apply only to gazetted Government servants 
of non-Asiatic domicile in permanent employ: 

Provided that, in the case of Government servants who are entitled to fret 
passages under the rules in section II of this chapter, an advance under the 
rules in this section will be admmissible only when they have exhausted the 
benefits under section II. 

Note —Passage advances may be granted to Go ernment servants referred to in this rule 
while they are in foreign service. In such cases, the Government servants concerned should be 
held personally responsible for monthly repayments of the advances drawn. 

136. In this section "family" means a Government servant's wife, legitimate 
children and step-children residing with and wholly dependent upon him. 

137. An advance may be made to a Government servant for the cost or 
passage by sea from a port in Pakistan to a port outside Asia or by air 
between a place in Pakistan and a place outside Asia of himself and members 
of his family and also for the cost of the return journey. The advance for 
members of the family will be admissible even though they do not accompany 
the Government servant on the journey, but make the journey in another vessel 
or plane. 

138. The amount of each advance shall not exec,eed four month's pay of the 
Government servant or Rs. 6,000 whichever is less, subject to the further condi-
tion that it shall not exceed the amount actually required at the time for the 
purpose for which it is granted. It should be a sum expressed in whole rupees, 
being a multiple of thrity-six. 

139. When an advance has previously been sanctioned the amount of a 
further advance should be so regulated that the total amount outstanding will 
not exceed the limits mentioned in rule 138. For the purpose of recoveries 
each advance shall be treated separately. 

140. An advance will not be admissible to a Government servant who does 
not intend returning to civil duty on the expiry of the leave and the Govern-
ment servant shall submit with his application for the advance a certificate that 
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!3?, intends 10 return to civil duty on the expiiy of the leave. The applicant 
should at the same time state whether he has taken, or intends applying for, 
an advance for the same purpose under rules regulating the General Provident 
Fund or any other provident fund. 

141. (1) Advances will be recovered in thirty-six equal monthly instalments 
by compulsory deductions from pay, commencing from tLe first payment of a 
full month's pay after the advances is granted. Except as providedin sub-rule(3) 
no recovery will be made from a Government servant while he is on leave. 
A borrower may, however, make repayment in less than thirty-six instalments, 
provided that each instalment is a sum expressed in whole rupees, or may 
repay two or more instalments at the same time. 

(2) An advance granted under the proviso to rule 135 will bear interest at 
such rate as may be prescribed by Government from time to time and such 
interest will be recovered in further instalments equal to those determined under 
sub-rule (1). 

(3) If the Government servant retires, or applies for and receives permission 
to retire on the expiry of his leave, the outstanding balance of the advance will 
be recoverable atonce, but where undue hardship is likely to result from 
compelling payment in one instalment, Government or the Hig'l Commissioner 
for Pakistan may permit a relaxation of this rule to the extent of allowing 
monthly recoveries to be made from the pension or leave salary admissible to 
the Government servant at a rate not less than halt the monthly amount of 
such pension or leave salary. In applying this rule, consideration should be 
-given to the amount which will be handed over to a provident fund subscriber 
on his retirement. 

y) Toe borrower will submit to the Accountant-General, East Pakistan, or, 
if the advances is paid in England, to the High Commissioner for Pakistan, 
within three weeks of the receipt of the advance, receipts showing the amount 
of payments, made for passages. Where, however, the money for passages has 
to be remitted from Pakistan to England (or vice-versa), tiletime for sub-
missioff may be extended by two months. In the event of failure to comply 
with this rule the amount advanced shall be recoverable at once. If the receipts 
produced are for an amount less than that advanced the balance shallte re-
coverable at once. 

Note—The recovery of an advance shall ordinarily commence when the fist payment of a 
full month's pay is made to the Government servant on his return from leave. But when a 
Government servant while himself remaining on duty draws an advance for the membors of 
his family only, recovery shall commence in the month following that in which the advance 
is drawn. 

142. Subject to the conditions of these rules, the High Commissionei may 
sanction an advance to a Government servant on leave drawing his leave silary 
in London for toe cost of return passages to Pakistan of t,.c Government ser-
vant and his family, provided no advance for the same journey has been pere-
viously made. 

143. A Government servant receiving an advance under these rules, will, on 
receipt of the advance, sign and deposit with Government an undertaking in tl,e 
form shown in the Schedule to this section. 
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THE SCHEDULE 

(See Rule 143.) 

MEMORANDUM OF AGREEMENT made the 
day of 19. . . . BETWEEN of . . . . . . . .. . 
(thereinafter called tt-e Borrower) of the one part and the Governor of the 
Province of East Pakistan (hereinafter called the Lender) of the other part. 

WHEREAS t1.e Borrower's (family) is proceeding/returning from/on leave/ 
on expiry of leave (with .his family) and has in accordance with th e rules
contained in section III ot Ciapter XIV of the East Pakistan 

Servic e Rlaesrequested the Lender to lend him Rs  towards defray-
ing the cost of his/their passage(s) to (and back to Pakistan) 
which the Lender has agreed to do on the terms and conditions hereinafter 
mentioned 

WITNESSETH that in consideration of the said loan (receipt of whic) the 
Borrower hereby acknowledges) the Borrower for himslelf, his heirs, executors and 
administrators covenants with the Lender to repay the said loan (with interest 
at suc) rate as may be prescribed by Government from rime to time) by 36 
equal monthly instalments the first instalment to be payable on the date of first 
payment of a full month's pay after the advance is granted, no recoveries being
made wa i ile the Borrower s on leave, and hereby authorizes the Lender to de-
duct the amount of suca monthly instalments from the pay of the Borrower 
PROVIDED ALWAYS and it is hereby further agreed an declared tnat in the 
event of the Borrower dying or retiring or receiving permission to retire from 
Government service before the whole amount of the said loan is repaid or if 
he does not produce receipts for the said passage(s) or does not comply with 
any of the conditions on which the loan is made, as specified in the aforesaid 
rules, within three weeks from the date hereof the loan is to become immediately 
due and payable. 

In WITNESS whereof the Borrower has hereunto set his hand the day and 
the year first above written. 

Signed by the said (Borrower) in the presence of 

Witness 

Address 

Occupation 

N.B.—In the case of advances on which interest is not chargeable, the 
clauses of this agreement relating to interest should be scored through. 
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CHAPTER XV 

LEAVE 

Section I 

GENERAL CONDITION 

labia 14-110 

144. Unless in any case it be otherwise expressly provided in section 11, 
V and VII of this chapter, leave is earned by a Government servant under 
the rules in this chapter if he holds a lien on a permanent post in civil em-
ploy or would hold a lien on such a post had it not been suspended. 

145. Leave is earned by duty only. For the purpose of this rule a period 
spent in foreign service, counts as duty if contribution towards leave salary is 
paid or remitted under proper sanction On account or such period. 

146. Unless in any case it be otherwise expressly provided in these rules, 
a Government servant transferred to a service or post to which the rules in 
sections I to VI apply from a service or post to which they do not apply is 
not ordinarily entitled to leave under these rules in respect of duty performed 
before such transfer; but a Government servant reverting from duty as Judge 
of a High Court, Chief Judge, Small Causes Court, or the Administrator General 
and Official Trustee, East Pakistan, may count such duty for lea e as though it 
were duty performed in a vacation department; all leave taken during the service 
concerned being treated as taken under these rules. 

147. (1) If a Government srervant, who quits the public service on compen-
sation or invalid pension or gratuity is re-employed, and if his gratuity is 
thereupon refunded or his pension held wholly in beyance, his past service 
thereby becoming pensionable on ultimate retirement he may, at the discretion 
of the authority sanctioning the re-employment and to such extent as that 
authority may decide count his former service towards leave. 

(2) A Government servant who is dismissed or removed from the public 
service, but is reinstated on appeal or revision, is entitled to count his former 
service for leave. 

148. Special disablity leave may be granted only by Government. 

149. Leave admissible under these rules may be granted to a gazetted 
Government servant by Government, or subject to rule 148 and to any further 
conditions which Government think fit to impose, by an authority empowered 
in this behalf by Government. 

Note—An authorisation to grant leave under this rule or rule 150 includes the power to 
want leave in combination with Sundays, holidays and vacations, and subject to any oondi-
dons imposed or provision to the contrary in any case, to make the consequent acting 
arrangements. 

Note 2—A list of authorities empowered under this rule is contained in Appendix No. 3. 

150. Subject to rule 148, leave admissible under these rules may be granted 
to a non-gazetted Government servant by the authority competent to fill his 
post substantively, or subject to such further restrictions as Government think 
fit to impose, by such other authority specially empowered in this behalf by 
Government. 

Note—A list of autlxmitles empowered under, this rule is contained in Appendix No.4. 
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j51. Leave cannot 'De claimed as of right. WI:len the 'u &s of the
public service so require, discretion to refuse or revoke leave of any description 
is reserved to the authority empowered to grant it. 

Note 1 —An authority competent to grant leave may refuse. to gra-it the full amouni or 
leave applied for in any case, and should, by the exercise of this power, so regulCe the dare 
of a Government servant's return from leave as to cause as little change as pc.ssibI.;as 
administrative arrangements. 

Note 2—Leave of any description should not be granted to an extent which would unduly 
deplete the strength of a service or department available for ctive duty. Consequenty, when 
(lir duty strength has been reduced to a point which in the opinion of Government is for 
the time being an essential minimum no further leave of any description will be given save 
in case of the most absolute necessity, such as sickness or most urgent pri ate affairs, until 
strength available for duty has increased. In applying this prrica3le, special consideration may 
be given to the case of Government servants who applied for leave on average pay in 
Pakistan, for as they can be readily recalled, if necessary, they stand on a different footing 
from Government servants who are out of convenient reach. 

Note 3— Applications for leave by Government servants likely to revert from higher pay 
should always be scrutinised with special jealousy, and the leave should be granted only 
when very cogent reasons are adduced. It is not the intention of Government, however, 
that' leave in ordinarily circumstances should be granted more sparingly, the general principle 
being that a Government servant need not be debarred from takin the leave which he has 
earned at such times and for such period as may suit the exigencies of the public service. 

Note 4— Attention is drawn to note 1 to rule 55. 

152. Leave ordianarily begins on the day on which transfer of charge is 
effected and ends on the day preceding that on which charge is resumed. 
When joining time is allowed to a Government servant returning from leave 
out of Pakistan, the last day of his leave is the day before the arrival of the 
vessel in which he returns at her moorings or anchorage in the port of de. 
barkation, or if he returns by air, the day an which the aircra ft in 'which he 
returns arrives at its first regular port in Pakistan. 

Note 1—The joining time of a Government servant who returns from leave out of 
Pakistan and disembarks, not at the first port of call or eregular airport, as the case may be, 
in Pakistah, but at another such port, should be reckoned from the day of arrival of the 
vessel or aircraft at the second or subsequent port at which he actually disembarks, whether 
the journey from the first port of call or regular airport in Pakistan to the subsequent 
port is made in the same steamer or aircraft which takes him to the first port of call or 
regular airport or not. 

Note 2—The provision in this rule— that when joining time is allowed to a Government 
servant returning from leave out of Pakistan, the last day of ha leave is the day before the 
arrival of the vessel in which he returns at her moorings or anchorage in the port of 
disembarkation or if he returns by air, the day on which the aircraft in which he returns 
arrives at its regular port n Pakistan—applies only to cases falling under rule 8(kc) in which 
joining time is granted to a Government servant returning from leave out of Pakistan of more 
than four months' duration. 

153. When the day immediately preceding the day on which a Government 
servant's leave begins or immediately following the day on which his leave 
or joining time cxpires is a holiday or onc of a series of holidays, the Govern-
ment servant may leave his station at the close of the day before, or return 
to it on the day following, such holiday or series of holidays: 

Provided that—

(a) his transfer or assumption of charge does not involve the handing or 
taking over of securities or of monies other than a permanent advance; 
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(b) his early departure does not entail a cor-espondingly ori transferfrom 
another station of 3 ._Government servant to perform his duties; mid 

(c) the delay in his return does not involve a coxresponding delay itt the 
transfer to another station of the Government servant who wat per-
forming his duties during his absence, or in the discharge from 
Government service of a person temporarily appointed to it. 

15.4. On condition that the departing Government servant remains respon-
sible for the monies in his charge, a Head of a Department may declare that 
Proviso (a) to rule 153 is not applicable to any particular case. 

155. Unless the Head of the Department in any ease otherwise directs—

(a) if holidays are prefixed to leave, the leave and zany consequent re-
arrangement of pay and allowances take effect from the first day 
after the holidays, and 

(b) if holidays are affixed to leave or joining time, the leave or joining time 
is treated as having terminated on, and any consequent re-arrangement 
of pay and allowances takes effect .trom, the dayon which the leave 
or joining time would have ended if holidays had not been affixed. 

' 156. All orders recalling a Government servant to duty before the expiry 
of his leave should state whether the return to duty is optional or compulsory 
If the return is optional, the Government servant is not entitled to the follow-
ing concession. If it is compulsory, he is entitled—

(a) If the leave from which he is recalled is elsewhere than in Pakistan 
India, Burma, Aden, Ceylon or Nepal: 

(i) to receive a free passage to Pakistan; and provided that he has not 
completed half the period of his leave by the date of leaving for 
Pakistan on recall, or three months, whichever priod is shorter, 
to receive a refund of the cost of his passage from Pakistan; 

(ii) to count the time spent on the voyage to Pakistan as duty for pur-
pose of calculating leave; and 

(Iii) to receive leave-salary during the voyage to Pakistan, and for the
period from the date of landing in Pakistan to the date of join-
ing his post to be paid leave salary at the same rate at which he 
would have drawn it had he not. been recalled but returned in the 
ordinary course on the termination of his leave an for the latter 
period travelling allowance under rules made in this behalf. 

(b) If the leave from which he is recalled is in Pakistan, to be treated as 
on duty from the date on which he starts for the station to which 
he is ordered, a.nd to draw travelling allowance under ru es made in 
this behalf in Chapter X in Part IT for the journey, but to draw 
until he joins his post leave-salary only. 

Note 1—Orders recalling a Government servant from leave out of Pakistan should be 
communicated to him through the High Commissioner for Pakistan and they should state 
whether the return to duty is optional ot compulsory. 
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Note 2—The expression on the termination of his leave" in sub-rule (aXlii) means on the
termination of the period of leave a deternined by his rcall as opposed to the whole of 
the leave he was originally granted. The effect of this interpretation will he to make the 
same leave-salary attaissible for the period of transit n Pakistan as would be admissible 
had the return to duty been voluntary and the period of voyage been leave proper and the 
period of transit in Pakistan been leave proper or joining time under rule 80, as the case 
may be. 

157. No Government servant in permanet employ who has been granted 
leave on medical certificate may return to duty without first producing a medi-
cal certificate of fitness ta tile prescribed form. Any Government servant who 
has been granted leave or extension of leave for reasons of health, even though 
such leave or extension was not actually granted on medical certificate, may, 
at the discretion of the authority under which the Government servant will be 
employed on return from leave, be required to produce a sinnar certificate of 
fitness before being permitted to return to duty. 

158. (1) Unless he is permitted to do so by he authority which granted 
his leave, a Government servant on leave may not return to duty more than 
fourteen days before the expiry of the period of leave granted to him. 

Note(I)— A Government servant returning to duty at 5i time other than that fixed for him 
by the authority which granted him leave has no claim to resume as a matter of course
without further orders, the particular post 1vnich he vacated before his leave, and he is
liable to be kept on subsitance grant until a suitable vacancy occurs. 

(2) A Government servant who remains absent after the end of his leave is
entitled to no leave-salary for the period of such absence, and that period you 

i be debited against his leave account as though t were leave on half-average 
pay unless his leave is extended by the authority which granted the leave,
Wilful absence from duty after the expiry of leave may be treated as mis-
behaviour for the purpose of rule 24. 

159. The authority which granted the leave may sanction retrospectively an 
extension of leave up to a maximum period of 14 days to a Government 
servant who overstays his leave, provided that he is satisfied either—. 

(a) that the overstay was due to circumstances beyond the Govennne 
i 

nt 
servant's control and in the case of leave n Europe, North Africa, 
America or the West Indies, that an application to the High Commis-
sioner for an extension was impossible before embarkation; or 

(b) that the overstay was administratively convenient. 

He may also sanction retrospectively an extension up to a similar limit (inclusive 
of any extension which may have been granted by the High Commissioner) to 
a Government servant returning from leave on medical certificate, if in his 
opinion the circumstances seem to require it. 

Section 

REVISED LEAVE RULES 

160. Unless otherwise expressly provided in these rules the revised leave 
rules contained in this section shall apply (with retrospective affect where neces-
sary from the commencement of service counting for leave) to the following 
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classes of persons subject to the rule making control of Government whose 
domicile is Asiatic or who, if their domicile is non-Asiatic, have not been 
specially recruited overseas for sgvice in Pakistan: 

(i) All persons who enter .ar have entered or are or have been re-employ-
ed in Government service, whether in a permanent or other capacity, 
on or after the 22nd July, 1931; 

(ii) Persons who were in Government service whether in a permanent or 
other capacity on the 21st July, 1931, if there is a break in their 
service after that date: 

Provided that in the case of a Munsif who officiated on or before the 21st 
July, 1931, any break in service prior to permanent appointment as Munsif 
shall not constitute a break in his service for the purpose of these rules. 

Note 1 —For the purpose of these rules the term "Government service" shall be deemed 
to include prior service under any other Government or under Local Funds administered 
by Goverrunent. 

Note 2 —A person re-employed .under the Bengal Re-employed Personnel (Conditions of 
Service) Rules, 1934, will be regarded as having had a break in service. 

161. The revised leave rules shall not apply to persons for whom special 
provisions regarding leave have been made. 

162. All other rules regulating leave and leave procedure contained else-
where in these rules shall, in so far as they are not inconsistent with, 
or repugnant in subject or context to, the rules in this section, remain opera-
tive in the case of all parsons to whom the revised leave rules apply. 

163. In this section—

(1) "leave" includes earned leave, leave on private a irs, leave on medical 
certificate and extraordinary leave; 

(4) "earned leave" means leave earned in respect of periods spent on duty; 

010"earned leave due" means the amount of earned leave, calculated as 
prescribed in rule 167, 168, 170 or 171 diminished by the amount of 
earned leave taken. 

164. Any kind of leave under the rules in this section may be granted in 
combination with or in continuation of any other kind of leave under the rules 
in this section. 

165. No leave shall be granted beyond the date on which a Government 
servant must compulsorily retire: 

Provided that, if a Government servant has applied in wirting for earned 
leave duo. to him preparatory to retirement and has on account of the exigen-
cies of the public service been denied that leave in whole or in part by the 
authority empowered to grant it, the said authority may grant to the Govern-
ment servant the whole or any portion of the earned leave so denied, even 
though it extends to a date beyond the data on whcih such Government servant 
must compulsorily retire; 
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Provided further that a Government servant whose service has been extended 
in the interests of the public service beyond the date of his compulosory retire-
ment may similarly be granted either within the period of extension or, if the 
conditiors of the preceding proviso are satisfied, after its expiry, any earned 
leave which could have been granted to him under the preceding • proviso had 
he retired on that date and in addition any earned leave due in respect of 
such extension not exceeding the limit of 90 days in all nerscribed in rule 167. 

166. Subject to the provisions of rules 151 and 165, a Government servant 
may at any time be granted the whole or any part or the earned leave due 
to him. 

167. Subject to the provision of rule 167A the earned leave admissible to 
a Government servant in permanent employ is one eleventh of the period spent 
on duty: 

Provided that, when the earned leave due amounts to—

(i) 120 days in the case of a Government servant in superior service who 
is stationed at and proceeds on leave from a remote locality re-
ferred to in clause (d) of rule 80; or 

(ii) 90 days in the case of any other Government servant; he shall cease to 
earn such leave. 

167A. The earned leave admissible to a Government servant in the Lower 
Subordinate Service in permanent employ appointed on or after 1st January, 
1946, is one twenty second of the period spent on duty: 

Provided that when the earned leave due amounts to 30 days he shall cease 
to earn such leave: 

Provided further that a Government servant in the Lower Subordinate Ser-
vice who was appointed before 1st January, 1946, and was governed by rule 
167 or 184 of the said rules shall have the option of coming under this rule 
subject to the condition that only half the amount of earned leave or leave on 
average pay at his credit on the date on which he exercises the option up to 
a maximum of 30 days in all shall be permitted to be carried forward to his 
new leave account. The intention of exercising this option must be specifically 
declared to the sanctioning authority within 6 months from the date of promul-
gation of these amendments and the date o f such declaration shall be the deat 
of coming under these rules. The option once exercised is final. 

168. (1) The earned leave admissible to a Government servant not in per-
manent employ is, when he is in superior service, one twenty second of the 
period spent on duty, provided that when the earned ienve due amounts to 30 
days he shall cease to earn such leave. 

(2) No earned leave is admissible to a Government servant in the Lower 
Subordinate Sera= not in permanent employ. 

Note—in calculating "earned leave" do actual number of days of duty performed should 
first be counted and then multiplied by 1/11th or 1/22nd as the caw may be, and the pro-
duct =wrested in days (and a fraction of a day). 
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1610 A Gcnernmeat servant not in permanent employ appointed witt out 
interruption of duty substantively to a ermanent post will be credited with 
earned leave which would have been admissible if his previous duty had been 
duty as a Government servant itir' permanent employ diminished by any earned 
leave already taken. Leave is not an interruption of duty for the purpose of 
this rule. 

Nose /—This rule does not contemplate the re-adjustment of leave salary already paid. 

Note 2—The words"inteyruption of duty" should be interpreted as "Cessation of employ-
ment in Government service". A Government servant having no lien on any permanent 
appointment, is not entitled to any pay of leave salary during joining time under rule 95 if 
the transfer is not made in the public interest. The time occupied in transit during such 
transfer shall not, however be "interruption of duty" for the purpose of rule 169. 

170. Subject to provisions of rule 117—

(a) earned leave is not admissible to a Government servant in permanent 
employ sefving in a vacation department in respect of duty perform-
ed in any year in which he avails himself of the full vacation: 

(b) the earned leave admissible to such a Government servant in respect of 
any year in which he is ',invented from availing himself of the full 
vacation is such proportion of—

(1) 15 days' earned leave if he is in the Lower Subordinate Service 
and is appointed to it on or after 1st Januarym 1946, or 
having been appointed to it before 1st January, 1946, elects 
in writing to earn leave, if he is wholly detained during the 
vacation, in accordance with the provisions of rule 167A; 

(ii) otherwise 30 days' earned leave as the number of days of vaca-
tion not taken bears to the full vacation: 

Provided that if any year he is prevented from availing himself 
of any part of the vacation, earned leave is admissible to him 
in respect of that year in accordance with the provisions of 
rule 167 or 167A, as the case may be. 

(c) Vacation may be taken in combination with or in continuation of any 
kind of leave under these rules, proviced that the total duration of 
vacation and earned leave taken in conjunction, whether the earned 
leave is taken in combination with or in continuation of other leave 
or not, shall not exceed 90 days in the case of a Government ser-
vant governed by rule 167 or 30 days if he is governed jay rule 
167A. 

(d) Earned leave is not admissible to a Government servant serving in a 
vacation department who is not in permanent employ. 

Tioar—la the ease of officers to whom the revised leave rules in this section apply, this 
rule overrides rules 287 and 316. 

171. Notwithstanding anything in clauses (a) and (b) of rule 170—

(a) the earned leave admissible to the Judges and Registrar of the Small 
Causes Courts, and to members of the East Pakistan Civil Service 
(Judicial) in respect of duty performed in any year in which the 
officer avails himself of the mill vacation shall be 1/22nd of the 
period spent on duty; 
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(b) the earned leave admissible to such a Government servant in respect of 
any year in which he is prevented from availing himself of the -full 
vacation shall be such proportion of 15 days earned leave as the 
number of days of vacation not taken bears to the full vacation in 
addition to what is admissible under clause (a). 

in Leave on private affairs may be granted only to a Government servant 
in permanent employ in superior service and to the following extent, namely: 

(a) if not belonging to a Subordinate Service, for eighteen months in all, 
and on any one occasion for not more than th ree months in all if 
spent wholly in Asia or for not more than nine months if spent 
wholly outside Asia; if the leave is spent partly in and partly out 
side Asia, the period shall be three months plus such time as is 
actually spent outside Asia subject to a maximum total period of 
nine months; 

(b) if belonging to a Subordinate Service, for twelve months in all, and on 
any one occasion for not more than three months if spent wholly in 
Asia or for not more than six months if spent wholly outside Asia; 
if the leave is spect partly in and partly outside Asia, the period 
shall be three months plus such time zs is actually spent outside 
Asia subject to a maximum total period of six months. 

113. (1) Leave on medical certificate not exceeding twelve months in all 
during his service may be granted to a Government servant in 
permanent employ: provided that, when the maximum period of 
twelve months is exhausted further leave on medical certificate not 
exceeding six months in all may be granted in exceptional cases on 
the recommendation of a Medical Board. 

(2) Leave on medical certificate may lr granted to a Government servant not 
in permanent employ, when his in superior service, up to ono-thirtieih of the 
period spent on duty minus the amount of any such leave that may already 
have been taken by him. 

(3) The leave admissible under sub-rule (I) and (2) shall be given only on 
production of a medical certificate from such medical authority as Government 
may, by general or special. order, proscribe in this behalf and for a period 
not exceeding that recommended by the medical authority. 

(4) In the case of Government servant in superior service not in permanent 
employ who is subsequently appointed to a permanent poi% the leave admissi-
ble under rule (I) in respect of his permanent service will be reduced by such 
kayo as may already have boon enjoyed by him under sub-rule (2) during 
his previous temporary service. 

Note 1—A Government servant who is eligible under this rule to leave on medical certi-
ficate cannot be compelled against his wishes to take earned leave. 

Note 2—Within the maximum limit prescribed there is no restriction on the grant of leave 
on medical certificate. A Government servant may exhaust the whole of his leave at the 
early part of his service. This is undersirable. Long stretches of leave on medical certificate 
should not be granted without very careful scrutiny. Thd sanctioning authority shobld satisfy 
himself in each case that on the expiry of the leave the Government servant would be fit 
for duty. The Medical Authorities are precluded from recommending grant of leave in cases 
In which there is no reasonable prospect of a Government servant being ever fit to resume 
his duties. In doubtful cases a second medical opinion on this aspect should be obtained 
or the matter referred to the Medical Board if the leave was recommended originally by an 
authority other than the Board. Under rule 151 the possession of a medical cetificate does 
not in itself confers on the Government servant any right to leave. In extreme cases it 
may be necessary to refuse leave altogether in order that the Government servant may be 
invalidated from service. 
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174. (I) Extraodinary leave may be granted to, any Government servant 
in special circumstances—

(a) when no other leave is by rule admissible, or 
• 

(b) when other leave is admissible, but the Government servant concerned 
applies in writing for the grant of extraodinary leave. 

(2) Except in the case of a Government servant is permanent employ the 
duration of extraordinary leave shall not exceed three months on any one 
occasion: 

Provided that this restriction shall not apply in the case of a Government 
servant not in permanent employ who is permitted to undergo training abroad 
after executing a bond to serve Government for a period of five years and 
also in the case of such a Government servant who has rendered continuous 
service for at least three years and who is permitted to undergo training or 
study within Pakistan after executing e similar bond; and 

Provided further that in case of absence on account of prolonged illness 
extraordinary leave may be granted to a temporary Government servant up to 
maximum period of six months on production of a medical certificate. 

Note—Temporary Government servants who contract tuberculosis may be granted extra-
ordinary leave up to a maximum period of twelve months on any one occasion; provided—

The post from which the Government servant proceeds on leave is likely to last till his 
return to duty; 

The extraordinary leave shall be granted on the production of a certificate specifying the 
period for which leave is recommended, from the Medical Officer-in-charge of a sanatorium 
or from a T.B. Specialist or a Civil Surgeon; and 

In recommending leave the Medical Officer shall bear in mind the provision in rule (7) 
under Appendix 8 to the East Pakistan Service Rules, Part I. 

(3) The authority empowered to grant leave may commute retrospectively 
periods of absence without leave into extraordinary leave. 

175. (I) A Government servant on earned leave is entitled—

(o) if in permanent employ to leave salary equal to his average pay, 
or to his average substantive pay for the 12 complete months preced-
ing the month in which leave is taken whichever is gleater: 

Provided that the leave salary of a Government servant in the Lower 
Subordinate Service who is not governed by rule 167A shall be re-
duced by half the amount ot the pay drawn by any substitute em-
ployed Li his absence: 

(b) if not in permanent employ to leave salary equal to hi., average pay, 

(2) A Government servant on leave on private affairs or leave on medical 
certificate is entitled to leave salery equal to hall his average pay, or to half 
his average substantive pay for the 12 complete months preceding the month 
in which leave is taken, whichever is greater, subject in either case to—

(a) a maximum of Rs. 750, and 
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(b) for any portion ot the leave which is spent outside Asia, a minimum 
ot £20 or the amount ot his average nay, whichever is smaller: 

Provided that in case of an attachment order having been issued by a court 
in Pakistan in accordanac witn rule 48, Order XXI— First Schedule of 
the Code of Ci +il Procedure, 190g (Act V of 1908), as adapted in 
Pakistan that part of the leave salary which is attached shall be 
remitted to the court in rupees by the accounts authority in Pakistan 
notwithstanding that the leave salary is due in respect of leave out of 
Asia and the maximum and minimum rates of leave salary prescribed 
in this rule shall be reduced by the amount specified in the attach-
ment order converted into sterling at the rate of exchange •prescribed. 

(3) A Government servant on extraordinary leave is not entitled to any 
have salary. 

(4) For the purpose of this rule "substantive pay" means the substantive pay 
of the permanent post which the Government servant holds substantively or on 
which he holds a lien or would hold a lien had the lien not been suspended. 

Note—By rule 5(5) "average y" in section II of the chapter will be calculated' on 
the "average monthly pay earned during the 36 complete months immediately preceding 
the month in which the event occurs which necessitates the calculation of average pay". 

Section 111 

SPECIAL AND ORDINARY LEAVE RULES 

176. All Government servant,; who are not elsewhere in these rules declared 
to be subject to the revised leave rules or to the special leave rules shall be 
subject to- the ordinary leave rules. 

177. The following Government servants sh1,11 be subject to the special 
leave rules, namely—

(a) subjec` to rule 160, -any Government servant having at the time of his 
appointment to a service or post to which the Fundamental Rules 
or these rule apply, his domicile elsewhere than in Asia; 

(b) any Government servant having at the time of his appointment his 
domicile in Asia who, prios. to the 24th July, 1923, had been ad-
mitted to the benefits of the European Services Leave Rules under 
the Civil Service Regulations, or who, between the 1st January, 1922 
and the 24th July, 1923, held a post which would have entitled 
him to such admission had he been subjec• to the Civil Service 
Regulations; and 

(e) any Government servant having at the time of' his appointment his 
domicile in Asia who prior to the 24th July, 1923, held substantively 
an appointment in a department in which the attainment of a certain 
rank or a certain rate of pay entitled the officer to admission to the, 
benefits of the European Services Leave Rules under the Civil 
Service Rugulations: • 

Provided that such a Government servant shall only be entitled to the 
blissitts of the spacial leave rules when he attains that rank or fate 0( PAW • 
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Provided further that the concession allowed by clause (c) of this rule is 
not admissible to a Government servant who attains such rank or rate of pay 
by reason of being promoted by selection from a subordinate service or post 
after the 24th July 1923. 

Note—A Government servant who becomes eligible to the special leave rules while he is 
on leave under the ordinary leave rules may, from the date he becomes so eligible, dim* 
the balance of his leave to leave under the special leave rules. 

113. A leave account shall be maintained for each Government servant who 
in terms of leave on average pay. 

179. (1) In the leave account of a Government servant who on his entry 
into Government service becomes subject to the Fundamental Rules or to those 
rules (exclusive of section II of this chapter) shall be credited—

(0 if he be under the special leave rules five-twenty seconds of tt e period 
spent on duty; and 

(II) if he be under the ordinary leave rules two-elevenths of the period 
spent on duty. 

(2) In the leave account of a Government servant who is already in Govern-
ment service when he becomes subject to the rules mentioned in sub-rule (1) 
shall subject to the provisions of sub-rule (4), be credited—

(I) if he be under the special leave rules—
(a) the privilege leave whicl it would on the date on which he 

pecomes subject to the Fundamental Rules be permissible to 
grant to him under the rules in force prior to that date; plus 

(b) one-twelfth of the period prior to that date spent on duty or on 
privilege leave while subject to the Indian Service Leave Rules of 
de Civil Service Regulations; plus 

(c) one-eighth of the period prior to that spent on duty or on privi-
lege leave while subject to the European Service Leave Rules;plas 

(d) five twenty-seconds of the period spent on duty subsequent to that 
date; 

OD if he be under the ordinary leave rules—
(a) the privilege leave which it would on the date on which he be-

comes subject to the Fundamental Rules be permissible to grant 
to him under the rules in force prior to that date; plus 

(b) one-twelfth of the period spent on duty or on privilege leave 
prior to that date; plus 

(c) two-elevenths of the period spent on duty subsequent to that date. 

(3) Subject to the privisions of sub-rule (4) any Governmer.t servant other 
than a military commissioned officer transferred permanently from military to 
civil employ is entitled to a cerdit to his leave account based on such portion 
of his military duty as under the rules for the time being in force is per-
mitted to count for pension. 



CHAP. XVI 72 AULES 180-181 

(4) In the case of a Government servant (other than a Government 
servant who became subject to the Fundamental Rules before the 10th April 1934 
whO becomes ubject to the rules mentioned in sub-rule (/) in the calendar 
year in which he was transferred from military to civil employ, and who 
before transfer was subject to military leave rules, the credit under sub-rule (e) 
or (3) shall be reduced by 1/11th of the duty intervening between the date of 
his becoming subject to the rules mentioned in sub-rule (/) and the termination 
of the calendar year of transfer, but this reduction shall not be made if 
privilege leave under the military rules is not admissible in respect of the 
calendar year of transfer . because the Government servant has not actually 
performed duty in the Military Department during that year. 

(5) A Government servant who is subject, at the time when a° Fundamental 
Rules came into force, to the Indian Service Leave Rules which Acre in force 
in January, 1920, is entitled to credit to his leave account in addition to the 
periods admissible under sub-rule (2) one-third of any period of leave on medi-
cal certificate taken under the former rules. 

Note 1 —Five twenty-seconds of the period spent on duty should be calculatedjthus the 
amount of duty as expressed in terms of years months and days should be multiplied by 5 
and the product divided by 22. In this process of multiplication and division a month 
should be reckoned as equal to 30 days. Two-eleventh of the period spent on duty should 
also be calculated similarly. 

Note 2—The expression "period spent on duty" in sub-rule (2) (0(6) and (2XiiXb) of this 
rule includes also periods of subsidiary leave taken under the rules in force prior to 29th 
July, 1920. 

Note 3—In calculating the leave admissible to Government servants subject to the ordinary 
leave rules or a part of their service, and to the special leave rules for the remainder 
their service the periods spent on duty, under each of these rules, should be taken separately 
and the calculation of the leave admissible in respect of each of these periods should be 
made separately. According to his interpretaton of the rule the amount of leave that will 
be credited to the leave account of a Government servant, who was originally under the 
Indian Service Leave Rules and then came under the European Service Leave Rules, will, 
under sub-rule (2) be: (I) the privilege leave which it would on the date on which he be-
comes subject to the Fundamental Rules, be permissible to grant to him under the rules in 
force prior to that date, plus (2) one-twenlfth of the period spent on duty or on privilege 
leave during the period he was under the Indian Service Leave Raids, plus (3) one-eighth of 
the period spent on duty or on privilege leave during the period he was subject to the Euro-
pean Service Leave Rules prior to the date of his coming under the Fundamental Rules plus 
(4) five-twenty-seconds of the period spent on duty subsequent to the date of his coming 
under the Fundamental Rules. The concession in sub-rule (5) should also be allowed, subject ' 
to the proviso that the total leave so credited under clause (U) of sub-rule (2) should not 
exceed what would have been admissible had the Government servant been under the Euro-
pean Service Leave Rules from the beginning of his service. 

Note 4—The leave of a Government servant who has been in the employ of the Minlitary 
Department and subject to the Civil Service Regulations, should on his permanent transfer 
to the Civil Department, be regulated under sub-rule (2) and not under sub-rule (3). 

180. Temporary and officiating service rendered either under the Central or 
any Provincial Government, will, if followed by confirmation, be taken into 
.account for the purpose of leave account maintained under these rules provided 
ti-at, under the rules laid down by the other Government, such service would 
have counted had.. the Government servant in question continued in the service 
of that Government without a break till confirmation. 

181. The amount of leave debited against a Government servant leave 
account is—

(a) the actual period of leave on average pay, including any furlough on 
average salary, taken under any rules previously in force [excluding 
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special disability leave on average pay under sub-rule (7) of Funda-
mental Rule 83] together with the actual period of leave on average 
pay taken under these rules [excluding special disability leave on 
average pay under sub-rttle (7) of rule 192] And' 

(b) half the period of leave, taken under the Fundamental Rules or under 
these rules, on half-average pay (other than special disability leave) 
or on quarter average pay, or of special disability leave on average 
pay under clause (b) of sub-rule (7) of Fundamental Rule 83 or under 
clause (b) of sub-rule (7) or rule 192. 

Note 1 —No Privilege leave taken under former civil leave rules is debitable under clause (a). 

Note 2—Under clause (b) are debitable furlough, leave on medical cerrtificate and special 
leave with allowances taken under wither the European Services Leave Rules or the Indian 
Service Leave Rules as they stood before the Fondamental Rules came into force, together 
with leave, other than leave on average pay (which is to be debited under clause (a)j, taken 
under the Fundan3enta1 Rules. 

Note 3—In cases covered by sub-rule (3) or rule 179 the leave taken during the period 
of duty On which the credit to the leave account is based is to be debited as prescribed 
in Notes 1 and 2 above. 

182. When a Government servant, who has previously been subject to the 
ordinarily leave rules, is admitted to the benefits of the special leave tides, not 
change shall be made in the amount of leave previously credited and debited 
to his account, but be shall be entitled to the maximum amount of leave 
prescribed in clause (aXi) of rule 184. 

183. The amount of leave due to a Government servant is the balance of 
leave at his credit in the leave account. 

184. Leave may be granted to a Government servant at the discretion of the 
authority entitled to grant the leave, subject to the following restrictions: 

(a) Tile maximum amount of leave w:iich may be granted, expressed in 
terms of leave on average pay, is the privilege leave which it . would 
be permissible to grant to the Government servant in question, on 
the date on wilich he became subject to the Fundamental Rules, 
under the rules applicable to him prior to that date; plus 

One-eleventh of the period spent on duty subsequent to that date; plus 

(i) in the case of Government servants under the special leave rules, three 
years; or 

(ii) in the case of Government servants under the ordinary leave rules 
two and a half years; 

Provided that special disability leave on half-average pay, or on average 
pay under claiuse (a) of sub-rule (7) of rule 192 shall not be taken 
into account in calculating the maximum prescribed by this clause, 
and, in the case of such leave taken on average pay under clause (b) 
of sub-rule (7) of rule 192, account shall be taken of only half the 
period thereof. 

ii 
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*(b) The maximum amount of leave on average pay, including any, furlough 
on average salary taken under any rules previously in force but exclu-
ding special disability leave on average pay under clause (a) of sub-
rule (7) of rule 192 which may be g:anted is—

(i) To a Government servant under the special leave rules eit-it months 
at any one time and, in all, the privilege leave which it would, 
on the date on which he came under t.se Fundamental Rules, be 
permissible to grant to him under tae rules applicable to him 
prior to that date : plus 

One-eleventh of the period spent on duty subsequent to that date: plies 
one year. 

(ii) To a Government servant under the ordinary leave rules, four months 
at any one time, and, in all, the privilege leave waich it would, 
on the date on whica he came under tl-e Fundamental Rules, be 
permissible to grant to him under the rules in force prior to 
that date: plus 

One-eleventh of the period spent on duty subsequent to that date: 

Provided that in the case of a Government servant, other than a member 
of the Lower Subordinate Service, subject to the ordinary leave 
rules, who either takes leave on medical certificate other than 
leave preparatory to retirement or spends his leave elsewhere 
than in Pakistan, India, Burma, Aden, Ceylon or Nepal, the 
maximum prescribed in sub-clause,(i) of this clause Shall apply. 

Note—A member of the Lower Subordinate Service who was appointed before rat January 
1946 had the option to be governed by rule167A. 

*It has been decided that "in partial modification of the existing provisions of the rules 
the maximum amount of leave on average pay which may be granted at any one time 
shall be as follows: 

(1) Superior Government Servants governed by the Ordinary Leave Roles in the East Bengal 
Service Retie:, Part I: 

Four months, irrespective of whether the leave is spent in Pakistan or outside Pakistan. 
This limit may be raised to eight months if lave is taken on medical certificate 
or preparatoryto retirement. 

(11) Superior Government Servants governed by the prescribed Leave Roles, 1959: 

Four months, irrespective of whether the leave is-spent in Pakistan or outside Pakistan. 
This limit may be raised to six months if leave is taken on medical certificate or 
preparatory to retirement. 

(b) Class IV Government Servants—Two month. This limit may be raised to six months 
when leave is taken on medical certificate or preparatory to retirement. 

Leave salary in respect of leave on medical certificate or leave preparatory to retirement 
may be drawn in Sterling for the period actually spent outside Pakistan and India but not 
exceeding four months. In respect of leave other than leave on medical certificate or leave 
PreParattu to retirement, anent outside Pakistan and India, leave salary may not be drawn 
in Sterling for a period exceeding sir weeks. 

There orders shall come into form from lit April 1966" IS. & G.A (Rein.) DePartmenr 
run it-111J3L-46/352. dated the 12th November, 19661 
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(c) Sal& in the case of leave preparatory to retirement leave not due may 
be granted subject to the following conditions: 

(i) on medical certificate, ,without limit of amount; and 

(ii) otherwise than on medical certificate, for not more than three months 
at any one time and six months in all, reckoned in terms or 
leave on average pay. 

(d) Tha maximum period of continuous absence from duty on leave granted. 
otherwise than on medical certificate and excluding extraordinary 
leave is twenty-eight months. The period shall in no circumstances 
be exceeded by a Government servant who is on leave preparatory 
to rairemett. 

(e) When a Government servant returns from leave which was not due 
and which was debited against his leave account no leave will be-
come due to him until the expiration of a fresh period spent on 
duty sufficient to earn a credit of leave equal to the period of 
leave which he took before it was due. 

Note I—In addition to leave on average pay for four months under clause (a) of sub-rule 
(7) of rule 192 which is not debitable to the leave account, the maximum amount of leave 
on average pay that can be taken whether under clause (b) of sub-rule (7) of rule 192 or 
clause (6) of this rule or both can be only eight months except in the case of leave on 
medical certificate preparatory to retirement. 

Note 2—Under sub-rule (4) of rule 192 special disability leave can be combined with leave 
of any other kind. There is no objection to the interpolation of ordinary leave between 
period of soceial disability leave provided that the limits laid down in clause (b) of this rule 
are not exceeded in respect of leave on averse pay other than special disability leave taken 
under clause (a) of sub-rule (7) of rule 192. 

Note 3—If, under the operation of the proviso to clause (bXii) of this rule the maximum 
amount of leave on average pay admissible at a time is increased, further leave on average 
pay may not be granted in continuation, unless such leave is taken on medical certificate 
or is spent elsewhere than in Pakistan, India, Burma, Aden, Ceylon or Nepal but such leave 
on average pay which may be taken on medical certificate or outside Pakistan, India, Burma, 
Aden, Ceylon or Nepal up to a maximum of 12 months in Government servant's whole 
&vice, if due, does not consume the leave on average pay which may be taken without 
medical certificate. 

Note 4—A Government servant subject to the ordinary leave rules may be granted leave 
on average pay in all equal to the privilege leave which it would, on the date on which he 
came under the Fundamental Rules, be permissible to grant to him, under the rules appli-
cable. to him prior to that date, plus one-eleventh of the period spent on duty subsequent to 
that date Phu any Period of leave on average pay taken on medical certificate or spent 
elsewhere than in Pakistan. India, Burma, Aden, Ceylon or Nepal subject to a maximum of 
one year. 

Note 5—If leave on average pay is applied for after a Government servant has had leave-
on half-average oar in continuation of period of leave on average pay either by Mhe produce 
don of a medical certificate or by a Government servant proceeding out of Pakistan, India. 
Burma, Aden, Nepal or Ceylon, the period of leave on average pay that may then be granted 
should be similarly lijited ',11 the period actually covered by the medical certificate or spent 
elsewhere than in Pakistan, India, Burma, Aden, Nepal or Ceylon. The grant of the leave 
should also be so regulated that the total period of leave on average pay during that spell 
of leave does not exceed eight months. In such cases the total period of leave on average 
pay shall be treated as one continuous spell of leave on average pay in order to deterrnine 
whether the first four months of the leave should be trated as privilege leave for purposes
of pension. 

Note 6—Leave not due Is intended to be regarded as an advance of leave and its grant 
should therefore be limited to the amount that both can be and will earned by suEesquent 
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duty; further, it is meant to be granted only in exceptional circumstances, such as illness or 
urgent private affair ; and finally, when the exceptional step of granting such leave is taken, 
it should be irrevocable, except at the request of the officer, who should not be penalised if 
reasonable anticipations fail to materialise. 

Leave not due should in no case be granted unless the sanctioning authority is satisfied 
that so far as cJii be reasonably foreseen the officer will return to duty and earn it; but the 
leave when granted should in all cases, slanect to the officer's wishes and to Note 7, be 
allowed to stand including cases in which the officer fails to earn it by subsequent duty. 

Note 7—In cases where a Government servant who has been granted leave not doe under 
clause (c) applies foe permission to retire voluntarily the leave not due shall, if the permission 
be granted. be cancelled and his retirement shall have effect from the date on which such 
leave commenced. 

Note 8 —The expression ' ,continuous absence from duty on leave" occurring in sub-rule(d) 
includes absence on "Special Leave" granted in connection with the award of Commonwealth 
Fund Service Fellowships, if, owing to a combination of ordinary leaue with such' special 
leave" the aggregate period of absence exceeds 28 months. 

185. (I) Leave at the credit of a Government servant in his leave account shall 
lapse on the date on which he must compulsorily retire provided that if in 
sufficient time before that date he has—

(a) formally applied for leave and been refused it, or 
(b) ascertained in writing from the sanctioning authority that leave if 

applied for would not be granted, 

in either cases the ground of refusk- r being the requirements cal. the public service, 
than the Government servant may be granted, after the date of retirement. 
the amount of leave so refused subject to a maximum of six months. 

(2) A Government servant retained in service after the date of compulsory 
retirement shall earn leave on average pay at the rate of 1/11th of duty 
performed afte: that date add shall be allowed to add thereto any 'amount of 
leave which could have been granted to him under sub-rule (1) had he retire 
on that cbte. The total period which he may take on each occasion shall 
not exceed six mohths. 

When his duties finally cease, the Goverment servant may be granted 
leave preparatory to retirement, up to a maximum of six month as follows: 

(i) the balance after deducting the amounts of leave, if any, taken during 
the cmiod of extension. from the amount of leave which could 
have blen granted to him under clause (1) had he retired on the 
date of compulsory retirement, plus 

(i1) the amount of leave earned under this clause which is due to the 
Government servant and which he has, in sufficient time during 
the. period of extension—

(I) formally applied for aild beer refused, or 
(2) ascertained in writing -from the sanctioning authority, would not be 

granted if applied for, 
in the either case the ground of refusal being the requirements of 
the public service. 

Note-I—This rule simply limits the amount of leave that may be granted to Government 
servants who have reached or are about to reach the date on which they are required to 
retire. The kind of leave and the leave salary are determined not this rule, but by the 
general rules in rules 184 and 204. The proviso to clause (ii) of sub-rule (b) of rule 184 
should, therefore, be held to apply in cases of leave granted under this rule. 
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Note 144—The words "in sufficient lime in sub-rule (1) and sub-rule (2)(11) shall be cons-
trued to mean a period of three months before the date from which the leave is due to 
COMMIMOO. 

Note 2—The proper test in applying this rule is whether it would be more convenient on 
general administrative grolinds for a Government servant to take leave before or after the 
age of superannuation, and Government servants should be warned that the rule is intended 
to apply only In cases in which a Government servant with leave due to him has applied 
for leave in sufficient time before the date of retirement, and his application has been refused 
owing to the exigencies of the public service, and that is not intended to apply so as to 
enable a Government servant at his own option to take leave, after, instead of before, the 
date of retirement. 

No* 3—The perod of six months mentioned in this rule includes any period of vacation 
with which leave is combined. 

Note 4—A deduction should be made under sub-rule(2) on account of vacation enjoyed. 

Note 5—This rule does not operate in the case of a clerical Government servant between 
the ages of 55 and 60 or in the case of a member of the Lower Subordinate Service 
between the ages of 60 and 65, unless an order is passed requiring Wm to retire. 

Note 6—The leave earned by the period of duty intervening between the refusal of leave 
pending retirement and the date of compulsory retirement is merged in the common pool in 
the leave account and forms an indistinguishable part of the total leave at credit the whole 
of which, with the exception only of the net amount of leave refused, lapses under clause(i 
of rule 185 on the date of compulsory retirement. The grant of any leave between the date 
from which the "refusal of leave" took effect an the date of superannuation should, therefore, 
be held to be a grant of leave against the amount orignally refused. The amount of leave 
admissible under clause (I) after superannuation in such a case is therefore the amount of 
leave originally refused minus the amount of the "post-refusal" leave enjoyed; and this difference 
is subject to a maximum of 6 mouths. This principle applies equally to leave available 
under clause (2) including that earned in respect of duty during a Period df refused leave. 



CHAP. XV) 73 MULES 136-1811 

Sedies IV 

VACATION DEPARTMENT 

186. [Transferred to Chapter 11.] 

137. A Government servant serving in a vacation Department shall be 
considered to have avriled himself of a vacation or a portion of a vacation. 
unless he has been required, by general ci,;• speciE1 order of a higher authority. 
to perform duty of any kind duting such vacation or portion thereof: Provided 
that. if he has been prevented by shuch an order from enjoyitg more than 
fifteen days of the vacation, he shall be considered to have availed himself of 
no portion of the vacation. 

138. Vacation counts as duty. but the periods of total leave in rule 179 
and clauses (a) and (b) of rule 184 shall ordinrrily be reduced—

(a) in the case of the Judges and Registrar of the Small Causes Court. 
I members of the East Pakistan Civil Service (Judicial) by fifteen 

days, and 

(b) i a other cases by one month. for each year of duty in which the 
Government servant has availed himself of the vacation. If a part 
only of the vacation has been taken in any year, the period to be 
deducted will be a fraction of 15 days in case (a) or of a month 
in case (b) equal to the proportion which the part of the vacation 
taken bears to the full period cm vacation, provided that in the case 
of members of the East Pakistan Civil Service (Judicial) leave may 
not be btith affixed and prefixed to a vacation. 

Note—The term "each year of duty" should be interpreted to mean, not a Cakmdar year 
in which duty is performed, but twelve months of actual duty. If the Government servant 
has enjoyed such vacation as falls within a period of twelve months beginning on the day on 
which he begins his duty on return from leave or otherwise, than one month, should be 
deducted from his leave account. It does not matter whether the day on which this year 
ends falls in a vacation in the succeeding calendar year. The only question is whether the 
Government servant has enjoyed such vacation as fell within the period of one years 
interpreted above. 

In the case of Government servants who are allowed two vacations in the year instead of 
one, the periods of the two vacations should be regarded as combined into one. 

139. In the case of a member of the East Pakistan Civil Service (Judicial)—

(a) who is, by general Or special orders issued by competent authority. 
prevented from availing himself of a part only of the annual vacation 
the Government servant may, during privilege leave subsequently 
taken, draw his full pay for a period bearing the same proportion.
to half a month as the time spent on duty during the vacation 
bears to the whole vacation; 

(b) who is granted privilege leave 'under Article 271, Civil Service Regula-
tions, the proviso to that article shall apply only to such portion 
of the leave taken as exceeds half the privilege leave earned under 
the ordinary rules subsequent to the 20th February, 1928 and the 
proviso to Article 46 of the said Regulations shall not apply sec 
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far as the earning of fresh privilege leave from the 20th February 
1928 is concerned, provided that the privilw leave at credit at any 
time shall not exceed foto months. 

Note—The period of full pay leave under clause (a) is in adcUtion to the cosi:wagon 
conveyed in clause (b). 

190. In cases of urgent, necessity, when a Government servant require 
leave and no leave is due to him, the periods in rule 179 and clause (a) of 
rule 184 as reduced by rule 188 may be increased,,by one month for every two 
years of duty in a vacation department: 

Provided that in the case of members of the East Pakistan Civil Service 
(Judicial) and the Judges and Registrar, Court of Small Causes, the amount of 
leave to be added should be reduced by 15 days. 

Note 1 —The amount credited to the leave account under this rule, as well as that added 
to the maximum under clause (a) of rule 184 should be the actual amount of additional 
leave taken under this rule, and not the total amount theoretically permissible, i.e., one month 
for every two years of duty. 

Note 2—When the privilege permitted by this rule is exercised, the additional leave permis-
sible under that clause becomes a "leave due", and thus acquires a character different from 
the leave not due which may be granted under clause (c) of rule 184. Leave under this rule 
and under clause (c) of rule 184 may be granted in conjunction. 

191. (1) When a Government servant combines vacation with leave, the 
period of vacation shall be reckoned as leave in calculating the maximum 
amount of leave on average pay which may be included in the particuar period 
of leave. 

(2) Tne period of 28 months mentioned in clause (d) of rule 184 and in 
rule 206 shall include the period of vacation, if any, With which leave is com-
bined. 

(3) Holidays immediately preceding or immediately succeeding vacation 
shall be treated as a part of the vacation for all purposes. 
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Section V 

SPECIAL KINDS OF LEAVE 

PIULE1182 

192. (1) Subject to the conditions hereinafter specified special disability 
leave may be granted to a Government servant who is disabled by ijury 
intentionally inflicted or caused in, or consequence of, the due perfot.a_ 
of his official duties or in consequence of his official position. 

(2) Such leave shall not be granted unless the disability nr—ifested itself 
within three months of the occurrence to which it is attributed, and the person 
disabled acted with due promptitude in bringing it to notice, provided that 
if Government are satisfied as to the cause of tne disability, such leave may 
be granted in cases where the disability manifested itself more than three months 
after the occurrence of its cause. 

(3) The period of leave granted shall be such as is certified by a medical 
board to be necegsary. It shall not be extended except on the certificate of 
a medical board, and shall in no case exceed 24 months. 

(4) Such leave may be combined with leave of any other kind. 

(5) Such leave may be granted more than once if the disability is aggrava-
ted or reproduced in similar circumstances at a later date, but not more than 
24 months of such leave shall be granted in consequence of any one disability. 

(6) Such leave shall be counted as duty in calculating service for pension, 
and shall not, except as provided in clause (b) of rule 181, be debited against 
the leave account. 

(7) Leave salary during such leave shall be equal—
(a) for the first four months of any period of such leave, including a 

period of such leave granted under sub-rule (5) of this rule, to 
average pay, and 

(b) for the remaining period of any such, leave to half average pay, or 
at the Government servants' option, for a period not exceeding the 
period of avelage pay which would otherwise be admissible to him 
to average pay; 

Note— Vide definition of "leave on average pay". 

Provided that the maxima specified in the table in rule 208, shall, not-
withstanding anything contained in that rule, apply to the whole period of 
such leave and the minima specified in the table in rule 209 shall apply when. 
leave salary during such leave is equal to half-average pay, subject to the 
conditions stated in 'that rule. 

(8) In the case of a person to whom the Workmen's Compensation Act, 
1971, applies, the amount of leave salary payable under this rule shall be 
reduced by the amount of compensation payable under clause (d) of sub-section 
(/) of section 4 of that Act. 

(9) Toe provisions of this rule apply to a civil servant disabled in consequence 
of service With a military force, if he is discharged as unfit for further military 
service, but is not completely and permanently incapacitated for further civil 
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service; but any period of leave granted to such a person under military rules 
in respect of his disability shall be reckoned as leave granted under this rule 
for the purpose of calculating the period admissible. 

Note— Vide notes 1 awl 2 f( rule0 184. 

193. The application of the provisions or rule 192 may be extended to a 
Government servant who is disabled by injury accidentally incurred in, or in 
consequence of, the due performance of his official duties or in consequence 
of his official position, or by illness incurred in the performance of any parti-
cular duty which has the offect of increasing his liability to illness or injury-
beyond the ordinary risk attaching to the civil post whicl- tl.e holds. The 
grant of this concession is subject to the further conditions—

(i) that the disability, if due to disease, must be certified by a medical board 
to be directly due to the performance of the particular duty; and 

(ii) that, if the Government servant has contracted suet disability during 
service otherwise than with a military force, it must be, in the opinion 
of Government, so exceptional in character. or in the circumstances 
of its occurrence as to justify such unusual treatment as the grant 
of ttis form of leave; and 

(iii) that the period of absence recommended by the medical board may be 
covered in part by leave under this rule and in part by other leave, 
and that the amount of special disability leave granted on average 
pay may be less than four months. 

194. Leave may be granted to Government servants on such terms as 
Government may by general order prescribe, to enable them to study scientific, 
technical or similar problems or to undergo special courses of instruction, such 
leave is not debited against the leave account. 

Note—The general orders of Government under this rule are contained in Appendix No. S. 

195. (/) Subject to the provisions of rule. 34, extraordinary leave which 
is not debited against the leave account may be granted in special circumstances 
when no other leave is by rule admissible or when, other leave being admissible, 
the Government servant concerned applies in writing for the grant of extraordi-
nary leave. No leave salary is admissible during such leave. 

(2) The authority which has the power to sanction leave may grant extra-
ordinary leave has in sub-rule (/) in combination with, or in confirmation of, 
any leave that is admissible and may commute retrospectively periods of absence 
without leave into extraordinary leave. 

Note 1 —The power of commuting retrospectively Periods of absence without leave into extra-
ordinary leave under this rule is absolute and not subject to the conditions mentioned in 
sub-rule (1); in other words, such commutation is permissible even when other leave was 
admissible to the Government servant concerned, at the time his absence without leave com-
menced. 

Note 2—This rule does not refer to casual leave for short periods: such leave is not 
sseatinised and is not subject to any rule. Technically, therefore, a Government servant on 
(visual leave is not treated as absent from duty, and his pay is not interrupted. Casual 
leave, however, must not be given so as to muse an evasion of the rules regarding—

(I) date at reckoning allowance—Enka 26 and 27; 
• .16 
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(10 charge of office—rule 28; 

(ill) commencement and endjof leave—rules 152, 156, 157 and 158; 

(19 return to duty—rules 152, 156, 157 and 158; 

or so as to extend the term of any leave beyond the time admissible by rule. 

This ante does not apply to compensation leave granted to press employees under rule 
68(3) of the Rules for the Management of the Printing Department which may be combined 
with any other kind of leave. 

196. Quarantine leave is leave of absence from duty necessitated by orders 
not to attend office in consequence of the presence of infectious diseases in 
the family or household of a Government servant. Such leave may be granted 
by the head of the office on the certificate of medical or Public Health 
Officer for a period not exceeding 21 days, or, in exceptional circumstances, 
30 days- Any leave necessary for quarantine purposes in excess of this period 
shall be treated as ordinary leave. Quarantine leave may also be granted 
when necessary in continuation of other lame subject to the above maximum. 
No substitute should be appointed in place, of a Government servant absent on 
quarantine leave. A Government servant on quarantine leave is not treated as 
absent from duty and his pay is not intermitted. 

Note—Authorities having power to make appointment to posts under them may sanctioned 
a substitute for an absentee whether in permanent service or not who is prohibited from 
attending his duties on account of some infectious disease in this family, and whose duties 
cannot be arranged for, without prejudice to his pay; provided that the absence does not 
exceed 30 days and the pay of the absentee is not more than Rs.100 a month. 

197. (1) The authority competent to fill her post substantively may grant 
to a female Government servant maternity leave vihich is not debited against 
the leave account on full pay at the rate she was drawing at the time of 
taking leave for a period which may extend up to the end of ti ree months 
from the date of its commencement or to the end of six weeks from the date 
of confinement, whichever is earlier. 

(2) Leave of any other kind, including leave on average pay to the extent 
admissible under clause (b) of rule 184, may be granted in continuation of mater-
nity leave if the request for its grant be supported by a medical certificate. 

Note—blithe case of a female Government servant in temporary employ, maternity leave 
may be granted up to four weeks prior to and four weeks after the date of confinement 
provided that she has been in Government service for at least nine months immediately Pru-
ned' tin date of delivery Irrespective of whether she is in superior or in Lower Subordi-
nate Scry 

198. Hospital leave means leave on account of ill-health granted to specified 
members of subordinate services whose duties expose them to special risk of 
accident or illness. 

199. The authority competent to appoint them substantively may grant 
hospital leave to Government servants of the followinf classes while under 
medical treatment for illness or injury, if such illness or injury is droctly due to 
risks incurred in the course of their official duties—

(a) Forest subordinates, viz.,—
Forester, Laboratory boy, Handyman, Mahoot, Grass cutter, Overseer, 

Surveyor, Coupe Overseer, Deport Watchman, Coupe Watcher 
Drift Watcher, Forest Guard, Range Orderly, Boatman, Mali 
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Bungalow Chowlcidar, Dskwala, Darvran, Office peon, Orderly 
Peon, Electric Light stocker, Oilman, Grower, and Fireman, Lasker, 
Sukhani, Tindal, ,Xassub. 

(b) Government servants employed in Government Presses, whether on fixed 
pay or on piece rates. 

(c) Subordinate employed in Government laboratories. 

( d) Subordinates employed on the working of Government machinery. 

(e) Peons and guards in permanent employ. 

(I) Subordinates of the Excise Department, viz.,—Petty Officer of Excise, 
Excise peon, Manjhi, Boatman. 

(g) Head Warders or warders, male or female, of lunatic asylums. 

(h) Syces of Government stallions. 

(1) Station Officers;  Leaders, Fireman, Drivers, Workshop stag Head Manjhi 
and Assistant Manjlis, employed in the Fire Service Directorate. 

200. (/) The head of the office or the appointing authority may grant 
hospital leave to police officers of rank not higher than that of Assit'fant Sub-
Inspector or head constable, to men of the military police or to members of 
crews of police launches (including serangs and drivers) and to chief head 
warders or warders, male or female, of jails, to matrons of the Jail Department 
or to the Chief Officer, Assistant Chief Officer, Gate-keeper and petty officers 
of the Borstal School, for a period during which they are under treatment as 
indoor or outdoor patients of a Police or Jail Hospital, as the case may be, 
provided that the said authority certifies that the illness or injury for which 
treatment is given is not directly due to intemparate or irregular habits. 

(2) Such leave may also be granted on similar conditions and by the same 
au horities to men who have been treated in hospitals other than police of 
Jail Hospitals; provided that the authority sanctioning the leave Is satsified in 
each case that treatment in such a hospital was in the circumstances desirable 
and that the patient had taken proper steps to secure the permission of his 
supetiors before obtaining treatment in or admission to such a hospital, provided 
that such leave cannot be granted to men who receive treatment in a hospital 
in their native district or elsewhere while they are on leave. 

200A- Notwithstanding anything contained in rues 198 and 200 the Head 
of the office or the appointing authority may grant hospitl leave to Govern-
ment servants of the classes mentioned in rules 199 and 200 fo a period during 
which they are under treatment for veneral diseases in a Hspital in the District 
in which they are employed or in such other Hospital as may be approved by 
the authority sanctioning the leave. 

Note—The object of this rule is to encourage Government servants suffering from veneral 
diseases to come forward voluntarily for Medical Examinadon and Treatment. Hospiai 
leave under this rule will not, therefore, be admissible to a Government servant who coil. 
coals Or OttOOWtS to conceal the disease mai concealment is no longer possible. 
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201. (I) Hospital leave is not debited against the leave account and may 
be combined with any other leave which may be admissible: Provided that the 
total period of leave, after such combination, shall not exceed twenty-eight 
months. 

(2) The amount of hospital leave which may be granted to a Government 
servant is limited to three months on average pay in any period of three years. 
Hospital leave on balf-aerage pay counts, for the purpose of this limit, as half 
tbe amount of leave on average pay. 

(3) Hospii.. i leave may be granted on leave salary equal to either average 
or half average pay, as the authority granting it may consider necessary: 

Provided that the leave salary shall be reduced by the amount of any 
benefits under clause (d) of sub-section( ) of section 4 of the Workmen's Com-
pensation Act, 1923, to which the Government servant may be entitled. 

Note—The limit of eight months (vide rule 184) is not applicable when hospital leave is 
taken in combination with ordinary leave on average pay. 

202. (I) A Government servant serving as an officer, warrant officer or 
petty officer on a Government vessel may, while undergoing medical treatment 
for sickness or injury, either on his vessel or in hospital, be granted by the 
Commander of tile vessel special sick leave on leave salary equal to full pay for 
a period not exceeding six weeks: Provided that suCi leave shall not be granted 
if a responsible medical officer certifies that the Government servant is malin-
gering or that this ill health is due to drunkenness or similar self-indulgence 
or to his own action in wilfully causing or aggravating disease or injury. 

(2) A seaman disabled in the exercise of his duty may be allowed special 
sick leave on leave salary equal to full pay for a maximum period not exceed-
ing three months, if the following conditions are fulfilled—

(i) A Government medical officer must certify the disability. 
(ii) Trie disability must not be due to the seaman's own carelessness or 

enexperience. 
(iii) The vacancy caused by his absence must not be filled. 

(3) The grant of special sick leave under this rule is subject to the condition 
that the leave salary is not in addition to the benefits that the employee may 
be entitled to under clause (d) of sub-sectioo (I) of section 4 of the Workmen's 
Compensation Act, 1923, but is inclusive of them. 

(4) Leave granted under this rule is not debited against the leave account. 

(5) The expression "full pay" in this rule means the pay at the time of 
taking the leave. 

203. The grant of leave to subordinates in superior service and members 
ofthe Lower Subordinate Services attached to parties in the Survey Department 
of East Pakistah not being members of the office establishment located with 
the headquarters offices in Dacca, is regulated as follows:—

(1) In addition to leave to which they may be otherwise eligible under this 
caapter, departmental leave may be granted to. such Government 
servants in the circumstances and on the conditions presciribed in 
this rule. 
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(n) (a) Departmental leave may not be granted except to a Government 
serve at whose services are temporarily not required. 

(b) It may be granted during the recess by the head of the party provided 
in the case of a member of the Lower Subordinate Service that the 
officer granting the leave considers it desirable to re-employ him in 
the ensuring season. 

(c) It may be granted at times other than the recess for not more than six
months at a time by the Director of Land Records and Surveys, 
East Pakistan: Provided that the leave is granted in the interests of 
Government and not at the Government servant's own request, and 
leave so granted may, in special cases, be extended up to a maximum 
of one year in all. Leave on medical certificate should never be 
regarded as granted in the interests of Government. 

(iii) Departmental leave may be granted on such leave salary, not exceeding 
half the pay drawn at the time of taking leave, as the authoiity 
granting the leave may think fit. The leave salary is payable on 
return to duty after the expiration of leave and is not payable 
unless the Government servant returns to duty when required by 
his superior officer to do so. If, howevet, a Government servant dies 
while on departmental leave, his leave salary up to the date of his 
death will be paid to his heirs. 

(iv) Dope% tmental leave does not count as duty and will be debited to the 
leave account as though it were leave on half-average pay. 

(v) Departmental leave may be granted when no leave is due, and it shall 
not be taken into account when calculating the maximum amount 
of leave admissible under clause (a) or rule 184. 

(vi) Departmental leave may be combined with any other kind of leave 
which may be due. 

(vii) When a Government servant subject to these rules holds a post in 
which the Director of Land Records and Surveys, East Pakistan, 
considers that he is unlikely to be eligible for departmental leave in 
future, the Director .of Lend Records and Surveys, East Pakistan 
may be special order in writing declare that with enect from such date 
not being earlier than the Government servant's last tetum from 
departmental leave as the Director of Land Records and Surveys, 
East Pakistan, may fix, any balance of leave at debit in the Govern-
ment servant's leave account shall be cancelled, to such extent as may 
be due to the departmental leave. All leave earned after such date , 
will be credited as die in the Government servant's leave account; 
and all leave taken after such date, including departmental leave, if 
any, will be debited in it. 
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Section VI 

LEAVE SALARY 

[RULE 204 

204. Subject to the conditions in rules 184, 206, 207, 208 and 209, a 
Government servant on leave shall, during leave, draw salary as follows: 

(a) if the leave is due, leave salary equal to average pay, or to half-
average pay, or to average pay during a portion of the leave and 
half-average pay during the remainder, as he may elect; and 

(b) if the leave is not due, leave salary equal to half-average pay: 

Provided that when a non-gazetted Government servant who held substan-
tively a permanent post on the lltb January, 192.8, takes leave and—

(i) his pay is less than Rs.300; or 
(it) the leave taken does not exceed one month, his average pay for the 

purpose of this rule may be taken to be the pay which he would 
draw in the permanent post held substatively by him at the time 
of taking leas,: if this pay be more than the average pay: 

Provided further that the leave salary of a member of the Lower Subordi-
nate Service to whom rule 167A does not apply shall not exceed 
what remains from hi: pay after providing for the efficient discharge 
of the duties of the post during his absence, except when, in the 
resultant officiating arrangements, a Government servant who has no 
substantive post is given more than half the pay of the post in 
which he officiates, in which case the excess over halt pay granted 
to him may, at the discretion of the. authority sanctioning the leave 
be disregarded in calculating the amount of leave salary. • 

Note I—A Government servant who holds substantively a non-gazetted permanent post 
but proceeds on leave from a gazetted post should be regarded as a gazetted officer for the 
purposes of this rule. 

Note 2—A Government servant cannot be completed against his wishes to take leave on 
half-average pay when he elects to have it on full average pay provided such leave is 
duo to him. 

Note 3—The election given by this rule is the election between the three different forms 
of leave salary mentioned therein and the rule is not intended to give any choice as to the 
period during which average pay or half-average ray can be drawn if the officer elects the 
third form. In that case the intention is that the perod on average pay should be taken 
first and should be succeeded by the period on half-average pay. 

Note 4—The leave salary received by an absentee under the operation of the second 
Proviso to this rule should not be taken into account in recording the leave granted to him. 
The account should be debited with the kind of leave granted irrespective of the leave 

• salary. 

Note 5—The second proviso to this rule does not apply to members of the Lower 
Subordinate Service paid from contingency, whose leave is regulated by rule 233. 

Note 6—For the purpose of calculating, under this rule, the leave salary of a member 
of the Lower Subordinate Service whose pay is drawn in establishment bills employed in A 
class districts who were holding permanent posts substantively on the 21st July, 1931, the 
pay of the substitute, if any, shall be taken to be inclusive of the compensatory allowance 
drawn in the A class districts on account of expensiveness of living. In circulating the leaves 
salary of such employees as were not in substantive service on the 21st July, 1931, the 
compensatory allowance shall be disregarded altogether. 
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205. A Government servant entitled to the privilege contained in the first 
proviso to rule 204 will retain that privilege on re-appointment after res'gna-
tion or discharge or reinstatenzent after dismissal or removal, provided that 
is allowed to count his past service for leave under rule 147. 

206. After continuous absence from duty on leave excluding extraordinary 
leave for a period of 28 months, a Government servant will draw leave salary 
equal to quarter-average pay, subject to the maxima and minima prescribed 
in rules 208 an 209. 

207. (/) That portion of leave salary which represents overseas pay drawn 
in sterling shall be paid in all cases in sterling and unless the Government 
servant exercises his option under sub-rule (4) of drawing it in a British 
Dominion or colony along with the balance of his leave salary, the payment 
snail be made by the High Commissioner for Pakistan in London. 

(2) Subject to the provisions of sub-rule (1), leave salary shall be drawn 
in rupees if due in respect of leave spent in Asia, and in sterling if due in 
respect of leave spent out of Asia: 

Provided that —

(a) in the case of leave on average pay not exceeding four months or leave 
on average pay and vacation combined or of the first four months 
of such leave if it exceeds four months, leave salary due in respect 
of an initial period of such leave spent in Asia may, if the Govern-
ment servant proceeds out of Asia during the currency of S aei leave, 
or within one month of its termination, be drawn in sterling and 
leave salary due in respect of an initial period of such leave spent 
out of Asia may be drawn in rupees; or 

(b) in the case of leave of any other description, or of periods of leave 
on average pay after the first four months of suc i leave, if tne 
amount of such leave spent in Asia prior to embarkation does not 
in all exceed one month, leave salary in respect of the w.iole of 
suci leave may be drawn in sterling; 

(c) in the case of an attachment order having been issued by a court in 
Pakistan in accordance with rule 48, Order XXI, First Schedule, 
Ccde of Civil Procedure, 1908 (Act V of 1908), tat part of leave 
salary which is attached shall be remitted to the Court in rupees by 
the Acc.)unts Authority in Pakistan notwithstanding that the leave 
salary is due in respect of leave spent out of Asia. The balance 
of such leave salary shall be drawn in sterling in accordance with 
the rules in this section, except that the maximum and minimum 
rates of leave salary prescribed in rules 208 and 209 shall be reduced 
by the amount spec:fied in the attac'iment order converted into 
sterling at the rate of exchange prescribed by Government under 
sub-rule (.1) of thi,. rule. 

(3) Leave salary drawn in rupees sliall be drawn in Pakistan, or, in the case 
of a Governmen servant w.io spends iS leave in India, Ceylon, Burma or Aden 
in those respective places. 
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(I) Leave salary drawn in sterling be drawn in London, or, at the 
Government servant's option„u any British iLlininion or colony w iich the 
Government may by order prescribe for tlie put Do',e, prvovided that the officer 
spends his kave in the enrninion or colony in w..ici he I af. elected to draw 
his leave salary; but if leave salary due in respect of any portion of leave 
out of Asia and payable to toe Government servant in sterling remains undrawn 
for no fault on his part, Government may authorise the undrawn amount to be 
paid in Pakistan at sucl rate of etchange as Government may by order pres-
cribe: 

Provided tat if such leave salary remains undrawn on account of tile late 
arrival of a steamer, drawal in Pakistan may take place wit;iout suet authrority. 

(5) Leave salary shall be converted into sterling at such rate of exchange 
as Government may by order prescribe. 

(6) Any leave salary drawn outside Pakistan shall be subject to deduction 
of Pakistan income-tax and super-tax at the rate which would have been appli-
cable if tiat leave salary had been diawn ;n Pakkstan. 

Note 1-A list of Dominions and Colonies prescribed under sub-voe (.4) and of the appro-
priate paying officers is contained in Appendix No. 6. 

Note 2—The cost of leave salary paid outside Pakistan shoud be distributed between the 
different Governments, under which a Government sevant has se rved, according to the length 
of service under each Government, and it should be debited to the - foreign " Government 
up to the full amount earned by that service. 

Note 3 —When a Government servant is transferred under a Government other than that 
under which he was first employed, thelaave salary drawn by him during any leave taken 
after th date of rtiansfer shall be charged to the borrowing Government until the entire 
leave earned under that Government -is exhausted. 

Note 4—For the purposes of this rule, the period of voyage to or from Pakistan is treatedl 
as leave OM of Asia during which leave salary is payable in sterling. This applies to all 
direct (i.e., unbroken) voyages between Pakistan and a port outside Asia irrespective of the 
route followed and the time spent in Asia on the voyage including stoppages incidenta 
thereto (e.g., for the purpose of transhipment); i.e., it is meant to apply to all cases in 
which the period spent in Asia after embarking from Pakistan appears, on a liberal inter-
pretation, to be a bona fide halt in the course of a voyage to or from Asia. The intention-
is, however, not to make leave salary payable in sterling. when the voyage is broken in 
Asia at the volition of the officer or when he spent a portion of his leave In Asia before 
proceeding to another coutinent or resuming his duties in Pakistan. 

Nate 5 —For the purpose of this rule Cyprus shall be regarded as outside Asia. 

207A. Notwithstanding anything contained in these rules, the Government 
servants appointed after the 29t0 January, 1959, shall draw their leave salary 
in rupees in Pakistan irrespective of the country where they spend their leave. 

Note—This rule does not apply to persons appointed before the 29th January, 1959. It 
has been decided that no Government servant shall be granted leave which will be be spent 
elsewhere than in Pakistan, India, Burma, Aden, Ceylon or Nepal unless it is necessary 
for reasons of health or pilgrimage. The reason for granting leave ex-Pakistan should be 
recorded in the order sanctioning the leave. 

This restriction shall not apply to

Government servants of non-Asiatic domicile who would normally spend their long 
leave ex-Pakistan. 

(ii) Government servants who under the terms of their contsct are entitled to spend 
their leave ex-Pakistan. 
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208. Except during the first four months of any period of leave on average 
pay, leave salary is subject to the monthly maxima shown in the following 
table : 

Average. Half-average. 

In 
Asia. 

Quarter-average. 

Outside 
Asia. 

Outside 
Asia. 

In 
Asia. 

Outside 
Asia. 

In 
Asia. 

Rs. Rs. 

..1•••••• ••••••• ••.MOW1 

Rs. 

Government servants sub-
ject to the special leave 
rules. 

200 2,000 100 1,000 60 600 

Government servants sub-
ject to the ordinary 
leave rules. 

150 1,500 75 750 60 600 

Note I—The maximum of average pay does not apply in the case of a Government 
servant who is entitled, under orders previously in force, to privilege leave for more than 
four months, during a period equal to that for which he is entitled to privilege leave. 

Note 2—The maximum of average pay does not apply to a Government servant serving 
in a vacation deapartment during a period of leave on saverage pay equivalent to one month 
for each year since his last leave during which he has not availed himself of the vacation, 
and to a proportionate fraction of a month during which he has taken a part only of the 
vacation; provided that in the case of a Government servant who is transferred with leave 
to his credit from a no n-vacation to a vacation department, Government shall decide, on 
the first occasion cm which he takes leave after such transfer, the period not exceeding 
four months for which the maximum limit of leave salary shall not be applied to him. 

Note 3—The intention is that vacation should be treated as the eqk ivalent of the leave 
on average pay for the urposes of this rule. 

209. When leave is taken or extended out of Pakistan, elsewhere than in 
India, Ceylon, Nepal, Burma or Aden, by a Government servant, other than 
one to whom the revised leave rules apply, his leave salary is subject to the 
monthly minima shown in the following table, provided thia his leave salary 
shall in no case exceed his average pay: 

Half-average. Quarter-average. 

Outside 
Asia. 

In 
Asia. 

Outside 
Asia. 

In 
Asia. 

••••• ••• 

Rs. Rs. 

Government servants subject to the special 
leave rules. 

33 333 161 166 

Government servants subject to the ordi-
nary leave rules. 

25 250 121 125 
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210, The rupee and sterling maxima and minima prescribed in rules 208 
and 209 shall be applied to leave salaries paid respectively in rupees and in 
sterling: 

Provided that when a portion of the leave salary is paid in sterling, it 
should for the purpose of applying the rupee limits be converted into rupees 
at the official rate of exchange prescribed by Government. 

Section VII 

SPECIAL PROVISIONS 

211. The Chief Judge, Small Causes Court, and the Administrator-General 
and Official Trustee, East Pakistan, are entitled to leave on the terms applicable 
to Judges of a High Court, subject to the following modifications, namely: 

(a) their leave salary shall not exceed, while on ordinary furlough or on 
subsidiary leave, half-average pay, and while on furlough on full 
allowance, average pay,; and 

(b) the Administrator-General and Official Trustee, East Pakistan, is entitled 
in lieu of the leave credited to the furlough account of a High Court 
Judge because of his having been detained on duty as a vacation 
Judge, to a credit in his leave account of a period equal to two-
elevenths of the period of actual service performed. 

Note—Modification (a) of this rule does not override the Provisions of rule 16 of the 
High Court Judges' (India) Rules, 1922, or of paragraph 10 of the Government of India 
(High Court Judges) Order, 1937, as the case may be, which prescribe the amount of leave 
salary payable during leave, but is to operate in addition to those provisions. 

212. The following law officers are entitled to leave under the Fundamental 
Rules applicable to members of the Pakistan Civil Service provided that tlei r 
pay as Government servants is fixed at a definite rate and that their whole 
time is retained for the service of Government—

(i) An Advocate-General. 

(ii) A Standing Counsel. 

(iii) An Official Trustee. 

(iv) A Secretary or Assistant Secretary in the Legislative Department of 
Government. 

(v) A Remembrancer, Deputy Remembrancer or Assistant Remembrancer 
of Legal Affairs. 

(vi) A Government Advocate or Assistant Government Advocate. 

(vii) A Government Solicitor. 

213. The grant of leave to military officers in civil employ is regulated 
by the Fundamental Rules. 
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214. Unless Government in any case otherwise directs, tile following pro-
visions apply to Government servants placed on deputation in Europe or out 
of Pakistan under conditions declared by Government to be quasi-European, if 
the pet iod of the deputation ekteeds one year;: 

(a) the pericd of deputation shall not count as duty for the purposes of 
this chapter ; 

(b) the amount of leave which can be earned by the deputation sI.all 
be d.:tecmined by Government. Such leave can only be taken during 
the period of deputation and will not be credited or debited in the 
Government servant's leave accounts. ; 

(c) leave salary during sue) leave shall be equal to the rate of deputation 
pay: 

Provided that where a deputation originally sanctioned for one year of 
less is subsequently extended so that Vie total period exceeds or,. 
year, these provisions shall apply only in respect of the period in 
excess of one year. 

215. Leave may be granted to any Government servant without a lien on 
a permanent post while officiating in a post or holding a temporary post: 

Provided that the grant of the leave involves no expense to Government. 
On this condition such a Government servant may be granted —

(a) leave on leave salary equivalent to average pay up to one-eleventh of 
the period spent on duty, subject to a maximum of four months 
at a time; or 

(b) on medical certificate, leave on leave salary equivalent to half-average 
pay for three months at any one time subject to the limit of 1/lith 
o.f duty; or 

(c) extraordinary leave for three months at any one time. 

Note—Temporary Government servants who contract tuberculosis may be granted extra-
ordinary leave up to a maximum period of twelve months on any one occasion: 

Provided—

The post from which the Government servant proceeds on leave is likely to last till his 
return to duty; 

The extraordinary leave shall be granted on the production of a certificate specifying 
the period for which leave is recommended, from the Medical Officer-in-chaage of 
a Sanatorium or from a T.B. Specialist or a Civil Surgeon; and 

In recommending leave the Medical Officer shall bear in mind the provision in Rule (1) 
under Appendix 8 to the East Pakistan Service Rules, Part I. 

Tile different kinds of leave referred to in clauses (a), (b) and (c) of this 
rule are cumulative and not alternative. 

216. In the case of a Government servant officiating in a permanent post 
or hold'ng a temporary post in a vacation department, leave granted under 
clause (a) of' rule 215 spell be on leave salary equivalent to half average pay; 
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provided that such a Government servant may be granted, under that clause 
leave on leave salary equivalent to average pay to the extent of one month 
for each year of duty, in which he has not availed himself of any part of 
the vacation. If a part only of the vacation has been taken in any year the 
period of leave on average pay admissible under the above proviso will be 
reduced by a fraction of a month equal to the proportion which the part of 
the vacation taken bears to the full period of the vacation. 

217. If such a Government servant is, without interruption of duty, appoint-
ed substantively to a permanent post, his leave account will be credited with 
the amount of leave which he would have earned by his previous duty if he 
had performed it while oold.ng a permanent post substantively and debited with 
the amount of leave actually taken under rule 215. Leave taken under rule 
215 is not an interruption of duty for the purpose of this rule. 

218. The officiating service of a Munsif prior tit> confirmation counts to-
wards leave, whether such service is continuous or not. 

219. The service of a re-employed pensioner should be regarded as tempo-
rary, and the grant of leave to him should be regulated by the rules appli-
cable to temporary Government servants. 

220. A Government servant on an establishment whose duties are not con-
tinuous, but are limite4 to certain periods in each year, may be granted the 
following leave during a period: 

(a) Leave on med'eal certificate on half-average pay not exceeding one 
month, provided that if he remains absent on toe date of re-employ-
ment of the establishment owing to illness, such leave may be ex-
tended by the authority appointing him. two months in all. 

(b) Extraordinary leave not exceeding one month. 
Note —Temp orary Government servants who contact tuberculosis may be granted extra-

ordinary leave up to a maximum period of twelve months on any one occasion: 

Provided—
the post from which the Government servant proceeds on leave is likely to last till his 

return to duty; 
the extinordinary leave shall be granted on the production of a certificate, specifying the 

period for which leave is recommended, from the Medical Officer-in-charge of a 
Sanatorium or from a T.B. Specialist or a Civil Surgeon; and 

in recommending leave the Medical Officer shall bear in mind the provision in rule (7) 
under Appendix 8 to the East Pakistan Service Rules, Para 

221. Leave to Press servants, other than those on the fluctuating temporary 
establishment, paid under the piece-work system is regulated as follows: 

(I)(a) Leave on full grade pay will be granted according to their service as 
shown below—

Length. Leave admissible. 

Less than 10 years 

10 years but less than 15 years .. 
15 years and above .. 

.. 16 days in each calendar year. 

.. 23 days in each calendar year. 

.. 31 days in each calendar year. 

Note—In calculating the length of service for the purpose of this rule, the period of 
continuous service on the fluctuating piece establishment, extra-piece establishment as well as 
on the permanent piece estabehment shall be taken into account. 
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(b) This leave will be non-cumulative, i.e., any leave not taken during tie 
year will lapse without any monetary compensation. 

(c) Gazetted holidays and Stmdays falling within, a period of leave will 
count as leave. Other gazetted holidays actually enjoyed may at the option of 
t%e piece-w3rker, be counted against any leave admissible to him under clause 
(a), and, if so counted, will be paid for but Sundays intervening between such 
glutted holidays as are counted against leave need not be treated as leave 
and paid for. 

(d) Applications to count gazetted holidays or absences as leave on full-grade 
pay must be made before the close of the piece month in which the holidays or 
absences occur. 

(e) Toe grant of leave under these rules is subject to the provision of rule 
151. It may also be withheld from piece-workers who have been irregular in 
attendance. 

(f) Full-grade pay shall not be allowed for gazetted holidays unless they are 
covered by the leave admissible under clause (a) and an application has been 
made that they should be counted as leave on full-grade pay. If no leave on 
full-grade pay is admissible the application, if supported by a medical certificate, 
should be dealt with under clause (a) of sub-rule (2). 

(2)(a) Leave on medical certificate on half -grade pay will be earned at the 
rate of one month's leave for every complete period of eleven months' duty 
and as regards incomplete periods one day's leave for every 11 days' duty. It 
will be cumulative and will be granted only when no leave on full-grade pay 
is admissible. Any such leave in execess of three months at a time or any 
extension beyond three months should, however, be granted only on the produc-
tion of a medical certificate from the Officer in chief medical charge of the 
district in which the piece-worker is residing. 

Note—In calculating leave on medical certificate under rule 221 (2)(a) the actual number 
of days of duty performed should first be counted and then multiplied by 1/11th and the 
product expressed in days (and fraction of a day). 

(b) Leave on medical certificate on half-grade pay shall be calculated from 
the date of appointment of the piece-worker, subject to the condition that 
no medical leave without allowances, granted prior to the 1st April, 1931, can be 
commuted to leave on medical certificate on half-grade pay. 

(c) Leave without pay may be granted when no other leave is admissible. 
(d) No continuous period of leave except leave without pay, shall exceed 

one year. 

(e) Injury leave at half-grade pay may be granted from the commencement 
of disablement to all piece-workers who are injured in circumstances which would 
give rise to claims for compensation in the case of a workman as defined in the 
Workmen's Compensation Act, 1923- 'rids leave shall be granted so long as is 
necessary, subject to a limit of two years for any one's disability and five years 
during a piece-workers' total service. It shall not be taken into account in 
calculating the limits laid down in clauses (a) and (d) of this sub-rule. Leave 
salary payable under this rule will in the case of a workman, to whom the 
Workmen's Compensation Act, 1923, applies, be reduced by the amount to 
compensation payable under clause (d) of sub-section (I) of section 4 of that 
Act. 
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(j) The special disability leave under rule 192 and the hospital leave ad-
missible under rule 199 will not be admissible to workmen to whom the Work-
men's Compensation Act, 1923, applies. 

(3) (a) Piece-workers in whose houses there are cases of infectious diseases, 
such as small-pox, etc., should submit a medical certificate to this effect and 
obtain leave of absence from the office until another medical certificate can be 
produced slowing that all danger of infection has ceased. Men in woose houses 
Infectious diseases have occurred will, if they attend office, be liable to be 
suspended from work. 

(b) Employees compelled under the above orders to absent themselves from 
office not on account of their own sickness but on account of the occurrence 
of infectious diseases in their houses, may be allowed casual leave for the 
period, not exceeding 30 days during whicri they are prevented from attending. 
Casual leave up to 30 days will also be admissible to Press employees returning 
from leave, who are detained in plague camps on their way to rejoin. 

(c) During casual leave piece-workers will be remunerated at full-grade pay. 

(d) If the period of absence exceeds 30 days, employees may be allowed 
leave with leave salary of any kind which may be due to them and thereafter 
leave without leave salary. 

f Note—Grade pay for the purpose of these rules is the minimum of the grade fixed under 
rules 36 and 37 of the Rules for the Management of the Printing Department, and cones-
ponds to the average salary of the salaried establishment. 

(4) Leave to piece-workers transferred to the salaried establishment shall be 
regulated as follows: 

(a) When appointment to the post on the salaried establishment is subs-
tantive,toe piece-worker shall earn leave under the rule applicable to 
SUCa establishment and may cagy forward the balance of unspent 
leave earned under clause (a) of sub-rule (2), half the period of such 
leave being credited to his leave account for leave on medical certi-
certificate. 

(b) In all other cases of appointment, temporary or officiating, to the 
salaried establishment the piece-worker shall be governed by the 
provisions of sub-rules (I), (2) and (3) with the exception that clauses 
(c), (d) and (f) of sub-rule (I) shall not have any operation. 

222. A section writer, if granted leave, is not entitled to any allowance 
during his absence. 

223. CO Piece-workers on the fluctuating iemporary establishment will be 
paid at grade rates for 16 days (including the King's Birthday) each year to 
cover absence on account of holidays, sickness or leave, provided the worker 
has been ,in regular employment for the previous 12 months. "Regular em-
ployment" should be interpreted as not less than 90 per cent. of the required 
working hours, excluding the hours of gazetted holidays; regard, however, will 
be had to absence in case of sickness. 

(2) A piece-worker on the fluctuating piece establishment on transfer to the 
salaried establishment or to the permanent or extra piece establishment during 
the course of the year will be paid at grade rates for the number of days 
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to be fixed with reference to the period of his service on the fluctuating piece 
establishment during that year; provided he has been in regular employment for 
the whole period and will thereafter earn leave under the rules applicable to 
the establishment to which he IS tiansferred. 

224. (1) A labourer employed on daily wages in a workshop, when tempo-
rarily absent from work owing to injuries received while on duty, may be granted 
by Government full wages up to a maximum of six months. 

(2) The authority under whom a labourer is directly employed may, in 
similar circumstances, sanction the grant of leave salary not exceeding Rs. 50, 
or one month's wages or the wages which the absentee would have earned 
during the period of leave if he had been present on duty, whichever of these 
is least. 

Note—The limits prescribed above are to be regarded as inclusive of compensation under 
clause (d) of sub-section (1) of section 4 of the Workmen's Compensation Act, 1923, where 
that is payable. 

225. The mill hands of Band Saw Mills may be granted leave on the full 
pay which they were drawing immediately prior to going on leave for seven 
days in all in any one year. Such leave is not cumulative. 

226. (1) Model leave terms regulating the grant of leave to—

(i) Government servants of Asiatic domicile engaged on contract whether 
in Pakistan or abroad, and 

(ii) Government servants of non-Asiatic domicile engaged on contract, 
but not specially recruited overseas for service in Pakistan, 

are prescribed below: 

Provided that, in the case of a Government servant engaged on contract 
prior to 4th May, '935, whose contract is renewed after that date (unless there 
he specific conditions to the contrary in his previous contract).—

(a) if he has been in Government service continuously since 21st July, 1931, 
his leave will continue to be regulated by the rules to which he was 

subject under the terms of his previous contract; or 

(b) if entered Government service after the 21st July, 1931, his leave during 
the extended contract will be regulated by the following provision in 
this clause, and he may be allowed to carry over as earned leave due, 
the balance of leave on average pay to his credit on the date of 
expiry ot his previous contract subject to 2 maximum of 90 drys. 

(1) Where the contract is for one year or less earned leove admissible will 
be at one twenty second of the period spent on duty. Though ranking as 
earned leave this may be granted only on medical certificate and if subse-
quently it becomes necessary to grant the Government servant further leave 
after the earned leave has been exhausted leave on medical certificate may be 
granted to him subject to the condition that the total period of the two kinds 
of leave does not exceed 1/11th of the period spent on duty. 
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If the Government servant serves in a vacation department, earned leave 
will not be admissible but he may be granted if absolutely necessary leave on 
medical certificate to the extent of 1/22 of the period spent on duty. 

(2) Where the contract is for more than one year but not more than five 
years leave on medical certificate may be allowed in addiion to earned leave 
under sub-rule (d) of rule 168 subject to a maximum of four months in all 
during the period of contract. In addition extraordinary leave may be granted 
in special circumstances when no other leave is admissible subject to a total 
maximum limit of three months in respect of such leave. 

If the Government servant serves in a vacation department earned leave will 
not be admissible. 

(3) Where the contract is for a longer term than five years or an original 
contract for five years or less is extended so as to make the total period of 
contract longer than five years leave admissible to a permanent Government 
servant under the rules in section IF of this chapter may be allowed subject to 
the restrictions that no leave on private affairs will be granted and that the leave 
on medical certificate will be limited to six months in all. In the case of exten-
sion of contract to a period longer than five years the Government servant will 
be credited with the earned leava that would have been admissible had the 
contract been initially one or more than five years diminished by any earned 
leave already taken and leave on medical certificate, if any, already taken will 
count against the six months' limit prescribed. 

(4) Where the contract is for an indefinite period, or on original contract 
for a definite period is extended for an indefinite period, the leave rules for 
permanent Government servants in section II, except rule 175, will be made 
applicable. In the latter case the Government servant will be credited with the 
earned leave that would have been admissible had the contract been initially 
one for an indefinite period, diminished by any earned leave already taken and 
leave on medical certificate, if any, already taken, will count against the limit 
prescribed in rule 173. 

(5) In the case of a Government servant falling under clauses (2) to (4) 
above, earned leave may be granted after the expiry of the contract only when 
it has been applied for during the period of the contract and refused owing to 
the exigencies of the public service. A Government servant whose services are 
dispensed with on grounds of ill health may be permitted to take all earned 
lave due to him before his service is terminated. 

(6) The terms "earned leave", "leave on medical certificate" and "leave on 
private affirs" used in the above clauses have the same meaning as that assigned 
to them in section II of this chapter. The leave salary during leave taken 
wider the above clauses will be regulated as follows: 

(i) A Government servant on earned leave is entitled to leave salary equal 
to his average pay. 

(ii) A Government servant on leave on private affairs or on medical certifi-
cate is entitled to leave salary equal to half his average pay subject 
in either case to a maximum of Rs. 750. 

Note—Average pay means the average monthly pay earned during the 12 complete months 
preceding the month in which the event occurs which necessitates the calculation of average 
Pay-
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(iii) A Government servant on-extt'aordinary teave is lidt thtilleil to any kayo 
salary. 

(iv) A Government servant_ initially engaged on contract becomes subject to 
the revised leave rules in section II of this chapter in their entirely 
on his being taken into permanent employment after the expiryof his 
contract. In such a case the Government servant will be credited 
with the earned leave that would have been admissible had his pre-
vious duty been duty as an officer in permanent employ diminished by 
any earned leave already taken, and leaNe on medical certificateif any 
already taken, will count against the limit prescribed in rule 173. 

(//) The model leave terms published in the Government of India, Finance 
Department letter No. F.31-.S.R. 24, C dated the llth October, 1924, as subse-
quently modified, will continue to apply to Government servants of non-Asiatic 
domicile who are specially recruited overseas for service in Pakistan, until they 
are revised in accordance with the leave terms that may be prescribed in future 
for new entrants. 

Note—The model leave rules referred to in sub-rule(11) are printed as Apprendix No. 7. 

227. Subject to rule 228, a law officer holding one of the posts mentioned 
in rule 212, if his pay is fixed at a definite rate, but his whole time is not 
retained for the service of Government may be granted leave as follows, it 
being permissible to combine leave under one clause with leave under any other 
clause : 

(a) Leave on full pay during the vacation of the High Court, provided that 
no extra expense is thereby caused to Government. Such leave will 
be counted as duty. 

(b) Leave on half pay for not more than six months once only in his 
service after six years of duty, provided that no extra expense is 
thereby caused to Government. 

(c) On medical certificate, leave on half pay up to a maximum of 20 months 
at any one time, provided that three years of duty must intervene 
between any two periods of leave on medical certificate, provided 
that no extra expense is thereby caused to Government. 

(d) On the conditions prescribed in rule 195, extraordinary leave. 

228. Law Officers to whom, if they were whole-time Government servants, 
the rules in section II of this chapter would apply will be governed in respect 
of leave by rule 227, save that the grant to them of leave on medical certificate 
will be regulated as follows : 

Leave on medical certificate may be allowed subject to a maxmum of 12 
months during the whole service ,when the maximum period of 12 months is 
exhausted, further leave on medical certificate not exceeding 6 months in all 
may be granted in exceptional cases on the recommendation of a Medical Board. 
Leave on medical certificate may be granted without the restriction prescribed in 
clause (c) of rule 227 but, is subject to the proviso that no extra expense is 
thereby caused to Government. 
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229. A Government Pleader or a Government Prosecutor is entitled to such 
Leave of absence and to such leave salary when on leave, as the authority who 
appoints him think fit to grant, provided that no extra expense be caused to 
Government. 

230. Any other part-time Government servant, whether permanent or tem-
porary, may be granted leave under the same term and conditions as temporary 
and officiating whole-time Government servants under rules 215 and 216: 

Provided that to such Government servant in superior service, to whom if he 
Was a whole-time Government servant the rules in section II of this chapter 
would apply, leave in the following terms may be granted on condition that no 
extra expenditure is involved—

(a) Leave on average pay up to one-•wenty-second of the period spent on 
duty, provided that when such leave due amounts to 30 days the 
Government servant shall cease to earn such leave. Such leave is not 
admissible to a part-time Government servant serving in a vacation 
department. 

(b) On medival certificate, leave on half-average pf y up to one thirteith of 
the period spent on duty mnus the amount of any such leave 
already taken. 

(e) Extraordinary leave not exceeding three months at any one time. 

(d) It is permissible to combine leave under one of the above clauses with 
leave under another clause. 

231. A Government servant enumerated by fees may be granted leave on 
the terms laid down in rule 228, provided that he makes satisfactory arrange-
ments for the performance of his duties, that no extra expense is' caused to 
Government, and that during leave of the kind contemplated by clause (b) of 
rule 227, the whole of the fees are paid to the person who officiates in his post. 

232. During their period of probation or apprenticeship, probationers and 
apprentices are entitled to leave as follows : 

(1) If appointed under contract in the United Kingdom with a view to 
permanent service in Pakistan, or if appointed in the United Kingdom to posts 
created temporarily, with the prospect, more or less definite, of becoming per-
manent: 

(0 to such leave as is prescribed in their contracts, or when no such 
prescription is made; 

(ii) (a) when the period of probation is not less than three years, to the 
same leave which would be admissible if they held permanent posts; 
or 

(b) when the period of probation is less than three years to leave on average 
pay up to one-eleventh of the period spent on duty, to which may 
be added, on medical certificate, leave on half average pay; provided 
that the total leave granted under this clause shall not exceed three 
months reckoned in terms of leave on average pay; and 
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(2) If appointed otherwise-. 

(i) a probationer, to the leave admissible under the leave rules which would 
be applicable to him if he held his post substantively otherwise then 
on probation ; 

(ii) an apprentice, on medical certificate to leave on leave salary equivalent 
to half pay for a period not exceeding one month in any year of 
apprenticeship, and to extraordinary leave. 

Note—Leave not due shall not be granted on medical certificate under clause (fXiiXb) for 
a period extending beyond the term of a Government servant's contract, unless or untill it has 
been decided to retain him in permanent employment. 

233. Only the following kinds of leave may be granted to members of the 
Low= Subordinate Service paid from contingencies: 

(a) Leave without any allowances. 

(b) Hospital leave under rule 199. 

(c) Casual leave subject to the general rules regarding the grant of such leave 

233A. Leave to a Government servant who is recruited by this Government 
on or after 1st April, 1937 for employment in an establishment which is ad-
ministered by this Government as an Agent of the Central Government by 
virtue of the entrustment of functions under sub-section (/) of section 124 for 
the Act, and the cost of which is paid directly by, or is recovered from the 
Central Government shall be governed by the rules of the Central Government: 

Provided that Government servants so recruited and employed in suchestablish-
ments, who on 6th January, 1944 were governed by the leave rules of this 
Government shall be entitled to elect to continue to be so governed. The option 
once exercised is final and no modification of it at a later date is permissible. 

Section var 
LEAVE PROCEDURE 

234. The instructions issued by the Auditor-General in India under sub-rule 
(a) of Fundamental Rule 74 and the procedure presc.ibed by the Governor-
General under sub-rule (b) of tilt, said rule apply mutatis mutandis to grants of 
leave under these rules. 

Note—I—The instructions issued by the Auditor-General under F.R.74(a) and the procedure 
prescribed by the Governor-Goeneral under F.R.74(b) are set out respectively in Appendix 8 
to and Division Xlf of the Fundamental and Supplementary Rules made by the Governor-
General (Compilation by the Government of Pakistan). 

Note-2 —Rules made by Government regulating leave procedure including the maintenances 
of records of service, are contained in Appendix No. 8. 
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CHAPTER XV-A 

(AN APPENDAGE) 

THE PRESCRIBED LEAVE RULES, 1959 

(As amended up-to-date). 

1. Short title, commencement and application— (1) These, rules may b.) called 
the Prescribed Leave Rules, 1959. 

(2) They shalt come into force at once and shall be deemed to have taken 
effect on and from the first day of July 1959. 

(3) They apply to all Government servants including those of non-Asiatic 
domicile under the rule-making control of the Provincial Government who 
entered service on or atter the 1st July 1959 and to those who elect to be 
governed by them under rule 2, and when so applicable, shall be in substitution 
of the corresponding provisions of the East Pakistan Service Rul)s or of any 
other relevant rules. 

2. Option—(I) Government servants who entered service before the 1st 
July 1959 may elect to continue to be governed by tho existing leave rules 
applicable to them or to accept these rules. 

(2) The option given by sub-rule (1) shall be exercised within a period of 
six months from the date of publication of these ruler in the Official Gazette 
and communicated to the Accounts Officer concerned in the case of gazetted 
officers and to the Heads of the Offices in the case of non-gazetted staff and 
once so exercised shall be final. 

(3) Government servants who do not exercise the option within the aforesaid 
period shall be deemed to have finally opted for the existing rules. 

3. Leave on average pay and half-average Pay— (r) Permanent Government 
servants—

(a) Class W Government servants—(i) Class IV Government servants in 
permanent employ shall earn leave at the rats. of 1/11th of the period 
spent on duty and the maximum that may be accumulated shall be 
four months. Any period earned in excess of four months shall be 
credited to a separate item in the leave account from which leave 
may be allowed on average pay on medical certificate or for the 
purpose of pilgrimage outside Pakistan, Burma, Ceylon and India. 

(ii) The amount of leave on average pay that may be taken at one time 
shall not exceed four months. This limit may be raised to six 
months when leave in excess of four months is tr ken on medical 
certificate or for the purpose of pilgrimage outside Pakistan, Burma, 
Ceylon and India. 

(iii) Leave on half-average pay shall be earned at the rate of 1/22nd of 
the period spent on duty and accumulation of such leave shall also 
be without limit. Such leave shall not be allowed except on medical 
certificate. It shall be permissible to convert leave on half-average 
pay into leave on average pay at the rate of one day of leave on 
average pay for two days of leave on half-average pay upto a 
maximum of six months on average pay. 
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(b) Government servants in Superior Service—(1) Leave on average pay 
be earned at the rate of 1/11th of the period spent on duty and the 
maximum that may be accumulated shall be four months. Any 
period earned in excess of four months shall be credited to a separate 
item in the leave account from w,lich leave may be allowed on 
average pay on medical certificate or for the purpose of pilgrimage, 
education or rest and recreation outside Pakistan, Burma, Ceylon 
and India. 

Ttie amount of leave on average pay that may be taken at one time 
shall not exceed four months. Tois limit may he raised to six 
months wi:en leave in excess of four months is taken on medical 
certificate or for the purpose of pilgrimage, education or rest and 
recreation outside Pakistan, Burma, Ceylon and India. 

(iii) Leave on half-average pay shall be earned at the rate of one-twelveth 
of the period spent on duty and accumulation of such leave shall be 
without limit. It shall be permissible to convert leave so allowed into 
leave on average pay on production of a medical certificate up to a 
maximum of 12 months on average pay. This conversion will be 
allowed at the rate of one day of leave on average pay for two 
days of leave on half-average pay. 

(2) Temporary Government servants—(a) A temporary Government servant 
who had rendered three years or longer continuous temporary service on the 
30th June 1959, shall for the purpose of these rules excepting rule 5 be 
treated as a Government servant in permanent employ and if he elects these 
rules shall be subject to the provisions of these rules with effect from the 1st 
July 1959. 

(b) A temporary Government servant who had not completed three years on 
the 30th June 1959, or one who joined or may join Government service after 
that date shall be governed by toe leave terms applicable to suc.i Government 
servants on that date, but with effect from the date on wxlic) he completed 
three years, continuous temporary service or on woich he is appointed subs-
tantively to a permanent post, w.lich is earlier, he shall, for toe purposes of 
leave, except tiqi.t admissible under rule 5 be treated as a Government servant 
in permanent employ and .,is leave account at the same time shall be credited 
with the amount of leave w.lich would have been admissible to him under 
these rules had he been in permanent employ from 1st July 1959 or if hejoined 
service after that date from the date he joined service such credit being dimi-
nished by the amount of leaye already taken. 

4. Carry forward of existing leave—(a) In the case of a Government servant 
who elects these rules, leave on average pay or earned leave at his credit on 
the 1st July 1959, s.iall be carried forward and furvier accumulation stall be 
subject to limits mentioned in these rules. 

(b) The leave a ceJunt of t;le Government servant concerned be credited 
with leave on half-average pay earned in terms of rule 3(1)(a)(iii) or 3 (1)(b)(iii) 
as the case may be, from the date of appointment in Government service less 
the amount of leave already enjoyed on half-average pay either with medical 
certificate or without medical certificate. 

5. Leave and due—(1) Save in tile case of leave preparatory to retirement, 
leave not due may be granted to a Government servant in permanent employ 
on ball-average pay up to a maxium of twelve months during the whole service 
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if itis on medical certificate or three months during the whole service if it is not 
on medical certificate. 

(2) Wben a Government servant in permanent employ returns flom leave 
which was not due, no leave shall become due to him until the expiration of 
a fresh period spent on duty sufficient to earn a credit or leave equal to the 
period of leave which he took before it was due. 

Note—Earning of !cave referred to in clause (2) of this rule is the earning under rule 
3(I)(4)(iii)or 3 (1)(b)(iii) ipt the case may be and has no connection with the leave on average 
pay. 

6. Leave salary—(/) Subject to the maximum laid down in rule 208 of the 
East Pakistan Service Rules. Part I, leave salary during leave on average pay 
shall be calculated on the basis of the average pay drawn during the twelve 
complete months preceding the month 111 which the leave is taken, or the pay 
the Government servant was drawing before proceeding on leave whichever is 
more favourable. 

(2) Leave salary during leave on half-average pay stall be equal to half 
average pay calculated under sub-rule (1). 

(3) Government se) vants shall draw their leave salaiy in Fakisliii L1111G1 (3 

in Pakistan irrespective of the country wlere they spend tl eir leave. 

Note—The restriction imposed under sub-rule (3) shall not, however, apply in the case of 
study leave granted under Appendix No. 5 of the East Pakistan Services Rules, Part 1, and 
also to Government servants who entered service before the 29th January 1959. 

7. Maximum leave permissible at a time--The maximum amount of leave 
that may be taken at one time shall be one year but if supported by a medical 
certificate it may be extended to two years. 

8. Government servants in Vacation Department—(I) (a) Leave on average
pay shall not be permissible to a Government servant in permanent employ 
serving in a Vacation Department in respoect of duty performed in any year 
in which he avails himself of tfe full vacation. 

(b) Leave on average pay to such a Government servant in respect of any 
year in which he is prevented from availing himself of the full vacation sl all 

i be such proportion of thirty days f he is a Government servant in superior 
service of fifteen days if he is in Class IV service, as the number of days of 
vacation not taken bears to the full vacation. 

(c) If in any year such a Government servant does not avail himself of the 
vacation, leave on average pay shall be permissible to him in respect of that 
year as if he was in a non-Vacation Department. 

(d) Such Government servants shall be entitled to earn and avail themtelves 
of leave on half-average pay like other Government servants. 

(2) A Government servant in Vacation Department who is not in permanent 
employ shall continue to be governed by the leave terms applicable to such 
Government servants on the 30th June 1959 but with effect from the date on 
which he completes 3 years continuous temporary service or on which he is 
appointed substantively to a. permanent post, whichever is earlier, he shall for 
purposes of leave, except that admissible under rule 5, be treated as a Govern-
ment servant in permanent employ, and his leave account at the same time 
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shall be credited with the amount of leave which would have been admissible 
to tam had he been in permanent employ in a Vac-anon Department from the 
date lie joined temporary service, such credit being diminished by the amount 
or leave already taken. 

9. Other provisions—(/) The existing provisions for sick leave, maternity 
leave, hospital leave, quarantine leave, special disability leave and study leave 
shall be conitnued, 

(2) Officers on contract shall continue to be governed in accordance with 
such terms for the grant of leave to Government servants engaged on contract 
as may be applicable to them. 

(3)(1) Extraordinary leave for which no leave salary is admissible may he 
granted to any Government servant in special circumstances—

(a) When no other leave is by rule admissible, or 

(b) When other leave is admissible but the Government servant concerned 
applies in writing for the grant of extraordinary leave. 

(2)(a) Except in the case of a Government servant in permanent employ, 
the duration of extraordinary leave shall not exceed three months on any one 
occasion: 

Provided that this restriction shall not apply in the case of a Government 
servant not in permanent employ who is permitted to undergo training abroad 
after execut ng a bond to serve Government for a period of five years and 
also in the case of such a Government servant who has rendered continuous 
service for at least three years and who is permitted to undergo training or 
study within Pakistan after executing a similar bond; and 

Provided further that in case of absence on account of prolonged illness 
extraordinary leave may be granted to a temporary Government servant up to a 
maximum period of six months on production of a medical certificate. 

(b) Temporary Government servants who contract tuberculosis may be 
granted extraordinary leave up to a maximum of twelve months on any Qne 
occasion, provided—

The post from which the Government servant proceeds on leave is likely to 
last till he returns to duty. 

The extraordinary leave shall be granted on the production of a certificate 
secifying the period for which the leave is recommended, from the 
Medical Officer-in-charge of a sanatorium or from a T.B. Specialist 
or a Civil Surgeon. 

In recommending leave the Medical Officer shall bear in mind the provision 
in rule (7) under Appendix No. 8 of the East Pakistan Service Rules, 
Part I. 

(3) The authority empowered to grant leave may commute retrospectively 
periods of absence without leave into extraordinary leave. 
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10. ( 1 ) Leave at the credit of a Government servant in his leave account 

shall lapse on the date on oihich he must compulsorily retire provided that if 

at least three months before the date of commencement of the leave he has—

(a) formally applied for leave, and been refused it, or 

(b) Ascertained in writing from the sanctioning authority that leave if 

applied for would not be granted, 

in either case the ground of refusal being the exigencies of the public service, 

then the Government servant ,may be granted after the date of retirement the 
whole or any portion of the leave so refused subject to a maximum of four 
months by the authority empowered to grant it. 

(2) A Government servant retained in service after the date of compulsory 
retirement shall earn leave on average pay at the rate of one-eleventh of 
duty performed after that date and shall be allowed to add thereto any 
amount of leave which could have been granted to him under sub-rule (1) 

had he retired on that date. The total period which he may take on each 
occasion shall not exceed four months. 

When his duties finally cease, the Government servant may be granted leave 
preparatory to retirement, up to a maximum of four months as follows: 

(i) the balance after deducting the amounts of leave, if any, taken during 
period of extension from the amount of leave which could have 
been granted to him under clause (/) had he retired on the date of 
compulsory retirement, plus 

(ii) the amount of leave earned under this clause which is due to the 
Government servant and which he has, at least three months before 
the date of termination of the period of extension—

(1) formally applied for and been refused, or 

(2) ascertain in writing from the sanctioning authority, would not granted, 
if applied for, 

in either case the ground of refusal being the exigencies of the public service. 

Note 1 This rule simply limits the amount of leave that may be granted to Government 
servants who have reached or are about to reach the date on which they are require to 
retire. The kind of leave and the leave salary are determined not by this rule, but by the 
general rules in rules 3 and 7. 

Note 2—The proper test in applying this rule is whether it would be more convenient 
on general administrative grounds for a Government servant to take leave before or after 
the age of superannuation, and Government servants should be wanted that the rule is in-
tended to apply only in case in which a Government servant with leave due to him has 
applied for leave at least three months before the commencement of the leave and his appli-
cation has been refused owing to the exigencies of the public service, and that is not in-
tended to apply so as to enable a Government servant at his own option to take leave 
after, instead of before the date of retirement. 

Note .7 —The period of four months mentioned in this rule includes any period of vacation 
with which leave is combined. 

Note 4— A deduction should be made under sub-rule (2) on account of vacation enjoyed. 
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Note 5— Tili‘• ode doc,7 o .-..)erate in the case a clerical Government servant between 
the ages of 55 and 60 or in me :be of a member of the lower subordinate service between 
the ages of CO and 65, unles,,; and order is passed iequiring him to retire. 

Note 6—The leave earned by the period of duty intervening beteween the refusal of leave 
pending retirement and the date of ompulsory retirement is merged in the common pool 
in the leave account and forms an indistinguishable part of the total. leave at credit the 
whole of which, with the exception only of the net amount of leave refused, lapses under 
clause (1) of the rule 10 on the date of compulsory retirement. The grant of any leave betw-
een the date from which the "refusal of leave" took effect and the date of superannuation 
should therefore, be held to be a grant of leave against the amount originally refused. The 
amount of leave admissible under clause (/) after superannuation in such a case is, therefore, 
the amount of leave originally refused minus the amount of the •'post-refusal" leave enjoyed; 
and this difference is subject to a maximum of four months. The principle applies equally 
to leave available under clause (2) including that earned in respect of duty during a period 
of refused leave. 

11. Any kind of leave under these rules may be granted in combination 
with or in continuation of any other kind of leave under these rules. 

12. All other rules regulating the general conditions of granting leave as 
set out in section I and leave procedure in section VIII of chapter XV of the 
East Pakistan Service Rules, Part I, so far as they are not inconsistent 
with or repugnant to, these rules, will continue to apply in all cases. 
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CHAPTER XVI 

OCCUPATION OF GOVERNMENT RESIDENCES 

2.35. A building owned or leased by Government or a portion thereof may, 
by general or special order of Government, be allotted as a residence to the 
incumbent of any post. 

236. The holder, whether permanent or temporary, of a post to the incum-
bent of which a building, owned or leased by Government, has been allotted as 
a residence, shall be liable to pay during the period he is holding the post, 
whether he occupies the building or not—

(i) rent at the rate prescribed in rule 238; 

(ii) if his monthly emoluments exceeds Rs.150, municipal and other rates 
and taxes payable by Government in respect of the residence, not 

" being in the nature of house or property tax; 

(iii) meter hire, when charged separately, and the cost of water, electrical 
energy a cetera consumed; and 

(iv) if the residence is supplied with services, other than water supply, 
sanitary or electrical installations and fittings, such as furniture 
tennis court or garden, maintained at the cost of Government, such 
additional rent or charge therefor as Government may determine 
without taking into consideration the value of the site. 

Note— Government have from time to time exempted certain officers from the payment 
of the occupier's share of the taxes on residences which they. are com.iellei to occupy solely 
for the proper performance of their duties. These exemption will remain in force so long 
as these officers hold the posts on exactly similar posts to which the exem:itions apply. 

237. With the specific sanction of Government in each case, an officer may 
be exempted wholly or in part from any or all of the liabilities enumerated in 
rule 236 in any of the following circumstances, namely:—

when he is officiating in the post, but is discharging the duties thereof 
in addition to those of his substantive post, and does not actually 
occupy the residence; 

when in addition to the duties of the post, he discharges those of 
another post and is thereby precluded from occupying the residence; 

when he has been transferred from another post in the same station, 
and Government do not consider it necessary that he should change 
his residence; 

if he habitually lives in Pakistan style, when the residence has been 
constructed in European style, or if he is a European Officer, when 
the residence has been constructed in Pakistan style; 

when he officiates in the post for a period not exceeding two months 
and is prevented from actually occupying the residence by circum-
stances which Government consider exceptional; and 



CHAP. XVI] 107 [RULES 238-241 

(f) when by reason of the necessity for living at or near his place of duty 
or for other special reason t i Government grant him the concession of 
reduced rent or rent-free quarters: 

Provided that in cases covered by clause (0 the grant of the concession shall 
be subject to review by Government every five years. 

Note 1—The grant of rent-free quarters under this rule does not in the absence of explicit 
order to that effect imply any exemption from the liabilities under clauses (0, (HD and (is) 
of rule 236. 

Note 2—When an officers officiates or acts temporarily in a post carrying with it the 
privilege of a rent-free but does not actually occupy that house, he shall not be entitled to 
any remission in respect of the rent of his own quargters in which he choses to live. 

238. (/) The rent payable by an officer under clause -(i) of rule 236 shall 
be the standard rent of the residence as determined under the rules in section 
B of the schedule to this chapter or 7* per centuni (3* per centum in the 
case of an officer whose monthly emoluments are Rs. 150 or less) of his monthly 
emoluments, whichever is lesa: 

Provided that the above percentage of emoluments may be exceeded in the 
case of an officer—

(a) who is not required or permitted to reside on duty at the station at 
which the residence is allotted to him; or 

(b) who, at his own request, is provided with accommodation which is 
better than that which is deemed by Government to appropriate to 
the status of the post held by him. 

(2) The following rates of rent have been fixed or the Members of the 
LoWer Subordinate Services occupying Government quarters:—

(a) Single accommodation in barracks—Re. 1 per month, 

(b) Family accommodation in barracks—Rs. 2.50 per month, and 

(c) Government quarters other than in barracks-31 per centum of the 
emoluments subject to a minimum of Rs. 2.50. 

The above rates are exclusive of electric and other charges. 

(3) Seat rent for single accommodation in the Dormitory Buildings in Dacca 
has been fixed as follows:—

for officers other than Class 1V—Rs. 4.00 per month; 

for Class IV officer—Rs. 2.50 per month. 
The above rates are inclusive of electric and municipal charges but exclusive 

of the WASA charges. 

239. (Transferred to Chapter 11). 

240. Supplementary rules regulating the occupation of Government resi-
dence by Government servants are contained in the schedule to this chapter. 

241. The rules in this chapter and the schedule do not apply to Govern-
ment residences the occupation of which is regulated by special provisions (e.g., 
the accommodation provided in Circuit Houses, etc.). 
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THE SCHEDULE 

SECTION A—GENERAL PROVISIONS REGARDING THE OCCUPATION 
OF GOVERNMENT RESIDENCES. 

1. The scale of accommodation supplied to an officer shall not, except at 
his own request, exceed that which is appropriate to the status of his post. 

2. An officer to whom a residence has been allotted shall continue to be 
liable for rent et ceteas under rule 236 while absent on tour, on casual leave or 
vacation, or at a hill station where he is permitted but not required to reside, 
but he shall not be so liable, unless Government for special reasons directs 
otherwise, when on leave other than casual leave. 

3. An officer liable under rule 236 for rent et cetera may sublet the residence 
on the following conditions. namely — 

(a) the sub-wnanc} shall not be recognised by Government; 

(b) the lei,see shall be approved by the Superintending Engineer, or when 
the residence is not in the charge of the Department of Conununica-
lions and buildings, by he Head of the Department: 

(c) the lessor shall remain personally liable for the rent et cetera and for 
any damage caused to The residence beyond fair water and tear; 

(d) the amount received by the lessor from the lessee shall not, without the 
previous sanction of Government, exceed the lessor's liability under 
rule 236; 

when the lessor ceases to hold the post to the _incumbent of which the 
residence is allotted, or if Government re-allots the residence, the 
tenancy shall terminate forthwith; 

(/) the lessee shall undertake to the satisfaction of the Superintending 
Engineer or the Head of the Department, as the case may be, to 
vacate the residence immediately on the tenancy beipg terminated 
under clause (e), and 

if the sub-tenancy is permitted by the Superintending Engineer or the 
Head of the Department, as the case may be, to continue during the 
leave of the lessor, the lessor shall, notwithstanding anything con-
tained in rule 2 of this schedule, continue to be liable under rule 
236 in respect of the residence. 

4. An officer may he permitted by the Superintending Engineer, or when 
the residence is not in the charge of the Department of Communication and 
Buildings, by the Head of the Department, to store during absence on the leave 
his furniture and other belongings at his own risk, tree of rent, in the residence 
occupied by him prior to such absence, provided that (a) the officer (if any) 
who discharges the absent officer's duties does not require the residence and is 
not held liable for the rent, and (b) arrangements cannot be made to lease the 
house during the period. 

(e) 

(g) 
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SECTION B--DETERMINATION OF STANDARD RENT 

Part 1--Govenunent owned residences. 

3. In calculating boy. cever the capital cost ci a residence owned by 
Government, the cost or v;ilue of sanitary, water-supply and electrical installa-
tions and fittings shall h included therein, but the cost or value of the side 
(including expendituic on pceparation) together with either (a) any charges 
on account of establusirner4t and tools and plant other than such as were actually 
charged direct to the %soil, or (b) when the amount of such charges is not 
known, the estimated amount of such charges, shall be excluded therefrom. 

6. For the purpose of rule 5 of this schedule—

(1) the following shall be regarded as fittings, namely:—

(i) Electrical fittings—

(a) lamps of all kinds (excluding bulbs); 

(b) fans, including switches and regulators, the hire of which is 
not charged septrately; 

(c) meters, the hire of which is not charged separately. 

(II) Sanitary and water-supply fittings—

( a) plumbing arrangements for hot water-supply (but not geysers 
or similar apparantus for heating); 

(b) baths, basins and lavatory equipment; 

(c) gas and water meters, the hire of which is not charged 
separately. 

(2) expenditure incurred upon such works as raising, levelling, pilling and ' 
clearing sites and the construction of revetments shall be regarded as expendi-
ture on preparation at the site. 

Note —The intention of clause (1) is that only those articles which from an integral part 
of the installations shall be regarded as fittings. Such fittings are not necessarily fixtures 
e.g., movable electric lamps and fans are fittings: on the other hand, fixtures do not neces-
sarily fall under heads unless they are connected with the supply in question. ihe basins 
and baths referred to in the rule mean only fixed lavatory or - washing basins and baths 
of the type generally known as English baths. 

7. The capital cost of a residence owned by Government shall be either the 
cost of acquiring or constructing the residence (including its subsidiary building) 
and any capital expenditure incurred upon it thereafter, or when this is not 
known the present value of the residence: • 

Provided that where on the authority of Government for special reasons 
accorded, residences of a specified class or classes- within a specified area are 
revalued, the capital cost of any or all such residences as Government may 
determine, shall be revised on the basis of such revaluation. 

Provided further that the cost of restoration or special repairs shall not be 
added to the capital cost or present value, unless such restoration or special 
repairs add to accommodation or involve replacement of the existing type of 
work by work of a more expensive character. 
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8. The annual standard rent shall be calculated on the capital cost of the 
residence and shall be either—

(a) a percentage of such capital cost equal to such rate of interest as may 
from time to time be fixed by Government, plus additions—

(i) equal to the municipal and other rates and taxes in the nature of house 
or property tax payable by Government in respect of the residence: 
and 

(ii) for both ordinary and special maintenance and repairs, as determined 
under rule 9 of this schedule; or 

(b) six per centnm per annum of such capital cost whichever is less, 

Note—The rates of interest fixed by Government for the purpose of this rule are shown 
in the table below. The ,date of construction of the residence or of the execution of ad-
ditions or alterations should be taken as the date on which the accounts of the estimates for 
construction, addition or alteration, as the case may be, are closed:—

Date of acquisition or construction Rate of interest: 
of the residence, or of the execution 
of aaditions or alterations thereto. 

Buildings occupied—. 
r -
On or before 19th After 19th June 1922. 

June 1922. 

per cent. per cent. 

Before 1st April 1919 3+ 4 

1st April 1919 to 31st July 1921 3+ 5 

1st August 1921 to 31st December 3+ 6 
1921. 

1st January 1922 until further orders 6 6 

9. The addition to be made under clause (a) (ii) of rule 8 of this schedule 
shall be the amount estimated by the Superintending Engineer to be the probable 
cost of the maintenance and repairs of the residence (including sanitary, water-
supply and electrical installations and fittings), or, if no such estimate -has been 
made, a percentage of the capital cost to be fixed by Government and based on 
the average proportion which the amounts actually charged for such maintenance 
and repairs in respect of residences of similar design and with similar con-
veniences in the same locality bear to the capital cost of such residences. 

10. The additions to be made under clause (a) of rule 8 .of this schedule 
shall be reviewed by the competent authority every seven years, and on such 
other occasions as Government may order. 

11. When the standard rent of a residence has been calculated, minor addi-
tions and alterations may be made without the rent of the residence being 
increased, subject to the following conditions, namely—

(a) the total cost of such additions and alterations shall not exceed 5 per 
cent, of the capital cost on which the standard rent was last calcula-
ted; and 
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(b) such additions and alterations shall be made within seven years after 
the last calculation of the standard rent. 

12. When, by reason of additions and alterations the capital cost of d 
residence exceeds by more than 5 per cent the capital cost on which the standard 
rent was last calculated, the standard rent shall be. recalculated with effect from 
the 1st April next following or from the date upon which-a new tenant becomes 
liable for the payment of rent, whichever is earlier. 

13. Under special orders of Government the annual standard rent of a 
residence owned by Government may be reduced when Government is satisfied . 
that as determined under the above rules, it is greatly out of proportion to the 
proper value of the accommodation provided. 

Part III—Gtueral Provisions. 

14. The annual standard rent of a residence leased by Government shall 
be the sum paid annually to the lessor plus the following additions to meet 
charges which fall on Government during the period of lease, namely:—

(I) for meeting such charges for both ordinary and special maintenance 
and repairs, the estimated cost thereof (including maintenance and 
repairs of any additional work done at Government expense); 

00 for meeting such charges for capital expenditure on additions or altera-
tions and for the interest thereon, the amount estimated to be sufficient 
to repay to Government during the period of lease such charges, or such 
part thereof as the lessor may not have agreed to reimburse to Govern-
ment, plus interest on half the sum of such charges and the amount 
(if any) to be reimbursed by the lessor, claculated at the rate fixed 
under clause (a) of rule 8 of this schedule; and 

(iii) the annual amount of municipal and other rates and taxes in the nature 
of house or property tax payable in respect of the residence unless 
such amount has been included in the sum paid to the lessor. 

Part III—General Provisions. 

15. The rules in this part and in section C are applicable so far as may be 
both to owned and leased residences. 

16. Standard rent shall be expressed as standard for a calendar month and 
shall be equal to one-twelfth of the annual standard rent as calculated under 
Part I or Part II of this section of the schedule, as the case may be. 

17. In calculating the annual standard rent of a residence the additions for 
both ordinary and special maintenance and repairs shall not include anything for 
the establishment and tools and plant charges except to the extent authorised by 
rule 5 of this schedule. 

18. After annual standard rents have been calculated, a number of residences 
in a particular area or of a particular class or classes may at the discretion of 
Government be grouped together for purpose of assessment of standard rent: 

Provided—
a,. N.A.. rat mu:tow:Meld is uniform: and 



CHAP. X VI1 112 :7E.)::',DULP, 1.;.: ',ILES 19-42' 

(b) that the amount taken as rent from al.ty overun1ent abel rot 
exceed the limits imposed by rule zi a. 

19. Under special orders of Government the standard 1., :.nt 'a: ay 
by a specified proportion when a portion of the residence must he :iztt by the 
occupier for the reception of persons visiting him on Governine:7:.c by izs.7.gc„ or 
its an office when no separate office accommodation is provideo. 

20. Where—

(a) the present value of a residence including its subsidiary buildings an
of its site is to be determined, or 

(b) a revaluation authorised by Government under the first proviso to 
rule 7 of this schedule is to be made, or 

(c) an estimate is to be prepared under any of the provisions of this 
schedule, 

the work of estimating shall be entrusted to an Officer of the Department of Com-
munications and Buildings of rank not lower than that of an Executive Engineer, 
nominated in that behalf by the competent authority. The estimate shall be 
forwarded to the competent authority for determination of the present value 
or the standard rent or the capital cost, as the case may be. 

21. For the purposes of this schedule--

(i) "competent authority" means in the case of residences in the charge of 
the Department of 'Communications and Buildings, the Superintending 
Engineer of the Circle or the Estate Officer of that Department 
(except in relation to matters connected with electrical installations, 
when it means the Executive Engineer, Electrical Division): in other 
cases it means the Administrative Department of Government con-
cerned; 

(ii) "ordinary repairs" shall include repairs executed annually or 
periodically, but shall not include special repairs.; 

(iii) "special repairs" shall include renewal of floors and roofs and other 
replacements recurring at long intervals; 

(iv) the cost or probable cost of repairs necessitated by the occurrence of 
fire, flood, earthquake, abnormal storm or other natural calamity shall 
not be taken into account. 

SECTION C—ADDMONS TO RENT 

22. (I) Where a residence is supplied by Government with a metered 
supply of electrical energy or water, the charges leviable tinder clause (finog 
rule 236 shall be determined in accordance with the following principles, 
namely :—

(a) the charges shall be calculated on the number of units consumed CU* 
_ - - 
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(b) the rate of cost per unit shall be fixed by the competent authority so as 
to include the amounts ,required for payment of —

(I) interest at the rate fixed from time to time by Government on the 
capital outlay incurred on the system up to the point of contact 
with the internal installation; 

(U) depreciation and maintenance charges on the capital assets (excluding 
internal installations of residences); 

WO actual running expenses; and 

(iv) such extra charges including overhead charges as Government may 
deem reasonable; 

(e) rent for meters shall be charges monthly for the period of actual use, 
broken periods being treated as a whole month, at a Axed rata which 
shall be one-twelfth of the amount annually required for the payment 

(I)

—

(I) Interest at the rats flied from tima time by Government on the 
capital cost of the meters; and 

(U) depreciation add maintenance charges thereon; 

(d) if the capital outlay or cost referred to in clause (b) or (c) be not 
known, it shall be estimated. 

(2) Where the supply by Government of electrical energy or water is an-
metered, the charges leviable under clause (iii) of rule 236 shall be at such rates 
as the competent authority deems reasonable, regard being hid to the factors 
mentioned m clause (b) of sub-rule(/). 

(3) Subject to the condition that the basis of assessment is uniform, the 
competent authority may for the purpose of assessment of charges for the supply 
by Government of electrical energy or water and meters therefor, group a 
number of residences in a particular area or of a particular class or classes. 

23. Where a building is used partly as a residence and partly as an office or 
the like, if the residential portion is not separately assessed to rates and taxes, 
not being in the nature of house or property tax, the total of such rates and 
taxes in respect of the building shall be apportioned between the residential and 
other portions ray the Chief Engineer, Communications and Buildings, or where 
the building is not in the charge of the Department of Communications and 
Buildings, by the Head of the Department concerned in consultation with him. 
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CHAPTER XVII 

PENSION—GENERAL RULES 

SECTION I—EXTENT OF APPLICATION 

242. Every pension shall be held to have been granted subject to the 
oonditions contained in Chapter XXIII 

243. (Omitted.] 

244. (i) The rules 291, 352 and 354 apply to officers (other than Military 
Officers and members of the Civil Service of Pakistan) appointed to the services 
or the appointments specified below who—

(a) joined their appointments after 29th August, 1919 or 

(b) were in service on 29th August, 1919, but have definitely elected in 
writing with the permission of Government to come under them. 

NB.—Officers who were appointed in England during the 1919 should 
for the purpose of this rule, be treated as in service on the 29th August, 1919, 
even if they joined their appointments after that date. 

These rules in the case of officers subject to them replace rules 341, 351(b), 
353 

The Agricultural Departraent—FrovinCial Services. 

The Animal Husbandry Department—Officers of and above the. rank of 
Deputy Directors. 

The Educational Department—Provincial Services. 

Inspectors of Factory and Boiler Inspection Departments and of the Smoke 
Nuisances Department in East Pakistan. 

The Forest Department—Provincial Officers of and above the rank of 
extra Assistant Conservator, Forest Engineering Service. 

The Provincial Civil Service—Executive and Judicial. 

The Medical Department—Civil Surgeons and Civil Assistant, Profemora 
of Medical Colleges and Chemical Examiners. 

The Police Department—Provincial Services. 

The Communications, Buildings and Irrigation Department—Officers of 
the Provincial Engineering Services., 

The Registration Department—Officers of or above the rank of District 
Registrar. 

The Excise Department—Officers of and above the rank of Superintendent. 

The Jail Department—Officers of and above the rank of Superintendent. 
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Director of Statistics. 

Superintendent of Printing. Goverriment Press, 

The Government Examiner of Questioned Dei.,rracrits 

Deputy Registrar for the Appellate side of the Dacea High Court. 

Registrar, Official Referee and Master, Registrar in Insolvency, Deputy 
Registrar and Assistant Master and Referee, on the Original Side 
of the Dacca High Court. 

Judges of the Small Causes Court 

Registrar of Joint Stock Companies. 

Chemical Examiner for Customs and Excise, Dacca 

Assistant Secretary to the Government of East Pakistan 1-,oll1er ih . die 
members of East Pakistan Civil Service) and Rezi ar f the East 
Pakistan Secretariat. 

First and Second Assistant Secretaries to the Government of East Pakistan, 
Legislative Department, and Assistant Secretaries to the East Pakistan 
Legislative Assembly. 

Agricultural Engineers in pensionable service. 

Any other officer eligible for an additional pension under rule 354. 

Secretary to the Chief Justice, Dacca High Court. 

Assistant Government Examiner of Questioned Documents. 

(2) Government may include in the list in clause (11 any gazetted services 
or appointments the duties of which are so importard that they cannot be 
regarded as subordinate. 

Note—An officer who does not hold substantively onf., of the air' ;int lonts mentionei 
above, but who by rendering officiating service co inting as efreztive se- :co in one of the 
appointments included in the schedule appended to rJle 351, be:onics eligible for an addi-
tional pension, is entitled to the benefits of this rule. Provided, in the case of officers who 
were in service on 29th August 1919, they have definitely elected the rule: referred to in 
the preamble of the rule 

246. The pensions of all other officers are regulated by the rules in Chap-
ters XVII to X/GTI: Provided that it is open to Government to rule that the 
service of any class of officers serving under it does not qualify for pension—

(/) Service in Dak and Staging Bungalow and District Garden Establish-
ments does not qualify. 

(2) The service of a Patwari, whether appointed before or after the aboli-
tion of the Patwari or Village Officers' Cesses and Funds, does not 
qualify in any case in which it did not qualify prior to that abolition. 
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246. Future good conduct is an implied condition of every grant of a 
pension. Government reserve to themselves the right of withholding or with-
drawing a pension or any part of it, if the pensioner be convicted of serious 
crime or be guilty of grave misconduct. 

The decision of Government on any question of withholding or withdraw-
ing the whole or any part of a pension under this rule shall be final and 
conclusive. 

Note 1.—Power given in this rule to withhold or withdraw a pension or any part of 
it, if the pensioner is guilty of grave misconduct, shall not be exercised until an oppor-
tunity has been given to the pensioner to explain his conduct verbally or in writing. 

247. The Governor reserves to himself the right to order the recovery from 
the pension of an officer who entered service on or after 23rd February, 1939 
of any amount on account of losses found in judicial or departmental proceedings 
to have been caused to Government by the negligence or fraud of such officer 
during his service: 

Provided that—

(1) such departmental proceedings, if not instituted while the officer wan 
on duty,—

(i) shall not be instituted save with sanction of the Governor; 

(ii) shall be instituted before the officer's retirement from service or 
within a year from the date on which he was last on duty which-
ever is later; 

(iii) shall be in respect of an event which took place not more than 
one year before the date on which the officer was last on duty; and 

(iv) shall be conducted by such authority and in such places whether in 
Pakistan or elsewhere, as the Governor may direct; 

(2) all such departmental proceedings shall be conducted, if the officer 
concerned so requests in accordance with the procedure applicable to 
departmental proceedings on which an order of dismissal from service 
may be made; and 

(3) such judicial proceedings, if not instituted while the officer was en 
duty, shall have been instituted in accordance with sub-clauses (ii) 
and (iii) of clause (1). 

SECTION /1----OASES IN WHICH CLAIMS ARE INADMISSIBLE 

248. In the following cases no claim to pension is admitted—

(a) When an officer is appointed for a limited time only, or for a speci-
fied duty, on the completion of which he is to be discharged. 

(6) When a person is employed temporarily on monthly wages without 
specified limit of time or duty; but a month's notice of discharge Should 
be given to such a person, and his wages must be paid for any period 
by which such notice falls short of a month. 
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(c) When a person's whole time is not retained for the public service, but 
he is merely paid for work done for the State. 

This clause applies, among others, to the following officers—

Advocate-General, sorcitor to Government, Government Pleaders and 
Law Officers not debarred from private practice. 

(d) When a public servant holds some other pensionable office, he earns 
no pension in respect of an office of the kind mentioned in clause (c) or 
in respect of duties paid for by a Local Allowance. 

(e) When an Officer serves under a covenant which contains no stipulation 
regarding pension, unless Government specially authorise an officer to 
count such service towards pension. 

Note— (Secretary of State's Despatch No. 255, dated the 26th July, 1877— "I have con-
sidered in Council your Financial letter, dated the 4th June last, No. 155, regarding the 
insertion, in contracts with mechanics and others engaged in England for service in India, 
of a clause stipulating that their service under covenant shall, if the Government of India 
think fit to re-engage them, count as service towards leave and pension under (ordinary) 
rules. 

"Your Government are of opinion that the arrangement should apply to all such -person 
engaged under covenant or contract in England for the public service in India under all 
circumstances, and for all Departments, and you express a desire that the covenants should 
be carefully worded, so as to preserve inv;olate the indefeasible right of the Government 
to modify either leave or Pension Rules from time to time, as it stood at their discretion 
so that no claims may arise to the benefits of either Code of Rules as it stood at the 
date when any particular covenant was executed. 

"Covenants with mechanics and others engaged for service in India will accordingly 
in future be prepared containing provisions to thq effect recommeded by your Government"' 

Misconduct or Inefficiency. 

249. No pension may be granted to an officer dismissed or removed for 
misconduct, insolvency or inefficiency; but to officers so dismissed or removed 
compassionate allowances may be granted when they are deserving of special 
consideration; provided that the allowance granted to any officer shall not 
exceed two -thirds of the pension which would have been admissible to him if 
he had retired on medical certificate. 

Claims of Widow. 

250. (a) It being the duty of every Government officer himself to provide 
for his family, the Government recognises no claim by a widow on account 
of the services of her husband, and is almost . invariably under the painful 
necessity of rejecting recommendations made .n contravention of this rule. 

(b) The submission of such recommendations, save under very extraordinary 
circumstances, is disapproved, as calculated only to give rise to hopes which 
cannot be fulfilled. 

Note 1—In a Despatch No. 36, dated the 17th Nove:nber, 1841, regarding the establish-
ment of the Bengal Uncovenanted Service Family Pension Fund, the Court of Directors 
observed: "In referring to the causes which maw have wierated to kee) back subscribers, 
the Directors advert to a reliance supposed to be placed on the s‘secial exercise of our 
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bounty in favour of the families of deceased servants. Whether or not such reliance have 
any effect in discouraging subscriptions to the Fund, it is most inmportant to the ;merest 
of the families of our Uncovunznted Servants that it should not be indulged. In cur Des-
patch, dated the 16th October, 1839, No. 31, we called your attention to the fact that the rules 
restricted the grant of pension of the family, or any member of the family, of a deceased 
'servant, to cases where the servant shall have been killed in the exercise of his public in 
duty, or shall have died in consequence of wounds or accidents sustained therein, exeopls 
in special cases justifying extraordinary indulgence, and which are of very rare occurrence. 
The belief, therefore, that the fact of the person dying in our service gives his family a 
claim to Pensionary provision (if such belief exist), is a delusion which may be productive 
of very painful consequences, and which for this reason, we feel it an imperative duty to 
endeavour to dispel. We osbserve that the Committee of the Fund have taken some pains 
to make our views on the point generally known; and in thus acting, they have contributed 
not only to promote the interest of the Fund, but to render valuable service to their 
brethren by disabusing their minds of a dangerous error." 

Note 2—In a Despatch No. 52, dated the 8th February, 1870, the Secretary of State 
remarked that "grave objections exist to the grant of special pensions to the families of 
Uncovaanted Servants, every such grant forming a precedent which is quoted in support 
of subsequent applications, with less claims to consideration". 

251. (a) An officer cannot earn two pensions in the same office at the 
same time, or by the same continuous service. 

(b) Two officers may not simultaneously count service in respect of the 
same office. 

232. (a) Service rendered by an employee belonging to one of the classes 
mentioned in Note 2 below, after attaining the age of 20 years, which is 
pensionable under military rules but which terminates before a pension has 
been earned in respect of it, may, at the discretion of Government be allowed 
to count, when followed by service qualifying for pension under civil rules, 
as part of such service, provided that any bonus or gratuity received in lieu 
of pension on, or since, discharge from military service shall be refunded in 
such number of monthly instalments, not normally exceeding 36 and beginning 
from such date, as in each case Government may' decide. Service so allowed 
to count shall, however, be restricted to service within or outside the employees' 
unit or department, in Pakistan, India or elsewhere, which has been paid for from 
Pakistan and Indian revenues or for which a pensionary contribution has been 
received by general revenues. 

(b) Service pensionable under military rules which does not terminate before 
a pension has been earned in respect of it shall not be allowed to count for 
pension under civil rules without the sanction of the Government of Pakistan. 

N.B.—The term "military service" may be held to include service in the 
Navy and the Air Force as well. 

Note 1 —An officer, ex-soldier or ex-airman will not be brought under the operation of 
this rule as a matter of course. Each vase will be decided on its merits, e.g., there may 
be cases in which it may be open to a claimant for pension to add military service during 
the Great War to former non-pensionable service in the Army in order to claim the benefit 
of a military pension. In such eases it may be to the advantage of the claimant that he 
should not be brought under the operation of this rule. The bearing of paragraph 574 
of the pay and Allowance Regulations of the Army in India, Part IT, on the position of 
soldiers of the Indian Army who re-entered during the Great War deserves consideration in 
this connection. • 
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Noet 2—This rule applies to Pakistan commssioned officers, non-commissioned officers 
and men of the Pakistan Army (and of the Frontier Constabulary and Militias), and to 
non-combatant departmental and regimental employees and followers of the supplimental 
services. It also applies to warrant 'kat non-commissioned offivieet and men of the British 
Service, and to warrant officers and departmental officers of the commissary and assistant 
surgeon classes. 

Note 3—To be eligible for the concession in this rule, the individual concerned should 
take his discharge from the Army or Royal Pakistan Air Force w 'thin 12 months of the 
date of his confirmation in the appointment pensionable under civil rules. This limit may, 
in special cases be relaxed by Government. 

Note 4—Employees in the Military Police have the option of counting service under 
any other rules which would give them a sim.ilar or more liberal concession. 

Note 5— Employees who were in service in an appointment pensionalbe under civil rules 
on the 22nd kebruary 1921 are eligible to count service under the rules which were in 
force before that date, where these rules are inure advantageous to them. 

253. For the purpose of the foregoing rule, service as private or in any 
higher combatant rank shall be treated as superior if followed by superior 
service in an appointment pensionable under civil rules. In other cases, military 
service shall be treated as superior or non-superior according to the character 
of the appointment in which it was rendered, and with reference to the criteria 
observed in an appointment pensionable under civil rules. Doubtful cases 
should be referred to Government who enjoy full powers in the matter. 

254. Civil employees other than those governed by rule 255 who, prior 
to their civil employment, have rendered satisfactory paid service between the 
4th August, 1914, and the 31st August, 1921, in His Majesty's Military, Naval 
or Air Forces, British or Indian, which did not earn a service pension under 
the Military. Naval or Air Force Rules shall be allowed to count such military 
service, including sick leave taken during such service, for the purpose of civil 
pension, subject to the observance of the following general principles:—

(1) Completed years of military service shall be allowed to count up to 
a maximum of four years. • 

(2) In the case of services in which a minimum age is fixed for recruit-
ment, no military service rendered below that age shall be allowed 
to count for pension. 

(3) The addition of war service shall not be included in total service 
under rule 293 for the purpose of counting leave as service for 
pension nor allowed in addition to the concession in rule 291, but 
any Government servant who may be entitled to the concessions 
admissible under the latter rules and to the concession in this rule, 
will be allowed to select' whichever is more favourable. 

(4) Pakistan, British and Indian military service shall be allowed to count 
alike for pension and no contribution towards, or share of, a pension 
earned as a result of this concession shall be claimed from the Home 
Government. 

(5) No refund of military bonus or gratuity shall be demanded from the 
employee. 

254A. Civil Employees who prior to their civil employment have rendered 
whole time, satisfactory, paid, enlisted or commissioned service between the 
3rd September 1939 and the 31st March. 1946 in His Majesty's Military, 
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Naval or Air Forces, British or Indian, which did not earn a service pension 
under the Military, Naval or Air Forces Rules and who have been appointed 
in a civil pensionable post .on or before the 18th July, 1949, shall subject 
to the observance of general principles laid down in rule 254 of East Bengal 
Service Rules, Part 1, in so far as they are not inconsistent with this rule, be 
allowed to count completed years of such services up to a maximum of five 
years, for the purpose of civil pension. 
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CHAPTER XVIII 

CONDMONS OF QUALIFYING SERVICE 

SECTION I—DEFINITION OF QUALIFYING SERVICE 

Beginning of Service. 

255. (a) Except for compensation gratuity, an officer's service does not in 
the case of superior service qualify till he has completed twenty years of age. 

(b) In other cases, unless it be otherwise provided by special rule or con-
tract, the service of every officer begins when he take charges of the office to 
which he is first appointed. 

256. The following exceptions are admitted to the twenty years' rule:—

Sub-Assistant Surgeons count service from the date they pass their final 
examinations. 

257. In the case of Lower Subordinate Service, service counts after the 
age of sixteen years. 

Conditions of Qualification. 

258. The service of an officer does not qualify for pension unless it conforms 
to the following three conditions:—

First—The service must he under Government. 

Second—The employment must be substantive and permanent. 

Third—The service must be paid by Government. 

These three conditions are fully explained in the following sections. 

259. The Government may, however, in the case of service paid from 
General Revenues, even though either or both of conditions (1) and (2) are 
not fulfilled,—

(1) declare that any specified kind of service rendered in a non-gazetted 
capacity shall qualify for pension; and 

(2) in individual cases, and subject to such conditions as it may think 
fit to impose in each case, allow service rendered by an officer to 
count for pension. 

Subject to such conditions as it may think fit to impose Government may 
delegate its powers under this rule to Heads of Departments. 

SECTION II—FIRST CONDITION 

260. The service of an officer does not qualify unless he is appointed and 
his duties and pay are regulated by Government, or under conditions determined 
by Government. The following are examples of officers excluded from pension 
by this rules:—

(1) A Marine Officer paid by fees fixed by the Board of Trade; 
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(2) Officers of a Municipality; 

(3) Officers of Grant-in-aid Schools and Institution:,: and 

(4) Suboidinates appointed by Treasurers on their own iesponsihiiit:, 
Shroffs (money-testers). 

Service paid from Contract .41lowances. 

261. Service on an establishment paid from a Contract Establishment 
Allowance, with the detailed distribution of which Government docs• net 
interfere, does not qualify, whether such contract allowance is a f.xed amount 
or consists of fees. 

Note—The maximum establishment allowance for Registration Offices is not a contract 
allowance within the meaning of this rule. 

262. Services on an establishment paid from the household allowance of a 
Governor, does not qualify. 

If an officer has served partly ( in a capacity which would have given him 
claim to pension if the service had been paid from the General Revenues) on 
the household establishment and partly on establishment paid from the General 
Revenues he is entitled from the General Revenues to a share of any pension 
to which he would have been entitled if his whole service had been paid from 
the General Revenues, proportionate to the length of the service which has been 
so paid. 

Exiinipie—A.ti, a messenger on pay of Rs. 8 a month, has served altogeeter 32 years, of 
which 16 years were passed on the household establishment. If Airs whole service had been 
paid front the General Revenues., he would have been entitled under the roles for non-
superior service to a maxi:num pension of Rs. 4 a month. A.B will receive front the General
Revenues a maximum pension of Rs. 2 a month. 

Service under an employer other than Government 

263. In the following cases service under an employer to whose position 
Government has succeeded qualifies:—

Service rendered to a Federated State, and continued to Government on 
the lapse or annexation of the State, when old age or informity 
renders the officer a fit object for pension. 

General Principles. 

SECTION III—SECOND CONDITION 

264. Service does not qualify unless the officer holds a substantive office on 
a permanent establishment. 

265. An establishment, the duties of which are not continuous, but arc 
limited to certain fixed periods in each year, is not a temporary establishment. 
Service in such an establishment, including the period during which the estab-
lishment is not employed, qualifies; but the concession of counting as service 
the period during which the establishment is not employed does not apply 
to an officer who was not on actual duty when the establishment was discharged. 
after completion of its work, or to an officer who was not on actual duty on 
the first day on which the establishment was again re-employed. 
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266. An officer transferred from a temporary to a permanent appointment 
can count his service in the temporary office, if, though at first created 
experimentally or temporarily, it eventually becomes permanent. 

Note —An officer appointed to officiate in an appointment which though at first created 
‘z.perimentally or temporarily but eventually made permanent can count the officiating service 
in the temporary appointment he actually held and his locum-re/tens counting his officiating 
service under rule 267. 

267. An officer without a substantive appointment officiating in an office 
which is vacant, or the permanent incumbent of which does not draw any 
part of the pay or count service, may if he is confirmed without interruption 
in his service, count is officiating service. 

Note—Munsifs count as service qualifying for pension the period, whether continuous or 
not, during which they hold temporary appointment or officiate in leave vacancies prior to 
confirmation. 

267A. Notwithstanding anything contained in rules 264, 266 and 267 of 
the East Pakistan Service Rules, Part I, temporary and officiating service, in the 
case of Government servants who retired on or after the 1St January, 1949 
or who joined or vill join service thereafter, shall count for pension according 
to the following rules:—

(i) Government servants borne on temporary establishments who have 
rendered more than 5 years' continuous temporary service shall count 

. such service for the purpose of pension or gratuity excluding broken 
periods of temporary service, if any, rendered previously, and 

(ii) temporary and officiating service followed by confirmation which does 
not qualify for pension under the rules in this section shall also 
count for pension or gratuity subject to the exclusion of broken 
periods of temporary or officiating service, if any. 

Note 1—The pension of Government servants who have already retired after the 1st 
January, 1949 shall be revised under this rule but the increased pension shall have effect 
from the 29th September, 1954 or from the date as determined under rule 450, whicheNer 
is later. 

Note 2—Under the above rule temporary Government servants oorne on temporary estab-
lishment who have rendered five years continuous service can count such service for the 
purpose of pension and gratuity. The Government servants are, therefore, entiteld to pen-
sionary benefits in respect of the temporary service on retirement from service on attaining 
the age of superannuation or on completing a specified length of service or on being invalided 
by a medical officer or board for further service. 

In case of Government servants borne on temporary establishment the question of com-
pensation pension does not arise as the essential condition prescribed for the grant of com-
pensation pension, viz., loss of permanent carrier, is not satisfied in their cases. They are 
therefore, not entitled to any compensation pension in terms of rule 308 of East Pakistan 
Service Rules, Part I. 

Note 3—Families of Goverment servants who have rendered purely temporary service 
of five years or more are entitled to family pension/gratuity in the event of death of Govern-
ment servants before retirement. 

Apprentices and Probationers. 

268. Service as an apprentice does not qualify, except in the following 
cases:—

Engineer or Examiner Apprentices--In, the Communications, Buildings and 
Irrigation Department. 
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269. The service of a probationer who holds a substantive office and draws 
substantive pay qualifies. So does that of an officer who is on probation 
for a substantive office, if he is employed in a vacancy reserved for him 
pending probation, and in which no other officer simultaneously counts service. 

Note—Probationary service not followed by confirmation does not qnalify for pension.. 
A Government servant may count his probationery service for pension though he is confirmed 
in a post other than in which he was appointed on probation. 

270. The service of officiating and temporary Deputy Magistrate, Collectors 
and Sub-Deputy Collectors, counts for pension from the date on which all the 
three following conditions are fulfilled, namely—

(u) Two years' continuous officiating service as such has been rendered; 

(b) Departmental examinations have been fully passed; and 

(c) The age of twenty years has been attained. 

Note —The above conditions do not apply to Deputy Collectors and Sub-Deputy Collectors 
who began suvice in the Settlement Department on a temnorary footing and were promoted 
to be officiating Depay Collectors or Sub-Deputy Collectors in Provincial service. Such 
officers are allovNed to count the whole of their continuous service for pension from the date 
of their first appointment, in the Settlement Department. 

Permanent officer deputed. 

271. An officer on a permanent establishment detached on temporary duty, 
on the understanding that, when the temporary duty ceases, he will return 
to the permanent establishment, counts his detached service. 

Note I —A Permanent officer doing temporary duty counts his detached service in respect 
of his permanent appointment and not in respect of his temporary duty (See rule 361.). 

Note 2— An officer whose lien has been suspeudet under rile 20(2) will count his service 
under rale 71 in rzspzct of his permanent post and his locum tenens who has been made 
provincial in his place will be treated as permanent for all p !rposes except for pension. 

Note .1 —The periods of transier to a permanent nun-pensionable establishment shoald be 
allowed to count under rile 27i, wiwnever both tile following conditions are I lUIled—

(i) the period of deputation is not more than 3 years; and 

(ii) the salary in the non-pensionable apooiatment is not over 25 percent in excess of 
the substantive pay in pensionable establisnment. 

272. The preceding rule permits the temporary suspension of the second 
condition of qualifying service which forms the subject of this section; it does 
not authorise any relaxation of the first condition (section 11), or the third 
condition (section IV), and, in particular, must not be understood to counte-
nance any modification of the rules in Chapter X11, which apply to an officer 
on Foreign Service. 

273. Service as Private Secretary to the Governor-General, a Governor 
or a Lieutenant-Governor, qualifies, provided that the officer belonged before his 
appointment as Private Secretary, to the Civil Service of Government whether 
the Indian Civil Service or not. 
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Substantive Office Abashed. 

274. If the substantive office of an officer is abolished within the meaning 
of rule 308, but the officer is. at the time, on special duty, or is, on abolition 
of his office put on special duty, his service on special duty qualifies, but 
the duty must be special; mere employment, in continuation of permanent em-. 
ployment, in a temporary appointment which happens at the time to be vacant, 
does not qualify. 

The service of an officer of the Marine Service continues to qualify when 
upon the abolition of his appointment, he is retained on subsistence allowance 
or in an officiating appointment. 

Piece-work. 

275. A press servant, who is paid for piece-work, is treated, as having 
held a substantive office, if—

(i) he is employed, not casually, but as a member of a fixed establishment; 
and 

(ii) during the last seventy-two months of his actual employment he has 
been attached to one office uninterruptedly for twenty-four months 
or it has not been through his own choice or misconduct that he 
has not been so attached. 

Nov—It was decided that—

(a) the service of Section-writers on the establishment of the High Court should be 
treated as pensionable in the case of—

(1) men now on the regular establishment who were previously Section-writers and 

(2) men now on the staff of Section-writers paid by Government, who may hereafter 
be appointed to the permanent staff; 

(b) that service as Section-writers should not count for pension in the case of—

(!) Section-writers now in service, who are not eventually transferred to the regular 
establishment; 

(2) Section-writers appointed in future, whether they are subsequently transferred to the 
permanent establishment or not. 

Surveys 11111 Settlements. 

276. (a) The service of an officer not merely temporarily engaged in the 
Revenue Survey Departments which are (or were) on a quasi-permanent footing 
qualifies. 

(b) Except in the regular departments and to the extent above specified 
Settlement and Survey service does not count unless it is followed, without 
interruption, by qualifying service. Settlement service followed, without inter-
ruption by pensionable service paid from a Patwari Fund also qualifies. 

Note—Except in special cases it is not permissible to condone an interruption between an 
Officer; non-qualifying service in the Settlement Department and his subsequent qualifying 
service, in order to make the former service qualifying under this rule. 
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277. Deputy Collectors and similar g ted officc,srs, when not especially 
employed for temporary wok are not afft—ted by the preceding rule, as they 
count service independently of the particular department to which they happen 
for the time to be attached. 

Exception. 

278. A Medical Officer in-charge of a Government vessel may count his 
service afloat, if he is transferred, without interruption of his service, to the 
Civil Medical Service. 

SECTION IV—THIRD CONDITION 

Sources of remuneration. 

27/. Service which satisfies the conditions prescribed in sections H and ill 
qual — --, or does not qualify, according to the source from which it is paid; 
wit:- ,c2,..!rence to this rule, service is classified as follows:—

(a) Paid from the General Rev(!nues. 

(b) Paid from Local Funds 

(c) Paid from Funds in respect to which the Government holds the 
position of Trustee. 

(d) Paid by Fees levied by law, or under the authority of Government, or 
by Commission. 

• 
(e) Paid by the Grant, in accordance with law or custom, of a tenure 

in land, or of any source of income, or right to collect money. 

General Revennes. 

280. Service paid from the General Revenues qualifies. The fact that 
arrangements are made for the recovery, on the part of Government, of the 
whole, or part, of the cost of an establishment or ,officer, does not affect the 
operation of this principle: 

Provided that the establishment or officer is appointed, controlled and paid 
by Government. 

Note—In making arrangements for the recovery of cost of eastablishments, it should not be 
forgotten that Governrneht has to bear not only the immediate cost, but also that of leave 
allowances and pensions. (See rule 116). 

Examples—(a) The Shipping Master and Deputy Shipping Master and their establishment at 
Bombay and Deputy Shipping Master in Calcultta, the cost of which offices is provided for 
by shipping fees. 

(b) The establishment of the Hooghly College and Collegiate Schools while the cost thereof 
was borne by the Mohsin Trust Fund and also that of the Elphinstone College and High 
School and some other Government Medical and Educational Institutions in Bombay, a portion 
of :be cost of which is recovered from private endowments. 

Cc) Masters and Assistant Masters in schools establishment in Bombay on the old system 
(converse to the grant-in-aid system) whose pay was met in part by local contributions. The 
pension in this case is seckoned only on the share of pay paid by Government. 
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Id) The establishment of the Sehore (Bhopal) School, the expense of which is paid in part 
leeal subscriptions. 

Certain Customs esta -,lishments ir, Bombay, the cost of which is paid for by private 
companies. 

fl When police- officers are entertained at the cost of individuals and corporate bodies 
an additional ,:harge of one-fourth of the pay of officers whose pay is not less than RS. 
100 a month, and of three-sixteenth of the pay of others must be defrayed by the persons 
for whose benefit tile officers are employed: 

Prov,ded always that the additional charge shall not be made when such officers do not 
belong to the regular Police, but are only temporarily engaged, their service not counting 
for pension, or when the pay of the officers is a charge upon the General Revenues. 
[See rule 369 (b)]. 

(g) An establishment of the Accountant-General of the High Court at Bombay whose pay 
is provided for by a three per cent, commission on invested funds in-charge of the 
Acountant-General. 

(h) The office establishment of the Health Officer of the Port of Bombay and the crew 
or the boat placed at the disposat of the officer, a portion of who-se pay is paid by the 
Bombay Port Trust. 

(I) Certain additions to the Government establsihments in the Bombay Presidency, e.g., the 
Accountant-General, Commissioners, Surgeon-General, Bombay, Surgeon-Colonel in Sind, 
Inspectors of Schools, etc. the cost of which is met from the Genelal (Provincial) Revenue 
which are recouped by recoveries front the several Local Funds concerned. 

Local Funds and Trust Funds. 

281, Service paid from a Local Fund does not qualify. 

282. Service paid from Funds which Government hold only as a Trustee 
such as under a Court of Wards or in an Attached Estate, does not qualify. 

Fees and Commission. 

283. Except when fees or commission are drawn in addition to pay from 
the General Revenues, service in an office paid only by fees, whether levied 
by law or under the authority of Government, or by a commission, does not 
qualify. 

Service as Official Assignee does not qualify. 
Tenures in Lands, etc. 

284. Service paid by the Grant, in accordance with law or custom, of a 
tenure in land, or of any other source of income, or right to collect money 
does not qualify. 

SECTION V—DISTINCTION BETWEEN SUPERIOR AND LOWER SUB-
ORDINATE SERVICE. 

285. Qualifying service is divided into Superior and that rendered in the 
Lower Subordinate Service. 

286. Subject to the exception which may be made by special orders, all 
posts of which the maximum pay does not exceed Rs. 95 shall be treated as 
belonging to Lower Subordinate Service. 

Note 1—Appendix No. 10 contains a list of appointments included in the Lower Subordi-
nate Service. 
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Note 2 Service paid from fees and commissions, addition to pay from the general reve-
nues qualifies under rule 283, but fees and commissions should not be included in pay to 
determine, with reference to &le 286, whether the service is "Superior" or not. 

Service partly superior and partly non-superior (i.e., rendered in the Lower 
Subordinate Service) 

287. An officer whose service has been for sometime superior and tor 
sometime non-superior may either count—

(a) the whole as non-superior towards pension or gratuity on th' ncn-
superior scale; or 

(b) the superior portion towards pension or gratuity on the superior scale 
and the non-superior portion towards gratuity on the non-superior scale. 

Under (a) the pension or gratuity is calculated on the pay (whether in 
superior or Lower Subordinate Service) which the officer drew immediately 
before his retirement. 

'- 
Under (b) the pension or gratuity on the superior scale is calculated upon 

the average emoluments or emoluments respectively which the officer drew when 
last in superior service, and the gratuity on the non-superior scale upon the 
pay which he drew when last in the Lower Subordinate Service; provided that 
the total gratuity or gratuity plus pension granted under this clause shall not ex-
ceed what would have been admissible, if the whole service had been superior. 

If an officer has been reduced from the Superior to the Lower Subordinate 
Service for misconduct he cannot have the benefit of this rule wihout the 
special permission of Government. 

288. The claims of an officer, promoted from a Lower Subordinate Service 
to a superior- grade as a regard for meritorious service, will be specially con-
sidered by Government. This rule is to be strictly interpreted and a claini 
under it can be found only on exceptional promotion made out of the ordinary 
course. 

Exceptional Cases. 

289. If an officer holds two or more offices each of which in the Lower 
Subordinate Service by reason of its pay not exceeding Rs.20 he cannot iyyist
service as superior on the ground that his aggregate pay exceeds Rs. 20 unless 
the offices were arranged and their pay determined with the intention that they 
should be held by one individual. 

290. (a) When the regular duties of an officer whose pay exceeds Rs.20 
but who bears a designation assigned to members of the Lower Subordinate 
Service are really such as are ordinarily performed by a Superior Government 
servant, his claim to pension should be specially referred to Government. 

Note—it is not intended by this rule that a member of the Lower Subordinate Service 
sholud ec -nt service as superior in virtue of his voluntarily assisting in superior work. It 
provides tor the case of a person who is engaged under due authority to do superior work, 
though with a non-superior designation. 

(b) On the other hand an officer whose real duties are those of a member of the Lower 
Sub/acclimate Service even though his pay exceeds Rs. 20 is not entitled to pension on the 
superior scale merely because be draws pay under a superior designation. 

Exanspie—A Lithographic Pressman designated as a "Copying Clark." 
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CHAPTER XLX 

RULES FOR RECKONING SERVICE 

SECTION I—SPECIAL ADDITIONS 

Special Appointments. 

291. For officers mentioned in rule 244, the concession of adding to quali-
fying service is as follows:—

In the case of the Educational (Provincial Services), Factory and Boiler 
and Smoke Nuisances Inspection, the Provincial Judicial Services, 
Distillery Experts in the Excise Departments, Superintendent of 
Government Printing, Registrar of Joint Stock Companies, First and 
Second Assistant Secretaries to the Government of East Pakistan, 
Legislative Department, Deputy Superintendent and Remembranc,er 
of Legal Affairs, the Press and Forms Manager, Registrar, Original 
Side, Dacca, Secretary to the Chief Justice, Dacca, and of such 
other appointments as may be definitely specified in this behalf 
in other Departments, except those included in clause (i) of rule 352 
in which recruitment is likely to take place normally after 25 years 
of age, officers recruited over that age may add to their service 
qualifying for superannuation pension (but not for any other class 
of pension) the actual period not exceeding five years by which their 
age at recruitment exceeded twenty-five years. This concession will 
not be granted to individual officers appointed at an age exceeding 
twenty-five years to Departments or appointments other than those 
included above. No officer can claim the benefit of this rule unless 
his actual qualifying service at the time he quits Government service 
is not less than ten years. 

Note—The extra years conceded in this rule count towards the limit of 28 year's quali-
fying service prescribed in rule 354. 

(/) The provisions of this rule apply to members of the Bar directly appointed before 
the 23rd February 1937 to judicial posts ordinarily preserved for members of the Civil Service 
of Pakistan, but in their case, the maximum period to be added will be ten years. 

(2) The provisions of this rule also do not apply to officers of the Departments and 
holders of the appointments mentioned there in, who are recruited on or after the 3rd Octo-
ber 1937. 

SECTION II 

Periods of Leave 

292. Time passed on leave, other than extraordinary leave, counts as 
superior service. 

293. [Omitted] 

294. [Omitted] 

Deputation out of Pakistan. 

295. When an officer is deputed out of Pakistan on duty, the whole period 
of his absence from Pakistan counts. When an officer on leave out of Pakistan 
is employed, or is detained after the termination of his leave on duty the 
period of such employment or detention counts. 

10 
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Recall to Duty. 

196. Ttci .pent on the voyage to Pakistan by an officer who recalled 
to duty befote the expiry of any recognized leave out cf Pakistan counts, 
provided his rcturn to duty is compulsory (See rule 156). 

Lower Subordinate Service. 

297. A member of the Lower Subordinate Service counts leave with and 
without allowances not exceeding in the aggregate, that which might be given 
with allowances under the rules in Chapter XV. 

SECTION 111—SUSPENSIONS, RESIGNATIONS, BREAKS AND 

DEFICIENCIES IN SERVICE 

Periods of Suspension. 

298. Time passed .2nder suspension pending enquiry into conduct counts, 
if the suspension is immediately followed by reinstatment or by compulsory 
retirement. 

299. If an officer, who has been suspended, pending enquiry into his con-
duct, is reinstated, b It with forfeiture of any part of his allowances for the 
period of suspension, this period does not count (save with the special sanction 
of the Head of the Department), unless the authority who reinstate., the officer 
expressly declares at the time that it shall count. (See rule 72). 

Resitrations and Dismissals. 

300. (a) Resignation of the public service, or dismissal or removal from it 
for misconduct. insolvency, inefficiency not due to age, or failure to pass a 
prescribed examination entails forfeiture of past service. 

(b) Resignation of an appointment to take up another appointment, service 
in which counts, is not a resignation of the public service. 

301. Any authority who, on revision or appeal, reverses an order dismissing 
or removing an officer, may declare that the officer's past service counts. 

Interruptions. 

302. An interruption in the service of an officer entails forfeiture of his 
past service, except in the following cases:---

(a) Authorised leave of absence. 

(b) Unauthorised absence in continuation of authorised leave of absence 
so long as the office of the absentee is not substantively filled; if 
his office is substantively filled, the past service of the absentee is 
forfeited. 

(c) Suspension immediately followed by reinstatement, which need not be 
to the same office, or by compulsory retirement. 



ChM'. XIX] I31 RLS 303-305 

(d) Abolition of officz. or los of appintmen< ,2wkag ,o reduction of 
est:Ai-li&hrre-nt. 

Nole---Tlits clause shaii aiso be -appicauk I.-) teinput,ay ser‘ant at tem-
porary establsiiirrient. 

(e) Transfer to non-qualifying service in an bisluitent. under Govern-
ment control. The transfer must be m by cotac,...:int authority; 
an officer who volunlarly resigns citiallify;rig so-'vice ea.alot claim the 
benefit of this exception. .fransfcr to a giant-in-lici school entails 
forfeiture. (But sec trtample (c) 280., 

(.4) Time occupied in transit from one appointmeyt to gr othe provided 
that the officer is t-ansferred under th older f con17,etent authority 
or, if he is a non-gazetted officer, %Oth the consent of the head of 
his old office. 

303. The authority who sanctions the pension may coinmule retrospectively 
periods of absence without leave into leave without allowances. [See rules 
(3) and 195 (2).1 

Condonation of Interruptioz an:?: Deficiencies, 

304. Upon such condit:ons as it may ihia st in each case to impose 
tjj 1-,rho-ity L...-74npetent to fill the appointment held by an . officer at the time 
con1on irm is applied for, were he to vacate that appointment, may condone all 
interruptions in his service. 

Note 1—The powers under this rule shall be exercised subject to any rules w7tich the 
Government may deem fit to prescribe but shall not be so exercised as to condone breaks 
in tempo.a. y and officiating service specifically excluded from the ca.egory of qualifying 
service under rule 267A. 

Note 2—Notwithstanding anything contained in Note 1, interruption in the services of 
employees of the erstwhile Civil Supplies Department who we:.e retrenci-ed on or after the 
1st September, 1954 on the abolition of that Deparment and st7bsequenflv absorbed under 
the Provincial Government (in various Departments and offices) rrlay be condoned, if at the 
time of their retrenchment the persons concerned had already te!t- lered a continuous service 
of five years or more in the farmer Civil Supplies Depattment. 

Note 3—Condonation of inteiruption in service in between two spells of qualifying tem-
porary/officiating service in terms of rule 267A is permissible under this rule ifs uch service 
is rendered after 1st January, 1949. Temporary/officiating service for a period of less than 
5 years is non-qualifying service and if such service occurs in either spell condonation will 
not be permissible. 

305. (1) Upon any conditions which it may think fit to impose the autho-
rity competent to sanction the pension of an officer may condone a deficiency 
of three months in his qualifying service. 

(2) Government may similarly condone a deficiency not exceeding twelve 
months. 

(3) If an officer claiming superior service has also rendered non-superior 
service, Government under whom he is serving may condone a deficiency in 
his qualifying service for pension on the superior scale not exceeding one-half of 
his non-superior service, subject to a maximum of twelve months in all. 
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The following procedure should be adopted for condonation of deficiency in 
the qualifying service—

Condonation up to six months may be allowed where the official has served 
meritoriously. 

Condonation up to 12 months may be allowed where, in addition to the 
above condition, the official has—

(1) other non-qualifying service to his credit, or 

(ii) where the official has retired prematurely due to medical reasons 
or abolition of the post. 

No condonation will be allowed for the purpose of—

(a) earning higher pension than that ordinarily admissible after 25 
years of qualifying service. 

(b) Special additional pension. 

Official who retiree voluntarily will not be entitled to any condonation. 
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CHAPTER XX 

CONDITIONS OF GRANT OF PENSIONS 

SECTION I—CLASS1HCATION OF PENSIONS 

306. Pensions for "Superior Service" are divided into iour classes, the rule 
for which are prescribed in the following sections of this Chapter:—

(a) Compensation pensions (see Section II). 

(b) Invalid pensions (see Section III). 

(c) Superannuation pensions (see Section IV). 

(d) Retiring pensions (see Section V). 

307. [Omitted]. 

SECTION II—COMPENSATION PENSION. 

308. If an officer is selected for discharge owing to the abolition of a 
permanent post, he shall unless he is appointed to another post the conditions 
of which are deemed by authority competent to discharge him to be at least 
equal to those of his own, have the option—

(a) of taking any compensation pension or gratuity to which he may be 
entitled for the service he has already rendered, or 

(b) of accepting another appointment or transfer to another establishment 
even on a lower pay, if offered, and continuing to count his previous 
service for pension. 

309. The selection of the officer to be discharged upon the reduction of 
an establishment should prima facie be so made that the least charge for 
Compensation pension will be incurred. 

310. The discharge of one officer to make room for another better qualified 
is not the abolition of an appointment within the meaning of rule 308; the 
abolition must produce a real saving to Government. Particulars of the saving 
effected should be fully set forth in every application for Compensation pension. 
The saving should always exceed the cost of the pension; otherwise it may 
perhaps be better to postpone the reduction of establishment or abolition of 
appointment 

Note— A reduced compensation pension may be granted in cases in which the savings 
effected by the reorganisation of an establishment are insutricient to meet the full pension 
admissible under rules. 

N.B.—The saving referred to in rule 310 should be calculated with reference 
to the emoluments actually drawn at the time of the abolition of the post. 

Restridi'ons. 

311. A Deputy Collector, Munsiff, or similar officer who belongs to the 
public service apart from his particular local appointments cannot obtain a 
compensation pension on the abolition of a partioalar appointment. 
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euz, Ne, pension is admissible to ,..ua officer for ihe to f an appointeleer 
on discharge after the eompletion of a specified tera at sO 

313. No pension may be awarded for the loss of a ,pieciat pay or compel.] - 
satoty allowance. 

314. School masters or other officers who, in addition to their other 
duties, are employed in any capacity in the Postal Department, are not entitled 
to compensation pension on being relieved of such duties. 

315. If it is necessary to discharge an officer in consequence of a change 
in the nature isf the duties of his ffice. the case should be referred to Govern-
ment, who will deal with it in eceordence with the rules laid down in this 
section as to notice of discharge and compensation pension or gratuity. 

316. If, of two appointments held by one officer, only one is abolished 
and it is desired to give him an immediate pension in respect of the abolished 
post, the case should be specially referred for the orders of Government to 
abolish the appointment. 

317. Reasonable notice should be given to an officer in permanent employ 
before his services are dispensed with on the abolition of his office. If, in 
any case, notice of at least three months is not given, and the officer has 
not been provided with other employment on the date on which his services 
are dispensed with, then with the sanction of the authority competent to dis-
pense with the officers services, a gratuity not exceeding his emoluments for 
the period by which the notice actually given to him falls short of three months, 
may be paid to him, in addition to the pension to which he may be entitled 
under rules 351 to 360 but the pension shall not be payable for the period 
in respect of which he received a gratuity in lieu of notice. 

(1) The gratuity prescribed in this rule ts not granted as compensation for 
loss of employment but only in lieu of notice of discharge, with a view to 
mitigate the hardship caused to an officer by the sudden loss of employment. 
When therefore, an officer discharged without notice is provided with some 
other employment on the date on which his services are dispensed with, whether 
that employment be in qualifying or non-qualifying service, he is not entitled 
to any gratuity. 

(2) Unless it contains an express state ment to the contrary, an order for 
the abolition of an office or appointment shall not be brought into operation 
tilt the expiry of three months after notice has been given to the officer whose 
services are to be dispensed with on such abolition. The immediate head of 
the office or the department will be held responsible that there is no unnecessary 
delay in giving such notice. In the case of an officer on leave, the order 
shall not be brought into operation until the leave expires. 

N.B—Emoluments in this rule means the emoluments or leave allowances 
(or partly the one partly the other) which the officer would be receiving during 
the period in question had the notice not bee given him. 

Example— An officer on leave un to 3rd July. 1892, served with a notice of discharge 
on the 9th May. 1892, should be allowed leave allowance up to 3rd July, and thereafter 
full pay up to 8th August. 

Note I —A permanent servant of Government who is served with the notice of discharg 
shall suffer no reduction in his total emoluments for three months counting from the date 
of notice. 
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Note 2—The gratuity paid in lieu of notice on aboiititol apps.intrix7nt 3h.oule. be 
charged to the particular department to which the a the ;.illlutiltIneet was cieeted
qefore its abolition. 

Note 3—When an officer is hansfe.rred uovernine,, t service to a Ann-
pensionable establishment, he cannot be granteq any pension r>r gratuity admissible to hint 
for the qualifying portion ot his service until e actually 1:,;iires front the non-pensionable 
establishment to which he belongs. 

Note 4--If an officer is transferred to a non-qualifying appointment in the interest of the 
public service and under orders of a competent authority, he is entitled to compensation 
pension if discharged on abolition of that non-qualifying appointment. 

318. Whenever it is found necessary to determine - the servic::: of an cacer 
serving under a contract within the period of his agreernec:., a specific intimation 
of the determination of the agreement and of 1.11. ies..rids on which it has been 
determined shall be furnished to the °Meer at w:iting. 

319. Rules 384 and 385, requiring the refund of a Compensation gratuity 
on re-employment, apply  to a giatuity awarded under rule 317, if the officer 
is permanently re-erap:oyed within three months from the date of notice. But 
the officer need not kefuad that proportion of his gratuity under this rule 
which the interval of his non-employment bears to the whole priod for which 
the gratuity is given. If the officer is re-employed only temporarily, he need 
refund no part of his gratuity; but if such temporary employment is foreseen, 
the gratuity should be proportionately reduced._ 

Acceptance of new Appointment. 

320. If an officer who is entitled to compensation pension accepts instead 
another appointment in the public service, and subsequently becomes again 
entitled to receive a pension of any class, the amount of such pension shall 
not be less than he could have claimed if he had not accepted the appointment. 

SECTION HI--INVALID PENSION 

321. An invalid pension is awarded, on his retirement from the public 
service to an officer who by bodily or mortal infirmity is permanently incapaci-
tated for the public service, or for the particular branch of it to which he 
belongs. 

Rules regarding Medical Certificates. 

322. If an officer ,applying for invalid pension is sixty years old or 
upwards, no certificate by a Medical officer is necessary; it suffices for the 
head of the office to certify to the incapacity of the applicant. Otherwise 
incapacity for service must be established by a medical certificate attested as 
follows:—

(a) If the officer submitting it is on leave in England—by a Medical Board 
or Committee set up by the High Commissioner for Pakistan in the 
United Kingdom. 

(b) If he is serving at or near the capital town of a Province—by the 
Administrative Medical Officer of the Province, or by a Medical 
Committee over which the Administrative Medical 0f5cer should, 
when practicable, preside. 

(c) If he is an officer in Superior Service, and is serving in the interior 
of the country under such circumstances that, in the opinion of 
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the authority -,viiic.!! sanciions tne pension, he can be conveniently 
required to aoct.ea• rea Medici! Invaliding Committee—by such 
Committee 

(d) in other cases, the authority which sanctions the pension may either 
accept a certificate given by a single Commissioned Medical Officer 
or Medical Officer in charge of a civil station, or assemble a special 
Invaliding Committee at a convenient civil station. 

(e) 1.1 the pension applied for exceeds Rs. 100 a month, a certificate by 
a single Medical Officer should not be accepted as sufficient, if 
it is possible, without undue inconvenience, to assemble an Invaliding 
Committee or to cause the al.plicant to appear before the standing 
Medical Comiaee. 

(f) Except in the case of an officer on leave in England, no medical certi-
ficate of incapacity for service may be granted unless the applicant 
produces a letter to stIOVI that the head of his office or department 
is aware of his intention to i.ppear before the Medical Officer. The 
Medical Officer shall also be supplied by the head of the Office or 
department in which the applicant is employed, with a statement of 
what appears from official records to be the applicant's age. Where 
the applicant has a service boo±c, the age there recorded should be 
reported. 

(g) In the case of civilians in the various dam inistrative services and 
departments of the Army including the Military Accounts Department 
who, under an agreement, are liable for field service, incapacity-
for service must be established by a Military Medical Board the 
members of which will attest the Medical certificate. 

Note—If the invaliding certificate is given by foreigners it should be attested by a consular 
or other similar authority as bearing the signatures of qualified medical practitioners. 

323. (a) A succinct statement of the medical case and of the treatment 
adopted should, possible, be appended. 

(b) If the Examining Medical Officer, although unable to discover any 
specific disease in the officer, considers him incapacitated for further service by 
general debility while still under the age of fifty-five years, he should give detailed 
reasons for his opinion, and, if possible, a second medical .opinion should 
always in such a case be obtained. 

(c) In a case of this kind, special explanation will be expected from the 
head of the office or department of the grounds on which it is proposed to 
invalid the officer. 

324. A simple certificate that inefficiency is due to old age or natural 
decay from advancing years, is not sufficient in the case of an officer whose 
'recorded age is less than fifty-five years, but a Medical Officer is at liberty, 
when certifying that the officer is incapacitated for further service by general 
debility, to state his reasons for believing the age to be understated. 

Form of Medical Certificate in England. 

325. The form of the medical certificate given by the Medical Board or 
Committee set up by the High Commissioner for Pakistan, respecting an officer 
applying for pension in England is as follows:—

"We have carefully examined Mr 



CHAP. MC] 137 [RULES 326-328 

Taking into account all the facts of the case as well as his present condition, 
we consider that he is incapable of discharging the duties of his situation, and 
that such incapability is likely ti:k, be permanent. We, therefore, recommend that 
he be permitted to retire from the service of Government on the pension or 
gratuity which he may be eligible." 

326. If any doubt arises regarding the validity of a certificate by the Medical 
Board or Committee set up by the High Commissioner for Pakistan, the Audit 
Officer must not of his own motion reject the certificate as invalid, but must 
submit the matter for the decision of Government. 

Form of Medical Certificate in Pakistan. 

327. (a) The form of the certificate to be given respecting an officer 
applying for pension in Pakistan is as follows 

Certified that I (we) have carefully examined A.B., son of C.D., a 
in the  His age is by his own statement 
years, and by appearance about   years. I (we) consider A.B. 
to be completely and permanently incapacitated for further service of any kind 
(or in the Department to which he belongs) in consequence of 
 (here state disease or cause). His incapacity does not appear 
to me (us) to have been caused by irregular or intemperate habits. 

Note—If the incapacity is obviously the result of intemperance, substitute for the last sentence : 
"In my (out) opinion, his incapacity is the result of irregular or intemperate habits". 

(If the incapacity does not appear to be complete and permanent, the certificate should 
be modified accordingly and the following addition should be made) : I am (we are) of 
opinion that A.B. is fit for further service of a less laborious character than that which 
he has been doing (or may, after resting for months, be fit for further service 
of a less laborious character than that which he has been doing). 

(b) The object of the alternative certificate (of partial incapacity) is that an 
officer should, if possible, be employed even on lower pay, so that the expense 
of pensioning him may be avoided. If there be no means of employing him 
even on lower pay then he may be admitted to pension; but it should be 
considered whether, in view of his capacity for partially earning a living, it is 
necessary to grant to him the full pension admissible under rule. 

328. (a) In the case of civilians in the various administrative services and 
departments of the Pakistan. Army including the Military Accounts Department 
who, under an agreement, are liable for field service, and whose continuous 
and pensionable service is not more than 20 years, the medical certificate will 
take the following form if the officer is incapacitated from permanent physical 
unfitness to fulfil his field service obligation but is not completely incapacitated ' 
for ordinary service:—

Certified that I (we) have carefully examined A.B. son of C.D., a 
in the  His age is by his own statement 
years and by appearance about  years. I (we) consider A.B. 
to be incapacitated for further service in the  
in consequence of  (here state disease, etc..) which renders him 
permaruently unfit physically for field service. I am (we are) of opinion that 
A.B. is t for further service in any department or service of Government in 
• I% 
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which liability, for field service is not a condition of employment. His incapacity 
does not appear to me (us) to have been caused by irregular or intemperate 
habits. 

Note—If the incapacity is obviously the result of intemperance, the following will be 
substituted for the last sentence: "In my (our) opinion his incapacity is the result of 
irregular nr intemperate habit". 

(b) The above certificate does not give an officer any right of transfer to 
any other Government service or department; and an officcr invalided on a 
certificate in this form will receive either full pension admissible under rule 
or such smaller amount as may be decided by the authority empowered to 
sanction the pension. 

Special precautions in the Police. 

329. District Superintendents of Police should be on their guard 
endeavours to retire on Invalid pension by officers who are capable of 
longer. 

agaipst 
serving 

330. Medical Officers should confine themselves to recommending leave 
to such Policemen as are not likely to benefit by a further stay in hospital 
and should not certify that a policeman is incapacitated for further service 
unless they are officially requested to report upon his incapacity for further 
service. 

331. Medical Officers should be specially searching in their examination 
of the physical unfitness of every applicant for pension, and, whenever, the 
number of applicants for pensions is large the examination should, if possible 
be conducted by two Medical Officers. 

Restrictions. 

332. An officer discharged on other grounds has no claim under rule 321 
even although he can produce medical evidence of incapacity for service. 

333. If the incapacity is directly due to irregular or intemperate habits 
no pension' can be granted. If it has not been directly cause by such habits, 
but has been accelerated or aggravated by them, it will be for the authority 
by which the pension is grantable to decide what reduction should be made 
on this account. 

Applicant to be cascberged. 

334. An officer who has submitted under rule 322 a medical certificate 
of incapacity for further service, must not (except for special reasons to be 
reported to Government) be retained in active service pending a decision on 
his application for pens'on, nor can be obtain leave of absence. 

Without the special orders of the authority which has power to sanction 
the pension, service after the date of such medical certificate does not count 
for pension. 

335. The object of rule 334 is to discourage tentative applications; but a 
member of the Lower Subordinate Service who, in the opinion of the head 

;./ At Nolo conrir may be retained in employment till his 
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pension is sanctioned, provided that his place is not filled up till he retires 
and that his service counts only to the date of his medical certificate. 

336. Rule 334 refers only to the retention in active service of an officer 
who has furnished a medical certificate in support of an application for invalid 
pension or gratuity while in Pakistan. The retirement of an officer who is 
absent on leave other than privilege, leave, when such certificate is submitted 
may have effect from the termination of his leave, and the officer may continue 
to draw leave allowance to the end of his leave. 

Note—In the case of an officer invalided while absent on leave, the period intervening 
between the date of the medical certificate and the actual date of retirement (which must 
not go beyond the end of his leave) should count as leave. 

SECTION IV—SUPERANNUATION PENSION 

337. A Superannuation Pension is granted to an officer in superior service 
entitled or compelled, by rule, to retire at a particular age. 

338. An officer, who voluntarily retires or is compelled to retire and part 
of whose service has been in the Lower Subordinate Service is entitled to 
pension on the same conditions as if he had been invalided under rules 357 
and 358 and to the option allowed by rule 287. 

Procedure. 

.339. With a view to the issue of'necessary orders as to retention or other-
wise of officers, the Audit Officer should on or about the 1st of September 
in each year submit to the authorities concerned a list of those who will 
attain the age of 55, or complete the term for which extension 'has been 
allowed during the next official year. The Audit Officer should similarly 
submit to the authorities concerned on or about the 1st of September in each 
year a list of the members of clerical services who will attain the age of 60 
during the next official year, should Government or the Head of a Department 
so direct. 

Optional Retirement at Fifty-five. 

340. An officer in Superior Service who has attained the age of 55 years 
may, at his option retire on a Superannuation Pension. 

SECTION V—RETIRING PENSION 

341. A retiring pension is granted to an officer who is permitted to retire 
after completing qualifying 'Superior Service for thirty years or such less time 
as may for any special class of officers be prescribed. 

342. For officers appointed substantively to the service or appointments 
mentioned in rule 244 the rule for the grant of retiring pension is as follows:—

CO An officer is entitled, on his resignation being accepted, to a raring 
pension after completing qualifying service of not less than 25 years. 
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(2) A retiring pension is also granted to an officer who is required by 
Government to retire after completing twenty-five years qualifying 
service or more. 

Note— Government retains an absolute right to retire any officer after he has completed 
twenty-five years qualifying service without . giving any reasons, and no claim to special 
compensation on this account will be entertained. This right will not be exercised except 
when it is in the public interest to dispense with the further services of an officer. 

The Government servant concerned should ordinarily be asked to explain his position 
before retirement. 

343. (a) Any officer appointed or re-appointed after termination of his 
previous service 'on or after the 1st April 1941 may, on completing 25 years 
qualifying service, apply to be permitted to retire. If his resignation is accepted 
he will be entitled to a retiring pension under rule 351 (c). 

(b)(i) Government may without giving any reasons and without the payment 
of any compensation retire any officer appointed or re-appointed after termina-
tion of his previous service, on or after the 1st April 1941 after such officer has 
completed 25 years of qualifying service; 

(ii) An officer compulsorily retired as provided for in sub-clause(i) is entitled 
to a retiring pension under rule 351(b). 

Combined Appointments. 

344. An officer bolding two or more separate appointments may not save 
with the express sanction of Government in the Services and General Adminis-
tration Department resign one or more of such appointments on a pension, 
without retiring from the public service altogether. There is no objection to 
his being relieved from one or more of such appointments at any time, without 
being compelled to leave the service altogether; but in such case, any pension 
admissible to him for service in the office or offices from which he is relieved, 
will be deferred until he finally retires. 

Note—The rule that an officer holding two appointments may not retire on pension from 
one only is based upon the principle that superannuation pension should not -be given to 
officers who are sufficiently efficient for the discharge of their duties, and that any arrange-
ment which encourages officers to seek superannuation while they are or can make them-
selves, efficient cases unnecessary expense to Government. 
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CHAPTER XXI 

AMOUNT OF PENSIONS 

SECTION I—GENERAL RULES 

[The Rules in this Chapter are to be read as superseded by the New Pension 
Rules, 1966, to the extent of those rules.] 

345. The a mount of pension that may be granted is determined by length 
of service as set forth in rules 351 to 361. Fractions of a year are not taken 
into account in the calculation of any pension admissible to an office under 
these rules. 

346. Pension fixed in rupees should be calculated to the nearest live paisa. 

Currency. 

347. A pension is fixed in rupees, and not in sterling money, even though 
it is to be paid in England. 

Award of full pension. 

348. (a) The full pension admissible under the rules is not to be given as a 
matter of course, or unless the service rendered has been really approved. 

(b) If the service has not been thoroughly satisfactory, the authority sanction-
ing the pension should made such reduction in the amount as it thinks proper. 

Limitations. 

349. An officer entitled to pension may not take a gratuity instead of pen-
sion. 

350. In the case of an officer who has any service under the Imperial 
(British) Government pension from Pakistan Revenues should not be fixed until 
it has been ascertained whether any pension is payable from Imperial funds in 
respect of the service under the British Government. 

351. The amount of a pension is regulated as follows:—

(a) After a service of less than ten years, a gratuity not exceeding (except 
in special cases, and under the orders of Government, up to a maxi-
mum of 12 month's emoluments) one month's emoluments for 
each completed year of service. If the emoluments of the officer 
have been reduced during the last three years of his service, other-
wise than as a penalty, average emoluments may, at the discretion of 
the authority which has power to sanction the gratuity, be substituted 
for emoluments. 
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(b) After a service of not less than ten years a pension not exceeding the 
following a mounts :-

Completed years Scale of Pension. 
of service. 

Maximum limit of pension. 

Rs. Rs. 

10 . . 10 Sixtieths of avers- 
age emoluments. 

2,000 a year. or 1663 a month. 

11 . . 11 Ditto 2,200 17 1833 „ 

12 .. 12 Ditto 2,400 1.1. 200 f 9 

13 . . 13 Ditto 2.600 - 2163 

14 • . 14 Ditto 2,800 - 2333 - 

15 .. 15 Ditto 3,000 - 250 

16 • . 16 Ditto 2.200 - 2661 - 

17 • • 17 Ditto 3.400 ... 2831 ... 

18 • • 18 Ditto 3,600 - 300 - 

19 . • 19 Ditto 3,800 .. 3163 rZ1 

20 • • 20 Ditto 4,000 ... 33I3 VP 

21 • • 21 Ditto 4,200 ft 350 „ 

22 -. 22 Ditto 40,400 f 9 3663 t I,

23 . • 23 Ditto 4,600 f* 3833- ff 

24 24 Ditto 4,800 f V 400 II 

25 and above 30 Ditto 5,000 SP 416 ,, 

Note- F,pr the precis meaning of average emoluments, see clauses (4) and 
(20) of rule 5. 
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(e) Le amount of pension of an officer who retires under clause (a) of 
rule 343 will be regulated as taluvis:—

Completed years of service. Scale of pension. 

25 .• — .. 25/60 of average emoluments subject to a 
maximum of 5,000 per annum. 

26 . • • • • 26/60 Ditto. 

27 .. • • .• 27/60 Ditto. 

28 .. . • • • 28/60 Ditto. 

29 • . .• .. 29/60 Ditto. 

30 • • • • • • 30/60 Ditto. 

352. For officers mentioned-in rule 244, the amount of pensionis regulated 
as fu — 

(a) For retring pensions—

Up to 24 years of service,—as in rule 351; thereafter,—

Completed years Scale of pension Maximum limit of pension. 
of service. 

r-. 
Rs. Rs. 

25 . • 25 sixtierls of average 5,000 a year or 416} a month. 
emoluments. 

26 26 Ditto 5,200 IP 4331 IP 

27 27 Ditto 5,400 •• 450 •• 

28 28 Ditto 5,600 PP 466f •P 

29 29 Ditto 5,800 PP 483} P. 

30 and above 30 Ditto 6,000 PP 500 ,1 
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• (b) For the other pension—

Up to 25 years of completed service,—as in rule 351; tllereafter—

Completed years Scale of pension. 
of Servece. r  -

Rs. 

Maximum limit of pension. 

Rs. 

26 30 sixtietF•s of average 5,200 a year, or 433i a month. 
emoluments. 

27 30 Ditto 5,400 , 450, 22 

28 30 Ditto 5,600 12 466f 23 

29 30 Ditto 5,800 )3 483i PP 

30 and above 30 Ditto 6,000 22 500 $2 

This rule will not apply to any officer who did not hold a lien on a per-
manent pensionable post on 31st March, 1941, or who is re-appointed thereafter 
after termination of his previous service. 

353. Officers holding any of the appointments enumerated below and belong-
ing to what was formerly termed the Uncovenanted Service, may be allowed by 
Government an additional pension of Rs. 1,000 a year provided thit they have 
rendered not less than three years of effective SerV.Ce in such appointment, and 
provided also that in. each case during such service the officer nas shown such 
special energy and efficiency as may be can&dered deserving of the concession. 
In the case of officers entering Government service after the 31st December, 1909 
the grant of the additional pension is subject to the further condition that they 
must, in the event of voluntary retirement, have completed twenty-eight years 
of qualifying service. The same rule applies to officers of the Forest Depart-
ment who entered Government service on or before the 31st December, 1909 
(including those who were appointed on probation on or before that date),wito 
the exception of those who have, at the time of their retirement, rendered three 
years' active service on not less than the maximum pay of a Conservator. Vo-
luntary retirement for the purpose of this rule should be taken as retirement 
under rule 341. 

Registration Department—Inspector General. 

Jail Department—Inspector-General of Prisons. 

Education Department—Directors of Public Instruction. 

Forest Department—Conservators. 

General Administration—Commissioners of Divisions. 

Criminal Intelligence Department—Deputy Director of Criminal Intelligence. 
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[N.B—See special addition to the form of certificate in E.P.S.R. Form No.2 
(Pension)]. 

Note—(a) An officer who holds al-M0fong appointment su ely co,Ints as effective 
service all active service, whether in thr106intrnent, or in an ap lent of corresnonding 
rank and responsibility in foreign service, or on deputation, on special duty or in a tempo-
ary appointment or while officiating in another permanent post. He also counts periods of 
privilege leave taken by him during such service, but periods of leave other than privilege 
leave do not count. 

(b) All officiating and temporary service in a qualifying appointment falling within any of 
the classes mentioned in sub-para (a) inciading periods of such service passed on privilege 
Leave, counts as effective service. 

354. The grant of special additional pensions to officers specified in rule 244 
is regulated as follows—

(1) The special additional pension admissible under this rule is not to be 
given as a matter of course but only where the service rendered is approved 
as satisfying the standard of work and conduct required in the special condi-
tions of the post or duty hereinafter mentioned. 

(2) Officers who have held posts listed in the Schedule to this rule may be 
granted an additional pension (a) at the rate of Rs. 300 for each completed 
year of effective service in any post included in the lower grade, and (b) at ti e 
rate of Rs. 500 for each completed year of effective service in any post inclu-
ded in the upper grade, up to a max mum of Rs. 1,500 per annum for service 
in lower grade appointments and Rs.2,560 per annum for service in lower and 
upper grade appointments combined or in upper grade appointments akne: 
Provided that in the case of an officer who has earned an additional pension 
by service in appointments in both the upper and lower grades, service for any 
broken period of a year in the upper grade may count as service in the lower 
grade if his pension would be thereby increased 

(3) An officer who has held a temporary post which has been declared by 
the 'authority competent to create the post as carrying similar duties and res-
ponsibilities and which carries the same rate of pay as a post listed in the 
Sc. edule, may be granted an additional pension in respect of that post at the 
rate and subject to the conditions prescribed in clause (;) of tLis rule. 

(4) F or the purpose of clauses (:) and (3) of this rule "effective service" 
includes, besides periods of duty in a post mentioned in the said clauses,—

(I) duty performed—

(a) in a post of corresponding rank and responsibility in foreign 
service, or 

(b) on transfer to special duty, or 

(c) in a temporary post, or 

(d) in a permanent post in an officiating capacity, 

to which an officer is transferred or appointed whilst holding the 
post mentioned in clause (2) or (3), if, in ti e case of an officer 
who held a post mentioned in clause (2) in an officiating capacity, 
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or of an officer who held a post mentioned in clause (3). Govern-
ment certiaties that le w-old if I e had not been o transfericd or 
appointed, have continued to officiate in or hold tl e post coaceined 

(10 Privilege leave or leave under the Fundamental Rules or the 
Revised Leave Rules corresponding to privilege leave for 
the purpose of calculating service for pension taken by the 
officer during his service in a post mentioned in clause (2) 
and (3) of during the period of duty covered by sub-clause 
(I) of this clause, if in the case of an officer who has held 
a post mentioned in clause (4 in an officiating capacity, 
or who has held a post mentioned in clause f,3) Government 
certifies that he would, if he had not proceeded on leave, 
have continued to officiate in the post mentioned in clause 
(2) or have held a post mentioned in clause (3). 

For the purpose of this sub-clause privilege leave or leave under the Funda-
mental Rules or tl e Revised Leave Rules coriesponding to privilege leave, 
taken by an officer immediately on vacating any of the posts mentioned in 
clause (z) of rule 22 during which he is left witl.out a lien on any permanent 
post, shall be regarded as leave taken during his service in such a post. 

(5) An officer of pensionable status who has held a post in foreign service 
with a State-owned Railway worked by a Company, which is certified by 
Government to correspond in rank and responsibility with a State Railway 
post listed in the Schedule may be granted an additional pension in respect of 
that post at ti e rates and subject to the conditions prescriled in ch1ause(2) of 
this rule, provided ti at for ti e purposes of this clause "effective service" means 
duty (including privilege leave or leave under t1 e Fundamental Rules or the 
Revised Leave Rules corresponding to privilege leave for the purpose of cal-
culating service for pension) in a foreign service post. 

(6) An officer who has received under rule 100, officiating promotion to one 
of the posts listed in the Schedule, or in whose case Government certifies that 
he would have received such promotion had he not been on special duty or 
held a temporary post, may be granted an additional pension at ti e rates and 
subject to the conditions prescribed in clause (2), as U ough he had held dur-
ing the period for which he officiated or would have officiated, a post listed in 
the Schedule. 

For the purpose of this clause the period of officiating promotion includes 
any privilege leave or leave under the Fundamental Rules or the Revised Leave 
Rules corresponding to privilege leave for tie purpose of calculating service for 
pension taken during the period, if Government certifies ti at had the officer not 
been on leave, he would have continued in the same capacity. 

(7) In the case of officers entering Government service after the 31st Decem-
ber, 1909, the grant of the additional pension is subject to the condition that 
they must in the event of voluntary retirement have completed 28 years of 
qualifying service. Voluntary retirement for the purpose of this rule should be 
taken as reitrement under rules 340 and 342. 
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Schedule of Appointments carrying additional pensions. 

UPPER GRADE. 

Director of Public Instruction. 

Vice-Chancellors of Universities (if in pensionable service). 

All officers (other than Military Officers and members of the Civil Service 
of Pakistan) holding C.S.P. posts of the rank of, or higher in ranka 
than that of, ? Commissione of a Division or a District and Sessions 
Judge in thc selection grade. 

Inspector-General of Police. 

Chief Conservator ot Forests. 

Chief Engineers, Department of Words, Housing and Settlement. 

Chief Engineer, Public Health Engineeing. 

Officers ot the East Pakistan Civil Services holding the post of Resident of 
the 1st class or of the 2nd class in the Political Department of the 
Government of Pakistan. 

B— LOWER GRADE. 

Officers of the Animal Husbandry Department holding appointments, the 
minimum substantive pay of which is not less than Rs. 1,250 a mon-

th, exclusive of oversee; pay. 
Deputy Inspector-General of Police. 

Members of the Higher Agricultural Service, when appointed as Director of 
Agriculture. 

All officers (other than Military officers and mebmbers of Civil Service of 
Pakistan) holding Sup nror Civil Service of Pakistan post lower in 
rank than that of a Commissioner of a Division or a District and 
Sessions Judge in the selection grade. 

Inspector-General o: Registration. 

Conservator of Forests. 

Superintending Engineers, Communications, Buildings and Irrigation Depart-
ment. 

Officers of the East Pakistan Civil Services holding supperior posts in the 
cadre of the Poliical Department of the Government of Pakistan 
lower in rank than that of Resident, 2nd class. 

Deputy Supaiintendent and Remembrancer of Legal Affairs. 

Any pensionable appointment in a Department other than those to which the. 
appointmuits included in this Schedule appertLin, tilt minimum pay of which, 
excluding overseas pay, is not less than Rs. 1,250 a month, or,. if no overseas) 
ply is atach.ed to it, Rs.1,500 a month. An office, holding an appointment 
carrying overseas pay who is not himself entitled to overseas pay is, neverthe-
less, qualified under this entry. 

Nate —Government may include in Schedule B gay pensionable appointment which fulfils 
the conditions regarding minimum substantive pay contained in the last entry. 
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355. Special additional pensions may be granted by Government to military 
officers on the supernumerary list who have rendered approved service in certain. 
high civil posts, on the following conditions:—

(1) Additional pensions may be granted at the following rates: —

(1) At the rate of £66 13s. 4d it year, for each completed year 
not exceeding three,of eff•ctive service in any civil post or posts 
carrying pay not less than Rs.4,000 a month; 

(ii) At the ate of £33 6s. 8d. for each year; not exceeding three, of 
eff:ctivo service in any civil post or posts carrying pay not less 
than Rs.3,000 a month: 

Provided that the additional pension admissible under this rule shall not 
exceed £200 and that the total pension of an office in receipt of 
pension under this rule shall not esitcmd £1,00C, or, it the additional 
pensior• be wholly a. the lower rate, £900. 

(2) In the ease of an officer serving it a qualifying post carrying progressive 
or time-scale pay with a maximum ot Rs 3,000, or, Rs.4,000 that 
portion only of his service during which he has drawr the maximum 
pay of the post shall qualify for additional pension at the lower or 
higher rate, respectively. 

(3) Service in a post qualifying for the. higher rate of additional pension 
may count for the lower rate, provided that no period of senice shall 
count for both lower and higher rate of pension. 

(4) For the purpose of clause (I) of this rule the expression effective 
service' includes, besides periods of duty in a post referred to in that 
clause, 

(i) duty performed--

(a) in a post of corresponding rank and responsibility., in foreign 
service, of 

(b) on transfer to special duty, or 

(c) in temporary post, or 

(d) in a permanent post in an officiating capacity, to which an officer 
is transferred or appointed while holding the post mentioned in 
clause (I). 

if, in the case of an officer who held the post _mentioned in 
clause (1) in an officiating capacity, Government certifies that he 
would, if he had not been so transferred or appointed, haev 
continued to officiate in that post. 
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(ii) privilege leave or leave under the Fundamental or Revised Leave 
Rules corresponding to privilege leave for the purpose of calcula-
ting service for pension taken by the offiper during his service in 
the post mentioliad- in clausre (I) or dlitiiii the period of duty 
covered by sub-clause (0 of this clause, if, in the case of an 
officer w:io has held the post mentioned clause (I) in an 
officiating capacity, Government certifies that he would, if he 
had not proceeded on leave, have continued to officiate in that 
post. 

(5) An officer w:io has received under rule 100, officiating promotion to a 
post covered_by]clause(/) of this rule or in w_.ose case Government 
certifies that be would have received suc_l promotion had he not been 
on special duty or bolding a temporary post, may be allowed by 
Government an additional pension at the rates and subject to the 
condition prescribed in clauses (I), (2) and (3) of this rule, as thous) 
be had held, during the period for w_iich be officiated or would have 
officiated, a post covered by clause . 

Note—For the purpose of this clause the period of officiating promotion includes any pri-
vilege leave or leave under the Fundamental or Revised Leave Rules corros,anding, t) privi-
lege leave for the purose of calculating service for pension, taken during the period, but no 
other leave if Government certifies that had the officer not been on leave, he would have 
continued in the same capacity. _ 

SECTION III —*AMOUNT OF PENSION FOR LOWER SUBORDINATE 
SERVICE. 

356. 

357. 

358. 

359. 

360. 

361. 

[Omittedi 

*Members of the Lower Subordinate Services are to be governed by the same rules rela-
ting to pension, gratuity and retirement as are applicable to the Government Servants in 
Superior service to whom rule 343 apply. The minimum age of commencement of qualifying 
service for them shall, however, continue to be 16 years. 

Vide G.O. No. 3569(95)-F., dated 12th June, 1954. 

SECTION IV—ALLOWANCES WHICH DO NOT COUNT TOWARDS 
PENSION. 

362. An Officer cannot count tLe following allowances: 
(1) Local allowances; 
(2) House-rent allowance, or estimated value of free quarters; 

(3) Tour and other allowances (to officers wLo accompany any Govern-
ment); 

(4) Compensation for dearness of provisions. 
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Net emoluments taken. 

NB. Any part of an officer's pay or emoluments, which i specially ;ntendcd 
to provide for expenses incidental to his duty, must be excluded. 

The following are examples of the operation of this ruler 

(1) When an officer's pay is intended partly to cover the expense of his 
providing or keeping a house, his pay must be taken only at what it 
would be if it was not itended to cover such expense. When a 
water-carrier's pay includes provisions for a bullock his pay must be 
taken at what it would be if he were not required to keep a bullock. 

(2) When a consolidated pay specially includes tentage, travelling allowance, 
or house allowance, these must be deducted. 

(3) When an officer's pay is fixed at two rates, a smaller rate during sta-
tionary duty and a higher rate during periods passed on tour or tra-
velling, the former rate alone should be the basis of the calculation. 

364. When service on temporary duty counts for persion under rule 271 
the pay of the peranent appointment held by the officer, and not twit drawn 
in respect of the temporarybduty, is taken into consideration in determining the 
amount of pension, unless the officer draws a special pay under rule 5(48). 

365. The preceding rule does not apply to an officer transferred on aboli-
tion of his appointment to special duty or to an officer who, when his 
appointment was abolished, was on special duty. In these cases the full allow-
ances are counted. 

Combination of Appohnnsents. 

166. If an officer has held more than one appointment, in respect of each 
of which, if he had held it separately and alone, pension would have been 
admissible to him, the pension admissible to him is the sum of the several pen-
sions which would have been admissible to him if he had held each office 
separately and alone. The consolidated pension thus admissible is subject to the 
limitations prescribed in rules 351 to 355. 

36.7. An OfilOCT is not entitled, for service in an office conjointly with ano-
ther-office, to any pension which would not bave been admissible to him if be 
had held the office separately and alone. 
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CHAPTER 301.II 

. SPECIAL R.I.JLFS FOR THE POLICE 

368. (Omitted.) 

11711micipal 

369. (a) If the Police of a town are wholly supported by, and under the 
control of a Municipality, the Government has no concern with their pensions. 

(b) But if the Government being interested in the efficiency of a Police 
Force, paid wholly or partly, by Municipality, or from Cantonment Funds, or 
from the General Revenues subsidised by a contribution from a Municipality, 
or from Cantonment . Funds, undertakes the organisation and control of the 
Force, as connected with and auxiliary to the Civil Constabulary, service in 
such a Force qaualifies, the contributions of Municipalities, or of Cantonment 
Funds towards the cost of the pensions of such Forces are, for the present 
undetermined. 

370. The Police Force in the Municipalities come under clause (b) of the 
preceding rule. 

371. 1 

372. 

373. 

374. 

375. } (Omitted.) 

376. 

377. 

378. 

379. 
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CHAPTER XXIII 

RE-EMPLOYMENT OF PENSIONERS 

SSCTION I—GENERAL 

380. No officer, civil or military, may retire with the view of being re-
employed, and drawing pension in addition to pay, whetter in the general 
service or in the service of any local Fund. 

381. When a person who was formerly in the civil or military employment 
of any Government in Pakistan obtains re-employment, whether temoporarily 
or permanently, in Government service or in the service of a Local Fund, it 
shall be incumbent on him declare to the appointing: authority the amount of 
any gratuity, bonus or pension granted to him in respect of the previous 
employment. Toe authority re-appointing l him shall specifically state in the 
order of re-appointment whether any deduction is to be made from pension 
or salary as required by the rules of this chapter and' shall communicate a 
copy of the order to the Audit Officer. 

Note—The principle f this article applies in the case of continued employment on retire-
ment from Government service. The amount of the pension to be declared is that sanctioned 
originally, Le., it shall be incli.sive of any amount that may have been commuted (vide 
rule; 394 and 395). 

382. The attention of every officer who is re-employed should be specially 
called to tLe provisions of this chapter by the authority re-employing I.im, 
and, henever he becomes aware of such an appointment, by the Audit Officer 
but the failure of such authority to do this will not be admitted as a ground 
for condoning any breach of the rules contained in his chapter. 

sr 
383. Notwithstanding anything contained in the rules in this chapter a 

wound or other extraordinary pension sancioned under Chapter XXIV and a 
wound or injury or disability pension or a disability addition to pension 
awarded under the military rules shall continue to be drawn by a retired 
Government serant, civil or military, during...re-employment or continued em-
ployment, and shall be subject only to the conditions of its award. The amount 
of such pension or addition to pension shall not be taken into account when 
fixing the pay during:re-employment or continued _employment. 

Note—Where the military pension is consolidated and service and disability elements AM 
not explicitly differentiated, the total pension may be split up in the following manner; 
The service portion of tbe pension will be represented by the service pension earned or, 
If no service pension ha.s been earned, by the proportionate swim pension calculated with 
reference to the minimum ordinary Pension admissible for the rank and the actual lenght 
of service redered. In calculating this service element, an amount • of SO paisa and over 
shall be taken as a whole rupee, amounts of less than 50 palm being ignored. The dis-
ability portion of the pension will be the balance. 

SECTION II-- CIVIL PENSIONERS 

Re-employment after compensation gratuity. 

384. An officer who has obtained a compensation gratuity, if re-employed 
in qualifyineservice, may either retain his gratuity, in which case his iforMer 
service will not count for future pension, or refund it and count his former 
SerViCe. 
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385. The intention to refund must be stated immediately on re-employ-
ment but the refund may be Ma,de by monthly iestalments of not less than 
one-third of the officer's salaie nd also not less ak&zii - the whole gratuity 
divided by the number of months which have elapsed since the end of the 
service for which the gratuity was given. The right to count previous service 
does not revive till the whole amount is refunded. 

Note—The equity of this rule is based upon the consideration that so long as the refund 
of the gratuity is postponed, the officer aviods the risks and the State loses to possibility 
of the gratuity lapsing absolutely to the public treasury by the death or dismissal of the 
officer. A subsequent refund of a gartuity, even with compound interest, does not compen-
late the State for the loss or this possiblity meanwhile. 

386. (a) An officer who has obtained a compensation pension if re-employed 
may retain his pension in addition to his pay, provided that if he is re-
employed in a post paid from genral revenues, the pension shall remain 
wholly or partly in abeyance if the sum of the pension and the initial pay 
on re-employment exceed his substantive pay at the time of his discharge, 
that is, an officer can draw so much of pension only as will make his initial 
pay plus pension equal to his substantive pay at the time of his discharge. 
Once the amount of the pension has been fixed in conformity with the above 
condition the officer shall be entitled to receive the benefits of increments in 
in his new scale or promotion to another scale or post without a further 
corresponding reduction in pension, nor shall the amount of pension so fixed 
be varied during leave. In the case, however, of a pensioner re employed in 
either a permanent or a temporary appointment, for bonafide temporary duty 
lasting for not more than a year, Government or, in cases where the 
pension does not exceed Rs. 25 a month, the officer who controls the esta-
blishment on which the pensioner is to be employed, may allow the pension 
to be drawn in whole or in part even though the sum total of pay and pen-
sion exceeeds his substantive pay at the time of his discharge. 

Note 1.—This -rule applies to the re-empoyment on all establ.shments paid from the General 
Revenue, whether paid by fixed salary or by fluctuating monthly allowances; but it does not 
apply to pensioners employed on work as coolies and paid daily hire. 

Note 2—In the case of re-employment under a Local Fund, no deduction is made from 
lompensation pension. 

Note 3—Government may permit an officer who has obtained a compensation pension 
and is afterwards re-employed in a permanent or temporary appointment duly sanctioned by 
ompetent authoriy, to draw his full pension in addition to the pay and allowances of the 

appointment, irrespective of the period of such re-employment. 

Noe 4—Government may delegate its power uder this rule to Heads of Departments 
in respect of pensioners whose re-employment they are authorised to order. 

Note 5 — The restrictions in this rule do not apply to ex-policemen whose pension does 
not exceed Rs. 25 a month or to one who was a member of the Lower Subordinate Service 
before retirement. 

(b) If his re-employment is in qualifying service,. he may either retain his 
p ension (subject to the proviso above stated), in which case his former service 
will not count for future pension, or cease to draw pay part of his pension 
count his previous service. Pension intermediately drawn need not be refunded. 

Note—An Officer counts his previous service under clause (b) if on re-employment his 
pension remains— wholly in abeyance under the proviso to clause (a). 

387. In the case of a section 'writer whose service has been allowed to 
qualify for pension under special orders of Government or of a press servant 
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(see rule 275) re employed, the substantive pay at the time of disci'. egc is 
taken at the average earnings --)f the last six months of employment 

388. if an ,•iflIccr does not, within three months from the date of Ws 
re-employment, exercise the option conceded by rule 386 of ceasing to draw 
pension and counting his former service, he may not there after do so without 
the permission of Government. 

After Invalid Pension. 

389. There is no bar to the re-employment of as officer who has reg,ained 
health after obtaining Invalid pension, or if an officer is invalided as being 
incapacitated for employment in a particular branch of the service, to his 
re-employment in some other branch of the ser% ice. The rules in such a case 
as to refunding gratiuity, drawing pension, and counting service, are the same 
as in the case of re-employment after compensation pension. 

After Superannuation or Retiring Pension. 

390. An officer who is in receipt of a superannuation or retiring pension 
shalt not be re-employed or continue to be employed in service paid from 
general revenues or from a local fund, except on public grounds. Sanction 
to re-employment or extension of the term of employment may be given as 
follows: 

(i) By Government when the pensioner served before retirement in a 
gazetted appointment. 

(ii) By any authority subordinat to fuovernment whom Government may 
delegate its powers under this rule in respect of pensioners re-
employed in establishment under the control of such authority. 

Note 1 —Government may declare that the restrictions contained in this rule shall not 
apply to any particular local fund or to local funds of any particular class in its territories 
or that they shall apply subject to such modifications as it may direct. 

Note 2—All Universities incorporated by law are "Local Funds" for the purpose of the 
above rule. 

391. The authority competent to fix the pay and allowances of the appoint-
ment in which the pensioner is employed shall determine whether his pension 
shall be held wholly or partly in abeyance. If the pension is drawn wholly 
or in part, such authority shall take the fact into account in fixnig the pay 
to be allowed to him; provided that (i) where Government has delegated its 
power under clause (ii) of rule 390 to the Head of a Department, the latter 
may not allow the pensioner to draw full pension in addition to the full pay 
of the post except when the re-employment or continued employment is for 
bonafide temporary duty lasting for not more than a year or the pension 
does not exceed Rs. 25 a month, and (ii) where Government has delegated 
its power to any other authority subordinate to itself, such authority may not 
allow the pensioner to draw in full 'a pension of more than Rs. 25 a month in 
addition to the full pay of the post. 
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Note I-- Where. the employment s in service paid Frani a Local Elund, the authority 
determining whether the penvon shall be wholly or partly held in abeyance shall be either—

(i) the authority administering tig: Local Fund, if somPowered by Government by 
1,1nIcial or genert.i orders in this behalf; or, 

(a) In any other case, Goverment or such other authority as] Govermen t may prescribe. 

Note. 2—The restrictions in this rule do not apply to ex-policetnan whose pension does 
not exceed Rs. 25 a month or to pensioners who before retirement held a post in the Lower 
Subordinate Service. 

Exceptions. 

392. The foregoing rules d o not apply to pensioners re-employed under 
the Court of Wards. 

393. A pensioner of any class may be employed as a Sub-Registrar under 
the law for the registration of documents remunerated by fees only. 

In case of commutation of pension. 

Tn. the case of a pensioner who is le-employed in Government service 
or in the erviele of a Local Fund and who commutes a portion of his pension 
after such re-employment, the amount of pension which the pensioner is entitled 
to draw under the rules in this section shall be the amount to which he would 
have been entitled had there been no commutation, less the amount commuted. 

395. In the case of a pensioner a portion of whose pension has been 
commuted before re-mployment, the original amount of the pension should be 
taken into consideration in fixing the total receipts during re-employment or 
continued employment and not merely the uncommuted pension. 

SECTION .III—MILITARY PENSIONERS 

396. Except where it is otherwise expressly povided , the rules in section II 
of this chapter do not apply to a military officer, departmental officer, war-
rant or non-commissioned officer or soldier who is takers into or allowed to 
continue in civil employ after he has been granted a pension under military 
rules. The claims of such an officer to salary in the Civil Department are 
governed by rule 397. His pension for service in the Civil Department will 
not be affected by his military pension. 

397. (a) When a person formerly in military service obtains employment 
in the civil department after having been granted a military pension, he shall 
continue to draw his military pnsion, but the authority competent to fix the 
pay and allowances of the post in which he is re-employed shall have, i n 
fixing his pay and allowances in the post in which he is re-employed, the 
power to take into account the ammount ofpension, including such portion of 
it as may have been commuted. 

(b) A military officer, departmental officer, warrant or non-commissioned 
officer or soldier who is granted a pension under military rules while he is i n 
civil employ, shall draw such pension while he is in civil employ, but the 
authority competent to fix the pay and allowances of the post in civil employ„ 
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may, with effect from the date from which the pension is granted, seduce such 
pay and allowances with reference to such officer or soldier by any amount 
not exceeding the amount of such pension. 

Note—If the military pension of a person does zet exceed Its. 3$ a math it shall not 
be taken into account is fixing his pay and allowances in the Civil De?artment, and where 
inch pay and allowanxs have been fixed after fakirt$ such Pension into amount, they shall 
be refixed with effect from lit February • 1942, as if the person is not in receipt of any 
military pension. 

398. The pens:on of the heir of a :Malady Officer or Non-Commissioned 
officer or sold ler, or the heir of a Mcd ical subordinate, will during employ-
ment in -tny Civil Department, merge in his salary. 

SECTION IV—PENSION FOR NEW SERVICE 

399. Except as provided. in rules 396 to 398 an officer who having been 
discharged with a pension, is subsequently re-employed, may not coma his new 
service for a separate pension. Pension (if any) is admiss.ble only for the new 
service comb ed with the old, the whole being counted as one service. 

400. If an officer %rm.) has obtained a Compensation or Invalid pension is 
re-employed in pensionable service and retains the pension (.see rule 386), the 
pension or r ity admissible for his subsequent service is subject to the 
following 'imitation, namely, that the gratuity or the capital value of the 
pension : iiall not be greater than the difference between the value of the 
pension that would be ad missible at the time of the officer's final retirement, 
if the two period s of service were combined, and the value of the pension 
alread y granted for the previous service. 

401. (a) If a grtuity received for the earlier service has not been refunded, 
gratuity or pension (as the case may be) may be allowed for the subsequent 
service, on condition that the amount of such gratuity or the present value 
of such pension plus the amount of the previous grantuity shall not exceed the 
amount of gratity of the present value of the pension that would have been 
admissible had the gratuity received for the earlier service been refunded. 

(b) If the amount of such: gratuity or the present value of such pension, 
plus the amount ofthe previous gratuity, exceed the amount of gratuity or the 
present value of the pension that would have been admissible if the gratuity 
received for the earlier service had been refund ed, the excess must be dis-
allowed. 

402. F or the purposes of rules 400 and 401, the capital or present value 
of a pension shall be calculated in accordance with the table prescribed under 
the "Civil Pensions (Commutation) Rules". 

SECTION V--COMMERCIAL EMPLOYMENT AFTER RETIREMENT 

402A. (a) If a pensioner to whom this Rule applies wishes to accept any 
commercial employment before the =piny of two years from the date of his 
retirement, he should obtain, the previous sanction of the Governor to such 
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acceptance. No pension shall be payable to a pensioner who accepts commer-
cial employment without such sanction, in respect of any period for which he 
is so employed or such long t Piitiod as the Govern,* may direct: 

Provided that ar Government servant permitted by the appropriate authority 
to take up a paiticular form of commercial employment during his leave pre-
paratory to retirement shall not be required to obtain subsequent permission 
for his continuance in such employment after retirement. 

(b) This Rule shall apply to every pensioner who enters service on or after 
16th April 1959 as a member of the following Provincial services:—

(1) East Pakistan Civil Service (Executive). 

(2) East Pakistan Police &Irk& 

(3) East Pakisan Civil Service (Judicial) 

(4) Senior Service of Engineers. 

(5) East Pakistan Engineering Service, 

(6) Higher Agriculture Service. 

(7) Higher Animal Husbandry Service. 

(8) Higher Fishery Service. 

(9) Senior Forest Service. 

(10) Senior Education Service. 

(11) East Pakistan Education Service. 

(12) East Pakistan Agriculture Service. 

(13) East Pakistan Animal Husbandry Service. 

(14) East Pakistan Forest Service. 

(15) East Pakistan Fishery Service. 

(16) East Pakistan Excise Service. 

(17) East Pakistan Medical Service (Upper), and 

(18) All posts in General Service. 

(c) In this Rule "Commercial employment" means employment in any 
capacity including that of an Agent under a company, firm or individual 
engaged in trading or in a commercial, industrial, agricultural, financial, or 
professional business, and includes also a directorship of such company and a 
partnership of such firm. 

SECTION VI—EMPLOYMENT UNDER A GOVERNMENT OUTSIDE 
PAKISTAN AFTER RETIREMENT 

402B. (a) If a pensioner to whom this Rule applies wishes to accept any 
employment under a Government outside Pakistan, he should obtain the previous 
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sanction of the Governer to Feett ac4eptailm ..t•Tv Vr.sion AiZ"t; PaYa0x 
a pensioner who accepts such employment without proper permission, in rollect 
of any period for which he is SO employed or such laag,::e period as thc 
Governor may direct: 

Provided that a Cloverrunent servant iz$(.;:lititted by the appropriate aotherity 
to take up a particular form of employment under a Crovernmont outside 
Pakistan during leave preparatory to retirement shall not be required to obtain 
subsequent permission for his continuance in such employment art .)r retirement. 

(b) This Rule shall apply to every ptalsionex ..via,r) enters sarvir,a eta or 
after 16th April 1959 as a member of the folic-wing Provincial Eervicc.v. 

(1) East Pakistan Civil Service (Executive). 

(2) East akistan Police Service. 

(3) Exit ;)akidan Civil Service (Pldicial). 

Service of Engineers, 

Pakistan Erkv.ncering 

Higher Agriculture Scrvi,x, 

(7) Higher Animal Husbandry Service. 

(8) Higher Fishery Service. 

(9) Senior Forest Service. 

(10) Senior Education Service. 

(11) East Pakistan Education Service. 

(17) East Pakistan Agriculture Service. 

(13) East Pakistan Animal Husbandry Service. 

(14) East Pakistan Forest Service. 

(15) East Pakistan Fishery Serice. 

(16) East Pakistan Excise Srvice. 

(17) East Pakistan Medical Service (Upper). 

(18) All posts in General Service. 

(e) For the purposes of this Rule "employment under a Government out-
side Pakistan" shall include employment under a local authority or corporation 
or any other institution or organisation which functions under the supervision 
or control of a Government outside Pakistan. 
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C i ER ,OUV 

WOUNI) AND 0141E11 EXTRAORDINaiiir PENSION 

SECT ION 1—GENERAL RULES 

403. (a) Subject to the provisions of rule 404, the rules in this chapter 
apply to all persons in civil employ (and to all persons employed in a civil 
capacity under the Army Department) whether their employment is permanent, 
temporary or casual and whether remunerated by fixed pay or by piece-work 
rates: 

Provided that, in the case of a person to whom the Workmen's Compen-
sation Act, 1923, applies,—

(1) an award shall be paid under the provisions of this chapter only if 
the authority competent to sanction it considers that the compensation 
payable under the Workmen's Compensation Act is, in the particular 
case, inadequate; and 

(2) the amount of an award paid to any such person shall not exceed, 
the difference between the amount otherwise admissible under these 
rules and the amount of compensation payable under the Workmen's 
Compensation Act. 

(b) In the case of persons remunerated by piece work rates pay for the 
purposes of this chapter means the average earnings of the last six months of 
service immediately preceding death or the receipt of injury. 

404. The rules in this chapter do not apply to—

(a) persons paid from the Defence Services Estimates (except Class II 
followers and religious teachers of Pakistan Units) who in the matter 
of service pensions or gratuities are governed by the rules in Pension 
Regulations for the Army in India and/or Pakistan. 

(b) non-combatant departmental and regimental civilian employees holding 
regular appointments and remunerated by pay or salary from .the 
Defence Services Estimates (inoluding those employed in the Military 
Accounts Department), in receipt of pay less than Rs-200 per mensem, 
if they were recruited before the 18th October, 1932. 

The claims of these men and of their dependants to wound and other 
extraordinary pensions an gratuities should be dealt with under Pension 
Regulations for the Army in India and/or Pakistan. 

405. Government do not bind themselves to grant a pension or gratuity 
in every case or, if they grant a pension to grant it for life. 

406. Every grant of pension under this chapter is subject to the provi-
sions of rule 246. 

407. In cases where considerable delay has occurred in applying for an 
extraordinary pension, the grant, if any, will take effect only from the date of the 
report by the Medical Board, or, in the case of a family pension, from such 
date 85 the sanctioning authority may decide. Otherwise the grant may be 
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made with effect from the date of wound, injury, or deaths; except that when it 
is made under Army Regulations, it has effect from the date therein prescribiA. 

408. When it is necessary to convert sterling pensions or gratuities aw 
under the rules in this chapter into rupees, or rupee pens:ons or E: 
into sterling, the conversion shall be effected at the rate of exchange ff..Nr 
conversion of ordinary civil pensions. 

409. Subject to the provisions of the "Civil Pensions (Commutation) Rules," 
the recipient of a pension warded under the rules in this chapter may be 
allowed to commute a portion of it. 

410. (a) If an officer is incapacitated for further civil service in consequence 
of a wound, injury or disability, in respect of which an extraordinary gratuity 
or pension is awarded to him under the provisions of this chapter, he will 
be eligible to receive, in addition to such extraordinary gratuity or pension, 
any ordinary civil pension or gratuity for which he may be eligible under the 
ordinary rules. 

(b) In the event of his total qualifying service for civil pension rendering 
him eligible for invalid gratuity only, as distinguished from pension he .may 
notwithstanding be granted at his option a pension calculated as follows in 
lieu of the gratuity:—

(i) If he is a member of the Civil Service of Pakistan, at the rate of £30 a 
year for each completed year of active service, including any period 
passed with a military force in the circumstances described in Tule 411. 

(ii) In other cases, at the rate of one sixtieth of his average emoluments 
for each completed year of service for pension, including any period 

passed with a military force in the circumstances described in rule 
411 

Note—For the purpose of calculating ordinary civil Pension or gratuity in the case of 
an officer who has been serving in a military capacity with a atilitary force (see rule 419), 
his "emoluments" during the period of such service shall be taken to be those which he 
would have drawn if he had remained in civil employ, the calrulation being made accoang 
to the "neat below" rule wheat applicable. 

SECTION II—WOUNDS, INJURIES, OR OTHER DISABILITIES SUSTAINED 
BY A CIVIL OFFICER WHILE SERVING WITH A MILITARY FORCE 

411. The rules in this section apply to officers serving in circumstances 
justifying their presence with a military force if the connection of the officer 
with the force can reasonably be held to be due wholly or in part to the 
fact that Inc was at the time a civil officer of Government. This may be 
assumed without question in the case of any officer called out for actual service 
as a member of the Pakistan Army Reserve of Officers or of the Auxiliary 
Force, Pakistan, or the Pakistan Territorial Force, or attached to a Pakistan 
Unit or to a force under the orders of Government or operating in a country 
contiguous to Pakistan. If in any other case doubt arises as to the applicability 
or otherwise of the rules in this section the decision will rest with Government 
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Governor .. 

A—CIVIL OFFICERS SERVING IN A CIVIL CAPACITY WITH A 
MILITARY FORCE 

WOUND, INJURY, OR A MILY PENSIONS OR GRATUITIES 

Civil officers on pay of Rs.350 a month or over. 

412. A civil officer in receipt of pay of Rs.350 a month or more, who 
may be serving in a civil capacity with a military. force, may be granted by 
Government, a wound or injury pension or gratuity, and the family of such 
an officer is eligible for family pensions and gratuities, at the rates and under 
the conditions state in Army Regulations, India, Volume I (1915 edition), 
the rank of the civil officer for this purpose being the military rank assigned, 
or assignable, to him under rule in the field or his relative military rank in 
the table below, whichever is more favoura.ble to the recipient: 

(a) Heads of Provinces—

Class of Officer. 

• • • • • • 

Relative Military Rank 

.. General. 

(b) Members of the Civil Service of Pakistan (except as above)—

Of more than 31 years' standing .. • • Major-General 

Of more than 23, but not more than 31 years' standing Colonel. 

Of more than 18, but not more than 23 years' standing Lieutenant-Colonel. 

Of more than 12, but not more than 18 years' standing Major. 

Of more than 5, but not more than 12 years' standing Captain. 

Of not more than 5 years' standing • • .. Lieutenant. 

(c) Other Civil Officers on pay of not less than Rs.350 a month—

Rs.2,500 and over 

R3.2,000 „ „ 

Monthly pay. 

.. 

but lass than Rs.2,500 • • 

Relative Military Rank. 

Major-General 

Colonel. 

Rs.1,500 „ PP PI PP 97 Rs.2 000 Lieutenant-Colonel. 

Rs. 900 

Rs. 700 „ 

DP 

PP 

PP 

PI 

PP 

PI 

PP,

PP 

Rs.1,500 

Rs. 900 

Major. 

Captain. 

Rs. 450 „ IP PP DP PP Rs. 700 Lieutenant. 

Rs. 350 „ PP VP PP PP Rs. 450 • Second Lieutenant. 
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413. A civil officer in receipt of pay of less than Rs.350, but not less 
than Rs.200 a month who may be serving in a civil capacity with a military 
force may be granted by Government a wound or injury pension or gratuity 
and the family of such an officer is eligible for lamily awards, under the 
conditions stated in Army Regulations, India, Volume I (1915 edition) in so far 
as they are applicable to Conductors and Sub-Conductors and at the rates 
specified below: 

(i) Wound Pension 

When pay is less than When pay is not less 
Rs.250. than Fts.250. 

Rs.800 (or £ 60) per Rs.940 (or £ 70) per 
annum. annum. 

(II) Injury Pension Rs.480 (or £ 36) per 
annum. 

WO Gratuity for a wound or injury Rs.800 (or £ 60) 
received in action. 

(tv) Family awards—

(a) Widows' Pension 

(b) Children's Allowance 

Rs.600 (or £ 45) par 
annum. 

Three months' pay 
subject to a mini-
mum of Rs.800 (or 
£ 60). 

. Not more than Rs.1,200 (or £90) and not 
less than Rs.600 (or £ 45) per annum. 

If motherless, not more than Rs.300 (or 
' I £221) and not less than As.167 (or 

£121) per annum for each child. 
i 

If not motherless, not more than Rs.156 1.
(or £12) and not less than Rs.83 (or 
£61) per annum for each child. 

Note 1—The above rates of family awards shall be granted under the eondidons laid 
down in Army Regulations, India, Volume I (1915 edition) for the grant of intermediate 
rates of those pensions and allowance only. 

Note 2—Pensions, gratuities and children's allowances under this rule shall be paid in 
Gelding if the person to whom payment is made is residing on the date of payment in 
a country where the rupee is not legal tender, and in rupees in all other cases. 

414 The family pension of widow will cease on re-marriage; but in the 
event of her again be coming a widow, her pension may be restored upon 
proof that she is in necessitious circumstances and otherwise deserving. The 
pension to children will be continued to boys up to the age of 18 years and 
to girls up to 21 or marriage, whichever may happen first. 

415. A civilofficer in receipt ofpay of Rs.200 a month or more, serving 
in a civil capacity with a military force, who is eventually invalided from 
his civil employment owing to disease attributable to, or aggravated by, such 
service, may be granted by Government, with effect from the date of in-
validing, a pension equal in amount to the disability addition to his service 
pension which would have been awarded to him had he been a Regular Officer 
or a Warrant Officer of the Army, pronounced PurmanundY unfit for military 
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service owing to disability attributable to, or aggravated by, such service. The 
rank for this purpose in the f3ase of officers on pay of not less than Rs.350 
a month shall be determined liediriding to the table of fhb relat.ve military rank 
in rules 412 and 413. 

If the officer is in receipt of pay of less than Rs.350 a month, the 
pension admissible under this rule shall be equal to the disablement addition 
which would have been awarded to a Warrant Officer wno has qualified by 
length of service for a retiring pension. 

416. In awarding gratuities, pensions or allowances to families Government 
shall have discretion to make such modifications in the mode of allotment or 
conditions of tenure prescribed in Army Regulations, India, Volume I (1915 
edition), as they may consider desirable with a view to adapting these to the 
legal or customary conditions applicable in the case of the families to be 
benefitted. 

OM officers on pay of less than 113.200 a month. 

417. A civil officer in receipt of pay of less than Rs.200 a month, who 
may be serving in a civil capacity with a military force, may be granted by 
Government a wound or injury pension or gratuity, and the family of such 
an officer, if he is killed on such service or dies of an illness or injury due 
to such service, may be granted a family pension, under the following rules: 

(0 Wound or Injury Pensfon—Higher—At the rate of one-third of pay 
subject, if the officer is wholly incapacitated from earning a living 
to a minimum of Rs.10 a month. 

Lower—At a rate not exceeding one-fifth of pay. 

(a) The higher rate of pension will only be granted if tne officer has sus-
tained, as a result of his service with military force, a wound or injuly occa-
sioning the loss of an eye or limb or of the use of a limb, or equivalent 
in its effects to the loss of a limb. 

(b) The percentage of pay to be awarded in the case of an officer eligible 
for pension on the lower scale will be decided by Government at their dis-
cretion, according to the severity of the injury. 

(c) No pension will be granted unless the wound or injury is reported by a 
medical board to be severe. 

(d) An officer may be recommended for a pension for each eye or limb 
of which he has lost tile use through his service with, the military force. 

(e) A pension may be granted permanently, or temporarily for a period 
not exceeding one year in the first instance. In the latter case, the question 
whether the pension shall be continued, and, if so, at what rate and for what 
further period, will be left for subsequent determination. 

• 00 Family Pensions—At the rate of one-half of the officer's pay. 

(a) For the purpose of awarding a family pension under this rule, the 
term "family" includes only wife, legitimate child, father or mother, dependent 
noon the deceased for support. 
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(b) The pension is allotted; 

(j) to the eldest surviving son, foe the support of the family; 

(7) failing a son, to the eldest widow, for the ‘Ime purpose; 

(3) failing both sons and widows, to the eldest surviving unmarried 
daughter for tin same purpose; 

(4) these failing, to the father, for the same purpose; 

(5) felling (I) to (1), to the mother, to: the same purposc. 

(e) The pension to a male is tenable as follows: 

(i) if the pensioner is under six years of age, till he is eighteen -years old; 

(2) if not under six but under fifty years, fee twelve years; and 

(3) if not under fifty years, for life. 

00 'The pension to a female is for life or until marriage; but on her suitable 
marriage, Government may at their discretion grant her five years' pension 
as a dowry. 

Note—A pension granted to a female infant who is a native of Asia shall, in the 
absence of special orders to the contrary, last until she leaves her own faintly to cohabit 
with her husband, or being married, attains the age of sixteen years, whichever event happens 
first. 

(e) In the awarding a family pension under this rule Government have 
discretion to make such modification in the mode of allotment or conditions 
of tenure set forth in clauses (b) to (d) as they may consider desirable with 
a view to adapting these to the legal or customery conditions applicable in 
the case of the family to be benefitted, or to providing against the improper 
application of the pension or its premature cessation.They have also power 
to award the pension to a dependent who does not strictly fall within the 
definition of "family". 

(f) Oa the cassation of the pension through death, marriage or other cause, 
Government have discretionary power to re-grant it, in whole or in part, to 
member of the family lower down in the scale prescribed in clause (b), who 
may have been dependent on it for support, and for such period as they may 
consider eesiarable, not exceeding that admissible under clause (e) or (d) for an 
original grant. 

418. Pension or -Gratuity in case of serious detriment to health— A civil 
officer of Government in receipt of. pay of less than Rs.200 a month, who, 
when serving in a civil capacity with a military force, sustains in consequence 
of that service serious detriment to his health not entitling him to a pension 
under rule 417, may be granted by Government a special pension or gratuity 
fixed by them at their discretion with reference to—

(a) the scale of wound and injury pensions and gratuities which would be 
applicable, under rule 417, in his case, 
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(b) the severity and probable permanence of the. disability, and 
(e) the extent to which the disability may be merely an aggravation of 

one previously existing. 

B— CIVIL OFFICERS SERVING IN A MILITARY CAPACITY %Ira} A 
MILITARY FORCE 

419. If a civil officer of Government who is a member of the Awciliary 
Force, Pakistan, or the Pakistan Territorial Force, is called out . on actual 
military service, or if a civil officer is otherwise serving in a military cacpacity 
with a military force in circumstances justifying his presence, he may elect, if 
wounded, injured or otherwise disabled as a direct result of such service, to 
be treated either under the conditions laid down in rules 412 to 418 for a 
civil officer who is serving in a civil capacity with a military force, or under 
the military regulations vverning his employment on military service. In the 
latter case, the award will be pvemed by his actual military rank. Tile election 
may be made at any time during the service or after it. 

Note—If a civil officer serving in a military capacity with a military force elects to he 
treated under the conditions laid down in rules 412 to 418, his pay, for the purpose of 
those rules shall be taken to be that which would have drawn if he had remained in civil' 
employ, the calculation being made according to the "next' below rule where applicable. 

420. The family of a civil officer who loses his life throug'i service in 
a military capacity with a military force will be treated according to the rules, 
civil or military, waich the officer may have elected for himself, or, if no 
such election has been made, the family will be given the benefit of the rate& 
most favograble to them. 

SECTION III—WOUNDS, INJURIES, OR OTHER DISABILITIES SUS-
TAINED OTHERWISE, THAN ON SERVICE WITH A MILITARY 
FORCE 

421. (1) The rules in this section provide for the grant of a pension or 
a gratuity to an officer who is injured, and to the family of such an officer 
who is killed or dies of injuries received, inthe execution of public duty in 
circumstances other than those specified in Section IL 

Note—Military personnel who receive wounds or injuries in the discharge of civil dude a 
and the families of those officers who die of such wounds or injuries have no claim to 
injury gratuities and pensions under mihtary rules and will be dealt with under the rules. 
in this section. 

(2) No gratuity or pension shall be sanctioned under this section except 
after the necessary medical report and the report of tne audit officer have 
been obtained provided that if tne officer lost rtis life in cicrumstances which. 
render it impossible to procure a medical report, reliable evidence of the 
actual occurrence of death may be accepted in lieu thereof. 

422. (a) When a claim for an extraordinary pension or gratuity under 
this section arises, the head ofthe department or of the office in vv.-lie.) the 
deceased or injured officer was employed will hold a formal inquiry, taking 
evidence as to—

(i) the circumstances in which the injury was. received or the life lost; 

(ii) in the case of a death, the relationship and the pecuniary circumstances 
of the claimants. 
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(b) He will then submit the case, with a statement of the circumstances, 
through the usual channel to Government. Tne application should be in 
EP.S.R. Form No. 2in the case of an officer injured, and in E.P.S.R. Form 
No. 1 in the case of a deceased officer. 

423. Except as provided below, grants under this section may be made 
only when injury or death is met in the performance of any particular duty 
which has the effect of increasing the officer's liability to injury or death 
beyond the ordinary risk of the civil appointment held by him. No claims 
shall be admitted on account of loss of life or bodily injury resulting from 
an accident to which an officer may be liable under the ordinary conditions 
of civil life or in connection with the ordinary discharge of his duty. 

Note—The object of this rule is to limit the grant of a pension or gratuity under this 
section strictly to the cases for which it is intended. It is obviously inexpedient for Govern-
ment to dispense charity in individual cases, or to do anything which might weaken the 
inducement to officers to secure proper provision for their families. All doubtful cases should 
be referred for the orders of Government, for consideration whether the conditions of this 
rule h we been fulfilled with due regard to the principles laid down in it. 

It has been decided that the performance of operations on veneral or 
septicamic patients, or the attendance by nurses or medical subordinates on 
suh patients may be treted as duty involving extraordinary bodily risk. Any 
grant in accordance with this decision required the sanction of Government. 

Police officers are often engaged in operations of exceptional risk, such 
“s the dispersal of unlawful assemblies, suppression of riots or the arrest of 
dangerous criminals. It has been decided that injury or death met in the 
performance of duties of this kind renderes the officer concerned or his family 
eligible forthe benefits of the concession provided in Section III. 

424. Where a police officer is injured or killed wailst in the actual per-
formance of, or in concequence of, his duty a gratuity or pension may, if 
the injuty or death was intentionally inflicted or caused, be granted to him 
or to his family, as the case may be, on the scale prescribed in fule 425. 

Note—The E.P.R. personnel will be treated as Police Officer for the purpose of this rule. 

425. ff, in the circumstances described in rule 423, it be decided to award 
a gratuity or pension to a civil officer or his family, and the injury or death 
in respect of wAich the grant is to be made has been caused otnerwise than 
on service with a military force, the amount and conditions of the award 
shall be those prescribed in sub-section A of Section II above, except. that 
the award shall be made without reference to the military rank w.ic1 might 
under rule have been assigned to the officer in the field if he had been serving 
with a military force, or to his actual military rank if he is a militry officer 
in civil employ. 

426. Tne Government have discretionary power to award extraordinary 
pensions or gratuities in special cases where the conditions of rule 423 are 
not strictly fulfilled, as, for instance, when an officer is killed or injured in 
or in consequence of the due performance of his, official duties, or because of 
his officialposition. 

'If in the circumstances described in rule 426, it be decided to award 
a pension or gratuity to a civil officer or his family, the amount of the awar 



CHAP. XXIV] 167 [RULE 4.28 

shall be fixed by Government with reference to the character and service of 
the officer, the nature of the risk undergone and his conduct in accepting it, 
and the pecuniary circumstances and prospects of the claimant, the maximum 
award being that which would- be admissible in a ;ecwresponding case falling 
under rule 423. The form and conditions of the award shall ordinarily be 
the same as those prescribed for a corresponding case under that rule, but 
Government may modify these at their discretion, e.g., they may award an 
equivalent gratuity in lieu of pension, or vice versa if they think that this 
would be to the benefit of the recipient or desirable on grounds of adrainstra-
tive convenience. 

428. Subject only to such conditions as they may impose, Government 
may grant to an officer who has been severely injured or has contracted a 
serious disease in the execution of public duty, or to the family of an officer 
who has died from the effects of such injury or disease, an extraordinary pension 
not exceeding Rs.25 'a month, or a gratuity not exceeding the equivalent of 
that amount or Rs.1,000, whichever may be greater. 

Note—A gratuity or pension may be granted under this rule to a village watchmen or 
his family, even though he receives no pay from the State. 



168 

CHAPTER XXV 

APPLICATIONS FOR AND GRANT OF PENSIONS 

SECTION I— GENERAL. 

429. The rules in this Chapter apply to all officers applying for pen fl
under these rules except Members of the Civil Service of Pakistan (Chapter 

430. All authorities dealing with applictions for pensions under these rules 
should bear in mind that delay in the payment of pensions involves peculiar 
hardship. It is essential to ensure therefore that an officer begins to receive 
his pension on the date on which it becomes due. 

431. Every officer shall submit a formal application of pension in. Part I 
of Form 2. An officer should, in his own interest, submit his formal applica-
tion for pension to the authority specified in rule 435 or 438, as the case 
may In, six months in advance of the date of his actual or anticipated retirement: 

Provided that—
(1) In cases in which the date of retirement cannot be foreseen six months 

in advance the application shall be submitted immediately afterthe 
date of retirement.is settled; and 

(ii) An Officer proceeding on leave preparatory to retirement in excess of 
six months, shall submit the application at the time of proceeding on 
such leave. 

Note—This rule is intended to obviate delay in the settlement of claims for , pension and 
to ensure that an officer may not retire under the misapprehension that he has earned a 
Pension which is subsequently found to be inadmissible. There is indeed no limitation on 
the period after retirement within which an application for pension or gratuity must be 
submitted, but i. n the absence of special orders, a pension applied for after the officer has 
retires begins from the date of application. (See also ru1e450). 

432. The Audit Officer shall send to every Gazetted Officer a copy of 
rules 431 to 435 one year in advance of the date on which the officer attains 
his age of superannuation, or as soon as possible before the date from which he has 
formally sought permission to retire, if earlier, with the remark that there is 
likely to be delay in the commencement of his pension if he does not submit 
a formal application as soon as the rules permit. 

433. Questions affecting the pension or pensionable service of an officer 
which for their decisin depend on circumstances known at the time shall be 
considered as soon as they arise. 

Any question which for its decision depends on possible circumstances that 
may arise in future or on hypothetical conditions may be raised or discussed 
as soon as the permissible period for submission of formal application for 
pension u...ler rule 431 begins. 

434. Except in cases covered by the first sentence of the proceeding rule or 
in individual cases under specific orders of Government an Audit Officer may 
not give advice upon any question connected with the claim of an officer to 
pension until the permissible period prescribed in rule 431 for the submission 
of formal application for pension begins. 
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SECTION II—APPLICATIONS 

A.— GAZETTED OFFICERS 

435. A Gazetted Officer shall sugmit the formal application for pension 
referred to in rule 431 to the Head of the Department or, if the officer is 
himself the Head of the Department, to the Head of the Administrative 
Department concerned. 

436. (i) The authority receiving the formal application shall immediately 
draw up the application in E. P. S. R. Form No. 2. 

(ii) He shall certify in section (7) of Part II of the form whether the 
character, conduct and past services of the applicant are such as to entitle 
him to the favourable consideration of Government. He shall also record there 
his own opinion whether the service claimed has been established and should be 
admitted or not. 

(iii) All periods of extraordinary leave, suspension, etc., which are not reckon-
ed as service should be carefully recorded on the form. 

(iv) If the application is for an invalid pension, the requisite medical 
certificate shall be attached to the application. 

Note.—If fe medical examination of the applicant was not conducted on the date on 
which he ceased to rerform duty the authority competent to sanction the pension may 
accept a medical certificate bearing a later date. 

437. (a) After completing the application in the manner prescribed in the 
preceding rule, it shall be forwarded along with t?•.e necessary documents to the 

' Audit Officer throng the authority empowered to sanction the pension. 

(b) If the applicant for pension (not gratuity) is no longer in active service, 
a last pay certificate stall be attac.ied to the appl'cation except when he 
retires from service w lite on leave out of Pakistan and draws his leave salary 
at or throug I the office of t.le High Commissioner for Pakistan in the United 
Kingdom and also desires to draw his pension from the same source. 

(e) The authority competent to sanction the pension shall record on the 
application after due consideration of the facts of tne case his recommendation 
stating whether tne pension claimed s'iould be admitted or not. 

(d) In the case of an officer part of whose service has been rendered in 
non-glutted posts, the service book and the statement of non-gazetted service 
in section (2) If Part II of E.P. S. R.. Form No. 2 duly verified under the 
provisions of rule 439, shall also accompany the pension papers sent to Audit. 
Officer. 

B. —NON-GAZETTED OFFICERS 

Verification of Service. 

438. A Non-Gazetted Officer shall submit a formal application for pension 
to the Head of the Office. 

.11 
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439. Toe Head of the Office shall prepare the statement of the Officer's 
service in section (2) of Part II of E. P. S. R. Form No. 2. and arrange for 
its verification according to the following procedure : 

(a) (i) In ti,e case of an Officer for whom service books is maintained, 
all the information procurable shall be gathered from official records, 
like service book, pay bills and acquittance rolls, and necessary 
certificte of verification recorded on the said statement. 

(ii) If the service cannot be wholly verified from the records of any one 
office, reference shall be made to the Heads of tie otilet offices in 
whicir tire officer had served. 

(iii) If, in any particular case, it is not possible to verify the service of 
an officer from official records in the manner aforesaid, a statement of 
the officer in writing as to the particulars of his service, statements 
in writing of otter officers who served contemporaneously with him, 
and documents and letters not forming part of official records may 
be received in evidence and the statement of officer's service verified 
on the basis thereof. 

(iv) The power to admit service under the last preceding sub-caluse shall 
be exercisable by the authority empowered to sanction pension under 
these Rules. 

(b) In the case of an officer for whom a service roll is maintained under 
rule (46) and rule (47) in Appendix No. 8 (unless a certificate of 
verification is already recorded thereon), the service shall be verified 
from the pay bills, acquittance roots and other official records, or, 
where necessary, on the basis of such evidence as is mentioned in 
sub-clause (iii) of clause (a). 

(c) In the case of police officers of rank not higher than Head Constables, 
tile Inspector-General of Police may, livitnout previous reference to 
tue Audit Officer, allow claims to pension for the period only of 
continuous and verified service in the force in which at the time of 
application ti,ey are serving if the pension is admissible under the 
strict letter of the rules. A report with the necessary particulars of 
identification will be made to the Accountant-General. All other 
claims will be treated under the ordinary rule. 

440. Mae preparation of the service statement and the verification of service 
ht the manner set up in the preceding rule shall be undertaken by the Head 
ot the Office as soon as it becomes known that an officer will retire within 
a period of one year or has proceeded on leave preparatory to retirement and 
shall not be delayed till the officer has actually submitted the formal application 
for pension. 

441. (a) (i) After completing the verification in the manner _indicated in 
rule 439 the Head of the Office shall draw up the application in B. P. S. R.. 
Form No. 2. 

(ii) He shall also follow the directions contained in clauses (ii) to (iv) of 
rule 436. 
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(W) In any case in which it becomes necessary to resort to 
crrAcrihed in sub-clause (iii) of clause (a) of rule 439 he shall 
application the exact nature, of the in  and 
arrived at. 

the procedure 
record on the 
the conclusion 

) He shall then arrange, with the application, all the documents relied upon 
r the verification of the service claimed in such manner that they can be 

conveniently consulted, and forward them together with the officer's service book, 
or service roll, as the case may be, and the satem ient n section (2) of Part II 
of E. P. S. R. Form No. 2 duly completed up-todate [and the last pay 
mrtificate if necessary see rule 437(b)] through the authority empowered to 
sanction the pension to the Audit Officer. 

(c) The authority competent to sanction the pension shall follow the proce-
dure indicated in clause (c) of rule 437. 

SECTION III—SANCTION 

442 ((1) On receipt of the pension papers passed oi. o dm undcr the 
provisions of rule 437 or 441, the Audit Officer shall apply the mquisito checks, 
and 

(a) if he finds that the caa is in order, he shall foithwith prepare a 
provisional Pension Payment Order for full or reduced amount of 
pension in accordance with the recommendations of the sanctioning 
authority; 

(b) if he finds that the pension papers are complete but incorrect, he shall 
mark out the errors, work out the correct amount f pension and 
prepare a Provisional Pension Payment Order for the u11 or reduced 
amount depending upon the recommendations of ti ./ sanctioning 
authority. 

(2) In either cases, the Provisional Pension Payment Order will be issued in 
anticipation of the formal sanction of the competent authority but in no case 
earlier than a fortnight before the date on which the applicant will be due 
to retire. 

(3) Immediately after preparing the Provisional Pension Payment Order, the 
Audit Officer shall sand a report to the sanctioning authority showing the 
amounts of pension and gratuity admissible under the rules and a Iso mentioning 
the data on which the Provisional Pension Payment Order has teen, or will be, 
issued. He shall retain the last pay certificate (see rules 437 and 441), except 
where the pension is to be paid in another circle of audit in which case he 
shall forward the certificate to the Audit Officer of that circle along with 
a copy of the order sanctioning the pension. 

(4) In his report of the amount of pension: admissible the Audit Officer 
shall always call specialattention to rule 444(4 

(5) If the Audit Officer finds that the pension papers are incomplete, he 
shall return them promptly for completion. 
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443. (I) A pension which is certified by the Audit Officer to be clearly 
and strictly admissilbe under the rules shall be sanctioned —

(a) in any case, by Government or such authority as may be empowered 
to do so, • 

(b) in the case of non-gazetted officers, by the officer who has the 
authority to fill the appointment vacated by the retiring officer. 

(2) The formal sanction for pension shall not be issued earlier than one 
month before the date on which the applicant is due to retire ; and 

(3) On receipt of the formal sanction from the competent authority the 
Audit Officer shall convert the Provisional Pension Payment Order issued under 
clause (I) of rule 442 into i Final Pension Payment Order, with such varia-
tions as may be necessary, and the amounts, if any, already paid under the 
Provisional Pension Payment Order shall be adjusted against future payments 
to be made under the Final Pension Payment Order. 

444. (/) Should the amount of pension granted to an officer be afterwards 
found to e in excess of that to which he is entitled under the rules, he 
shall be ended upon to refund such excess. 

(2) If after the pension report was made by the Audit Officer any event 
occurs which necessitates re-calculation of the amount of pension, the fact shall 
be promptly reported to the Aad it Officer by the Head of the Department or 
the Head of the Office, as the case may be. If no such event has occurred 
the fact shall nevertheless be reported to the Audit Officer within a week from 
the date on which the officer retires. 

SECTION IV—ANTICIPATORY 

Pension. 

445. (a) When an officer whose pension is payable in Pakistan is likely to 
retire before his pension can be finally assessed and settled in accordance with 
the provisions of the preceding section of this chapter, the Audit Officer shall 
sanction the disbursement of pension to which, after the most careful summary 
investigation that he can make without delay, he believes the officer to be 
entitled, provided that such disbursement shall be made only after the declara-
tion specified below has been signed by the retiring officer: 

Whereas the (here state the designation of the officer sanctioning the advance) 
has consented provisionally, to advance to me the sum of Rs a month, 
in anticipation of the completion of the enquiries necessary to enable the 
Government to fix the amount of my pension, I hereby acknowledge that, in 
accepting this advance, I fully understand that my pension is subject to revision 
on the completion .of the necessary formal enquiries, and I promise to base 
no objection to such revision on the ground that the provisiona: pension now 
to be paid to me exceeds the pension to which I may be eventually found 
entitled. I further promise to repay any amount advanced to me in excess 
of the pension to which I may be eventually found entitled. 

Nore.--IT the sanction to pension under this clause is given by an Audit Officer other 
Than the Accountant-General, he shall send a copy of his order to the Accountant-Gcneral 
for the issue of requisite orders for disbursement from the treasury concerned. 
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(b) When an officer whose pensions payable in England is likely to retire 
before his pension can be finally assessed and settled, the Audit Officer shall 
after the most careful summary investigation that he can make without delay, 
report to the High Commissioner for Pakistan, through the authority competent 
to sanction the pension and Government, the mirimum amount to which he 
believes the officer to be• entitled. The High Commissioner shall then, on 
receiving from the officer a declaration similar to that referred to in clause (a), 
at discretion, sanction the immediate disbursement of the amount reported or 
such smaller amount as may be deemed proper. 

446. If the Audit Officer considers it likely that in a case contemplated by 
clause (a) or (b) of the preceding rule the officer would be entitled to a gratuity 
only, one-sixth of the amount of such probable gratuity should, upon similar 
declaration, be disbursed to him monthly until the amount is fuilly settled. 

447. The payment of the anticipatory pension should be so arranged that 
it is not delayed beyond the first day of the month following the month in 
which the officer is due to retire. 

448. If, upon the completion of regular investigation it be found that 
pension thus summarily assigned differs from the pension finally settled, the 
difference must be adjusted in the first subsequent payments: 

Provided that, if a gratuity summarily assigned, under rule 446 proves to be 
larger than the amount found actually due upon completion of the enquiries, 
the officer shall not be required to refund any excess actually paid to him, 
except as provided in Caapter XXIII. 

449. To enable the Audit Officer to excercise the jurisdiction entrusted to 
him under rule 445, the authority whose duty it is to sanction the pension, 
if he sees reason to believe that the pension cannot possibly be sanctioned by 
the date on which the officer is due to retire, shall furnish to the Audit officer 
without delay the fullest information regarding the Officer's service, the probable 
amount of pension, etc., unless the pension papers containing such information 
are already in the possession of the Audit Officer. 
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CHA 

PAYMENT OF PENSIONS 

[N.B. —Payment of PC1234)13.3 ex-Pakistan, is subject to rules made 6). the Centra.?, 
Ow/eerie:lent from time to time.) 

IECIION I—GENERAL RULES. 

450. Apart from special orders, a pension, other than a Wound of Extra-. 
ordinary pension is payable fiord tee date on wince the pensioner ceased to be 
borne on tee estabhsement, or from the date of Ais application, whic,iever is 
later. Tee object of teis latter alternative is to prevent unnecessary delay in 
the submission of applications. Tee rule may he relaxed, in tins particular, by 
the autaority sanctioning the pension ween tile delay is sufficiently explained. 

Tee 1).‘esion of an officer who, trader rule 317, has received a gratuity in 
ben of noL;e is not payable tor tne period in respect of wnien the gratuity is 
Paid. 

The preceding rule applies to ordinary, not to special, cases. If, under 
circumstances, a pension is granted loni, aPr an otlicer has retired, 

ctetive effect saould not be given to it without the special eiders of 
arnent which granted it; in the abse of special orders such a pension 

ts effect only from the date of sanction. 

452. In cases where considerable delay has occurred in making application 
or a Wound or Injury pension, it will be granted only from tee date of the 

report by tne Medical Board, and no application for a gratuity or pension will 
be entertained -unless submitted within five years of the date of tee wound or 
**U. 

453. A pension is nayable at any treasur) in Pakistan, or, at the pensioner's 
option, from the office of the High Caimunissioaer far Pakistan. 

454. When a pension is stated in sterling, it is payable in the United 
Kingdom, or, at the optioa of the pensioner, if be be residing in Pakistan, 
at any treasury in Pakistan, converted into rupees at the prescribed rate of 
exchange; 

Provided that pensioners of the following classes may, at their option, convert 
their pensions into rupees at the rate of is. 4d. to the rupee as long as they arc 
in Pakistan and continue to have their permanent residence there: — 

(I) Pensioners resident in India or Burma, who were on the 1st February, 
1921, in receipt of pensions converted at that rate. 

00 Pensioners of Indian domicile who were, on the 1st February, 1921, 
temporarily drawing teeir pensions in sterling. 
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(Ili) Pensioners who were in Government service on the 1st February, 
1921, and who at that date were of Indian domicile : 

Provided further 1-hat the pension of any pensioner referred to in clauces 
U.) or who has commuted any portion of his pension after the 10th day 
of October, 1928, shall be converted at the prescribed rate of exchange as 
hereinbefore provided, and to the resulting pension shall be added, so long as 
he is in Pakistan and continues to have his permanent residence there, the 
diffetence between the values of the full sterling pension less any portion com-
muted before the 11th October, 1928, converted at that rate and at the rate 
of Is. 4d. respectively. 

455. A pension stated in rupees is payable at any Pakistani Government 
treasury in or out of Pakistan or at the option of the pensioner, 

(i) at or through the office of the High Commissioner for Pakistan in 
U. K., or 

(ii) elsewhere by any of the authorities mentioned in Appendix No. 6. 
Pension drawn from source (i) or (ii) above are converted into sterling at 

such rate as prescribed by Government : 
Provided that save where a pensioner resides in Pakistan the minimum rate 

of conversion shall be 1/9 per rupee. 

456. A pensioner who has been residing in Pakistan and who proceeds to 
a place outside Pakistan with the object of taking residence there, shall be 
entitled to convert his pension at the minimum rate only from the date when 
he quits Pakistan. 

457. A pensioner who within six months of his retirement leaves Pakistan 
with the object of taking up residence elsewhere shall be entitled to comert his 
pension at the minimum rate from the date to which it has been paid in 
Pakistan or, if not payment has been made there, from the date of its commence-
ment. 

458. A pensioner who has been allowed to convert his pension at the 
minimum rate and who returns to Pakistan and coentinues to draw his pension 
at or through the Office of the High Commissioner for Pakistan in U. K. or 
from any of the authorities mentioned in Appendix No. 6 shall be allowed the 
benefit of the minimum rate for six months from the bate of such return. 

459. The pension of any pensioner who is entitled to the minimum rate 
and who has commuted any portion of his pension after the 4th December, 
1928, shall be converted at the rate of exchange prescribed by Government and 
to the resulting pension shall be added, so long as he remains entitled to the 
minimum rate, the difference between the values of the full pension (less any 
portion commuted before the 5th December, 1928) converted at that rate and 
at the rate of exchange prescribed by Government respectively. 

460. The minimum rate shall, apply to gratuities paid to persons residing 
outside Pakistan but where the service of an officer to whom a gratuity is 
granted terminates in Pakistan his gratuity shall be paid in Pakistan. 

Transfers between England and Pakistan. 

461. Transfer of a pension payable from a Pakistan treasury to another 
country and vice versa is permitted within reasonable limits whenever desierd 
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Note—Frequent trensfers of a pension to and fro are not Permissible, and the Accountant 
General concerned should report to Govtrnment, for special orders, any case in which it 
appears to him that undue advantage is being taken of the rule. 

462. Application for transfer of payment from Pakistan to the Unitcd 
Kingdom should be made to the Accountant-General within whose jurisdicl 
the treasury of payment is, who will grant a last pay certificate, forwarding 
a duplicate, with a copy of the first page of the application upon 
pension was originally granted, to the High Commissioner for Pakistan 

SECTION IL —PAYMENT IN PAKISTAN 

463. (a) The order granting a pension to be paid in Pakistan should be 
forwarded with a copy of the first page of the application in E. P. S. R. 
form No. 2 or of the whole application if in E. P. S. R. Form No. 1, to 
the Audit Officer who submitted the application. He should compare the order 
with his report and then forward a copy t ereof to the Accountant-General of 
the province in which payment is to be made. 

(b) In the case of persons for whom the forms referred to in clause (a) 
are not used, the information required for the Pension Payment Order should 
be communicated in a separate letter to the Accountant-General of the province 
where payment is to be made. 

(e) In the case ot pensions to Police Officers of rank not higher than head 
constable, sanctioned under Note to rule 439(b) the order should be forwarded 
to the Audit Officer who would have reported on the claim had his certificate 
not been dispensed with. He will exercise the necessary check with reference to 
rule 444(1) and endorse it as in clause (a) above. 

464. The Accountant-General of the province in which payment is to be 
made will then communicate to the officer who is to pay pension autho-
rity to make the payment: in the case of a pension, such authority will be 
a Pension Payment Order in E. P.S. R. Form Nos. 3 and 4. 

Note—Each Pension payment order will be accompanied by E. P. . Form No. 3A 
intended to be delivered by the Disbursing officer to the pensioner concerned for use as 
a wallet for the Pensioner's half of the Pension Payment Order. 

Procedure in Paying. 

465. A gratuity is paid in a single sum, and not by instalments, on receipt 
of the Accountant-General's authority. 

466. A gratuity may, at the discretion of Government, or with the sanction 
of Government • on the application of the recipient, be converted either into 
a life ano-ity, er into a temporary life annuity, or into an annuity payable for 
a fixed number of years with remainder to the annuitant's heirs in case of his 
death. The amount of the life annuity will be determined by the table pres-
cribed under t're "Civil Pensions (Commutation) Rules", while that of the tem-
porary life annuity will be determined in each case in emsultation with the 
Actuary to the Government or Pakistan on the assumption of the same rates 
of interest and mortality on which t',e table prescribed under the "Civil Pen-
sions (Commutation) Rules" is based. 
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467. Government will never insist on the conversion of a gratuity into an 
annuity, unless the expectation of lite of the officer be reported by competent 
medical authority to be equal to the average. " 

468. A pension is payable in Pakistan monthly on and after the first day 
of the following month under the following rules :—

(1) On receipt of the Pension Payment Order, the disbursing officer will 
deliver one-half to the pensioner, and keep the other half carefully 
in such manner that the pensioner shill not have access thereto. 

(2) E.ash payment made is to be entered on the reveree both of the pen-
sioner's half and of the disbursing officer's halt of the Pension 
Payment Order, both entries being attested at the time of payment 
by the signature of the disbursing officer. 

(3) With reference to rules 481 and 482 a pension should under no cir-
cumstances, be paid for the first time in arresars for more than one 
year without special orders of Government. 

(4) A pension is payable for the day on which the pensioner dies. 

(5) In regard to the liability of pensions to attachment by a Civil Court, 
see section 11 of Act XXIII of 1871, which runs as follows :—

Section II.— "No pension granted or continued by Government on political 
considerations, or on account of past services or present infir-
mities or as a compassionate allowance, and no money due, or 
to become due, on account of any such pension or allowance, 
shall be liable to seizure, attachment or sequestration by process of 
any Court in British India at the instance of a creditor, for any 
demand against the pensioner, or in satisfaction of a decree or 
order of any such Court." 

Identification of Pensioner. 

469. As r rule a pensioner must take payment in pension after identification 
by comparison with the Pension Payment Order. 

470. A pensioner specially exempted by Government from personal appear 
dance, a female pensioner not accustomed to appear in public. or a male pen-
sioner who is unable to appear in consecruen:v of bodily illnesc or infirmity 
may receive his or be pension upon the production of a life certificate signed 
by a responsible officer of Government or by some other well-known and trust-
worthy person. 

Note—Heads of Departments ard District Officers have been authorised to greet ex. 
minion from personal apperance under this rule to Persons drawing Pensions. 

471. A pensioner of any description who produces a life certificate signed 
by some person exercising the powers of a Magistrate under the Criminal 
Procedure Code or by any Registrar or Sub-Registrar under fib Registration Act 
or by any pensioned officer who before retreement exercised the powesr of a 
Magistrate or held a Gazetted appointment or by a Chaplain or any Gazetted 
Officer of Government or by a Munsif or by a Member of the Central or 
the Provincial Legislative Assembly is also exempted from personal appearance 
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472. (a) In all cases referred to in rules 470 and 471, the disbursing officer 
must take precautions to prevent impositions, and must, at least once a year, 
require proof independent of that furnished by the life certificate of the con-
tinued existence of the pensioner. 

(b) For this purpose he should (save in cases of exemption from personal 
appearance granted by Government) require the personal attendance and due 
identification of all male pensioners who are not incapacitated by bodily illness 
or infirmity from so attending, and in all cases where such inability may be 
alleged, he should require proof thereof in addition to the proof submitted 
of the pensioner's existence. 

(1) The disbursing officer is personally responsible for any payment wrongly 
made. In case of doubt, he should consult the Accountant-General. 

(2) A pensioner of rank may be privately identified by the disbursing Officer 
and need not be required to appear at a public office. 

471 Payment of pensions to Police pensioners are made in accordance with 
the rules in this section, but if the disbursing officer entertains any doubt as 
to the identity of such a pensioner, he may require the local Inspector of 

1- police to identify him. The Inspector would then be responsible for the correct 
identification of the pensioner. 

Payment to Agents. 

474. (a) A pensioner not resident in Pakistan may draw his pension 'at any 
treasury in Pakistan through a duly authorised agent, who must either produce 
a certificate by a Magistrate, a Notary, a Banker, or a Minister of religion 
on each occasion, that the pensioner was alive on the date to which his pension 
is claimed, or execute a bond to refund overpayments and produce such a 
certificate as aforesaid at least once a year. 

(b) A pensioner of any description resident in Pakistan is exempted from 
personal appearance if he draws his pension through a duly authorised agent 
approved by Government, who must execute a bond to refund overpayments 
and produce at least once a year a life certificate signed by any ,of the persons 
authorised by rule 471 to sign such certificates. 

(c) The pension of an officer drawing his pension through an agent who has 
executed a bond to refund overpayments should not be paid on account of a 
period of more than a year after the date of the life certificate last received 
and the Accountant-General and the disbursing officer should be on the watch 
for authentic information of the decease Of any such pensioner, and on receipt 
thereof, should promptly stop further payments. 

Transfer In Pakistan. 

475. Government or an Accountant- General may, on application and o.n 
sufficient cause being shown, permit transfer of payment from one trreasug 
Pakistan to another. This power may be exercised by a Divisional-Commissioner 



CHAP. 2CIVII 179 MULES 476-471 

476. (a) A ropy of any order issued by Government or other [13xceutive 
authority under the preceding rule snould for forwarded to the Accountant 
General, and tne Collector nt the district from wnicn the payment is to be 
transferred &maid be instructed to retain ilia _bait of the Pension Payment Order. _ 

(b) The Accountant-General will then eigher issue a new payment order, or 
enface tee payment order tor payment at tile new treasury and forward it to 
the Treasury Officer wno will in future pay tne pension, or, if the treasury is 
in another priovinoe, will move tne Accountant-Ueneral of that province to do 
SO. 

477. A Treasuty Officer may authorise payment in any of tha outlying 
treasuries subordinates to is district of a pension payable under proper au-
tnority at BIS neadquarters, and may transfer tne payment of a pension from 
sucn subordinate treasury to the district treasury, or from one subordinate 
treasury to another in tne same district. 

eirtificate of non-Employmeot. 

478. (a) A pension drawing pension in Pakistan is required to apprad 
to his bill a certificate as follows:—

"1 declare that I have not receiNed any remuneration for serving in any 
capacity, either under Government or under a Local Fund during 
tne period for WIIICil the amount of pension claimed in this bill is 
due." 

(b) In the case of a pensioner permitted under Chapter XXIII to draw 
pension after re-employment, this cci tificate should be modified according to the 
facts. 

(c) In the case of a pensioner drawing his pension throukb an agent, who 
has executed a bond of indemnity, as required under S.R. 187 and S.R..,188 
of tne Treasuary Rules, Bengal and Subsidialy Rules made thereunder, the 
certificate modified accordingly may be signed by tee agent, provided teat the 
pensioner snail nimself turius..i, once a year, a certificate covering tne period for 
wee pension has been drawn on the basis of tne agent's certificates. 

Roelof of Pendon Payment Order. 

472. :When the reverse of a Pension Payment Order is filled up, or when 
the pensioner's half is found to be worn or torn, both halves may be renewed 
by. the Treasury Officer. 

480. If a pensioner loses his half of the Pension Payment Order, a new 
Order may be issued by to Treasury Officer, wao should see that no payment 
is made on the half alleged to be lost by a strict ovservance of sub-rule (2) 
under rule 468. Tee wormy note should be made in the remarks column of 
tne Register in T.R. Form No. 40. • 

Lem and Foefeitures. 

481. If a pension payable in Pakistan remains underavn for more than one 
gear. the petition ceases to be payable. 
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482. If the pensioner afterwards appears, the disbursing officer may renew 
i his payments. But the arrears cannot be paid it the pension n arrears is to be 

paid for the first time or if the amount of arrears exceeds Rs.1,000 Without 
the previous sanction of the authority by whom the pension was sanctioned 
to be obtained throng] the Accountant-General. 

Note—The power of Government under this rule has been delegated to all heads of 
Departments. 

483. It the suspension of payment is attributable to error or neglect by any 
public officer, the Accountant-General may dirdct payment of the arrears without 
taking the orders of Government. 

Deceased Poeticisms. 

484. (a) On the death of a pensioner, Payment of any arrears actually due 
may be made to his herirs, provided that they apply within one year of his 
death. It cannot be paid thereafter without toe sanction of the authority by 
whom the pension was sanctioned to be obtained through the Accountant-
General. 

Nolo—in eases where the pension is sanctioned by Government its powers under this 
rule may be excercisai by the heads of Departments. 

(b) But if the arrears do not exceed Rs.100 and the case presents no 
peculiar features the Accountant-General is emprowered to pas $ the arrears on 
his own authority. 

(c) After payment oi the arrears of pension, the Pension Payment Order 
should be returned to the Accountant-General with a report of the date of the 
death of the pensioner. 

485. Subject to the provisions of the preceding rule, the arrears of pension 
of a deceased pensioner may be paid to the heirs of the deceased, wihtout the 
production of toe usual legal autaority to the extent of Rs.500 under the order 
of toe Collector or other officer responsible for the payment, after sucn enquiry 
into the rives and title of the claimants as may be deemed sufficient. Any 
excess aboNe Rs 500 may similarly be paid under the orders of Government on 
mention of an indemnity bond, with such sureties as it may require, if it is 
satisfied of the right and title of the claimant and considers that undue 
delay and hardship would be caused by insisting on the production of letters 
of administration. 

In any case of doubt, payment should be made only to the person produc-
ing legal authority. 

486. If an officer dies before actually retiring or being discharged, his heirs 
have no claim to anything in respect to his pension. 

SECTION III—PAYMENT IN THE UNITED KINGDOM 

487. When a pension is granted to an officer who desires that payment 
thereof from the date of its commencement should be made in the United 
Kingdom, the Audit Officer who audits the pay of the officer should, on receipt 
of sanction to the want of pension, issue a last-pay certificate and .forward. 
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to the High Commissioner for Pakistan a duplicate thereof, together with a 
copy of the first page of the application for pension and of the order of 
Government or other authority granting the pension. The forwarding letter 
shoisld always request that payment be made from some specific date, the date 
Wing ascertained from the last-pay certificate. 

488. If the pension is not wholly chargeable against the General Revenues, 
care must be taken to state in the certificate how it is to be charged. 

489. The annuities and pensions of all officers are issued by the High 
Commissioner monthly in army on the 16th day of each calendar month. 

They are made up to the following quarterly dates, viz., to the 15th March, 
15th June, 15th September and 15th December, and they are paid in monthly 
instalments, the first two instalments in each quarter being the net amount 
accrued, omitting shillings and pence, and the third instalment being the balance 
due for the quarter. 

490. Intimation of any revision of a pension paid in the United Kingdom 
should be made to the High Commissioner for Pakistan, so as to reach him 
before the pensioner is informed. 

SECTION IV—PAYMENT IN A COLONY" 

491. The rules in this section apply to pensions granted under the rules in 
any of the chapters. Tile pension of a pensioner residing in any Colony may 
be made through the payment officer note against the places mentioned in 
Appendix No. 6. 

bine of Warrant. 

492. The authority for payment of a pension in a Colony shall be a War-
rant in B. P. R. Form No. 5 to be issued by the Accountant-General of the 
province to the cadre of which the retirini. officer belongs. 

493. Every Warrant shall be issued in triplicate. The original, bearing the 
payee's signature, should be forwarded to the Colonial aut .ority concerned, 
the duplicate to the High Commissioner for Pakistan, and t .e triplicate should 
be made over to the payee. Each payment should be endorsed on Lie back of 
both the original and the triplicate Warrant, an acknowledgement of receipt of 
money being rendered by the payee. Wien no space for suc., entires remains, 
or wnen a Warrant is lost or destroyed, a fresh Warrant s .all be issuen 
by the officer who issued the original Warrant on application being made 
through the Colonial Disbursing Officer. Tne letter forwarding tbe duplicate 
Warrant to the High Commissioner should invariably furnis,, the following 
information viz:—

(1) Whether the pensioner is already on leave in the Colony. 

(2) Date of his retirement. 

(3) Date of leaving Pakistan. 

t4) Date ot birth. 
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Transfer of Payment. 

494. (a) Transfer of a pension from a treasury in Pakistan to a Colony 
the payments in w..ich are adjusted in the accounts of the office of the High 
Commissioner is permitted only once; but a pensioner can at any time have 
payment transferred from a Colony to a treasury in Pakistan, or from a Colony 
tt.e payments in w_ich are adjusted in the accounts of the office of the Higl 
Commissioner in the United Kingdom for direct payment from the latter. 

(b) In case a pension desires transfer of payment of his pension from one 
Colony to another, Government will recognise the proceedings of the Colonial 
aut'-orities sanctioning mica tran,sfer w.lica s.-..ould, however, 1,e reported sepa-
rately by the pensioner to Government and to the Him Commissioner for 
Pakistan. 

495. Upon his return to Pakistan an officer should deliver up his copy of 
the Warrant, which will serve the ptnpose of a last pay certificate. 
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CHAPTER XXVII 

PENSIONS TO MEMBERS OF THE CIVIL SERVICE OF PAKISTAN 

SECTION I— APPLICATIONS 

Retirement while on duty in Pakistan. 

[The Rules in this chapter are subject to the Rules made by the Government 
of Pakistan in this matter.] 

496. A retiring officer of the Civil Service of Pakistan shall, if the be in 
Pakistan, submit his application for permission to resign the Service and or 
an annuity or gratuity to Government on whose cadre he is borne at the 
time. If he is employed under another Local Government or under a Depart-
ment of the Government of Pakistan, the application should be sent through 
such other Local Government or Department of the Government of Pakistan. 
The Local Government on whose cadre the officer is borne will, on receipt 
of the application obtain the report of the Accountant-General, upon the 
officer's claim in respect of service and active service. If the officer is under 
the audit of another Accountant-General, the Accountant-General of the pro-
vince to the cadre of which the officer beongs will obtain from the other 
Accountant-General the information required for his report. 

Notel—When reporting on the officer's claim in respect of service and active service. 
the Accountant-General should send the officer a copy of rule 499. 

Note 2—As soon as an officer gives over charge of his office, the Accountant-General 
should furnish the following information to Government, or, if the officer belongs to the 
cadre of another province, to the Accountant General of that province, who will Pass it 
on to the Local Government:—

(1) Name of officer. 

(2) Date on which he made over charge of his office. 

(3) The amount of leave granted, if any. 

(4) Date up to (and including) which leave allowances have been drawn. 

(5) What demands, if any, are outstanding against the officer. 

The annuity or gratuity should be sanctioned subject to the recovery of these 
outstandings. 

Retirement during leave to Europe. 7

497. (a) An officer who wishes to retire from the Service while On leave 
In Europe must submit his application to the office of Local High Commissioner 
for Pakistan. 

(b) When an officer makes his application under this rule, whether aftei 
completing his full period of service or after having been declared by the Me-
dical Board to the unfit for further service in Pakistan, his resignation is accept 
ed subject to the adjustment of any demands that may be standing against 
him in Pakistan; and he is directed to apply to the Local Government on whose 
cadre he was borne at the time of retirement for the annuity or gratuity to 
which his length of service may entitle him.
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Grant of Pension. 

49. (a) The annuity or gratuity will be sanctioned by the Government 
whose cadre the retiring officer is borne at the time of retirement. 

(b) The copy of the sanctioning order forwarded to the officer will be his 
authority for drawing his annuity or gratuity. 

SECTION U—PAYMENT 

499. An officer on resigning the service must report to the Local Government 
on whose cadre he is borne the place at which he desires that his annuity 
should be paid, and if he is leaving Pakistan, the date of departure of the 
vessel in which he sails. 

Nose—A copy of this rule should be furnished by the Accountant-General to every officer 
who applies in Pakistan for permission to resign, with the intimation that there will be delay 
in the commencement of his annuity if he does not furnish the itformation required by 
this rale. (See also Note I under rule 496). 

O. Annuities are payable in arivar, monthly, and to date of decease. 

(/) When payment of annuities or gratuties is taken from the office 
of the High Commissioner for Pakistan in the United Kingdom, it may be 
taken at the option of the recipient either in rupees converted into sterling 
at the prescribed rate of exchange or at the fixed sterling minimum, if any. 

(2) When payment of annuities or gratuties is taken in Pakistan it may 
be taken at the option of the receipient either in rupees or at the fixed 
sterling minimum converted into rupees at such rate of exchange as may be 
prescribed: 

Provided that annuitants of the following classes may, at their option, receive 
the fixed sterling minimum converted into at the rate of Is.4d. to the rupees 
as long as they are in Pakistan and continue to have their permanent residence 
there—

(i) Annuitants resident in Pakistan who were on the 1st February 1921 
in receipt of annuities converted at this rate. 

(ii) Annuitants nt Pakistan domicile who were, on the 1st February, 1921 
temporarily drawing their annuities in sterling. 

(iii) Annuitants who were serving in the Indian Civil Service on the 1st 
February, 1921, and who at that date were of Indian domicile: 

Provided further that the annuity of any annuitant referred to in clauses 
(iii), who has commuted any portion of his annuity after the 10th 

day of October, 1928, shall be converted at the prescribed rate of exchange 
as herein before provided, and to the resulting annuity shall be added, so long 
as he is in Pakistan and continues to have his permanent residence there, the 
difference between the values of the full sterling annuity (less any portion 
commuted before the 11th October, 1928), converted at that rate and at the 
rate of Is. 4d. respectively. 
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502. Transfer from the OffiGe On the High Commissioner , or Pakistan to a 
treasury in Pakistan and vice versa, is permitted twice only. 

503. Whenever a certificate is issued for the payment of an annuity from 
the office of the High Commissioner in the United Kingdom, the amount of 
the annuity must be stated in pounds sterling and not on rupees, and, in the 
case of transfer of payment from Pakistan to the office of the High Commi-
ssioner for P2kistan in the United Kingdem it must be distinctly recorded 
that no further payment on account thereof will be made in Pakistan. 

504. An officer who resigns the Service while. he is in Europe, and who 
has completed the requisite period of service and residence and elected to draw 
his annuity from the office of the High Commissioner for Pakistan in the 
United Kingdom, can obtain advances from the High Commissioner for 
pending receipt of the authority referred to in rule 498. 

505. Payment of annuities may be made in any Colony through the paying 
officer noted against the places mentioned in Appendix No. 6 an in accordance 
with the procedure laid down in rules 491 to 495. 

25 
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APPENDIX No. 1. 

[Rule 5 (28)1 

Heads of Departments. 

I. Board of Reentic. 

2. Chairman, Gmernor's Inspection Team. 

3. Director of Public Instruction. 

4. DireLt‘.)r of Health Sem, ices. 

5. Inspector-General of Police. 

6. Inspector-General of Prisons. 

7. Chief and Superintending Engineers (Departments of Works, Power and Irrigation). 

8. Commissioners of Divisions. 

9. District and Sessions Judges. 

10. Chief Conservator of Forests. 

II. Director of Taxation and Excise. 

12. Director of Agriculture. (Research and Education 

12(a). Director of Agriculture. (Extension and Management). 

13. Director of Land Records and Surveys. 

14. Director of Livestock Services. 

15. Advocate-General. 

16. Inspector-General of Registration. 

17. Director of Commerce and Industries. 

18. Director of Supply. 

19. Superintendent and itemembrancer of Legal Affairs. 

20. Registrar of Co-operative Societies. 

21. Chief Engineer, Public Health Engineering. 

22. Chairman, Public Service Commission. 

23. Commissioner for Workmen's Compensation. 

24. Secretaries to Government in respect of officers who are not subordinate to any of the 
ether Heads of Departments mentioned in this list. 

25. Dilector of Agricultural -Marketing. 

26. Direztor of Fisheries. 

27. Director of Fire Services. 

28. Director of Labour. 

29. Director, Provincial Statistical Board and Bureau of Commercial and Industrial Intelli-
gence, East Pakistan. 

30. Director-General, East Pakistan Rifles. 

31. Director of Ansars. 
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32. Director of Jute, East Pakistan. 

33. Director of Procurement and Distribution. 

34. Controller of Coal, East Pakistan. 

35. Directoi of Government Transport, East Pakistan. 

- 

APPENDIX No. 2. 

[Omitted]. 

> 
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APPENDIX No.. 3 

(Rule 149.) 

Authorities empowered to grant leave to gazetted Government servants. 

Authority. Conditions. 

1. Director of Agriculture Up to four months on average pay to officers of the 
Agricultural Directorate. 

2. Director of Commerce and Industries Up to four months on average pay to officers 
subordinate to him provided that subject to the 
approval of Government local arrangements can 
be made by him for their work without extra 
expenditure for the discharge of their duties 
during leave. 

3. Director of Land Records and Surveys Up to four months on average pay to Survey 
Officers. 

4, Commissioners of Divisions .. 17p to six weeks on average pay to Sub-Deputy 
Collectors employed on general duty, provided 
local arrangements can be made for their work. 

5. Director of Public Instruction (a) Up to four months on average pay to 
officers of the Education Directorate, and 

(b) except to such officers appointed on contracts, 
the above leave in combination with 
vacation and holidays. 

Note—He may make officiating appointments in vacancies created by the exercise of the 
above powers, provided that reporte of such appointments are submitted to Government for 
notification. 

6. Xrispector-General of Police 

7. Board of Revenue 

8. Conservator of Forests 

9. Director of Health Services 

10. Chief Engineer, Public Health Engineering 

11. Director of Taxation and Excise 

12. The Foreign Employer 

Up to silt weeks on average pay to officers 
subordinate tc him, provided local arrange-
ments can be made for their work. 

Up to six weeks on average pay to Sub-Deputy 
Collectors employed as Assistant Settlement 
Officers. 

Up to three months on average pay to officers 
subordinate to him, provide,. Iccal arrangements 
involving no enhancement of pay of any other 
officer can be made for their work. 

Up to three months to all gazetted officers of the 
East Pakistan Medical Service (Upper) and 
East Pakistan Medical Service (Lower) ex-
cluding Civil Surgeons, provided local arrange-
ments can be made for their work without 
extra expenditure for the discharge of their 
duties during leave. 

Up to four months on merage pay to all gazetted 
officers subordinate to him provided local 
arrangements can be made for their work. 

To Inspectors of Excise, provided that the 
sanction of Government is obtained to any 
officiating appointment in the resultant vacancy. 

Up to four months on average pay to officers on 
foreign service, subject to rule 145. 
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Authority. Conditions. 

13. Chief Engineer, Communications and (a) Up to 4 months on average pay to members 
Buildings, of the East Pakistan Engineering Service 

other than those in temporary charge of a 
division, provided the grant of leave does 
not involve the transfer of, or adversely 
affect a member of the Central Service of 
Engineers, and provided it does not involve 
the appointment of additional officers. 

04 Up to 4 months on average pay to Electrical 
Assistant Engineers, provided the grant of 
leave does not involve appointment of 
additional officers. 

14. Chief Engineer, Irrigation Up to 4 months on average pay to members of the 
East Pakistan Engineering Service other than 
those in temporary charge of a division,provided 
the grant of leave does not involve the transfer 
of, or adversely affect a member of Central 
Service of Engineers, and provided it does not 
involve appointment of additional officers. 

15. Commissioner of Commercial Taxes Up to 1 month on average pay to the Commercial 
Tax Officers, provided local arrangements can be 
made for their work without extra expenditure 
for the discharge of their duties during leave. 

16. Director of Provincial Statistical Board Up to six weeks on average pay to officers subor-
and Bureau of Commercial and Indus- dinate to him, provided local arrangements can 
trial Intelligence, be made by him for their work without extra 

expenditure for the discharge of their duties 
during leave. 

17.. Director-General, East Pakistan Rifles . . Up to six weeks on average pay to officers 
subordinate to him, provided local arrangements 
can be made for their work. 

Note I.—Where the power to grant leave is conditional upon local arrangements being 
made to carry on the duties, these must be no expenditure on travelling allowance. Officia-
ting arrangements may, however, be made, if no transfers are involved, unless the contrary 
is expressly stated. 

Note 2.—In relation to officers to whom section 11 of Chapter XV applies, attention 
is drawn to sub-cluase (b) of clause (32) of rule S. 
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APPENDIX No. 4. 

[The scales of pay shown in this Appendix may be read as superseded by subset:114ot revisions 
of the scales of pay]. 

(Rule 150.) 

Authorities empowered to grant leave to non-gazetted Gmernment Solaris. 

Class of officers. 

I. Education Department—

(1) Demonstrators of Government colleges 
and Government Commercial Insitutd;As-
sistant Maulvis of Dacca Madrasah and 
officers of similar status in the scale of Rs.150 
—10-400 (unrevised), Rs. I 25-25/2-150--
20/2-250-15/2-310-20/2-350 (revised) 
and Rs. 175-10-285-15--450 (further 
revised). 

(2) Assistant Head Masters and Assistant Head 
Mistresses of Govrenment High and Normal 
Schools, Head Mistresses of Vernacular 
Training Schools for Women, Subdivisional 
Inspectors of Schools ,and officers of similar 
status in the scale of its. 150-10-250 (un-
revised), Rs. 130-10/2-140-20/2-220(re-
vised,) and Rs.200-10-300(further revised). 

(2) (a) Assistant Sub-Inspector of Schools .. 

(3) Assistant Maulvis of Dacca Madrasah 

Sanctioning authority ard condiCons. 

(I) The go%erning bodies of colleges and 
madrasahs, Board of Management of Go-
vernment Commercial Institute, governing 
bodies of Government School of Art and 
Managing Committee of the Eden High 
School for Girls, Dacca, may grant leave of 
all kinds, to the officers under their respec-
tive control for periods not exceeding four 
months. 

(2) The Divisional Inspectors of Schools, 
the Inspectresses of Girls' Schools, the 
Principals of Government Colleges and 
Madrasahs in respect of High and Normal 
Schools • under their administrative control 
may grant leave of all kinds, to the off.cers 
under their respective control for periods 
not exceeding four months. 

(2Xa) District Inspector of Schools may grant 
leave of all kinds not exceeding 4 months. 

.. (3) The Governing Body of the Dacca Madra-
sah may grant them leave of all kinds, for 
periods not exceeding four months. 

(4) Assistant Teachers of the Vernacular 
Training Schools for Women. 

(5) Assistant Teacher of Government School of 
Art. 

(6) Assistant Masters and Maulvis of Govern-
ment High and Normal Schools and Mad-
rasabs, Head Masters of Middle English 
and Guru-Training Schools, Laborutory 
Assistants of Colleges, Physical Instructors 
of Colleges and Schools, Assistant Teachers 
of Government Schools of Art, Sub-Inspec-
tors of Schools and officers of similar 
status in the scale of it s. 75-5-200( un-
revised), its. 75-8/2-115-512-135-10/2 
—175(revised) and Rs. 125-5-480-10-
250 (further revised). 

(4) The Inspectresses of Girls' Schools may grant 
them leave of all kinds, for periods not ex-
ceeding four months. 

(5) The Governing Body of the Government 
school of Art may grant him leave of all 
kinds for periods not exceeding four months. 

(6) The power of granting leave of all kinds 
for periods not exceeding four months, is 
delegated to the following authorities.—

(1) The Divisional Inspectors of Schools to 
officers under their respective control. 

(11) The Principals of Government Colleges 
(including Dacca Islamic Intermediate 
College) and of Dacca Madrasah to 
English and Arabic feachers and Head 
Masters of Middle English 'Schools and 
Junior Madrasabs serving in the institu-
tions under their administrative control. 
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C..lass of officers. Sanctioning ai•thority and conditions. 

(iii) The Inspectresses ot Girls' Schools so 
officers serving in the institutions under 
their administrative control. 

(iv) The Governing Bodies of Dacca Isiami4: 
Intermediate College and of Government 
Senior Madrasahs to Inglish teachers 
serving in the institutions under their 
administrative control. 

(v) The Governing Body of the Government 
School of Art to officers serving in the 
School. 

(vi) The Managing Committee of the Eden 
High School for Girls, Dacca, to the officers 
serving at the School. 

NB.—The Governing Bodies of Government Colleges (including the Dacca Islamic Inter-
mediate College) and of DACC3 Madrasah, who possess powers of making appointments of 
Laboratory Assis'Ants, Physical Instructors, Drawing Masters and Arabic Teachers in the sacle 
of Rs. 7S—S i(unrevised), Rs. 75-8/2-115--5/2-135-10!2-175 (revised), and Rs. 125-5 

I urther revised) are competent to grant leave without limit to the officers concer-
ned. continue to exercise those powers unrestricted. 

(7) Senior classical teachers, Government High (7) The power of granting leave of all kinds 
and normal Schools, Drawing Masters of for periods not exceeding four months, ,Q 
N.-).-vnai Schools, Gymnastic Masters of delgeated to the following authorities:—
Colteges and Schools, English and Arabic 
* hers of Government Madrasahs and 

.oers of similar status in the scale of Rs. 
,--4--l60(unrevised), Rs. 60-7/2-95-512--

140 (revised) and Rs.100-5-200 (further 
revised). 

(I) The Divisional Inspector of Schools to 
officers andunder their respective control. 

(ii) The Principals of Dacca Islamic Interme-
diate College and Dacca Madrasah to officer 
serving in the institutions under their 
administrative control. 

(iii) The Inspectre.sses of Girls' Schools to 
officers serving in the institutions under their 
administrative control. 

(iv) The Governing Bodies of Chittagong and 
and Raishahi Madrasahs, to officers serving 
in those Madrasahs. 

[N.B..—The Governing Bodies and Principals of Government Colleges. who already rfr,ssess powers of 
=kWi appointments in the scale fts.60-4-160 (unrevued). Ig.5.60-140 (revised). and R3'100-5-200 
fluo.J asber revised) are competent to grant lave without limit to the officers concerned will continue to exercise 

powers unregulated.) 

(8) Assistant Masters of Government Madrasahs (8) The power of granting leave of all kinds 
for periods not exceeding four months, is 
delegated to the following authorities—

(0 The Governing Bodies of Chittagong and 
Rajshahi Madrasahs, to officers serving in 
those Madrasaho. 

(U) The Principal of Dacca Islamic Interme-
diate College, to officers serving in Dacca 
Junior Madrasah. 

P4.111.—The Governing jlisify at the DSO= )(Wrote. which possess powers of making eppoiettnests is 
tie stele et ALSO. -110 (uerwrieedh lts-10-100 (revised), and Its.110-4--160 (further revised) and are compeget to 
greet hoes without limn to the ellen cunrene..d wlll coothao• to movie those powers unrestricted.) 
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Class of officers. 

(9) Z.inana Governesses and Assistant Mistress-
es of Government Girls' Schools. 

(10) Assistai Mistressess of Middle English 
Schools lot Girls, Assistant Mistresses of 
Training Schools. 

( I 1) Assistant Maulvis of Government Madra-
sahs. 

((2) (0 Forem in Instructors, Dacca Engineering 
College. 

(ii) Assistant Foreman, Water-supply and Sewe-
rage Works, Dacca Engineering College. 

(13) (1) Instructors in Typewriting, Government 
Commercial Institute. 

(ii) Mechanics, Government Commercial Insti-
tute. 

(14) (i) The Head Master, Reformatory and 
Industrial Schools. 

(ii) Assistant Masters, Reformatory and Indus-
trial Schools. 

(iii) Tinsmith and Blacksmith, Reformatory and 
Industrial Schools. 

(iv) Tailor and Carpenter, Reformatory and 
Industrial Schools. 

(v) Weaver and Book-binder, Reformatory and 
Industrial Schools. 

(15) (0 Wood Engraving Teacher, Government 
School of Art. 

(ii) Carpenter, Government School of Art. 

(16) (i) Compounder, Eden High School for 
Girls. 

(ii) Matron, Eden High School for Girls. 

(17) (1) Matron, Vidyamayee High School for 
Girls, Mymensingh. 

(ii) Matron, Faizunnessa Girls' School, Comilla. 
(iii) Matron, Vernacular Training School for 

Girls, Dacca. 

(iv) Matron, Dr. Khastagir's High School. 

(18) (I) Personal Assistant to the Principal, 
Dacca Engineering College. 

(ii) Head Clerk, Dacca Engineering College . . 

(19) (i) Head Clerks in Divisional Inspectors' 
Offices. 

(i1) Ordinary Clerks in Divisional Inspectors' 
Offices. 

Sanctioning authority and conditions. 

(9) Inspectresses of Schools may • grant theft 
leave for periods not exceeding four months. 

(10) Inspectresses of Schools may grant them 
leave up to four months. 

( I I) The Governing Body of Rajshahi Madra-
sah, and the Principal, Islamic Intermediate 
College, Dacca , may grant leave to officers 
under their administrative control for period 
not exceeding four months. 

(12) The Governing Body of the Dacca Engine-
ering College may grant leave to officers 
under its control for a period not exceeding 
four months. 

(13) The Commercial Institute Board may 
grant them leav for a period not exceeding 
four months. 

(14) The Managing Committee, Reformatory 
and Industrial Schools, may grant them leave 
for a period not exceeding four months. 

(15) The 
School 
period 

Governing Body of the Government 
of Art may grant them leave for a 
not exceeding four months. 

(16) The Managing Committee of the Eden 
High School for Girls, Dacca, may grant 
them leave for a period not exceeding four. 
months. 

(17) Inspectresses of Schools may grant leave 
to the officers under their respective control 
for a period not exceeding four months. 

(1g) The Governing Body of the Dacca Engin-
eering College may grant them leave for a 
period not exceeding four months. 

(19) Inspectors of Schools may grant leave to 
these officers under their respective control 
for a period not exceeding four months. 

13 
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Class of officers. Sanctioning authority and conditions. 

(20) (i) Head Clerk, Dacca Madrasah 
(ii) Librarian, Dacca Madrasah. 

.. (20) The Governing Body of the Dacca Mad-. 
rasah may grant leave to those officers under 
its control for a period not exceeding'lur 
months. 

(21) (i) Head Clerk, Government Commercial 
institute. 

(ii) Head Clerk, Inspectress of Schools, Dacca 
Circle. 

(Si) Head Clerk, Government School of Art 
(iv) Assistant Clerk, Government Commercial 

Institute. 

(v) Clerks, Librarian, Store-keeper and Typist, 
Govrerunent School of Art. 

(v/) Clerks, Reformatory and Industrial Schools. 
(vii) Assistant clerks in the offices of the Ins-

pectresses of Schools, Clerks in Girls' High 
Schools under the Insrectresses, Clerk, Verna-
cular Training School, Dacca, Clerks and Ty-
pists in the offices of Inspectresses of Schools. 

(21) Principal, Government Commercial 
tute, Inspectresses of Schools, Princip.. 
Government School of Art, art! Superinter-
dent, Reformatory and Ind i Schools, 
may grant leave to the officers ..,acerned un-
der their respective control fur a period not 
exceeding four months. 

(22) Clerks,Eden High School for Girls, Dacca (22) The Managing Committee of the Eden 
High School for Girls may grant them leave 
for a period not exceeding four months. 

(23) The Managing Committees of the Mad-
rahsahs and the Principal, Islamic Inter-
mediate College, Dacca, may grant leave for 
a period not exceeding four months to these 
officers under thier respective controL 

(24) (1) Typist, Government Commercial Insti- (24) The Principal, Government Commercial 
tute. Institute, and the Principal, Dacca Madrasah, 

(ii) Clerk, Anglo-Persain Department, Dacca may grant leave to the officers under their 
Madrasah. respective control for a period not exceeding 

four months. 

2(3) Clerks, Chittagong Madrasah, Rajshahi 
Madrasah and Dacca Junior Madrasah. 

(25) Clerks to the Assistant Inspectress of 
Schools, Dacca Circle. - 

(26) Members of the Lower Subordinate Service 

IT, Forests Department—

(I) Forest rangers and lower division clerks 

(25) Inspectress of Schools may grant them 
leave for a period not exceeding four months. 

(26) District Inspectors of Schools and Assis-
tant Inspectresses, Head Masters and Head 
Mistressses and Superintendents of Training 
and Normal Schools are empowered to 
grant leave to members of the Lower Sub-
ordinate Service paid from establishment 
under their administrative control and to 
make acting arrangements in their places. 

.. (1) Officers in charge of forest divisions may 
sanction leave to al/eh officers subordinate 
to them, for a period not exceeding four months 
on average pay, provided that no transfer 
from another division is involved in making 
arrangements for the work. 

(2) Special Revenue Officers of the non-pension- (2) Divisional Forest Officers, Sundarbans, 
able establislinent sanctioned in Government may grant them leave for -a period not 
order No. 2343-T.—R., dated the 10th October exceeding four months on average pay, 
1907. provided that no transfer from another 

division is involved in making arrangements 
for the work. 
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Class of officers. 

III. Police Department—

Clerical officers
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W. Department of Communication and Buil-
dings—

Sanctioning authority and condildere. 

Superintendents of Police may grant them leav,
for a period not exceeding six months (oi, 
in the case of officers to whom Sectior if of 
Chapter XV applies, 90 da,, sh provided that 
local arrangements car, be made to tarry 
on the work. 

(1) Clerical Officers „. (1) Executive Engineers may grant any leave 
due to them, provided that local arrange-
ments can be mite for carrying on the work. 

(2) (1) Overseers and Sub-overseers in charge (2) (i) Chief Engineer may grant any amount 
of subdiNisions. of leave due to them, after arrangements 

are made by the Chief Eng neer or by 
Government, as the case may be, for the 
charge of the Subdivision concerned. 

(11) Overseers and Suboverseers not in charge (ii) (a) Superintending Engineers may grant 
of subdivisions, any amount of leave due to them provided 

local arrangements can be made by transfer 
within the circle to carry on the work. 

(b) Executive Engineers may grant them leave 
when the total period of leave applied for 
does not exceed 4 months and local arrange-
ments can be made to carry on the work 
without substitutes. 

V. Public Health Department—

Subordinate officers of the Public Health The Director of Public Health and the Chief 
Department. Engineer, Public Health Department, may 

grant leave on average pay for a period 
not exceeding four months to such officers 
subordinate to them, provided that local 
arrangements can be made for the discharge 
of their duties without any extra expenditure. 

VI. Revenue Department—

Cerical Officers in District Executive Offices.. Subdivisional Officers may grant them leave 
on average or half average pay not exceeding 
30 days, provided local arrangements can be 
made within the establishment. 

VII. Judicial Department—

(1) Clerical officers and members of the Lower (1) Subdivisional Munstfs and such Subor-
Subordinate Service (other than orderlies) in dinate Judges and Munsifs as are in 
District Judicial Offices. immediate charge of an office may grant 

them leave up to two months, provided 
local arrangements m be made to ,--tiry 
on the. work. 

(2) Orderlies in District Judicial Offices (2) Officers to whom thy are attached may 
grant them 1.7.av,7 up m two months provided 
local arrangements =:.an be made to carry 
on the work. 
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Class of officers. 

VIII. Excise Department—
Sub-Inspectors and petty officers in Central 

Detective Department. 

IX. Fisheries Department—

Non-gazetted staff of the Fish-technological 
Section and fishing Net Factory under 
Deputy Director (Technology). 

Note I—Where the power to grant leave 
made to carry on the duties, there must be 110 
arrangements may, however, be made if no 
expressly stated. 

Note. 2—Tn relation to officers to whom 
drawn to subclause (b) of clause (32) of rule 

Sanctioning authority and conditions. 

The Deputy Commissioner of Excise, Central 
Detective Departmet, may grant leave to 
Sub-Inspectors up to a maximum limit of one 
month and to petty officers under his control 
provided local arrangements can be made 
to carry on the IN ork. 

The Deputy Director of Fisheries (Technology) 
may grant all kinds of leave admissible 
under the rules for a period not exceeding 
42 days in one occasion, provided local 
arrangement can be made to carry out work 
without substitute. 

is conditional upon local arrangements bcing 
expenditure on travelling allowance, officiating 
transfers are involved, unless the contrary is 

Secii9n 11 of Chapter XV app:ies, attention is 
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APPENDIX No. 5. 

(Rule 194.) 

Rules for the grant of additonal leave to Government servants for the study of scientific, astild*Id 
or similar problems, or In order to undertake special courses of Instruction. 

The following rules relate to study leave only. They are not intended to meet the case 
of Government servants deputed to other countries at the instance of Government either, 
for the performance of special duties imposed on them or for the investigation of specific 
problems connected with their technical duties. Such cases will continue to be dealt with 
on their merits under the provisions in Chapter VIII:-

1. Study leave can be granted only by Government. 

2. Extra leave on half-average pay for the purpose of study leave may be taken either 
in or outside Pakistan. Study leave should not ordinarily be granted to Government servants 
of less than five years' service.or to Government servants within three years of the date at 
which they have the option of retiring or if they have the option of retiring after twenty 
years' service, within three years of the date at which they will complete twenty years' 
service. Nor should it be granted to Government servants who are about to retire on pro-
portionate pension. 

3. The grant of study leave should be made with due regard to the exigencies of the 
public service. A period of twelve months at one time should Irclin ally be regarded as a 
suitable maximum and should not be exceeded save for ex, nal reasons. I a no case 
should be grant of this leave exceed two years in the whole pert of a Governrr mt servant 
service nor should it be granted wilh- luch frequency as to remove him from contact with 
his regular work or to cause cadre difficulties owing to his absence on leave. \yhe study 
leave for two years can be combined with leave, c-her than extraordinary leave Or leave 
on medical certificate, up to a p of :our months., If the limit of four month i is to be 
exceeded (i.e., when an absence or over twenty-eight months from a Government servant's 
regular duties is ins olved) the extended period shall be treated as extraordinary leave or leave 
on medical certificate, subject to the condition that the total absence from duty does not 
exceed the period of five years prescribed in Rule 34 of East Pakistan Service Rules, Part I. 

- - 
Note—The limit of 2 years of study leave prescribed in this rule includes the period 

of vacation, if any, with which study leave and other leave may be combined. 

4. A Government servant whose study leave is combined with a:- v other kind of leave 
should b: required to take h's period of study leave at such a time a to retain, at its con-
clusion, a balance of other previously sanctioned leave sufficient to , the period spent 
in returning to duty. 

5- When a Government servant has been granted a definite period of study. leave and 
ands sub ,equently that his course of study will fall short of the sanctioned period to any 
considerable extent, his absence from duty should be reduced by the excess period of study 
leave unless he produces the assent of the sanctioning authority in Pakistan. to his taking 
it as ordinary leave. 

6. Except as provided in rule 7, all applications for study leave should be submitted 
with the Audit Officer's certificate to Government through the prescribed channel, and the 
course or courses of study contemplated and any examination which the candidate proposes 
to undergo should be clearly specified therein. If the course of study is in Europe or 
America. Government should forward to the Secretary to the High Commissioner for Pakistan 
a copy of the approved programme of study. If it is not possibl... for the Government 
servant to give full details, as above, in his original application, or if. after leaving Pakistan 
he wishes to make any changes in the programme which has been approved in Pakistan, 
he should submit particulars as soon as possible to the Secretary to the High Commissioner 
for Pakistan. In such cases, be should not, unless prepared to do so at his own risk. 
commence the course of study, nor incur any expenses in connection therewith, until be 
receives approval to the course through the High Coinmissicrer. 

7. Government servants on leave, in Europe or America, who wish to convert part of 
the leave into study leave or to undertake a course of study during leave, should, before 
commencing study and before incurring any expenses in connection therewith submit a 
programme of their proposed course of study to the Secretary to the High Commissioner 
for Pakistan. The programme should be accompanied by an official syllabus of the comae, 
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if one is availat,te, and by any documentary „svidenee Mat the particular course of examina-
tion has the approval of Government. tri the stbsenee of such evidence the programme 
may approve:1 Cy th:, :figh Comminittner, be proceeded with, but no , ttidy feave allow-
ance will be admissible. urnil the ,:._,neurrerice of she authority concerned rakistan is 
received. 

Similarly, Government servants on leave in the 1Jnited Kingdom who desire to have it 
extended for pw-pcses of study under thee rules, should address the Secrotary to the High 
Commissioner Cr— Pakistan, hut in addition to furnishing a stt turient of the proposed study 
they must support their anplications .vitis documentary evidence of their haying obtained 
the approval of Government to their applying fot an extension of leave. They must also 
produce documents, ,/ evidence or the concurrence of Government to the grant of study leave 
or study allowance or both. 

Note--The documentary evidence ieferoed to must include a statement by Government 
whether they are prepared to meet the cost of any concessions grantable under rule 9 andior 
rule I I. 

8. No course of study will be recognised as qualifying for the grant of study allowance, 
or for study leave for any other purpose, unless it has been approved in at least broad out-
line by Government in accordance with rules b and 7, mut unless in cases where it has not 
been found possible to submit full particulars to Government, it has been approved in detail 
by the High Commissioner before it is begun. 

9. A study allowance will be granted for the period spent in prosecuting a definite 
course of study at a recognised institution or in any definite tour of inspection Of any special 
class of v,o k, as well as for the period covered by any examination at the end of the course 
of study. The rat s as at present fixed are 20s. a day in the United Kingdom, a day 
on the continent of Europe, and 30s. a day in the United States of America. These rates 
are liable to revision. The rate to be granted to Government servants who take study leave 
in other countries, including Pakistan, will be specially considered by Government in each 
case. In no case v.ill sbli,tstence allowance be granted in addition to study allowance, and 
ordinari:y ifavelling expenses will not be pa:ti, but in exceptional cases claims will be consi-
dered n their merits by Government. 

Note—Government have authorised the High Commissioner for Pakistan to grant travelling 
expenses in exceptional cases under this rule, subject to the conditions—

(I) that the papers before him show that Government are willing to accept such charges; 
(2) that he will refer c?ses of lifficulty or doubt to Government and 
(3) that he will incur no xzvilditure which would lead to the provision in his budget 

being exceeded ai is ime when it would be impossible for Government to obtain 
additional suply c: J,.r.ct .he year. 

10. Study allowance will be admissible up to fourteen days for any period of vacation. 
A period during which a Government servant interrupts his course for his own convenience 
cannot be considered as vacation. Study allowance may be given at the discretion of Gov-
ernment for any period up to fourteen days at one time during which the Government 
servant is prevented by sickness, duly certified by a medical practitioner, from pursuing the 
sanctioned course of study. In the case of a Government servant retiring from the service 
without returning to duty after a period of study leave, the study allowance will be for-
feited, and the study leave will be converted into leave to the extent of the ordinary leave 
standing to his credit at the date of retirement. Any balance of the period of study lcave 
mentioned above which cannot be so converted will be excluded in reckoning service for 
pension. 

Note--Government have authorised the High Commissioner for Pakistan to grant study allowance during 
sickness, subject to the conditions stated in this rule. 

Government servants granted study leave are ordinarily required to meet the cost 
of fees paid for courses of study. In exceptional cases Government will be prepared to 
consider proposals that such fees should be paid by Government. 

N ot. I...._Goverument have authorised the High Commissioner for Pakistan to pay era in exceptional :SACS 
ander this rule, subject to the conditions stated in the Note under rule 9. 

Note 2—At the time of applying in Pakistan for study leave, Government servants must subrnit with their 
applications evidence of the amount of fees involved in the course of study proposed and state whether they 
are in a Position to meet these costs, 
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12. On completion of a course of study, a certificate on the proper form (which may be 

ribtained from the High Commissioner) together with certificates of e:aininations passed or 
of special study, shall, when the study leave has been taken in Eutope or America, be for-
warded to the High Commissioner. When the study leave has been t'ken in any other 
country certificates of examinations passed or of special study, which should shcw the dates 
of commencement and termination ot the course, with any rentlarks by the instructor, shall 
be forwarded to Government. In ease of a definite course of study at a recognised institu-
tion, the study allowance will be payable by the High Co :missioner or in Pakistan, as the 
case may be on claims submitted by the Government serv..:itt frorn time to time, supported 
by proper certificates of attendance. When the programme of study approvcd under rule 6 
does hot include or does not consist entirely of stich a course of study, the Government 
servant shall submit to the High Commissionel or to Government or both as the case may 
be, a diary showing how his time has been spent, and a report indicating fully the nature of 
the methods and operations which have been studied, and including suggestions as to the 
possibility of applying such methods or operations to Pakistan. Government or the High 
Commissioner as the case may be, will decide whether the diary and report show that the 
time of the Government servant has been properly employed, and will determine accordingly 
for what period the study allowance referred to in rule 9 may be granted. 

• 
13. Study leave will count as service for promotion and pension, but not for leave. It 

will not affect any leave which may already be due to Government servant; it will count as 
extra leave on half average pay, and will not be taken into account in reckoning the aggre-
gate amount of leave on half-average pay, taken by the Government servant towards the 
maximum period admissible under the normal rules. 

14. During study leave a Government servant will draw half-average pay as defined in rule 
5(5) in Cl apter it, subject to the maxima and minima laid down in rules 208 and 209 in 
Chapter XV or in rule 175(2) as the case may be. The rate of exchange prescribed in these 
rules for the conversion of leave salary (other than that admissible during the first four months 
of a period of leave on average pay) shall apply to study leave allowances. A Government 
servant may, subject to the approval of the proper authorities being obtained as required 
by rule 6 or 7, undertake or commence a course of study during leave on average pay, and, 
subject to rules 9 and 10, draw study athwance in respect thereof provided that study allow--
ance is not drawn for an aggregate period exceeding two years during the whole of a Govern-
ment servant's service. 

15. A Government servant of the vacation department can draw study allowance during 
vacation if with the sanction of Government he prosecutes his studies during the period. 
The period of such a vacation will be taken into account in calculating the maximum period 
of two years for which study allowance is admissible. 

16. On an application for study leave in Europe or America being sanctioned, Govern-
ment should inform the High Commissioner of the particulars of the case. It will be 
necessary for the Government servant concerned to place himself in communication with the 
High Commissioner, who will arrange any details and issue any letters of introduction that 
may be required. 

Note—In communicating the particulars of the case to the High Commissioner Government will state whether 
it a prepared to meet the cost of any concessions grantable under rule 9 and or rule It.
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k.PPENDIX No. 5A. 

•The East Pakistan Legal Studies Rules. 

1. These rules may he called the East Pakistan Legal Studies Rules. 

2. These rules app;y r.r.ly to officers of the Judicial Branch of the East Pakistan Civil 
Service to whom a c:rufica'.e of eligibility has been granted under these rules. 

3. A certificate of eligibility may be granted by the Governor. Such certificate shall 
not be granted unless the applicant has or will have at any time subsequent to the date of, 
his intended admission to one of the Inns of Court. London, or the King's Inns, Dublin, 
sufficient leave due under• the ordinary rules to enable him to prescnt himself at the final 
examination prescribed for a call to the Bar, within fifteen years form the date of his taking 
up duty in Pakistan. 

4. An officer to whom a certificate of eligibility has been granted under rule 3, on 
reporting himself for orders at the office ot the High Commissioner for Pakistan, and after 
executing a bond in the form annexed or with such additions and alterations as the Gov-
ernor may from time to time direct, will be entitled to the following concessions, subject to 
the conditions set forth in the said bond:—

(a) . a advance of all fees or other moneys payable in connection with his admission 
to one of the Inns of Court, London, or the King's Inn, Dublin. 

(6) In the case of the Inns of Court, London, a bonus of £25 for each first class ob-
tained in any of the four examinations comprising Part I and of £50 for a 
first class in the Final Examination or Part H of the examinations prescribed 
by the Council of Legal Education for a call to the Bar or for obtaining the 
Langdon Medal, and of £25 for obtaining subsequently to a pass in the Fine 
Examination for the Bar an additional first class in Hindu and Muhammadan Law 
taken separately; and in the case of t` • King's Inns, Dublin, a bonus of £50 for 
a first class at each of the two Continuous Course Examinations, and ci £50 
for a first class at the Final Examination. 

(c) On or after passing the Final Examination for a call to the Bar a bonus of £75 
in part refund of any fees actually paid to a practising Barrister or to two rracti-
sing Barristers in England for reading in his or their Chambers : 

Provided that the period of reading shall not have been less than two terms of six months 
each (not including in either of such terms, unless they are continuous, the months of August 
and September) and that the bonus shall be payable only on production of a certificate 
from the said Barrister or Barristers of due attention and application to study. 

S. All bonuses and advances shall be paid in England under the orders of the High 
Commissioner for Pakistan. 

6. All advances shall be recovered from the salary of the officer concerned immediately 
on his return to duty in Pakistan. 
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FORM OF BOND 

KNOW ALL MEN by these presents that I 

a member of the   , do hereby bind myself 

to pay to the  the penal sum of.  

pounds (.  

Sealed with my seal. Dated this day of one 

thousand nine hundred and 

WHEREAS the High Commissioner for Pakistan on behalf of the said has 

in accordanza with the provisions of the rules annexed hereto advanced to the abovebounden 

 the sum of being in respect of 

the deposit for Commons and Dues and   in respect of initial 

fees payable by the abovebounden to the Treasurer of 

the Honourable Society of the on enrolment as 

a student: 

AND WHEREAS the High Commissioner for Pakistan on behalf of the said 
 has undertaken to pay to the abovebounden 

a bounus of £25 for each First Class obtained in any of the Four Examinations comprising 
Part I a bonus of£50 for a First Class in the Final Examination for the Bar or for obtain 
ing the Langdon Medal a bonus of 25 for obataining subsequently to a pass in the Final 
Examination for the Bar an additional First Class in Hindu and Muhammadan Law taken 
separately (or in the case of the Irish Bar a bonus of £50 for a First Class at each of the 
two Continuous Course Examinations and £50 for a First Class at the Final Ex: mination) 
and on passing the Final Examination for call to the Bar a bonus of £75 in part refund 
of fees actually paid for reading in the chambers of a practising Barrister or Barristers: 

NOW THE CONDITIONS of the abovewritten obligation are that:—

(a) If in the event of the abovebounden not passing 
the Final Examination for the Bar before the completion of fifteen years' total 
service in the he shall upon the completion 
of such period pay to the said in Pakistan or 
to the High Commissioner for Pakistan the said amounts of such deposit and 
initial fees (or any part thereof which shall not have been previously paid) and 
any bonuses granted for success in Part I (or in the Cor tinuous Course Examina-
tions in the case of the Irish Bar) aforesaid; or 

(b) U in the event of the abovebounden not rejoining 
the service in Pakistan before the expiration of his leave of absence he shall on 
the day his leave expires pay to the High Commissioner for Pakistan the said 
amounts and any bonuses granted as specified in condition (a) hereof and also 
any bonus granted for success in the Final Examination aforesaid and for read-
ing in the chambers of a practising Barrister or Barristers; or 

(e) If in the event of the abovebonunden rejoining the said 
service before having passed the said Final Examination he shall pay the said 
amounts of deposit and initial fees specified in condition (a) hereof to the said 
  in Pakistan by decductions from his salary as provided in 
the rules annexed hereto and also if in the event of his not passing the aforesaid 
Examination before the completion of the said fifteen years' total service he shall 
upon the completion of such period pay to the said 
In Pakistan or to the High Commissioner for Pakistan the amounts of such deposit 
and initial fees (or any part thereof which shall not have been previously paid) 
and any bonuses granted as specified in condition (a) hereof: or 
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(d) If in the event of the abovebounden 
remaining in the said service until he has passed the said Final Examinntion 

until he has repaid the said sum of 
he shall forthwith upon his ceasing to be in the said service pay to the sant 
  in Pakistan or to the High Comminsioi,-r 
for Pakistan the amounts and any bonuses granted as specified in condition ' 
hereof (or any part thereof which shall not have been previously paid); or 

(e) If in the event of the abovebounden 
the said service in Pakistan after having passed the slid Final 

the completion of the said fi fteen years' total service he shaft pay the amourfs 

clepwit and initial fees specified in c. iidition (a) hereof to the said  

. . ...... in Pakistan by deduc. ions from his salary as plovii.Li in the rules 

anne%ed hereto; or 

(f) If the abovebounden dies la.fore repayment ot 

the said amounts srecified in condition (a) hereof or any part of such amount 
provided that all repayments already due from him under the foregoing conditions 
before his death have been duly made and provided that either the said 1.mounts 

which may be repayable to the aforesaid  by 
the Treasurer of the said Society or the balance that remains due of the aforeasid 
amounts to the High Commissioner for Pakistan whichever sorn shall he the 
iess be paid to the High Cominissioner for Pakistan. 

Then the abovewritten obligation shall be void and of no effect otherwise it shall be and 
remain in full fume and virtue. 

Signed, sealed and delivered by the abovebounden in the presence of 
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APPENDIX No. 6 

(Rules 207 and 491) 

[See also Rule 207A and Note above Chapter XXVI]. 

Leave salary and pension may be drawn in sterling in the following British Dominions and 
Colonies :—

Dominion, Colony or Protectorate, etc. Designation of paying officer. 

Bahamas • • .. Receiver-General, Nassau. 

Barbados (and all other West Indian Islands except Colonial Treasurer, Barbados. 
Jamaica). 

Benin& Command Paymaster, Army Pay Office, 
Bermuda. 

British Guiana Colonial Secretary, Georgetown. 

British Honduras Treasurer, Belize. 

Egypt (so long as a British Pay Office exists in Egypt) Command Paymaster, Army Pay 
Office, Cairo. 

Falkland Island s Treasurer, Stanley. 

Fiji . Colonial Treasurer, Suva. 

Gambia Treasurer, Bathurst. 

Gibraltar Command Paymaster, Army Pay Office, 
Gibraltar, 

Gold Coast • . Treasurer, Accra. 

Jamaica Command Paymaster, Army Pay Office, 
Jamaica. 

Kenya Treasurer, Nairobi. 

Malta Command Paymaster, Army Pay Office, 
Malta. 

Mauritius Command Paymaster, Army Pay Office, 
Mauritius, or Colonial Secretary, 
Port Louis. 

New South Wales .. .• Accountant, Commonwealth Sub-
Treasury, Sydney. 

New Zealand .. Commissioner of Pensions, Wellington. 

Nigeria .. Treasurer, Lagos. 

Northern Rhodesia .. .. The Treasurer, Lusaka 

Nyasaland .. Treasurer, Nyasaland Protectorate, 
Zomba. 

Queensland .. Accountant, Commonwealth Sub-
Treasury, Brisbane. 

St. Helena .. Colonial Treasurer, St. Helena. 

Sierra Leone .. Command Paymaster, Army Pay Office, 
Sierra Leone. 



204 [Appendix No. 6 

Dominion, Colony or Protectorate, etc. Designation of paying officer. 

Somaliland • • •• .. Treasurer, Somaliland Protectorate, 
Berbera. 

South Australia .. Accountant, Commonwealth Sub-
Treasury, Adelaide. 

South Rhodesia .. Treasurer, Salisbury. 

Tanganyika .. Treasurer, Dares-Salam. 

Tasmania .. Accountant, Commonwealth Sub-
Treasury, Hobart. 

Uganda .. Treasurer, Entebbe. 

Union of South Africa .. Chief Pensions Officer, Pretoria (a). 

Victoria Secretary, Commonwealth Treasury, 
Melbourne. 

Western Australia .. Accountant, Commonwealth Sub-
Treasury, Perth. 

The Seychelles Islands The Treasurer, Seychelles Islands. 

An officer residing in Canada or Newfoundland takes payment from the office of the 
PQM Commissioner m the United Kingdom, remittance being effected, under arrangements 
made by the High Commissioner, through the Bank of Montreal. 

_fa/ According to tbe revised moceidani communicated by tbe High Conmeiseioner fee tie Union of Satan 
Jurten_liwomlb Um India Odic% Financial Demetamin. London. tbe Moms or lam ealariel of  alcish of caw 
" 000060.1. mendins it ,. in Me Union of Soutit Africa is a fuactioa of Ms Semetary dm Finance. tbs TftetOrl 
Fasocia. 



205 

APPENDIX No. 7. 

Model terms for the groat of lean of 'Government officials engaged on contract. 

[Rule 226 (u).] 
1. Where the contract is for one year or less, no leave except on medical certificate (on 

average or half-average pay), which would ordinarily be limited to two months reckoned in 
terms of lean on average pay. 

2. Where the contract is for more than one year and less than three years, leave on 
average pay up to I/11th of the period spent on duty, to which may be added on medical 
certificate leave on average or half-average pay, provided that the total leave granted shall 
not exceed three months recknoned in terms of leave on average pay. 

3. Where the contract is for three years or over, leave on avergae pay up to 1/11th 
Of t.he period spent on duty, up to a maximum of four months at a time, to which may be 
added DI% medical certificate leave on average or half-average pay up to a maximum of three 
months recknoned in terms of leave on average Pay. 

In the case of officers corning under Rule, 2 aluif 3:—

(a) Three months' estranmuutry leave without pay 'nay be granted in addition to the 
above; and 

(b) If the officer is in a Vacation Department, leave may only be granted in case of 
urgent necessity and if granted shall be on half-average pay for a period not 

• exceeding 1111th of the period spent on duty in addition to any leave admissible 
on medical certificate. The officer may, however, be granted leave on leave-salary 
equivalent to average pay, to the extent of one month for each year on duty in 
which he has not availed himself of any part of a vacation and if a part only 
of the vacation has been taken in any year, the period of leave on average 
pay will be reduced by a fraction of a month equal to the proportion which the 
part of the vacation taken bears to the full period of the vacation. 

In cases _where—

(a) the contract is for a longer term than 5 years, or 

(b) an original contract for 5 years is extended, or 

(e) on completion of his original contract of whatever term, a Government servant is 
taken into permanent employment. 

the ordinary or special leave rules, as the case may be, as contained in the Fundamental 
Rules, will be made applicable. 

-Leave may be granted after the -expiry of contract only where it has been applied for 
during the period of the contract and refused owing to the exigencies of the public service. 

An officer whose services are dispensed with on grounds of ill-health shall be permitted 
to take all leave due to him before his service is terminated. 

Noel —Where been decided that the principle that lave may be granted after the expiry ((contract where 
It has been applied for during the period of the contract and refused owing to the esigendes of the public 
service Is applicable also to ocers serving on contract at the time the model leave taunt were promulgated. 

Note 2—The team are intended to be applied In the Mae of Gemorameat servants engaged ea costract 
I. the Malted Kingdom or to those who. thoush reaidtno in Pakistan at the time of etwattatelot oa Contract, 
originally came out from the United Kingdom for employment in Pakistan. 

• Note 3—It bee bees leaded that the model terms for the grant of leave of officers esielend 00 ocuttsct 
ehould in future Iwo only to officers of non-Asiatic domicile. It follows, thereibms, that such teem will not 
apply .to officers of Asiatic domicile even if they are recruited in the Vatted Kingdom. 
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APPENDIX No. 8. 

Rules prescribing leave procedure. 

(Rule 234, Note 2.) 

Note—The rules of this Appendix are numbered throughout in Parentheses, "rule . References to rules without the Parentheses in this Appendix are, unless the contrary Is expressly stated, references to the East Pakistan Service Rules. 

L—GeneraL 

(I) No leave may be granted to a gazetted Government servant until a report as to.
its admissibility has been obtained from the audit officer. 

(2) (a) The leave account of each non-gazetted officer and a member of the Irwer 
Subordinate Service who did not elect to remain under the old rules when the Fundamental 
Rules were introduced shall be kept in the form appended which should be attached to 
his service book or service roll. 

(b) In the case of Government serva!ac iinder the ordinary leave rules two pro forma 
accounts or leave on fun average pay will have to b. kept, one—which includes leave on 
medical certificate or spent outside Pakistan, India or Ceyloo, and the other which excludes 
such leave. 

It is not necessary, however, that two pro forma accounts of leave on average pay 
should be opened on separate pages of the leave account. The column "leave taken on 
average pay" in the prescribed form can be used for leave on medical certificate or spent 
outside Pakistan, India, Burma, Aden, Ceylon or Nepal, and the leave on average pay other 
than such leave being worked out in any spare space available either in the last column 
or elsewhere. 

(c) In the case of Government servants to whom the revised leave rules apply it is not 
necessary to maintain a leave account in the form prescribed for Government servants under 
the ordinary leave rules. When leave is granted under these rules, the nature of the leave 
and the number of rule or rules under which it is granted shall be entered in the service 
book, History of Service or other records of service: 

Provided that, in the case of special disability leave granted under rule 192, only half 
the amount of leave on average pay under clause (b) of sub-rule (7) of that rule. shall be 
-counted as "earned leave" taken and entered in the service records. 

(3) (a) The leave account of a gazetted Government servant shall be maintained by, or 
under the direction of, the principal auditor responsible for the audit of his pay. 

(b) The leave account of a non-gazetted Government servant shall be maintained by the 
head of the office in which he is employed. 

(4) Every application for leave or for an extension of leave should be sent to an autho-
rity competent to fill the post substantively through the intermediate superior, if any, of the 
-Govenunent servant applying for leave. In the case of gazetted Government servants, the 
application should be sent through the principal auditor. The application of a Government 
servant in foreign employ should also be sent through the Audit Officer who accounts for 
the contribution recovered from the foreign employer. 

(5) Fractjans of a day should not appear in the leave account; fractions below 3 should 
be ignored, and those of 3 or more should be reckoned as one day. 

(6) A separate account should be kept of the leave earned by a Government servant 
serving under a Government and then transferred to another Government and all leave 
taken after the date of transfer should be debited to this account so long as the balance 
under it is not exhausted, and the allowances drawn during all leave, which is so debited, 
should be charged to that Government. 

H.—Medical Certificates. 

(7) Medical officers must not recommend the grant of leave in any case in which there 
appears to be no reasonable prospect that the Government servant concerned will ever be-
fit to resume his duties. In such cases, the opinion that the Government servant is per-
manently unfit for Government service should be recorded in the medical certificate. 
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(8) Every certificate of a medical committee or a medical officer recommending the 
grant of leave to a Government servant must contain a proviso that no recommendation 
contained in it shall be evidence of a claim to any leave not admissible to the Government 
servant under the terms- of his contract or of the rules to which he is subject. 

(9) Before a gazetted Government servant can be granted leave or an extension of leave 
on medical certificate, he must obtain 'a certificate accompanied by a statement of his case 
in the following form:—

Statement of the case of—
Name (to be filled in by the applicant in the presence of the Civil Surgeon or official 

medical attendant)—

Appointment—
Age—
Total service—
Service in Pakistan—
Previous periods of leave of absence on medical certificate—
Habits—
Disease—

I,  Surgeon/Medical Officer at 
 after cateful personal examination of the case hereby certify that 
 is in a bad state of health, and I solemnly and 
sincerely declare that according to the best of my judgment a period of absence from duty 
is essentially necessary for the recovery of his health and recommend that he may be 
granted morfths leave with effect from 

DATED; 

The 
Ord Surgeon or Official Medical Attendant. 

Note 1—This form should be adhered to as closely as possible and should be filled in after the signature 
or the applicant has been taken. The certifying officer is not at liberty to certify that the applicant requires a 
Change from or to a particular locality, or that he is not fit to' proceed toe particular locality. Sucicertifi-
Cates should only be given at the explicit desire of the administrative authority concerned, to whom it open 
to decide, when an application on such grounds has been made to him, whether the applicant should g before 
a Medical Board to decide the question of his fitness for service. 

Note 2-1f the medical certificate is given by foreigners it should be attested by a consular or other sisnilar 
authority as bearing the signatures of quahfied medical practitioners. 

(Jo) Having secured such a certificate, the Government servant must, except in cases 
covered by rule (13) or where the leave on Medical Certificate is intended to cover a period 
of less than 3 months, obtain the permission of the head of his office or, if he himself 
is the head of an office, of the head of his department to appear before a medical com-
mittee. He should then present himself with two copies of the statement of his case before 
such a committee. The committee will be assembled under the orders of the administrative 
medical officer of the province who will, where practicable, preside over it. The cOmmittee 
will be assembled either at the headquarters of the province or at such other place as 
Government may appoint. 

(11) Before the required leave or extension of leave beyond three months( can be granted, 
the Government servant must obtain from the committee a certificate to yie following effect: 

We do hereby certify that, according to the best of our professional judgment, after 
careful personal examination of the rase, we consider the health of C.D. to be 
such as to render leave of absence for a period of. 
months absolutely necessary for his recovery. • 

(12) Before deciding whether to grant or refuse the certificate, the committee may, in is 
doubtful case, detain the applicant under professional observation for a period not exceeding 
fourteen days. In that case it should grant to him a certificate to the following effect:—

, • 
C.D. having applied to us for a medical certificate recommending the grant to him of 

leave, we consider it expedient, before granting or taming such a certificate, to 
detain C.D. under professional observation 
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(13) If the state of the applicant's health is certified by a commissioned medical officer 
of Government or by a medical officer in charge of a civil station to be such as to make 
it inconvenient for him to present himself at any place. in which a committee can be assem-
bled the authority competent to grant the leave may accept, in lieu of the certificate pres-
cribed in rule (II) either—

(a) a certificate signed by any two medical officers, being commissioned medical officers 
or medical officers in charge of civil stations, in whatsoever province they may 
be serving; or 

(b) if the authority considers it unnecessary to require the production of two medical 
opinions, a certificate signed by an officer in medical charge of a civil station 
and countersigned by the Collector of the district or the Commissioner of the 
division. 

(14) The grant of a certificate under rules (11), (13) or (17) does not in itself confer 
upon the Government servant concerned any right to leave. The certificate should be for-
warded to the authority competent to grant the leave and the orders of that authority 
should be awaited. 

(15) Every application for leave on medical certificate made by a non-gazetted Govern-
ment servant in superior service shall be accompanied by a medical certificate given by a 
registered medical practitioner defining as clearly as possible the nature and probable dura-
tion of the illness, or by a request for the issue of a requisition for examination by a 
medical officer of Government. 

(16) The authority competent to sanction, leave may, at his discretion, secure a second 
medical opinion by requesting the Presidency or Civil Surgeon to have the applicant medi-
cally examined. Should he decide to do so, he must arrange for the second examina-
i on to be made on the earliest possible date after the date on which the first rnm" cal 
opinion was given. 

(17) It will be the duty of the Presidency or Civil Surgeon to express an opinion both 
as regards the facts of the illness and as regards the necessity for the amount of leave 
recommended; and for this purpose he may either require the applicant for leave to appear 
before himself or require the applicant for leave to appear before a medical officer nom - 
nated by himself. 

(18) The following form of medical certificate is prescribed for non-gazetted• Government 
servants in superior service recommended for leave or extension or commutation of leave:—

(Signature of applicant.) 

 , after careful personal examination of the case, hereby certify'. 
that whose signature is given above, is suffering from 
 and I consider that a period of absence from duty of 
with effect from   is absolutely necessary for the restoration of 
his health. 

DATED; 
Government Medical Officer or 

The  Registered Medical Practitioner. 

Note 1—Tbe nature and probable duration of the illness. should be specified, side rule (IS). 

Note 2—This form should be adhered to as closely as possible, and should be filed in after the signature of 
the applicont has been' taken. The certifying officer is not at liberty to certify that the applicant requires * 
change to (or from) a particular locality, or that he is not lit to proceed to a particular locality. Swett cord-
finite should only be given at the explicit desire of the administrative authority concerned to whom it is open 
to decide. when an application on such grounds has been made to him whether the applicant should go Wont 
a Medical Board to decide the question of his fitness for service. 

Net. the medical certificate is given by foreigners it should be attested by a Consular Or other sImi. 
lar authority as bearing the signatures of qualified medical practitioners. 

(To be fitted in by the applicant in the presence of Government inediati officer or a registered medical 
practitioner-) 
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"(184) An application for an extensbn of leavq on medical grounds by -a Government 
servant oa leave in Inlia shall be accompanied by a certificate from two medical practi-
tioners in the following form:"—

We hereby certify that we have carefully examined C.D. of the 
 who is suffering 

from and we declare upon our honour 
that, according to the best of our judgment and belief, he is at present unfit for duty' in 
Pakistan, and that it is absolutely necessary for the recovery of his health that his present 
leave, which will expire in India on 

months 
shall be extended by 

Date 

Place 

weeks. 

The certificate must describe in full detail the nature of the disease and the present 
condition of the Government servant. If it be signed by foreigners it must be attested by 
Consular and other authority as bearing the signatures of qualified medical practitioners. 

' In the case of non-Gazetted Government servants a certificate from one medical practi-
tioner only, duly countersigned as stated above, may be accepted, when thc extension is 
for a period of not more than 30 days. 

(19) The medical certificates of fitness required by rule 157 shall be as prescribed below:—

(a) if the leave is taken in Europe, North Africa, America or the West Indies, in accordance 
with the rules contained in Division XII of the Fundamental Rules and the Sup-
plementary Rules compiled by the Government of Pakistan, Vol. I, or 

(b) if the leave is taken out of Asia elsewhere than in Europe, North Africa, America 
or the West Indies :—

"We certify that we have carefully examined A.B. of the 
Service and find that he is in good health and fit to return to -
his duty in Pakistan. 

We also certify that before arriving at this decision, we have examined the original 
medical certificate (s) and statement(s) of the case (or certified copies thereof
on which the leave was granted or extended, and that we have taken these into 
consideration in arriving at our decision". 

Such certificate shall be signed by two qualifed medical practitioners, and if they be 
foreigners, attested by a Consular or other similar authority as bearing the 
signatures of qualified medical practitioners; or 

(e) if the leave is taken in Asia :—

"We the members of a Medical Committee I, Civil Surgeon of 
registered Medical Practitioner of do hereby 

certify that we,1 have. Earefully examined A.B. of the 
 Service and find that he has recovered 
from his illness and is now fit to resume duties in Government service. 

Well also certify° that before arriving at this decision we/I have examined the original 
medical certificate(s) and statement(s) of the case (or certified copes thereof 
on which leave was granted or extended and have taken these into condsidera-
tion in arriving at ourimy decision." 

In the case of a putted Government servant on leave in Asia such certificate shall be 
obtained from a Medical Committee except—

(I) in cases in which the leave is for not more than three months, or 

14 
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(it) in 'leases in which the leave is for more than three months or leave for three months 
or less is extended beyond three months, but the Medical Committee granting 
the original certificate or the certificate for extension state, at the time of tin ntirg 
such certificate, that the Government servant need not appear betbre anuiher 
Medical Committee for obtaining the certificate of fitness. 

NOTE—A certincate signed by one Of two Medical Officers obtained under rule (1J)shalt be deemed 
equivalent or the purpese of this rurc to a certificate obtained from a Medical Committee. 

(20) The original medical certificate(s) and statement(s) of the case (or certified copies 
thereof) on which the leave was originally granted or extended shall be produced before 
the authorities asked to issue the certificates prescribed in rule (19). 

(21) In support of an application for leave, or for an extension of leave, on medical 
certificate front a non-gazetted Government servant in Lower Subordilate Service, the author-
ity compztent to grant the leave may accept such certificate as he may deem sufficient. 

III—Grant of Leave. 

(22) in cases where all applications, for leave cannot, in the interests of the public ser-
vice, be granted, an authority competent to grant leave should, in deciding which application 
should be granted, take into account the following tonsideration—

(a) The Government servants who can, for the time being, best be spared. 

(b) The amount of lave due to the various applicants. 

(c) The amount and character of the service rendered by each applicant since he last 
returned from leave. 

(d) The fact that any such applicant was compulsorily recalled from his last leave. 

(e) The fact that any such applicant has been refused leave in the public interests. 

NOTE—Grant of leave on private affairs to the men or the Military Police it subject to the condition that the 
number absent on leave on half aventilesalary whether on medical certificate or not, does not exceed 5 per cent. 
of the Battalion from 15th October to 15th April, and 10 per cent from 16th April to 14th October. 

(23) When a medical committee in Pakistan reported that there is no reasonable prospect 
that a particular Government servant will ever be fit to return to duty, leave may only be 
granted by Government and on the following conditions—

(a) If the medical committee is unable to say with certainty that the Government servant 
will never be fit for service in Pakistan again, leave not exceeding twelve months 
in all may be granted. Such leave may not be extended without a further refer-
ence to a medical committee. 

(b) If the medical committee declares the Government servant to be rcompletely and 
permanenly incapacitated for further service in Pakistan, the Government servant 
should, except as provided in clause (c) below, be invalided from the service 
either on the expiration of the leave already granted to him, if he is on leave 
when examined by the committee, or, if he is not on leave, from the date of the 
committee's report. 

(c) A Government servant declared by a committee to be completely and permanently 
incapacitated may, in special cases, be granted leave, or an extension of leave, 
not exceeding six months as debited against the leave account, if such leave be 
due to him. Special circumstances justifying such treatment may be held to 
exist when the Government servant's breakdown in health has been caused in and 
by Government service, or whed the Government servant has taken a comparatively 
small amount of leave during his service or will complete at an early date an 
additional year's service for pension.. 

rayie.-.-0. report from a single Medical Odleer /ball be accepted toe mimics or leave under this rule In easa 
where such a certificate is deemed sufficimi for granting layslad pensions. 

(24) Leave should not be granted to a Government servant who'ought at once to be 
Illisciaissed or removed from Government service for misconduct or general incapacity. 
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(25) If, in a case not covered by rule (24), an authority competent to remove a Govern-
ment servant from service decides, before such Government servant departs from Pakistan on 
leave, that he will not be permitted to return to-duty in Pakistan the authority shall inform 
him to that effect before he leaves Pakistan. 

(26) If, when a Government servant is about to depart from Pakistan on leave, it is 
necessary to consider the propriety of removing him for incapacity, whether mental or physical, 
which is of such a nature that it is impossible to decide, before he leaves Pakistan, whether 
it will be permanent or temporary; or if for any reason it is considered inexpedient that a 
Government servant on leave should return to Pakistan, a full report of the circumstances 
shall be made by Government to the High Commissioner in time to enable him to take 
any necessary measures before the Government servant would in the ordinary course be 
Permitted to return to duty. The report should, in any case, reach the High Commissioner 
at, latest three months before the end of the Government servant's leave. 

(27) The abolition of the substantive post of a Government servant absent on leave out 
of Asia should be immediately communicated to the High Commissioner. 

(28) When leave on medical certificate has been granted to a Government servant, if 
such Government servant proposes to spend his leave in Europe, North Africa, America or 
the West Indies, Government shall without delay forward a copy of the medical statement 
of the case to the High Commissioner for Pakistan. 

(29) When a Government servant who has been granted leave for reasons of health 
proceeds to any of the localities named in rule (28) the auth ority which granted the leave 
shall inform the High Commissioner for Pakistan whether a certificate of fitness is required 
under rule 157. 

(30) Every Government servant proceeding on leave out of Asia should procure from 
the Audit Officer and take with him a copy of the memorandum of information issued for 
the guidance of Government servants proceeding on leave out of Asia. If the leave has 
been granted on a medical certificate, he must take a copy of the medical statement of his 
case also. 

(3/) A Government servant taking leave out of Pakistan must, if so required by the 
Audit Officer, report his embarkation, through that officer, to the authority which granted 
his leave, in such form as the Auditor-General may prescribe. 

(32) A gazetted Government servant, on return from leave, must report his return to 
Government. 

(3.) On return from leave exceeding two months, a yawned Government servant must 
obtain orders as to his posting. On return from leave not exceeding two months, a gazetted 
Government servant may resume the post which he held before going on leave unless he 
receives orders to the contrary. 

NOTE—The Director of Public instruction. the Chief Engineer. Public Health Department, and the Director 
of Public Health may, when they can sanction leave, permit wetted Oovernment aervents to return from leave 
exceeding two months to resume the post which they held before going op leave. 

(34) Unless specially otherwise ordered, leave must begin within 35 days of the date on, 
which it is granted. 

(3.1) JO/pitted]. 
IV.—Records of Service. 

(36) A record of the services of a wizened Government servant will be kept by the 
Accountant-General, and in such form as the Auditor-Gesieral may prescribe. 

(37) A service book in such form as the Auditor-General may prescribe must be main-
tained in duplicate for every non-gazetted Government servant holding a substantive post on 
a permanent establishment with the following exceptions:—

(a) Sub-Registrars whose service registers are maintlined by the Inspector-General of 
Registration. 

.(b) Police servants of rank tlig bi_gber than Assistant Sub-Inspectors. 

(c) Members of the Lower Subordinate Service. 

NOTE—A service book In duplicate shall also be asaintsinedfor a Non-Ciazetted Goveramentservast holding 
t.entPerarP or ofiSciatint Pnet, whose service is transferable and who is likely to be made permanent. 

et 
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(38) In all cases in which a service book is necessary under rule (37), such a book in 
Auplicatemu,t be supplied fora Government servant, at his own cost, on his first appointment to 
a Government service. They must be kept in the custody of the head of the office in which 
he is serving and transferred with him from office to office. 

(39) Every step in a Government servant's official life must be recorded in his service 
book, and each entry must be attested by the head of his office or, if he himself is the 
head of an office, by his immidiate superior. The head of the office must see that all 
entries are duly made and attested, and that the book knitains no erasure or overwriting, 
all corrections being neatly made and properly attested. 

At a fixed time early in the year the service books should be taken up for verification 
by the head of the office or such other officer as may be specially authorised by Govern-
ment in this behalf who after satisfying himself that the services of the Government servant 
concerned are correctly recorded in each service book should record in it a certificate in 
the following form over his signature—

"Service verified up to (date) from (the record from which the verification is made)." 

The officer in recording the annual certificate of verification should, in the case of any. 
portion ot service that cannot be verified from office records distinctly state that for the 
excepted periods (naming them) a statement in writing_by the Government servant as well as 
a record of the evidence of his contemporaries, is attached to the book. 

The verification of service referred to above should be in respect of all service qualifying 
for pension whether permanent, provisional, temporary or officiating. 

Before the establishment pay bills are destroyed, the periods of temporary and officiating 
service should be verified by the heads of offices or such other officers as may be specially 
authorised by Government in this behalf, from the pay bills concerned and the fact of 
verification recorded under proper attestation in the service books. 

Such officers should also invariably give necessary particulars with reference to rules 266 
snd 267 with a view to enable the Audit Office to decide later on by reference merely to 
auch particulars whether the temporary or officiating service will qualify for pension or 
not; for example, in the case of officiating service, the nature of the vacancy in which the 
Government servant officiated and in the case of temporary service, whether the temporary 
post was subsequently made permanent, should be stated. 

When a non-gazetted officer is transferred from one office to another, the head of the 
office or such other officers as may be specially authorised by Government in this behalf 
under whom he was originally employed, should record in the service book under his sig-
nature the result of the verification of service, with reference to pay bills and acquittance 
rolls in respect of the whole period during which the officer was employed under him, 
before forwarding the service book to the office where the services are transferred. 

(40) Every period of suspension from employment and every other interruption of service 
must be noted, with full details of its duration, in an entry made across the page of 
the service book and must be attested by the attesting officer. It is the duty of the attes-
ting officer to see that such entries are promptly made_ 

(41) Personal certificates of character must not, unless the head of the department so 
directs, be entered in a service book, but if a Government servant is reduced to a lower 
substantive post, the reason of the reduction must be briefly shown. 

(42) It is the duty of every Government servant to see that his service book is properly 
maintained as prescribed in rule (39) in order that there may be no difficulty in verifying 
his service for pension. The head of the office should, therefore, permit a Government 
servant to examine his service book should he at any time desire to do so. 

(43) When a non-gazetted Government servant is transferred, whether permanently or 
temporarily, from one office to another, the necessary entry of nature of the transfer should 
be made in his service book, which; after being duly verified to date and attested by the 
bead of that office or such other officer as may be specially authorised by Government in this 
behalf, should be transmitted to the head of the office to which the Government servant 
has been transferred who will thenceforward have the book maintained in his office. 
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(44) When a non-gazetted Government servant is officiating in a gazetted post, his service 
book in duplicate shall be kept by the head of the office to which he permanently belongs 
but when he takes leave while so officiating the original copy of his service book shall b,e 
forwarded to the Audit office for reporting admissibility of the leave. When he is confirmed 
the original copy of the service book shall be permanently sent to the audit office a fter 
complete verification of the norksitzetted portion of his seriee. 

(4.5) If a Government servant is transfeired to foreign service the head of his office or 
department must send "original copy of his service book to such audit officer as the Auditor-
General may nrescribe and the duplicate copy of the service book shall be retained by the 
head of the office to which he permanently belongs". The Audit Officer will return it after 
noting in it, over his signature, the order sanctioning the transfer, the effect of the transfer 
in regard to leave admissible during foreign service and any other particulars which he may 
-consider to be necessary. On the Government servant's retransfer to Government service, his 
service book must again be sent to the Audit Officer who will then note in it, over his 
signature, all necessary particulars connected with the foreign service. No entry relating to the 
time spent in foreign service may be attested by any authority other than the Audit Officer. 

(46) A service roll, in which the following particulars should be recorded, must be main-
tained for every other class of non-gazetted Government servants holding substantive appoint-
ments on a permanent establishment for whom no service book is necessary—

(a) The date of his appointment. 

(b) His caste, tribe, village, age, height and marks of indentification when appointed. 

(c) The posts which he from time to time holds; his promotions, and his reduction 
or other punishments. 

(d) His absences from duty, with or without leave. 

(e) Interruptions in his service. 

(J) Every other incident in his service which may involve forfeiture of a portion of 
'or may affect the amount of his pension. 

Every entry in the roll must be signed by the head of the office or such other officers 
as may be specially authorised by Government in this behalf. The services of sach Gwent 
ment servant should be verified annually by the head of the offiza or such olIcer as may 
be specially authorised by Government in this behalf in the same manner as is prescribed 
in the case of superior servants, and a certificate of such verification should be recorded 
by the verifying officer in the service rolls of such Government servants. 

(47) In the case of policeman of rank not higher than that of Assistant Sub-Inspectors, 
there must be maintained for each district by the SuperintendeLt of Police a service rill 

' in English, in which the following particulars should be recorded, for each man holding 
substantively a permanent post in the Lonstabulary—

(a) The date of his enrolment. 

(b) His caste, tribe, village, age, height and marks of identification when enrolled. 

(c) The rank which he from time to time holds; his promotions, and his reductirots 
or other punishments. 

(d) His absences from duty, with or without leave. 

(e) Interruptions in his service. 

(j) Every other incident in his service which may involve forfeiture of a portion of it or 
may affect the amount of his pension. 

From this roll the necessary statement of service of every applicant for pension shall 
be prepared, additional proofs being collected, in respect of any service rendered before en-
rolment in the constabulary which the applicant may be entitled to count. 

The roll must be checked -by the vernacular roll and order book and the punishment 
register and every entry in it must be signed by the Superintendent of Police or such a ter 
officer as may be specially authorised by Government in this behalf. 
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(48) A service roll as described in rule 36) must be maintained for every other class 
non-i„azetted Government servants holding substantive appointments on a permanent 

tablishrnent for whom no service book is necessary. 

(49) (a) The service book may be given up to the Government servant if he resigns or 
is discharged from the service without fault, an entry to this effect being first made in the 
service book or, in the event of a Government servant's service terminating by his death, 
to his relatives on application. 

(6) TI a service book of a Government servant who has been dismissed and who is after-
wards reinstated should, on requisition, be returned to the head of the office in which he 
is re-employco-

NOTE-- Thereii, no objection to the service book being returned to a Pensioner, if asked for by him, after 
the pension has beer. sanctioned. In such cases, a closing entry under the signature of the proper authority should 
it made prominently in the book at the end of the record of service as follows:—

" Mr left the service on pension on (date), and 
this book is returned to him at his own request." 
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APPENDIX No. . 

[Rule 2 (al WM 

Model Amerind Poems for the recrultioebt 6f officers. 

MODEL AGREEMENT FORM No. 1. 

(Initial Agreement for recruitment outside Pakistan. with Alemoramitun for re-engagement for afurther 
definite period.) 

NOTICE 

.4 person selected to fill the agreement will be subject in all respects thro ut his service 
to the orders of the Government of East Pakistan. His pay and allewances and the 
Government contribution to his Provident Fund will be subject to the vote of the Legis-
lative Assembly. 

ARTICLES OF AGREEMENT made the day of 
 one thousand nine hundred and  BETWEEN 
 of of the first part and the Governor of Eas 
Pakistan (hereinafter called the Governor) of the second part. 

WHEREAS the Governor has engaged the party of the first part and the party of the 
first part has agreed to serve the Governor on the terms and conditions hereinafter contained. 

NOW THESE PRESENTS WITNESS and the parties hereto respectively agree as 
follows—

I.  party of the first part shall be provided with a first or appropriate tourist class 
passage to Pakistan and on being provided with such passage shall proceed thither within 
such time and by such vend as may be prescribed by or on behalf of the Governor. 

NOTE—The inappropriate weeds should be struck out at the time the agreement is entered into if at 
the time of booking a passage, a tourist classpsuags appropriate to the status of the party of the first 
Part is not available at a cost less than the ow or • second dam B passage, the latter class of passage 
will be Provided. 

2. The party of the first part shall on arrival in Pakistan forthwith report himself for 
duty without avoidable delay as directed by or on behalf of the Governor and shall submit 
himself to the orders of the Governor and of the officers and authorities under whom he may 
from time to time be placed by the Governor and shall, from the date of his disembarkation 
at a port in Pakistan embarkation for Pakistan remain in the service for the term of 
 year subject to the provisions herein contained. He shall devote 
his wholetime to his duties and at all times obey the rules, including the Government 
Servants Conduct Rules, prescribed for the time being for the regulation of the branch 
of the public service to which he may belong and shall, whenever required, proceed to any 
part of Pakistan and there perform such duties as may be assigned to him. 

3. If the party of the first part fails to proceed to Pakistan or to join his appointment 
there as ordered or if he at any time during the said term of years 
voluntarily quits the service without giving due notice and without the permission of the 
Governor, he shall forthwith on demand repay to the Governor the cost of the passage 
provided under clause 1 hereof. 

4. The service of the party of the first part may be terminated as follows—

(I) At the end of the first year by either party without notice. 

(2) At any time on three calendar months' notice in writing given to him by the 
Governor, if in the opinion of the Governor, the party of the fiat part proves 
unsuitable for the efficient performance of his duties during service under this 
agreement. 
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(3) By the Governor without previous notice if the Goveioor is satisfied on medical 
evidence that the party of the first part is unfit and is hkely for a considerable 
period to continue unfit by reason of ill-health for the dbcharge of is duties in 
Pakistan: PROVIDED always that the decision of the Governor tkit the pa ty 
of the first part is likely to continue unfit shall be conclusively binding on t he 
party of the first part. 

(4) By the Governor or his officers having proper authority without any preview; nctl, 
if the party of the first part shall be guilty of any insubordination, inteman an 
or other misconduct or of any breach or non-performance of any of the pr.,/ 
of these presents or of any rules pertaining to the branch of the public servicr 
to which he may belong. 

(5) By six calendar months' notice in writing given at any time during e under 
this agreement (except during the first year thereof) either by him to tne Governor 
or by the Governor or his authorised officer to him without cause assigned: 

PROVIDED always that the Governor may in lieu of any notice herein provided for 
give the party of the first part a sum equivalent to the amount of his pay for six months 
or shorter notice than six months the Governor pays him a sum equal to the amount of his 
pay for the period by which such notice falls short of six months. PROVIDED also that 
in the event of a notice being given under sub-clause (2) of this clause then the word "three' .
shall be read in place of the word "six" in the preceding proviso. 

The term "pay" for the purpose of this clause shall mean the pay (including special pay 
and personal pay, if any) the party of the first part is receiving under these presents at the 
time, unless he is receiving officiating pay in which case it shall mean the pay (including 
special pay and personal pay, if any) of his substantive appointment. 

5. If the party of the first part be suspended from duty during investigation into any 
charge of misconduct mentioned in clause 4(4) hereof he shall not be entitled to any pa) 
during such period of suspension but shall be entitled to receive a subsistence grant at such 
rate as the Governor may decide to allow him. 

6. The scale of pay attached to the post to which the party of the 
firstpart ig ai,,iited stun conxise the following monthly rates of pay in successive stages 
of twelve months' service—

Pay. 
Stages' 

Rs. 

3 
etc. 

He shall from the date of his embarkation' for Pakistan/his disembarkation ,n Pakistan/the 
execution of this agreement be granted pay at the rate of Rupees per 
mensem in the aforesaid scale and shall receive pay in the succeeding stages provided for in 
that scale in accordance with the previsions of the rules for the time being in force and 
applicable to his case, service in the stages reckoning from the aforesaid date. The pay 
from time to time payable to him under these presents shall be paid for sect, time as hc 
shall serve under this agie...inent and actually perform his duties commencing from the 
aforesaid date and ceasing on the date of his quitting service in Pakistan or on the day of 
his discharge therefrom or on the day of his death if he dies whilst in service. PROVIDED 
that if at any time the party of the first part proceeds on deputation out of Pakistan his pay 
during the period of his deputation shall be regulated by the ordinary rules regarding 
deputation. 

7. The party of the first part shall be eligible subject to the exigencies of the public 
service for leave and leave-salary under the rules which may from time to time be applicable -
to him. 

8. If the party of the first part is required to travel in the interest of the public service 
he shall be entitled to travelling allowance on the scale provided for in the rules framed by 
the Governor for the time being in force and applicable to his case and similar travelling 
allowance shall also be payable to him in respect of his journey from the port of disem-
barkation to the station of his first joining the appointment. 
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9. The party •ot the first part i Ii be eligible foi any concessions in relations to inedscal 
attendance and treatment that may be prescribed by the Governor for the class of officers 
serving in the same station to which the Governor may declare the party of the first part to 
correspond in status or conditions ol service. 

10. During his service under thise presents, the party Of-the first part' shall be permitted 
to/ tshall subscribe to the Contributory Provident Fund and shall be subject to the rules of that 
Fund for the time being in force. 

"U. If during his service under these presents the party of he first part becomes or 
continues to be insured as a Voluntary Contributor under the :National Health Insurance 
Acts and Widows', Orphans' and Old Age Contributory Pensions Acts for the time being in 
force the Governor shall pay one-half of the combined contribution payable by him as such 
contributor during the first five years of his service and thereafter one-half of the contribu-
tion payable by him as a contributoi under the Contributory Pensions Acts only, and in that 
event he shall authorise the Governor to pay in the United Kingdom on his behalf the balance 
of such contribution and the surrender by the Governor at the appropriate time of the duly 
stamped contribution card to his Approved Society or to the appropriate Insurance Depart-
ment shall be a sufficient discharge in respect of any liability incurred by the Governor 
under this clause. 

12. In any payments made to the party of the first part in the United Kingdom under 
these presents the rate of exchange then applicable to the class of transaction concerned as 
decided by the Government from time to time shall be observed. 

13. Notwithstanding anything hereinbefore contained the party of the first part shall 
unless otherwise decided by the Governor be entitled to receive in whole or in part as may 
be authorised by the Governor the benefits of any improvement that may be sal ctioned by the 
Governor subsequent to the date of these presents in the terms and conditions of service of 
members of the branch of the public service to which he may for the time being belong and 
the decision of the Governor in respect of such iinprovement in the terms and conditions 
of service of the party or the first part shall operate so as to modify to that extent the pro-
visions of these presents. 

14. All acts authorised or required to be done by the Governor may be done in the 
United Kingdom by the High Commissioner for Pakistan in United Kingdom acting on his 
behalf, 

15. On the completion by the party of the first part of his full term of service under 
this agreement or on his being allowed by the Governor to proceed on leave preparatory to his 
retirement on the expiry of that term, or on the determination of his service by the Governor 
under sub-clauses (1), (2), (3) and (5) of clause 4 hereof the Governor shall provide him 
with a tfirst or appropriate tourist class passage to England (or at his option with a passage 
to any other country at a cost not exceeding that of a first or appropriate tourist class 
passage to England) provided that he claims such passage and leaves Pakistan within three 
months of the completion of the said terms or of the commencement of his leave or of the 
determination of his service and that if his service is determined on account of ill-health such 
11-health has not been brought on by his neglect or carelessness or misconduct (of which 
he certificate of a medical officer nominated by the Government shall be conclusive). 

:NOTE—The in appropriate words should be struck out at the time the agreement is entered into. ii, at 
the time ot booking a passage a tourist class passage appropriate to the status of the party of the first part is 
not available at a cost less than the cost of a second class B passage the latter class of passage will be provided. 

16. Notwithstanding anything hereinbefore contained, the pay and leave-salary admis-
sible under these presents whether payable in Pakistan or elsewhere shall be subject to any 
emergency cut that may be ordered by the Governor for the same period and on the same 
terms as for other offices under the administrative control of the Governor. 

17. In respect of any matter for which no provision has been made in this agreement 
the provisions of the Civil Services (Classification, Control and Appeal) Rules, any rules 
made thereunder and any other rules made or deemed to be made under the onstitution 
shall apply to the extent to which they are applicable to the service hereby pr6videci for and 
the decision of theGovernor as to their applicability shall be final. 

•For optional subscriber. 

tPor compulsory subscriber. 

"For subordinate Personnel only. 



221) [ Appendix No. 9 

In witness whereof the party of the first part and (for and on behalf) of the Governor 
have hereunto set their hands the day, month and year first above written. 

The party of the first part in the presence of 

Designation 

for and on behalf of the Governor. 

MEMORANDUM. 

The within named Mr has been re-engaged and 
his service extended for a further period of years subject mutatis mutandis 
to the conditions of the within agreement and his scale of pay shall as from the 
day of henceforth comprise the following monttly rates of pay in 
successive stages of twelve months' service:—

Stages. 

1 
2 
3 

Pay. 
Rs. 

etc. 

In addition, be shall be eligible for the grant of passages at the expense of the State as 
provided in the 

In witness whereof the party of the first part and on behalf of the Governor 
of East Pakistan have hereunto set their hands. 

Dated this day of 19 . 
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MODEL AGREEMENT FORM No. II. 

(Initial agreement for recruitment in Pakistan, with Memorandum for re engagement for a further 
definite period.) 

NOTICE. 

A person selected to fill the agreement will be subject in all respects throughout his service 
to the orders of the Government of East p Ai tat. Ths pay and allowances and the Govern-
ment contribution to his Provident _Fund will be subject to the vote of the Legislative 
Assembly, 

ARTICLES OF AGREEMENT made the  . day of  one thousand 
nine hundred and BETWEEN.  of  
of the first part and the Governor of East Pakistan (hereinafter called “Governor") of the 
second part. 

WHEREAS the Governor has engaged the party of the first part and the party of the 
first part has agreed to serve the Governor on the terms and conditions hereinafter conta necl. 

NOW THESE PRESENTS WITNESS and the parties hereto respectively agree as follows-

1. The party of the first part shall submit himself to the orders of the Governor and of 
the officers and authorities under whom he may from time to time be placed by the Governor 
and shall remain in the service for the term of   years commencing from the 

day of one thousand nine hundred and........ 
subject to the provisions herein contained. 

2. The party of the first part shall devote his whole time to his duties and at all times 
obey the rules including the Government Servants' Conduct Rules prescribed for the time 
being for the regulation of the branch of the public service to which he may belong and 
shall, whenever required, proceed to any part of Pakistan and there perform such duties as may 
be assigned to him. 

3. The service of the party of the fi rst part may be terminated as follows:—

(I) At the end of the first year by either party without notice. 

.(2) At any time on the three calender months' notice in writing given to him by the 
Governor if, in the opinion of the Governor, the party of the first part proves 
unsuitable for the efficient performance of his duties during service under this 
agreement. 

(3) By the Governor without previous notice if the Governor is satisfied on medical 
evidence that the party of the fi rst part is unfit and is likely for a considerable 
period to continue unfit by reason of ill-health for the discharge of his duties in 
Pakistan. PROVIDED always that he decision of the Governor that the party 
of the first part is likely to continue unfit shall be conclusively binding on the 
party of the first part. 

(4) By the Governor or his officers having proper authority without any previous 
notice if the party of the first part shall be guilty of any insubordination, 
intemperance or other misconduct or of any breach or non-performance of any 
of the provisions of these presents or of any rules pertaining to the branch of 
the public service o which he may belong. 

(5) By six calendar months' notice in writing given at any time during service under 
this agreement (except the first year thereof) either by him to the Governor or 
by the Governor or his authorised officer to him without cause assigned. 

PROVIDED always that the Governor may in lieu of any. notice herein provided for 
give the party of the first part a sum equivalent to the amount of his pay for six months or 
shorter notice than six months if the Governor pays him a sum equal _to the amount of his 
pay for the period by which such notice falls short of six months. PROVIDED also that 
in the event of a notice being given under sub-clause(2) of this clause then the word "three" 
shall be read in place of the word "six" in the preceding proviso. 
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1 ,t term for shall mean the pay (including special pay 
and !)et-sonal ray. if- pilLo the pari ,,, of th.; fir,it part is receiving under these oresents at the 
time, unless he pay, in which case it snail mean the pay (including 
special pay, and personal pay if any) of his substantive appointment. 

4 If the part;, f -tte iirsi nart be suspended fri..rn iAtily during investigation into any 
chay.ic of iniscondui.:1. Mem ioncd in clause 3 (4) hereo' he shai not be entitled to any nay 
during such period of suspension but shall be entitled to recei-,:e a .aibsistence grant at such 
rate as the Governor may decide to atiow him. 

5. The scale of pay attached to the post of   to which the 

party of the {wit part is appointed shall comprise the following monthly rates of pay in 
successive stages of t‘kel,:e. !-ionhts' — 

Stages. Pay. 
Rs. 

etc. 

lie shall from the daic of taking over charge of office the e \eciition of his agreement be 
granted pay at the rate of Rupees  per mensein in the aforesaid scale and 
shall receive pay In the sue ceding stages provided for in that scale in accordance with the 
provisions of the rules for the time being in force and applicable to his case, service in the 
stages reckoning from the aforesaid date. The pay from time to time payable to him 
under these presents shall be paid for such time as he shall serve under this agree n...rit and 
actually perform his duties commencing from the aforesaid date and ceasing on the date 
of his quitting service in PakiAan or on the day of his discharge therefrom or on the day 
of his death if he dies while in service. PROVIDED that, if at any time the party of the 
first part proceeds on deputation out of Pakistan his pay during the period of his deputation 
shall be regulated by the ordinary rules regarding deputation. 

6. The party of the 'first part shall be eligible subject to the exigencies of the public 
service for leave and leave salary under the rules which may from time to time be appli-
cable to him. 

7. If the party of the first part is required to travel in the interest of the public service 
he shall be entitled to travelling allowance on the scale provided for in the rules framed 
by the Governor for the time being in force and applicable to his case. 

8. The party of the first part shall be eligible for any concessions in relation to medical 
attendance and treatment that may be prescribed by Governor for the class of officers 
serving in the same station to which the Governor may declare the party of the fi rst part to 
correspond in status or conditions of service. 

9. During his service under these presents, the party of the first part *shall be per-
mitted toil-shall subscribe to the Contributory Provident Fund and shall be subject to the 
rules of that rund for the time being in force. 

Note—The inappropriate words should be struck out at the time the agreement is entered into. 

10- In any payments made to the party of the first part in the United Kingdom under 
these presents the rate of exchange then applicable to the class of transaction concerned 
as decided by the Government from time to time shall be observed. 

11. Notwithstanding anything hereinbefore con taitned the party of the first part shall unless 
authootherwise decided by the Governor be entitled to receive in whole or in part as may be 
authcrised by the Governor the benefits of any improvement that may be sanctioned by the 
Governor subsequent to the date of these presents in the terms and conditions of service 
of members of the bracch of the public service to which he may for the time being belong 
and the decision of the Governor in respect of such improvement in. the terms and condi-
tions of service of the party of the first part shall operate so as to modify to that extent 
the, provisions of these presents. 

For optional subscribers. 

-1- For compulsory subscribers. 
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12. All act Authorised or required to he done by the Governor may oe done in the 
United Kingdon by the High Commissioner for Pakistan acting in the United Kingdom on 
Ins beh I f. 

11, Notwithstanrling anything hereinbefore contained the cay and leave-salary admissible 
ut ici ,nest! present:, Ahether payable in Pakistan or elsewher,, ...hall be subject to any emer-
gency cut that may be ordered by the Governor for the same period and on the -sam term; 
as for other officers under the administrative control of the Governor. 

14. fn respect of any matter for which no provision has been made in this agreement 
the provisions of - tle Civil Services (Classification, Control and Appeal) Rules, any rules 
made thereunder and any other rules made or deemed to be made under the Constitution 
shall apply to the extent to which they are applicable to the service hereby provided for and 
the decision of thc Governor as to their applicability shall be final. 

In witness whereof the party of the first part and  1.-rr anci 
on behalf of the Governor have hereunto set their hands the day, month and year first 
above written. 

The party of the first part in the presence of 

Designation 
for and on behalf of the Governor. 

MEMORANDUM. 

The within named Mr has been re-engaged and 
his service extended for a further period of   years subject mutatis
mutandis to the conditions of the within agreement and his scale of pay shall as from 
the day of henceforth-, comprise 
the following monthly rates of pay in successive stages of twelve months' service:—

Stages. 

1 

2 

3 

etc. 

Pay. 

Rs. 

In witness whereof the party of the first part and on 
behalf of the Governor of East Pakistan have hereunto set , their hands. 

Dated this day of 19 
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i4.4.013E1. AfraEEtviENT FORM No. M. 

tAgrovnent for servii_e l 'or an ;.iiii•jinite 

NOTICE, 

A person selected to fill this arecine,lt will be subject in all respects ;hroughout his senite 
to the orders of the Government of East Pak. tan. His pay aim altexemes er.d the 
Governnient contribution to his Provident Fund will be subject to the vete of 'he Legis-
lative Assembly. 

ARTICLES OF AGREEMENT rrade the   day of. 

. •  one thousand nine hundred and 

BETWEEN of 

of the 11 - t. ift and the Governor of East Pakistan (hereinafter called "Governor- ) of th 

seconv WHEREAS the party of the first part was engaged 'sy the Governor to 

serve he uvernor under an agreement dated the   day of 
 one thousand nine hundrecd and  

AND WHEREAS the said agreement has teminated AND WHEREAS the GONCIDOT has 

now re engaged the party of the fi rst part and the party of the fi rst part has agreed to 

, tinue to serve the Gov:it-nor on the terms and conditions hereinafter contained. 

NOW THESE PRESENTS WITNESS and the parties hereto respectively agree as follows--

I. The party of the first part shal. ubmit himself to the orders of the Governor and 
of the officers and authorities untie. whom he may from time to time be placed by, the 
Governor. He shall devote his whole time to his duties and at all times obey the rules in-
cluding the Government Servants Conduct Rules prescribed for the time being for the re-
gulation of the branch of the public serv•ce to which he may belong and shall uhenever 
required proceed to any part of Pakistan and there perform such duties as may be assigned 
to him. 

2. Unless the service of the party of the first part is terminated as hereinafter provided 
he shall continue in the employment of the Governor until he attains the age of fifty-five 
years when he shall retire. PROVIDED that the Governor may retain his services after he 
has attained that age for such period as may be agreed upon subject to the provisions of the 
rules for the time being in force and applicable to him and to the provisions herein con-
tained. 

3. The service of the party of the first part may be terminated as follows:—

(1) At any time on three calendar months' notice .in writing given to him by the Gover-
nor if, in the opinion of the Governor, the party of the first part proves un-
suitable for the efficient performance of his duties during service under this 
agreement. 

(2) By the Governor without previous notice if the Governor is satisfied on medical 
evidenc: that the party of the first part is unfit and is likely for a considerable 
period to continue unfit by reason of ill-health for the discharge of his duties 
in Pakistan. PROVIDED always that the decision of the Governor that the party 
of the first part is likely to continue unfit shall be conclusively binding on 
the party of th.; first part. 

(3) By the Govenrnor or his officers having proper authority without any previous notice 
if th • party of the first part shall be guilty of any insubordination, intemperance or 
other misconduct or of any breach or non-perforrnarec of any of the provisions 
of th:ie prasants or of any rules pertaining to the branch of the public service 
to which he may belong. 
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(4) By six calendar months' notice in writing given at any time during service under 
this agreement (except during the first year thereof) either by him to the Gover-
nor or by the Governor or his authorised officer to him without cause assigned. 

PROVIDED always that the Governor may in lieu of any notice herein provided for 
give the party of the first part a sum equivalent to the amount 18.0f his pay for six months 
or shorter notice than six months if the Governor pays him a sum equal to the amount or 
his pay tor the period by which such notice falls short of six months. PROVIDED also that 
in the event of a notice being given under sub-clause (I) cf this clause then the word 
"three" shall be read in place of the word "six" in the preceding proviso. 

The term "pay" for the purpose of this clause shall mean the pay (including special 
pay and personal pay, if any) the party of the first part is receiving under these presents at 
the time, unless he is receiving officiating pay in which case it shall mean the pay (including 
special pay and personal pay, if any) of his substantive appointment. 

4. If the party of the first part be suspended from duty during investigation into any 
charge of misconduct mentioned in clause 3(3) hereof he shall not be entitled to any pay 
during such period of suspension but shall be entitled to receive a subsistence grant at such 
rate as the Governor may decide to allow him. 

5. During the period of his employment under these presents the party of the first par 
shall receive subject to the provisions of the rules for the time being in force and ap-
plicable to him such rate and scale of substantive pay (as defined therein) as may be 
attached under the orders of the Governor to the appointment held by him from time o 
time. The pay from time to time payable to him under these presents shal be paid for 
such time as he shall serve under this agreement and actually perform his duties and shall-
cease on the date of his quitting service in Pakistan or on the day of his discharge there 
from or on the day of his death if he dies whilst in service. PROVIDED that if at any 
time the party of the first part proceeds on deputation out of Pakistan his 
pay during the period of his deputation shall be regulated by the ordinary rules regarding 
deputation. 

6. The party of the first part shall during his service under these presents be eligible 
subject to the exigencies of the public service for leave and leave-salary under the rules 
which may from time to time be applicalbe to him. 

7. If the party of the first part is required to travel in the interest of the public service 
during the period of his enlargement he shall be entitled to travelling allowance on the scale 
provided for in the rules framed by the Governor for the time being in force and appliJahle 
to him. 

8. The party of the first part shall be eligible for any concessions in relation to medical 
attendance and treatment that may be prescribed by Governor for the class of officers 
serving in the same station to which Governor may declare the party of the first part to 
correspond in status or conditions of service. 

9. During his service under these presents, the party of the first part *shall be p rmitted 
tottshall subscribe to the Contributory Provident Fund and shall be subject to the rules cf 
that Fund for the time being in force. 

10. In any payments made to the party of the first part in the United Kingdom under 
these presents the rate of exchange then applicable to the class of transaction concerned as 
decided by the Governor from time to time shall be observed. 

11. Notwithstanding anything herein before contained the party or the first part shall unless 
otherwise decided by the Governor be entitled to receive in whole or in part as may 
be authorised by the Governor the benefits of any improvement that may be sanctioned 
by the Governor subsequent to the date of these presents in the terms and conditions of 
service of members of the branch of the public service to which he may for the time being 
belong and the decision of the Governor in respect of such Improvement in .the terms and 
conditions of service of the party of tite first part shall operate so as to modify to that 
extent the provisions of these presents. 

*Pot Optimal subscribers, 
compulsory subscribers. 

15 
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12. AU acts authorised or required to be done by the Governor may be done in the 
United Kiordoix by the High Commissioner for Pakistan in the United Kingdom acting on 
his behalf. 

11 Notwithstanding anything hereinbefore contained, the pay and leave salary admissible 
under they presents whether payable in Pakistan or elsewhere shall be subject to any emer-
gency cut dot may be .Ordered by the Governor for the same period and on the same 
terms as for other officers under the administrative control of the Governer. 

14 In respect of any matter for which no provision has been made in this agreem—lt 
the provisions of the Civil Services (Classification, Control and Appeal) Rules, any ruie.,
made thereunder and any other rules made or deemed to be made under the Cons Lotion 
shall apply to the extent to which they are applicalbe to the service hereby provided for .:.ni 
the decision of the Governor as to their applicability shall be final. 

In witness whereof the party of the first part and for and on behalf of the Governor 
have hereunto set their hands the day, month and year fi rst above written. 

The party of the first part in.the presence of. 

Designation ** 
for and on behalf of the Governor 
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APPENDIX No. 10. 

[Rules 286 and Note to S.R. 231 framed under the Treasury Rules.] 

List of posts la dos Lower Subordinate Service. 

L Posts in pensionable establishment. 

1. Assistant Roller Moulder (Government Press). 

2. Assistant Typer (Government Press). 

3. Barkandaz. 

4. Bearer. 

5. Boatman in launches and Government vesse's. 

6. Butcher (Agricultural Marketing Directorate). 

7. Butler (Port Office). 

8. Carpenter of Pilot vessels. 

9. Chainman. 

10. Civil Treasury Guards. 

11. Cleaners (Textile Institute). 

12. Clothier (Medical Department). 

13. Crew in launches and Government vessels. 

[N.B.-Coal trimmers on Government launches are members of the crew.' 

14. Cutler. 

15. Dakwala. 

16. Damper. 

17. Dandy in launches and Government vessels. 

18. Dandy on State yachts. 

19. Daffadar (C. B. & I. Department). 

20. Domes (in Hospitals). 

21. Duftry. 

22. Darwan. 

23. Parish. 

24. Finisher (Government Press). 

25. Forme Carrier (Government Press). 

26. Forme Proof Inkrnan (Government Pros). 

27. Forme Washer (Government Press). 

28. Forest Guards. 

29. Goliah on State yachts. 

30. Injector (Medical College). 
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31. Keeper (Asylum). 

32. Ithalashi in launches. 

33. Royal (C. B. & I. Department). 

34. Laboratory Bearer (Textile Institute and Institute of Glass and Ceramics). 

35. Laskar. 

36. Malls in Launches and Government vessels. 

37. Manihi in launches and Government vessels. 

38. Messenger. 

39. Methors (in Hospitals). 

40. Methoranis (in Hospitals). 

41. Metal Melter (Government Press). 

42. Mistry (Medical College). 

43. Native Engineer (Medical College). 

44. Orderly. 

45. Peon. 

46. Porters. 

47. Process servers. 

48. Pump driver at the Police Training College, Ssrdah. 

49. Sarkar (Jail Depot). 

50. Stewards in launches and Government vestels. 

51. Stoker in launches. 

52. Sweepers including Jamadars (in Hospitals). 

53. Taxidermist (Dacca Medical School). 

54. Taxidermist (Assistant, Medical College). 

55. Treasure guard (C. B. & I. Department). 

56. Unskilled workman (Institute of Leather). 

57. Workman (Sales and Supply). 

58. Warder (Asylum). 

59. Ward Servants including Sardars (in Hospitals). 

60. Winchman (Port Office). 

IT. Parrs which do not carry any pension bra wry/ D. amsidered as pensionable so long as they 
are held by persons who were be service in those posts on 18th January, 1924. 

I. Abdur. 

2. Ayah. 

3. Blacksmith (Medical College). 
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4. Boilerman. 

5. Bottle washer. 

6. nutcher. 

7. Caretaker. 

8. Carpenter (other than of Pilot vessels). 

9. Chowkidar. 

10. Clothier (Police). 

11. Coachman. 

12. Cowboy. 

13. Dissector (Police Morgue). 

14. Embankment Patrol (C.B. &I. Department). 

15. Forgeman. 

16. Gasman. 

17. Goala. 

18. Goaldar. 

19. Hammerman. 

20. Harkara. 

21. Jungle cutter, 

22. Painter. 

23. Poster. 

24. Salesman. 

25. Trimmer (except coal trimmer on Government launches). 

26. Watchman. 

III. Posts which du not carry any pension. 

1. Barber. 

2. Belder. 

3. Bhandari. 

4. Bhisty. 

5. Boy greaser. 

6. Boy in launches. 

7. Bullock-driver. 

8. Cart-driver or carter. 

9. Chowdhury. 

10. Cook. 
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11. Coolie. 

12. Dhai. 

13. Dhangar. 

14. Dhovi. 

15. Dome (other than in hospitals). 

16. Farash. 

17. Female attendant of Inspectress. and Assistant Inspectress of Schools. 

18. Fireman. 

19. Fomentation coolie. 

20. Goorga. 

21. Grass-cuttcr. 

n. Hospital Servant. 

23. Inkrnan. 

24. Instrument cleaner. 

25. Jamadar Mahut. 

26. Khalashi in Collectorate. 

27. Khansama. 

28. Khitmatgar. 

29. Khuwas (Education Department). 

30. Laboratory servants (Agricultural Department). 

31. Lampman. 

32. Lamp trimmer. 

33. Litho Khalashi (C. B. & I. Department). 

34. Mahut. 

35. Maid servant. 

36. Mali. 

37. Mali's goorga. 

38. Masalchie. 

39. Mate. 

40. Mate (Sectt. Book Depot). 

41. Mate coolie. 

42. Methar (other than in hospitals). 

43. Mess-house bearer. 

44. Methrani (other than in hospitals 

45. Muchi. 
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46. Packer. 

47. Pk-washer. 

48. Preparers (Agricultural Departnunt). 

49. Pumpman. 

50. Rollerman. 

51. Shop Coolie. 

52. Sigligar. 

53. Stoker (other than in launches). 

54. Store servant. 

55. Sweeper (other than in hospitals). 

56. Syce. 

57. Tailor (other than in Jail Department). 

58. Tent khalashies. 

59. Topay. 

60. Trolly man. 

61. Ward coolie. 

62. Water carrier. 

63. Waterman. 
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APPENDIX No. 11 

CMC01111111100 atiewieg the soiree ef each rule hi the East Pakistan Service Rules, Part I. 

Rule 1—No explanation is accessary. 
Rule 2—Also calls for no comment. 
Rule 3 (omitted). 
Rule 4--F.R.8. 
Note 1 to Rule 4--F.R. 7. 
Rule 5—
Clause (1) is new, requires no explanation. 
Clause (2)—S.R. 23(a) suitably adapted. 
Clause (3)—SR. 287 (b). 
Clause (4)—Art. 487. C.S.R., suitably adapted. 
Clause (5)—F.R. 9 (2)- adapted to include its application to the Revised Leave Rules and 

to foreign servicz. Audit Instructions 2 and 3, Note 2, to F.R. 9 (2) and Audit 
Instruction (2) to F.R. 117 are included as notes. 

Clause (6) defines a new term in use now. It is actually employed in Part H and may 
be more used in future. 

Clause (7)—Substantially repeats F.R. 9 (4). 
Clause (8)---S.R. 23 (6). 
CIPI•St -S.R. 23 (c). 
lause (10)—S.R. 23 (c—I). 

.ase (11) is necessary so long as reference to these rules has to be made in Chapter 
Clause (12)—F.R. 9(17) adapted. 
"..:lause (13) takes all that is necessary of F.R. 9 (5) and S.R. 3. 

Clause (13A) is um; itii need is obvious. 
Clause (14)—S.R. 183 adapted. 
Clause (15)—S.R. 23 (a). 
Clause (16) is a new teem introduoed to avoid a confusion which is frequent. 
Clause (17) combines ER. 9(6) and S.R. 4. 
Clause (18)1. a new term to bring the definition into line with the Civil Services (Classi-

fication, Control and Appeal) Rules and to distinguish it from Provincial Services.] 
Chum (19) reproduces in substance the definition contained in the Recruitment Rules 
Clause (20) is Art. 486. C.S.R., suitably adapted. 
Clause (21) is F.R. 45-C suitably adapted. 
Clause (22) is a redraft of &R. 23 (1). 
Clause (23) is a now term used in section 6(8) of the Act. 
Clause (24)—F.R. 9 (6-A). 
Chase (25)--F.R. 9 CO adapted. 
Clause (26) is new, its need is obvious. 
Clause (27) Li taken from the Revised Leave Rules as it is of general application. 
Clause (28) is new, but is necessary as the old Delegation Chapter is being absorbed in 

the rules. 
Claure(29)—S.R. 23 (b). 

Clause (30)—F.R.9 (9). 
Clause (31) follows F.R. 9 (10). 
Clause (32)--F.R. 9(11) with a mference to the Revised Leave Rules. 
Clause (33)—F.R. 9(12) elaborated to include the case of foreign service. 
Clause (34)—F.R. 9(13). 
Cimase (35)—F.R. 9 (14). 
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Clause (36)-A new term to introduce a new service in taws of B.B.F.D. N. 45940., 
dated the 17th July 1951. 

Clause (37)--F.R. 9(18). 
aause (38) adapts and clarifies P.R. 9 (19). 
Clause (39)--F.R. 9 (20). 
Clause (40)-F.R. 9 (21) (a) suitably adapted. 
Clause (41)-Art. 41, C.S.R. 
Clause (42)-F. R. 9 (22). 
Clause (43)--F.R. 9 (23). 
Clause (44)-F.R. 9 (24). 
Clause (45)-A new term which has to be used in the pension rules which have now 

been e m s this part. 
Clause (46)-S.R. 287 (a). The Note is based on para. (2) of Audit Instruction under 

Fundamental Rule 9 (6). 
Clause (47)-S.R. 23 (i). 
Clause (48)-FR. 9 (25). 
Clause (49)-S.R. 65. 
Clause (50)-F.R. 9 (27) replaced. 
Clause (51)--F.R. 9 (28). 
Clause (52)--S.R. 2 (17) of the rules framed by the Government of Pakistan. 
Clause (53)--F.R. 9 (30). 
Clause (54)-F.R. 9 (30-A). 
Clause (55)--F.R. 9 (31) with omission of reference to progressive pay which is no 

longer extant. 
Clause (56)-S.R. 23 (j). 

Clause (57)-F.R. 9 (32). 
Clause (58)-S.R. 259. 
Rule 6 is new, but see the Secretary of State's Ordet No. 2 under FR. 91. 
Rule 7 takes the substantive portion of &R. 7. 
Rule 8 contains the power of condonation implicit in S.R. 7. 
Rule 9 gives the force of rule to a resolutilon of Government of several year's standing. 
Rule 10 contains the substance of P.R. 10 and delegations under it. 
Rules 11 and 12 take in the substance of S.R. 10 and notes thereunder. 
Rule 13 follows S.R. 8. 
Rule 14 follows S.R. 9. 
Rule 15-F.R. 11. 
Rule 16--F.R. 12. 
Rule 17-F.R. 12A. 
Rule 18-S.R. 5. 
Rule 19-F.R. 13 with minor verbal changes. 
Rule 20-F.R. 14 with similar small changes. 
Rule 21-F.R. 14A (a) and (b). 
Rule 22 combines F.R. 14A (c) and F.R. 97 (2). 
Rule 23-F.R. 141. 
Rule 24-F.R. 15. 
NOTE.--G.1.F.D. No. F. 452-207, dated the 1st February 1928. 
Rule 25 corresponds to F.R. 16. 
Rule 26-F.R. 17 (1) and Audit Instruction (1). 
Rule 27 is a rendering of the Secretary of State's riling under F.R. 17 and also of the 

Secretary of States rule No. (2) under F.R. 43(0). 
Rule 28 with the note-S.Rs. 11 and 12. 
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Rule 29 takes in S.R. 13, note 1 thereto and the delegation thereunder. 
Rule 30--S.R. 14. 
Ruin 31-5.1t. IS. Some of the notes to S.R. 67 are also taken in here. 
Rule 32 takes in part of note 2 to S.R. 15. 
Rule 33—S.R. 16. 
Rule 34—F.R. 18. 
Rule 35 takes in rude I to 9 of notification Na. 985E, dated the 17th February 4927 

and the Schedule to the P.R. 
Rule 36 adapts rule 10 of the rules referred to above. 
Rule 37 is rule 11 'bid, adapted to permit of a final decision for the purpo.e of these 

rules. (For example, for the purpose of an application to be declared of certain 
domicile, Government will be enabled to reach a final decision as to the domicile 
of the applicants' father, though such a decision would not be binding for other 
purpose ). 

Rule 38 (omitted). 
Rule 39 is an adaptation of F.R. 20. 
Rule 40 adapts S.R. 19 to present requirements. 
Rule 41 reproduces substantially P.R. 21. 
Rule 42 reproduces with minor changes F.R. 22. 
Rule 43 reproduces for future use the Government of India's P.R. 22A. 
Rule 44 reproduces F.R. 23. The note is based on a ruling of the Government of 

India. 
Rule 45 Is a redraft of the final sentence of F.R. 24 with the Government of India's 

ruling thereunder. 
Rule 46—F.R. 25. 
Rule 47 is a redraft of S.R. 20. 
Rule 48 is F.R.. 26 with the provisos to clauses (b) and (d) thereof included as a 

separate clause (J) and Audit Instruction 2 added as clauses (g). 
Note to Rule 48 (d) is based on 0.0. No. 7304 P., dated the 11th October 1952. 
Rule 49 takes the substance of P.R. 27 and S.R. 21. 
Nons2 is based on G.O. No. 6371F.. dated the 25th October 1951. 
Rule 50 incorporates the rule in notification No. 7887E, dated the 14th September 1936. 
Rule 51 reproduces the note to P.R. 27. 
Rules 52 and 53 reproduce the rules in notification No. 786T.F., dated the 15th Jane 

1928. 
Rule 34 takes all that is required of F.R. 30. 
Note is based on a decision of the Government of India under Fundamental Rule 30 

J(G.I.F.D. No. P27(1)-Ex. 1-36, dated the 20th February 1936, etc.]. 
Rule SS reproduces P.R. 31. 
Rule 56—F.R. 31A. 
Rule 57 adapts P.R. 33. 
Rule 58 adapts P.R. 35 and takes Audit Instruction (2) thereunder as a note. 
Notes 3 is based on an Audit Instruction under Fundamental Rule 35. 
Rule 59 substitutes for P.R. 36 the delegated powers. 
Rule 60 is substantially F.R. 37. 
Rule 61 (Omitted). 
Rules 'sad 63 redraft P.R. 46 and S.Rs. 189 to 193. 
Rule 64 takes in S.R. 194 and the delegations. 
Itttle 65 is P.R. 49 with the ddegations included. 
Note 2 is based on Article 162A C.S.R. 
Rule 66 adapts F.R. 50. 
Rule 67—Audit Instruction (1) to P.R. 50. 
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Rule 63 takes the %levant portions of F.R. 51 and notes. 
Note 4 is new. 
Note 5 comes from an Audit Instruction quoted at page 159 of the Posts and Telegraphs 

compilation of the F.S.R. under F.R. 30. 
Rule 69 (1) is taken from paragraph 4 of Secretary of State's orders under F.R. 51. 

Rule 69 (2) is derived from Secretary of State's order ibid, paragraph 6, as amended 
by correction slip No. 643. 

Rule 70—F.R. 52. 
Rule 71 is the Provincial adaptaion of F.R. 53 made in notification No. 5820F., dated 

the 10th August 1935. 

Rule 72 is a slight modification of the Provincial adaptation of F.R. 54 made in noti-
fication No. 9753F., dated the 28th November 1936, S.R. 198 being taken as a 
note. 

Rule 73 is a redraft of S.R. 199. 
Note I is based on E.B.G.F.D. No. 9157F., dated the 29th December 1951. 
Rule 74 recasts F.R. 55. 
Rule 75 (Omitted). 
Rule 76 (Omitted). 
Rule 77 (Omitted). 
Rule 78 (Omitted). 
Rule 79 takes in an Audit Instruction under F.R. 56. 

Note is based on G.I.F.D. No. 3836P., dated the 3rd October 1896 and No. 7455P., 
dated the 24th December 1907. 

Rule 80 redraft F.R. 105 to include some of the Audit Instructions and S.R's. 298 and 
300. 

Rule 81 redrafts S.R's. 291 and 292. 
Note 5 is based on G.O. No. 478F., dated the 26th February 1949. 
Rule 82—S.R. 290. 
Rules 83 and 84 redraft S.Ws. 303, 304 and 305. 
Rule 85—S.R. 293. 
Rule 86—S.R. 294. 
Rule 87 is S.R. 293 with the note. 
Rule 88 is substantially S.R. 296. 
Rule 89 takes in SR's. 297 and 297A. 
Rule 90—S.R. 301. 
Rule 91 is S.R. 299 with the delegation included. 
Clause (2) is based on B.G.F.D. No. 1376F., dated the 22nd April 1943. 
Rule 92 is equivalent to S.R. 301A. 
Rule 93 is F.R. 107 with the reference to being on duty and some other redundancies 

removed. 
Note 2 is based on an Audit Instruction under Fundamental Rule 107. 
Rule 94 takes the first sentence of P.R. 108. (The second sentence is a conduct rule 

and is out of place here.) 
Rule 95—S.R. 306. 
Rule 96 is the Provincial version of F.R. 108A. 
Rule 97 takes F.R. 110 (a) and (e) together with the Governor-General's order placed 

under F.R. 114, 
Rule 98—F.R; 111. 
Rule 99—F.R. 112. - 
Rule 100, Sub-rule (1)—F.R. 113 as amplified in 

No. 8760F., dated the 12th October 1936. 
Government of Bengal's notification 
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Sub-rule (2) is a Provincial rule adopted in notificatilon No. 8760F.; dated the 12th 
October 1936. 

Rule 101 adapts F.R. 114. 
Note is based on an Audit Instruction under Fundamental Rule 114. 
Rule 102--F.R. 115 expanded to take in the provision regarding passages contained in 

notification No. 687F., dated the 5th February 1932. 
Rule 103 recasts S.R. 307. 
Rule 104 combines F.R. 117 with the appropriate Onion of appendix No. 27 to the 

F.S.R. and notification No. 687F., dated the 5th February 1932. 
Rule 105—S.R. 309. 
Rule 106—S.R. 311. 
Rule 107—F.R 120. 
Rule 108—F.R. 121. 
Rule 109 takes in F.R. 122 and S.R. 312. 
Rule 110--F.R. 123. 
Rule 111--F.R. 124. 
Rule 112—F.R. 125. 
Rule 113—S.R. 313. 
Rule 114—F.R. 126. 
Rule 115—S.R. 314. 
Rule 116—F.R. 127. 
Note 2 is based on B.G.F.D. No. 716F., dated the 18th February 1943. 
Rule 117—F.R. 128. 
Note 2 is based on an Audit Instruction under Fundamental Rule 128. 
Rule 118 adapts F.R. 130. 
Rule 119 is introductory, based to some extent on rule 4 of the Passage Rules (1925). 

Rule 120 is a general provision regarding free passages. 
Rule 121 is, in effect, part of rule 2 of the Passage Rules (1925). 
Rule 122 reproduces rule 3 of those rules, and includes the condition made in the Secre. 

tary of State's order (3) below F.R. 51. 
Rule123 is based on rules 9 and 10 of the Passage (Subordinate) Rules, 1925. 
Rule 124 is substantially F.R 838. 
Rule 125 follows rule 6 of the Bengal Passage Rules. 
Rule 126 is rule 1 ibid. 
Rule 127 is rule 2 ibid. 
Rule 128 is rule 3 ibid. 
Rule 129 is rule 4 ibid. 
Rule 130 is rule 3A ibid. 
Rule 131 is rule 5 ibid. 
Rule 132 takes the relevant portion of regulation (9) of Part I of Appendix H to the 

Superior Civil Services Rules (at pages 110 and Ill). 
Rule 133 is rule 7 of the Bengal Passage Rules. 

Rule 134 is rule 8 ibid. 
Rule 135 adapts rule 2 of Appendix No. 15 to the F.S.R. 
Rule 136—rule 1 ibid. 
Rule 137 reproduces rule 3 ibid. A small addition has been made to make it clear 

that the second sentence doer not permit an advance on behalf of a family which 
does not travel. 

Rule 138—rule 4 ibid. 
Rule 139--rule 5 ibid. 
Rule 140 reproduces rule 8 ibid. 
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Rule 141 takes in rule 9 ibid, a new sub-rule being inserted to provide for the interest 
' mentioned in rule 2 ibid. 

Rule 142-rule 10 ibid. 
Rule 143-rule 11 ibid. 
Rule 144 is a redraft of F.R. 59. 
Rule 145 is F.R. 60 with a small addition. 
Rule 146 adapts F.R. 64. 
Rule 147 takes the bulk of F.R. 65, omitting the concluding "unless 

clause. 
Rule 148 replaces F.R. 66. 
Rule 149 adapts S.R. 202. 
Rule 150 adapts S.R. 200. 
Rule 151-F.R. 67 with SR's. 203 and 204 as notes. 
Rule 152 takes all that is necessary of F.R. 68 and the Audit Instructions under it. 
Rule 153-S.R. 206. 
Rule 154--S.R. 207. 
Rule 155-S.R. 208. 
Rule 156-F.R. 70, the second sentence being made less laconic and ambiguous. 
Rule 157 takes what is necessary of F.R. 71 together with S.R. 209. 
Rule 158-F.R's. 72 and 73. S.R. 210 included as a note to the rule. 
Rule 159 is a redraft taking the sense of SA's. 211 and 212. 
Rule 160 follows rule 2 of the Bengal Revised Leave Rules. 
Rule 161 is the exception to rule 2 ibid. 
Rule 162 adapts rule 3 !bid, the proviso being taken to the definition of "leave" in 

rule 5. 
Rule 163 redrafts clauses (i) to (iii) of rule 4 ibid. Clause (iv) has been given general 

application in the Definition Chapter. 
Rules 164 to 174 take rules 7 to 17 ibid. Rules 5 and 6 appear elsewhere in these rules 
Rule 175 redrafts rule 18 (bid, part of the explanation being taken to the definition of 

"average pay" in rule 5. 
Rule 176 adapts F.R. 75 (1). 
Rule 177 adapts F.R. 75 (2), the proviso to (a) being omitted. 
Rule 178-F.R. 76. 
Rule 179 adapts the needed portions of F.R. 77. 
Rule 180 adapts S.R. 258. 
Rule 181 adapts F.R. 78. 

Rule 182-F.R. 79. 
Rule 183-F.R. 80. 
Rule 184 adapts F.R. 81. 
Rule 185--F'.R. 86 Note 1 reproduces with sultanle adaptations item (3) of the Auditor-

General's decision under FR. 86. 
Rule 186-S.R. 259. 
Rule 187-S.R. 260. 
Rules 188 and 189 are previously existing Provincial rules corresponding to F.R. 8 (b). 
Rule 190 is F.R. 82 (c) with a previously existing Provincial rule added as a proviso. 
Rule 191 comprises F.R. 82 (d) and Audit Instructions, F.R's. 81 to 88. 
Rule 192 is substantially F.R. 83. 
Rule 193 adapts F.R. 83A. 
Rule 194 adapts F.R. 84. 
Rule 195 adapts what is required of F.R. 85. 
Rule 196-S.R. 262. The note is note 2 to S.R. 275. 
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Rule 197 takes M tie provisions of S R's 267 rind 263. 
Rule 198 is a deti.utton on the lines of PA% 101 (5). 
Rule 199-S R. 269. 
Rule 200 takes in S.R. 26')/k atittt 
Rule 2001 is based on (7.0 No. :625F., -3i:tcd :;!e i t Decemher 044, 

Rule 201-SR's. 27L to 272. 
Rule 202 includes SR. • - '3, •)-R 274 alid 'Lilt:, note ,h...retc, and the at .,-entenee (4.1 

that is needed) ot V.R. 102, 
Rule 203 adapts S.R. 2. 
Rule 204 adapts F.R. 87 to include (.1) Audit Instruction 2 (I) and (b) the Provincia 

additional proviso 
Note 3 is derived from Government of India deci ion (2) at page 237 of the F.S.P.. 

(P. and T. compilation, edition 1936). 
Notes 4 and 5 from the notes to S_R.I. 
Note 6 is based on B.G.F.D No. 613F., dated the 4th February 1943. 
Rule 205 is a redraft of Audit lonruction 2 (2) to F R. 87. 
Rule 206 adapts F.R. 88 to include Audit Instruction it). 
Rule 207 is substantially F.R. 91. 
Rule 208 take, what is needed of F.R. 89. 
Rule 209 redrafts F.R. 9o, 

Rule 210 is F.R. 92 with Audit Instruction 2) to FR's. 89 and 90 im_luded as a proviso 
Rule 211 adapts F.R. 98. 
Rule 212 adapts F.R. 99. 
Rule 213 is only refacatials: it is based on a Bombay rule. 
Rule 214 adapts F.R. 100A. 
Rule 215-S.R. 275 and Note 1. (Note 2 has been taken to rule 196.) 
Rule 216 takes in the Exception to S.R. 275. 
Rule 217-S.R. 276. 
Rule 218-the Exception to S.A. 276. 
Rule 219 takes in the Government of India's decision under P.R. 103, as atnended by 

B.G.F.D. No. 175F., dated the 24th January 1944. 
Rule 220 is a redraft of S.R's. 278 and 279. 

Rule 221 recasts slightly S.R. 284. 

Clause (2) (a) is based on B.G.F.D. No. 1320 Misc., dated the 3rd November 1941. 
Clause 4) is based on 13.G-F.D. No.738 Misc., dated the 24th May 1943. 
Rule 222-the first sentence of S.R. 284. 
Rule 223-S.R. 284A. 
Chause (2) is based on B.G.F.D. No. 1077F., dated the 17th May 1944. 
Rule 224-S.R. 285. 
Rule 225 takes all that is needed of S.R. 285A, 
Rule 226 throws into rule form F.D's. No. 142T.-F., dated the 4th May 1935, as 

modified by their No. 8371F., dated the 11th December 1935. 
Rule 227-S.R's. 280 and 281. 
Rule 228 redrafts the note to S.R. 281. 
Rule 229--S.R. 282. 
Rule 230 takes in S.R. 282A with a proviso limiting the concession in the case of 

persons who if wholetinte would be subject to the Revised Leave Rules. 
Rule 231 adapts S.R. 283. 

' Rule 232 adapts F.R. 104 and S.R1t. 288 aqd 29Q. Note is an adaprstion of S.R. 238. 
Rule 233-Note 2 to S.R. 1. 
Rule 233A is based on B.O.P.D. No. 2436F., dated the 15th November 1944. 



Appendix No. II j 239 

Rule 234 applies the rules procedure made under F.R. 74 to leave under these rules. 
Rule 235 takes the place of F.R. 45. 
Rule 236—F.R. 45A IV (b) (i) and incorporates the decision in Finance Department's 

No. 2535F. of 12th August 1926. 
(i,)—The first paragraph follows the Government decision (i) under rule 21 of 13.F.R, 

AppenJvc 3, combined with F.R. 45A IV (b) (II). The proviso is taken from 
G-overtiment dectsion (ti) under the -came rule of B.F.R. 

part of F.R. 45A VI read with Government ot India S.R. 320. 
(iv)—F.R. 45A (VI) and incorporates the Audit Instruction under that clause. 
Note.—Reproduces N.B. (1) to Government decision (iii) under rule 21 of B.F,R., Appen-

dix 3. 
Rule 237 ks based on B.F.R. 281 with certain vervbal modifications. Clause (I) gives 

Government's decision on paragraph 398 of the Retrenchment Committee's Report 
The note is new, but generalises the note to rule 236. 

Rule 238—F.R. 45A (IV) (b) (1) and incorporates the decision in Finince Department's 
No. 2535F. of 12th August 1926. The proviso is F.R. 45A IV (c) (ii) read with 
Audit Instruction (1) after F.R. 45C. 

Rule 239—F.R. 45C. 
Rule 240—Fundamental conditions of service constitute the Chapter proper. Detailed 

conditions and methods of calculation of the all-important factor, standard rent, 
are relegated to the Schedule. 

Rule 24I—F.R. 45A VII and S.R. 187A. 

The Schedule-
1—F.R. 45A IV (a). 
2—Government of India S.R' . 312 (3) and (4). 
3—B.F.R. 282 and Government of India S.R. 314 slightly amplified. 
4—Note 1 to S.F.R. 281 and Government of India S.R. 316. 
5—F.R. 45A H first clause and proviso (iv). Some minor decisions of Government 

regarding the exclusion of certain items from capital cost are incorporated. 
-6 (1) adapts Government of India S.R. 320 and (2) adapts Government of India S.R. 319. 
7—F.R. 45A (H) (a) and (b). The first proviso follows proviso (iii) to F.R. 45A II. 

The second proviso reproduces the note to FA. 45A II. "Present value" is sot 
defined in this Schedule. 

8—F.R. 45A III (b), and Audit Instruction 2 after F.R. 45C with the note. 
9—Government of India S.R. 322 (1). 
10—Government of India S.R. 322 (3) with "seven" substituted for "five". 
11—Government of India S.R. 323 with "seven" substituted for "five". 
12—Government of India S.R. 324 (1). 
13—F.R. 45A II proviso (V) (2), 
14—F.R. 45A III (a). 
(0—First part of Government of India S.R. 321 (a). 
(ii)—Govermnent of India S.R. 321 (b). 

(111)—Second part of Government of India S.R. 321 (a). 
16—F.R. 45A III (c) excluding the proviso. 
17—F.R. 45A III, note 1. 
18—F.R. 45A IV (c) (i). 
19—F.R. 45A II proviso (V) (1) and Subsidiary Instruction 5. 
20—F.R. 45A II proviso (1) and Government of India S.R. 318 with its scope enlarged 

to include revaluation, etc. 
21—(ii), (iii) and (iv) are taken from Government of India S.R. 322 (2). The definition 

of "probable cost" is omitted consequent on the omission of the words probable 
cost" from rule 14. 

22—an adaptation of Government of India S.R. 325 (2). 
23—NB. (2) to Government decision (111) under rule 21 of B.F.R. , Appendix 3. 
Rule 242—Art. 348-A., C.S.R. 
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Rule 243-An adaptation from Art. 349, C.SA. 
Rue 244-Art. 349-A., C.S.R., with the omission of the posts and services which are 

not under the rule-making control of this Government. 
Rule 245-Art. 350, C. S.R. 
Rule 246-Art. 351. C.S.R., with slight modifications to suit local conditions. 
Rule 247--:Art. 351-A., C.S.R. 
Rule 248 and Note-Art,. 352, C.S.R., and Note. 
Rule 249 is Art. 353, C.S.R, with the omission of the second proviso as the latter 

applied to Secretary of State's Services. 
Rule 250-Art. 354, C.S.R. 
Rule 25l-7--Art. 355, C.S.R. 
Rule 252 and Notes-An adaptation from Art. 356, C.S.R., to suit lace' requirements 

with the addition of a N.B. on the line of a ruling in the Companion to C.S.R. 
Rule 253-Art. 357; C.S.R. 
Rule 254-Art. 357A, C.S.R. 
Rule 255-Art. 358, CSR., with the omission of the Note which deals with services 

. not under the _control of this Government. 
Rule 256-An adaptation from Art. 359, C.S.R. 
Rule 257-Art. 360, C.S.R. 
Rule 258-Art. 361, C.S.R. 
Rule 259-Art. 361-A., C.S.R., with the omission of the Note which deals with delegation 

of power to Proeincial Governments. 
Rule 260-Art, 362, C.S.R. 
Rule 261-Art. 365, C.S.R. 
P ilc 262-Art. 366, C.S.R., with the omission of sub-rule 2 which deals with delegation 

of power to Provincial Government. 
Rule 263-Art. 367, C.S.R., slightly modified to suit local conditions. 
Rule 264-Art. 368, C.S.R. 
Rule 265-Art. 369, C.S.R. 
Rule 266-Art. 370, C.S.R., with the addition of a Note based on para. 647 of the 

Companion to C.S.R. 
Rule 267-Art. 371, C.S.R., with the addition of a Note on the lines of one inserted 

under para. 654 of the Companion to C.S.R. 
Rule 268-Art. 372' with the omission of reference to posts which are not under this 

Government. 
• Rule 269-Art. 373, C.S.R., the note is based on G.I.F.D. No. 1620, dated the 31st 

March, 1868, and Auditor-General's No. 316-A/I53-39, dated the 27th June, 1939. 
Rule 270-Art. 375, C.S.R. 
Rule 271-Art. 376, C.S.R., Notes (1), (2) and (3) are based respectively on pares. 659 

661 and 662 of the Companion to C.S.R. 
Rule 272-Art. 377, C.S.R. 
Rub 273-Art. 378, C.S.R. 

Rule 274-Art. 379, C.S.R. 
Rule 275-Art. 380, C.S.R. The Note is based on para. 663 of the Companion to 

C.S.R. 
Rule 276-Art. 381, C.S.R., with the omission of portions not relevant to East Bengal. 

The Note is based on para. 665 of the Companion to C.S.R. 
Rule 277-Art. 382, C.S.R. 
Rule 278-Art. 383, C.S.R. 
Rule 279-Art. 385, C.S.R. 
Rule 280-Art. 386, C.S.R. 
Rule 281-Art. 390, C.S.R. 
Rule 282-Art. 391, C.S.R. 
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Rule 283-Art. 392, C.S.R. 
Rule 284-Art. 393, C.S.R. 
Rule 285-Art. 395, C.S.R. 
Rule 286-Art. 396, C.S.R. Note 2 is a new one based on para. 668 of the Companion 

to C. S. R. 
Rule 287-Art. 398, C.S.R. 
Rule 288-Art. 399, C.S.R. 
Rule 289-Art. 400, C.S.R. 
Rule 290-Art. 402, C.S.R. 
Rule 291-Art. 404-A., C.S.R., with the omission of posts and services which are no; 

under the rule-making control of this Government. 
Rule 292-Art. 407, C.S.R., Notes 1 and 2 are based on pants. 698, and 700-A. of the 

Companion to C.S.R. and Audit Instruction -under this Article. 
Rule 293-Art. 408, C.S.R., with suitable adaptation. Note 4 is based on para. 700 

of the Companion to C.S.R. 
Rule 294-Art. 409, C.S.R., with slight modification to suit local conditions. 
Rule 295-Art. 412, C.S.R. 
Rule 296-Art. 413, C.S.R. 
Rule 297-Art. 414, C.S.R. 
Rule 298-Art. 416, C.S.R. 
Rule 299-Art. 417, CSR. 
Rule 300-Art. 418, C.S.R. 
Rule 301-Art. 419, C.S.R. 
Rule 302-Art. 420, C.S.R. 
Rule 303-Art. 421, C.S.R. 
Ririe 304-Art. 422 C.S.R. 
Rule 305-Art. 423, C.S.R. 
Rule 306-Art. 424, C.S.R. 
Rule 307-(Omitted). 
Rule 308-Art. 426, C.S.R. 
Rule 309-Art. 428, C.S.R. 
Rule 310-Art. 429, C.S.R. The Note is based on para. 713 of the Companion to 

C.S.R. and the N.B. onla ruling') of the Auditor-General, dated the 12th June 
1935. 

Rule 311-Art. 430, C.S.R. 
Rule 312-Art. 431, C.S.R. 
Rule 313-Art. 432, C.S.R. 
Rule 314-Art. 433, C.S.R. 
Rule 315-Art. 434, C.S.R. 
Rule 316-Art. 435, C.S.R. 

Rule 317-Art. 436, C.S.R. The example is obtained from para. 714 of the Companion 
to C.S.R. Notes 1, 2, 3 and 4 are based on perste. 715, 716, 717 and 718 of 
the Companion to:C.S.R. 

Rule 318-Art. 436-A., C.S.R. 
Rule 319-Art. 438, C.S.R. 
Rule 320-Art. 440, C.S.R. 
Rule 321-Art. 441, C.S.R. 
Rule 322-Art. 442, C.S.R. 
Rule 323-Art. 443, C.S.R. 
Rule 324-Art. 444, C.S.R. 
Rule 325-Art. 445, C.S.R. 
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Rule 326—Art. 446, C.S.R. 
Rule 327—Art. 447, C.S.R. 
Rule 328—Art. 447-A., C.S.R. 
Rule 329—Art. 449, C.S.R. 
Rule 330—Art. 450, C.S.R. 
Rule 331—Art. 451, C.S.R. 
Rule 332—Art. 452, C.S.R. 
Rule 333—Art. 454, C.S.R. 
Rule 334—Art. 455, C.S.R. 
Rule 335—Art. 456, C.S.R. 
Rule 336—Art., 457, C.S.R. The Note is based on para. 725 of the Companion to C.S.R • 
Rule 337—Art. 458. C.S.R. 
Rule 338—Art. 460, C.S.R. 
Rule 339—Art. 463, C.S.R. 
Rule 340—Art. 464, C.S.R, 
Rule 341—Art. 465, C.S.R. 
Rule 342—Art. 465A., C.S.R., suitably adapted. 
Rule 343—Art. 465B., C.S.R., which aws promulgated with B.G.F.D. Notification 

No. 780F., dated the 31st March, 1941. 
Rule 344—Art. 467, C.S.R. The Note is based on para. 736 of the Companion to' 

C.S.R. 
Rule 345—Art. 468, C.S.R. 
Rule 346—Art. 468-A., 
Rule 347—Art. 469, C.S.R. 
Rule 348—Art. 470. C.S.R. 
Rule 349—Art. 471, C.S.R. 
Rule 350—Art. 472, CS.R. 
Rule 351—Art. 474, C.S.R. Clause (e) is based on B.G.F.D. Notification No. 780F 

dated the 31st March, 1941. 

Rule 352—Art. 474-A., C.S.R., with the omission of services and posts which are not 
under the rule-making control of this Government. The restriction in the last 
sentence was introduced with B.G.F.D. Notification No. 780F., dated the 31st 
March, 1941. 

Rule 353—Art. 475, C.S.R., with suitable adaptation. The Note explains "effective service" 
as it appears in the following rule: 

Rule 354—Art. 475-A., C.S.R. with the schedule modified to meet local requirements. 
Rule 355—Art. 475-B., C.S.R. - 
Rule 356-361 (omitted). 
Rule 362—Art. 488, C.S.R., with suitable adaptation. 
Rule 363—Art. 489, C.S.R., with omission of portion not relevant. 
Rule 364—Art, 490, C.S.R., with omission of refernce to "deputation" with its old 

- meitning. 
Rule 365—Art. 491, C.S.R. 
Rule 366-7Art. 492, C.S.R. 
Rule 367--Art. 493, C.S.R. 
Rule 368. 
P-de 369. 
Rule 370. 
Rule 371. 
Rule 372. 
Rule 373. 
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Rule 374. 
Rule 375. 
Rule 376. 
Rule 377. 
Rule 378. 
Rule 379. 
Rule 380-Art. 509-A, C.S.R. 
Rule 381-Art. 510, C.S.R. 
Rule 382-Art. 510.A, C.S.R. 
Rule 383-Art. 510-B., C.S.R. 
Rule 384-Art. 511, C.S.R. 
Rule 385-Art. 512, C.S.R. 
Rule 386-Art. 514, C.S.R1 
Rule 387-Art. 515, C.S.R. 
Rule 388-Art. 516, C.S.R. 
Rule 389-Art. 519, C.S.R. 
Rule 390-Art. 520, C.S.R.. with omission of appointments which are not under the 

rule-making control of this Government and portion dealing with delegation of power to 
Local Government. 

Rule 391-Art. 521, C.S.R. 
Rule 392-Art. 522, C.S.R. 
Rule 393-Art. 523, C.S.R. 
Rule 394-Art. 524-B., C.S.R. 
Rule 395-Art. 524-C., C.S.R. 
Rule 396-Art, 525, C.S.R. 
Rule 397-Art. 526, C.S.R. 
Rule 398-Art. 528-B, C.S.R. 
Rule 399-Art. 529, C.S.R. 
Rule 400-Art. 530, C.S.R. 
Rule 401-Art. 531, C.S.R. 
Rule 402-Art. 531-A, C.S.R. 
Rule 403-Art. 728, C.S.R. 
Rule 404-Art. 729, C.S.R. 
Rule 405-Art. 730, C.S.R. 
Rule 406-Art. 731, C.S.R. 
Rule 407-Art. 732, C.S.R. 
Rule 408-Art. 736, C.S.R. 
Rule 409-Art. 737, C.S.R. 
Rule 410-Art. 738, C.S.R. 
Rule 411-Art. 739, C.S.R. 
Rule 412-Art. 740, C.S.R. 
Rule 413-Art. 740-A., C.S.R. 
Rule 414-Art. 741, C.S.R. 
Rule 415-Art. 741-A, C.S.R. 
Rule 416-Art. 741-B, C.S.R. 
Rule 417-Art. 742, C.S.R. 
Rule 418-Art. 743, C.S.R. 
Rule 419-Art. 744, C.S.R. 
Rule 420-Art. 745, C.S.R. 
Rule 421-Art. 746, C.S.R. 

h 
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Rule 422-Art. 746-A, C.S.R. 

Rule 423-746-B, C.S.R., with an addition to the Note on the basis of para. 877C. of 
the Companion to C.S.R. 

Rule 424-Art. 746-BR, C.S.R. 
Rule 425-Art. 746-C, C.S.R. 

Rule 426-Art. 746-13, C.S.R., with omission of portion suggesting reference to the Secre-
tary of State with the recommendation of Government of India. 

Rule 427-Art. 746-E., C.S.R. 

Rule 428-Art. 747, C.S.R., with omission of Notes 1 and 3 which authorises delega - 
tion of power by Local Government. 

Rule 429-Art. 905, C.S.R., with adaptation. 
Rule 430-Art. 906, C.S.R. 
Rule 431-Art. 907, C.S.R. 
Rule 432-Art. 908, C.S.R. 
Rule 433-Art. 909, C.S.R. 
Rule 434-Art. 910, C.S.R. 

Rule 435-Art. 911, C.S.R. 
Rule 436-Art. 912, C.S.R. 
Rule 437-Art. 913, C.S.R. 
Rule 438-Art. 914, C.S.R. 
Rule 439-Art. 915, C.S.R., with Note 2 slightly amended to make it self-contained. 
Rule 440-Art. 916, C.S.R. 
Rule 441-Art. 917, C.S.R. 
Rule 442-Art. 918, C.S.R. 
Rule 443-Art. 919, C.S.R. 
Rule 444-Art. 920, C.S.R. 
Rule 445-Art. 922, C.S.R. 
Rule 446-Art. 923. C.S.R. 
Rule 447-Art. 924, C.S.R. 
Rule 448-Art.. 925. C.S.R. 
Rule 449-Art. 926, C.S.R. 
Rule 450-Art. 930, C.S.R. 
Rule 451-Art. 931, C.S.R. 
Rule 452-Art. 932, C.S.R. 
Rule 453-Art. 933, S.C.R. 
Rule 454-Art. 933-A., C.S.R., with suitable adaptation. 
Rule 45)-Art. 934, C.S.R. 
Rule 456-Art. 934-A., C.S.R. 
Rule 457-Art. 934-B., C.S.R. 
Rule 458 -Art. 934-C., C.S.R. 
Rule 459-Art. 934-D, C.S.R. 
Rule 460-Art. 935, C.S.R. 
Rule 461-Art. 936, C.S.R. 
Rule 462-Art. 937, C.S.R. 
Rule 463-Art. 938, C.S.R. 
Rule 464-Art. 939, C.S.R. 
Rule 465-Art. 940, C.S.R. 
Rule 466-Art. 941, C.S.R. 
Rule 467-Art. 942, C.S.R. 
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Rule 468-Art. 943, C.S.R. with the omission of the Note (under sub-rule 3) in. which 
certain power is delegated to Local Government. 

Rule 469-Art. 944, C.S.R., with the omission of the Note which is not relevant. 
Rule 470-Art. 945, C.S.R., with the omission of the Note in which some powers have 

been delegated to Local Government. 
Rule 471-Art. 946, C.S.R. 
Rule 472-Art. 947, C.S.R. 
Rule 473-Art. 948, C.S.R. 
Rule 474-Art. 949, C.S.R. 
Rule 475-Art. 950, C.S.R. ,with the omission of the last sentence dealing with delega-

tion of power to Local Government. The Note contains pow( rs to Commissioners 
delegatcd by this Government (para. 1073 of the Companion to C.S.R.) 

Rule 476-Art. 951, C.S.R. 
Rule 477-Art. 952, C.S.R. 
Rule 478-Art. 953, C.S.R. 
Rule 479-Art. 954, C.S.R. 
Rule 480-Art. 955, C.S.R. 
Rule 481-Art. 956, C.S.R. 
Rule 482 --krt. 957, C.S.R. with the replacement of the Note by one to certain delega. 

tion of power sanctioned by this Government (para. 1078-A of the Companion to 
C.S.R.). 

Rule 483-Art. 958, C.S.R. 
Rule 484-Art. 959, C.S.R., with the amendmentof the Note on the basis of para 1079-A.-

of the Companion to C.S.R. 
Rule 485-Art. 960, C.S.R. 
Rule 486-Art. 961, C.S.R. 
Rule 487-Art. 962, C.S.R. 
Rule 488-Art. 963, C.S.R. 
Rule 489 -Art. 964, C.S.R. 
Rule 490-Art. 965, C.S.R. 
Rule 491 -Art. 966, C.S.R. 
Rule 492 -Art. 967, C.S.R. 
Rule 493 -Art. 970, C.S.R. 
Rule 494-Art. 972, C.S.R. 
Rule 495-Art. 973, C.S.R. 
Rule 496-Art. 974, C.S.R. 

Rule 497-Art. 977, C.S.R. 
Rule 498-Art. 978, C.S.R. 
Rule 499-Art. 981, C.S.R. 
Rule 500-Art. 982, C.S.R. 
Rule 501-Art. 983, C.S.R., with adaptation. 
Rule 502-Art. 984, C.S.R., with adaptation. 
Rule 503-Art. 985, C.S.R., with adaptation. 
Rule 504 -Art. 986, C.S.R., with adaptation. 
Rule 505-Art. 987, C.S.R. 

Appendix No. 1 List at the beginning of the Delegation 
Chapter, page 382. 

Do. 2 (Omitted) 
Do. 3 Item 72 of the Delegation Chapter. 

Serial Nos. 14, 15, 16, & 17 are based 
on B.G. F.D. No. 1254F. of 28-5-1941, 
No. I327F. of 23-6-1944, and No. 7700F, 
of 12-10-1950. 
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Appendix No. II-
(1)-S.R. l. 
(2) (a)-SR. 213 (1) (Pan). 
(2) (b)-&R. 213(2). 
(2) (c) is betted on B.G.F.D. No. 370F., dated the 18th February, 1944. 
(3) (a)- &R. 214(a). 
(3) (b)-S.R. 214(b). 
(3) (c)-Rale 19 of the Revised Leave Rules. 
(4)-S.R. 215. 
(5)-Audit Instruction under P.R. 76. 
(6)--Secretary of State's order under P.R. 76. 
(7)-S.R. 219. 

(8)-S.R. 220. 
(9)-S.R. 221. 
(10)-S.R. 222. 
(11)-S.R. 223. 
(12)-S.R. 224. 
(13)-S.R. 225. 
(14)-S.R. 226. 
(15)-S.R. 227. 
(16)-S.R. 228. 
(17)-S.R. 229. 
(18)-S.R. 229A. 

(19)-Prescribes the form of medical certificate required under rule 157 and aho takes 
in the Government of India's order under F.R. 71. 

(20)-The last paragraph of paragraph 1 of the Government of India's order under 
F.1E. 71. 

(21)-S.R. 230. 
(22)-S.R. 231. 
(23)-S.R. 232. 
(24)-S.R. 233. 
(25)-S.R. 234. 
(26)-S.R. 235. 
(27)-S.R. 236. 
(28)-S.R. 237. 
(29)-S.R. 237A. 
(30)-S.R. 239. 
(31)-S.R. 1100. 
(32)-S.R. 241 so far as relevant. 

Appendix No. 4 Item 71 of the Delegation Chapter and the 
anneature to the said Chapter. 

Do. S Appendix No. 20(0. 

Do. 5A Appendix No. 20(II). (Judl. Dept. noti-
fication No. 2565J, dated the 20-7-1939). 

Do. 6 Secretary of State's order No. (I) under 
F.R. 91. 

Do. 7 Rule below F.R. 103 and also Appendix 
No. 10 of the Posts and Telegraphs 
Compilation of the Fundamental and 
Subsidiary Rules. 
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(33)—S.R. 242. 
(34)—S.R. 243. 
(35)—Omitted. 
(36)—S.R. 244. 
(37)--S.R. 245. 
(38)—S.R. 246. 
(39)—S.R. 247. 
(40)—S.R. 248. 
(41)—S.R. 249. 
(42)—S.R. 250. 
(43)—S.R. 251. 
(44)—S.R. 252. 
(45)—S.R. 253. 
(46)--S.R. 254. 
(47)—S.R. 255. 
(48)--S.R. 256. 
(49)—S.R. 257. 

Appendix No. 9—Model forms of agreement 
for officers appointed on 
contract obtained from 
Appendix No. 27 to the 
Fundamental Rules and 
Supplementary Rules made 
and compiled by the 
Government of Pakistan. 

Appendix No. 10—Is a recast of Appendix 
No. 7-A to the C.S.R. The 
list has been brought up-
to-date on the lines of P.R. 

Appendix No. 9, to the 
Bengal Financial Rules, etc. 

Appendix No I3—No, explanation necessary. 
Appendix No. I4—No explanation necessary: 
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APPENDIX 12 

Concord-nce explanatory of the treatment =tweed hi the East Pakistan Service Rules, I to the 
Fundamental and Subsidiary Rules as modified up to 1st November 1940 and the Arteales 
of the Civil Service Regulations relating to pensions corrected up to 1-34946. 

Fundamental and Subsidiary Rules. Corresponding or analogous Rules of the 
East Pakistan Service Rules. 

Chapter 1.—Extent of Application. 

F. R. 1 Rule 1. 

F. R. 2(1) Rule 2. 

(2) Omitted. 

Declaration of Speaker in Council Omitted. 

S. R. 1—'Car :elled). 

Note 1 R. 1 Note 4 to Rule 204. 

Note 2 to S. R. I . Note 5 to Rule 204 and Rule;233. 

SR. 2 . . Rule 203. 

F. R. 3 Omitted. 

F.R. 4. Omitted. 

F. R. 5 . Omitted. 

F. R. 5A . . Note 2 to Rule 4. 

F. R. 6 . . Omitted. 

F. R. 7 . . Note I to Rue 4. 

F. R. 8 . . Rule 4. 

Chapter If.—Definitions. 

F. R. 9(1) Omitted. 

(2) Rule 5(5). 

Proviso (a) Rule 5(5)(a). 

Proviso (b) Omitted. 

Proviso (c) Omitted. 

Note Omitted. 

Audit Instruction (1) Omitted. 

Audit Instruction (2) Note 1 to Rule 5(5). 

Audit Instruction (3) Note 3 to Rule 5(5). 

Note 1 Rule 5(5) (c). 

Note 2 Note 2 to Rule 5 (5) 
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Fundamental and Subsidiary Rules. Corresponding or analogous Rule of the 
East Pakistan Service Rules. - 

F. R. 9(3) Omitted. 

(4) Rule 5(7). 

(5) Rule 5 (13). 

S. R. 3 . . Omitted. 

F. R. 9(6) (a) (I) . . Rule 5 (17) (a). 

(6) (a) (14 .. Rule 5 (1'7) (10. 

(6) (b) . . Omitted. 

S. R. 4(1) and Note .. Rule 5 (17) (d) and Note. 

(2) to (9) .. Rule 5 (17) (e) to (1). 

P. R. 9 (6A) .. Rule 5 (24). 

(7) .. Rule 5 (25). 

(8) Omitted. 

(9) Rule 5 (28). 

(10) Rule 5 (31). 

(11) Rule 5(32). 

(12) 

(13) 

S.R. 5 

F. R. 9 (14) 

Rule 5 (33) 

Rule 5 (34). 

Rule 18. 

. . Rule 5 (35). 

(15) .. Omitted, but see 5 (26). 

(16) . . Omitted. 

(17) .. Omitted. 

(18) and Audit Instruction .. Rule 5 (37) and Note I. 

(19) 

S.R. 6 

. . Rule 5 (311). 

.. Omitted. 

F. R. 9(20) Rule 5 (39). 

(21) (a) (1) Rule 5 (40). We also 5(6) but "technical 
Pay'.  is omitted. 

(21) (b) Omitted. 

(21)(c) Omitted. 

(22) 

(23) 

Rule 5 (42). 

Rule 5 (43). 

(24) Rule 5 (44). 

Audit Instruction Omitted. 
(25) . • Rule 5 (48). 
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Fundamental and Subsidiary Rules. Corresponding or analogous Rules of the 
East Pakistan Service Rules. 

Audit Instruction (1) Omitted. 

Audit Instruction (2) Omitted. 

(26) (Cancelled) .. 

(27) Rule 5(50). 

(21) Rule 5 (51). 

(29) Omitted. 

(30) Rule 5(53). 

(30-A) and Note Rule 5(54) and Note I. 

(31) Rule 5(55). 

(34 Rule 5(57). 

Chapter III—General Condition of Service. 

F. R.10 Rule 10. 

S. R. 7 Rule 7. 

Note Ito S. R. 7.. Rule I. 

Note 2 to S. R. 7 .. Note I to Rule 7. 

Rule 13. 

Rule 14. 

S. R. 10 and Note Rules 11 and 12. 

S. R. 10A Omitted. 

P. R. 11 Rule 15. 

F. R. 12 Rule 16. 

F. R. 12A Rule 17. 

F. R. 13 .Rule l9. 

Note Omitted. 

F. R. 14 Rule 20. 

F. R. 14A (a) Rule 21. 

(b) Rule 21. 

(c) Rule 22 [includes also P.R. 92 (2)1-

• F. R. 1413 Rule 23. 

F. R.15 Rule 24. 

F. R. 16 Rule 25. 

F. R. 17 (1) Rule 26. 

(2) Rule 27. 
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Secretary of State's Ruling 

Audit Instruction (1) 

Audit Instruction (2) 

S. R.11 

S. R. 12 

S. R. 13 and Note 1 

Note 2 

S. I. 14 . . 

S. R. 15 and Exception 

Note I 

Note 2 

S: R. 16 

S. R. 17 

F. R. 18 

F. R. 19(1) 

(2) 

Audit Instruction 

F. R. 20 

S. R. 18(0) 

(b) 

5.1.19 

F. P.21 

F. R. 22(a) 

(e) 

Note I 

Note 2 

• • 

• • 

• • 

• • 

• • 

• • 

• • 

• • 

• • 

• • 

C.hapter IV.—ley. 

Audit Instruction (1) 

Audit Instruction (2) (Correction Slip 254) 

Audit Instruction (3) (Correction Slip 280) 

Audit Instruction (4) 

Corretorg doertananaloseg: Rule of the 

Rule 27(1) and (3). 

Note to Rule 26. 

Omitted. 

Rule 28. 

Note to Rule 28. 

Rule 29. 

Note to Rule 29. 

Rule 30. 

Rule 31 and Note 1. 

Note 2 to Rule 31. 

Rule 32 (with omhsion of references to 
Tray/aims Allowance). 

Rule 33. 

Omitted. 

Rule 34. 

pmitted. 

Omitted. 

Omitted. 

Rule 39. 

Omitted. 

Omitted. To Compensatory Allowance 
Rules, Bengal. 

Rule 40. 

Rule 41. 

Rule 42(1). 

Rule 42(2). 

Omitted. 

Note 1 to 42 plus the rules issued with 
Finance Department Notification No. 
1702F., dated the 20th July 1939. 

Incorporated in Rule 42. 

Note 2 to Rule 42. 

Omitted. 

Note 3 to Rule 42. 

1. 
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Audit Instruction (5) ' 

Old Audit Instruction (cancelled in Cor-
rection Slip No. 274) 

Decision of Governor-General in Council 

Audit Instruction (5) (Correction Slip 
No. 682) .. 

Government of India's F. R. 22A 

Audit Instruction (I) 

Audit Instruction (2) 

F. R. 24 and Government of India's Order 

F. R. 25 

Audit Instruction 

S. R. 20 

F. R. 26(a) 

Audit Instruction (1) 

Audit Instruction (2) 

(b) 

Proviso to (b) 

(c) 

(d) 

Proviso to (lb 

(e) 

Audit Instruction (1) 

Audit Instruction (2) 

Secretary of State's Decision .. 

F. R. 27 (with S. R. 21) 

Note (Finance Department notification No. 
7887F., dated the 14th September 1936) 

S. R. 21 

F. R. 28 

F. R. 29 

F. R. 30 

Schedule 

• • 

Note 6 to Rule 42. 

Note 4 to Rule 42. 

Note 5 to Rule 42. 

Note 6 to Rule 42. 

Rule 43. 

Rule 44. 

Omitted. 

Embodied in Rule 44. 

Rule 45. 

Rule 46. 

Omitted. 

Rule 47. 

Rule 48 (a). 

Note 1 to Rule 48 (g). 

Note 2 to Rule 48(g). 

Rule 48(b). 

Rule 48(J) 

Rule 48(c) 

Rule 48 (d) 

Rule 48(J). 

Rule 48 (e). 

Omitted. 

Rule 48(g). 

Omitted. 

Rule 49 and Note 1. 

Rule 51: 

See 49 and Note (F. R. 27). 

Omitted. 

Rules 52 and 53 (Finance Department noti-
ficadon No. 786T—F., dated the 15th 
rune 1928). 

Rule 54 (reference to "Schedule" omhted). 

Omitted. 
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F. R. 31 Rule 55. 

Audit Instruction (1) _ • • Omitted. 

Audit Instruction (2) Omitted. 

Audit Instruction (3) Omitted. 

Government of India's Order Note to Rule 55. 

F. R. 31A Rule 56. 

F. R. 32 (Cancelled). 

F. R. 33 Rule 57. 

Audit Instruction Omitted. 

F. R. 34 Omitted. 

F. R. 35 Omitted. 

Audit Instruction (1) Omitted. 

Audit Instruction (2) Note I to Rule 58. 

F. R. 36 Omitted. But see Rule 59. 

F. R. 37 Rule 60. 

F. R. 38 Omitted. 

Government of India's Decision Omitted. 

F. R. 39 and 40 Omitted. 

F. R. 41 (Cancelled). 

F. R.42 1 
). • .. Rule 71 

F. R. 43 

Audit Instruction .. Omitted. 

Secretary of State's Rules No. (1). Omitted. No. (2) incorporated 
in Rule 27. 

S. R. 22 Incorporated in Rule 71. 

Chapter V.—Additions to Pay. 

F. R. 44 
S. R.'s 23-187 

F. R.45 

F. R. 45A—I and VII 

S. R. 187A. 
II first clause 

(a) and (b) 

Note 

. . (To be separately treated in the Companion 
Volume—"Compensatory Allowances 
Rules, Bengal".) 

.. Rule 235. 

Rule 241. 

The Schedule. Rule 5. 

The Schedule Rule 7. 

The Schedule. Rule 7. 
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Proviso (i) and 
Government of India S.R. 318 

Proviso (if) and 
Government of India S.A. 319 

Proviso (111) 

Proviso (iv) • 

Proviso (y)(1) • • 

Proviso (v0(2) 

Proviso (vi) and 
Government of India S.R. 320 
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.• • . 

• • 

• 

• • 

• • 

The Schedule. Rule 20. 2nd proviso. 

The Schedule. Rule 6(2). 

The Schedule. Rule 7, 1st proviso. 

The Schedule. Rule S. 

'The Schedule. Rule 19. 

The Schedule. Rule 13. 

The Schedule. Rule 6(1). 

III (a) . • The Schedule. Rule 14. 

(b) The Schedule. Rule 8. 

Government of India S.R. 322(1) The Schedule. Rule 9. 

(c) The Schedule. Rule 16. 

Proviso Omitted. 

Note 1 The Schedule. Rule 17. 

Note 2 Omitted. 

IV (a) The Schedule. Rule 1. 

Rule 238. 

Rule 236(11). 

(cX0 • - • • The Schedule. Rule 18. 

(c)(B) • • • . Rule 238, proviso. 

V Rule 237. 

VI Rule 236(iii) and (iv). 

Government of India S.R. 325(2) The Schedule. Rule 22. 

VII and F.R. 45B These rules contain no provisions corre-
sponding to those of Rule 45B. 

F.R. 45C Rule 5(21). 

-Government of India S.R. 322(2) The Schedule. Rule 21(11), (iii) and (iv). 

F.R. 46(a) • • Rule 62(a). 

Note Note 3 to Rule 62. 

(b) Rules 62(6) and 63(11). 

(c) Rule 63(b). 

F.R. 46A • • Omitted. 

F.R. 47 Omitted. 
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S.R. 189 (Correction Slip No. 351) Rule 63(0. 

S.R. 190 .. Rule 63(u) and (iii). 

S.R. 191 . . Note 1 to Rule 62. 

Note Note 2 to Rule 62. 

192—(Cancelled). 

S.R. 193 

S.A. 194 

S.A. 195 

S.R. 196 

P.R. 48 

F.R. 48A 

P.R. 411B j • 

Chapter ;IL—Combination of Appointments. 

F.R. 49 65. 

Audit Instruction (1) . . .. Omitted. 

Audit Instruction (2) .. .. Note 1 to Rule 65. 

.. Rule 62 (a)(ii). 

.. Rule 64. 

Omitted, as being, properly speaking, 
rules of conduct. 

Chewer VII—Depatation oat of India. 

P.R. 50 Rule 66. 

Audit Instruction (1) .. Rule 67. 

Audit Instruction (2) .. Omitted. 

F.R.51(1XA) Rule 68(aXi). 

(B) • • Rule 68(aXii). 

(C) • • • • Rule 68(b). 

Proviso (a) Omitted. 

Proviso (b) . • Proviso to Rule 68(a). 

(2) .. Note 2 to Rule 68. 

(3) Omitted. 

Secretary of State's Orders (1) • Omitted. 

To. (2) Note 1 to Rule 68. 

(3) .. Omitted. 

••• Rule 69. 

Omitted. 

.. Rule 69 ft). 
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Audit Instruction under (old) F.R. 51(a) . . Note 3 to Rule 68. 

F.R. MA .. Omitted. 

Chapter V111.—Dianissal. Removal and Suspension. 

P.R. 52 Rule 70. 

F.R. 53(a) Omitted. 

(b) and audit note Rule 71 (Provincial adaptation made in 
notification No. 5820F., dated the 10th 
August 1935, of F.R.'s 42, 43 and 53 
and the Audit Instruction under F.R's. 
43 and 53) 

P3.54 Rule 72. 

Goveseenent of India's Instruction .. Note 2 to Rule 72. 

S.A. BO (Cancelled). 

Sit /11111 . . . . Note 1 to Rule 72. 

Rule 73. 

P.R. 55 .. Rule 74. 

Chapter IX—Comps/wry Retirement. 

P.R. 56(e) . .. Omitted. 

(14 • • .• .. Omitted. 

Audit Instruction (1) .. Omitted. 

Audit Instruction (2) .. Omitted. 

(c)—

- • Omitted. 

Omitted. 

(10) Omitted. 

qv) and Note Omitted. 

(a) 

(110 

(ahl0 

Note 1 • . • • • Omitted. 

• • 

• • 

Moen 

Audit Instrocdon (1) 

Audit Instruction (2) • • 

• • 

• • 
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Audit Instruction (3) . . 

F.R. 57 (Cancelled). 

.. Rule 79. 

Chapter X.—Leare. 

F.R. 58 Omitted. 

F.R. 59 Rule 144. 

F.R. 60 Rule 145. 

F.R.'s 61, 62 and 63 t. Rule 213. 

F.R. 64 Rule 146. 

F.R. 65 Rule 147. 

F.R. 66 Rule 148. 

S.R. 20') Rule 150. 

S.R. 201 .. Rule (I) in Appendix 8 under Rule 234. 

5.11.202 Rule 149. 

F.R. 67 Rule 151. 

S.R. 203 Notes 1 and 2 to Rule 151. 

Notes to S.R. 203 Omitted. 

S.R. 204 . . Note 3 to Rule 151. 

F.R. 68 Rule 152. 

Audit Instructions Notes 1 and 2 to Rule 152. 

S.R. 205 Omitted. 

S.R. 206 Rule 153. 

S.R. 207 Rule 154. 

S.R. 208 Rule 155. 

F.R. 69 .. Omitted. (A rule of conduct). 

F.R. 70 Rule 156. 

Government of India's Orders .. Note 1 to Rule 156. 

Audit Instruction under clause (aXiii) Note 2 to Rule 156. 

F.R. 71 Rule 157. 

S.R. 209 .. .: Rule 157. 

Forms of Certificate • . Appendix 8(19). 

Government of India's Order.. .. Ditto.

F.R. 72 .. Rule 158(4 

S.R. 210 . . Note Ito Rule 158. 

17 
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F.R. 73 • • .. Rule 158(b). 

S.A. 211 ... Rule 159. 
S.A. 212 • • ... Rule 159. 

P.R. 74 . . Rule 234 and Appendix No. 8. 

S.A. 213 ... Appendix 8, Rule (2). 

S.A. 214 Appendix 8, Rule (3). 

S.R. 215 . . Appendix 8, Rule (4). 

S.R.'s 216 and 217 . . Omitted. 
S.R. 218 • • . . Omitted. 

S.A. 219 Appendix 8, Rule (7). 

S.R. 220 Appendix 8, Rule (8). 

S.R 221 — Appendix 8, Rule (9). 

5.8. 222 Appendix 8, Rule (10). 

S.A. 223 Appendix 8, Rule (11). 

S.A. 224 Appendix 8, Rule (12). 

S.A. 225 • • Appendix 8, Rule (13). 

S.R. 226 • Appendix 8, Rule (14). 

S.R. 227 Appendix 8, Rule (15). 

S.R. 228 Appendix 8, Rule (16). 

S.R. 229 .. Appendix 8, Rule (17). 

Note Vide Rule (14) of Appendix No. 8. 

S.A. 22%4 

S.A. 230 

S.R. 231 and Note 

• • 

• • 

• • 

Appendix 8, Rule (18). 

Appendix 8, Rule (21). 

Appendix 8, Rule (22) and Note. 

S.R. 232 • • Appendix 8, Rule (23). 

S.R. 233 • • .. Appendix 8, Rule (24). 

S.R. 234 Appendix 8. Rule (23). 

S.R. 235 • • Appendix 8, Rule (26). 

S.R. 236 Appendix 8, Rule (27). 

S.R. 237 • • Appendix 8, Rule (28). 

S.R. 2.114 Appendix 8, Rule (29) 

S.R. 238 Note 1 to Rule 232. 

S.A. 239 ..• Appendix 8, Rule (30). 

S.A. 240 4.1 Ote • • Appendix 8, Rule (31). 
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S.R. 241 .. Appendix 8, Rule (32). 

S.R. 242 (a) Appendix 8, Rule (33). 

(b) Omitted. 

S.R. 243 Appendix 8, Rule (34). 

S.R. 244 Appendix 8, Rule (36). 

S.R. 245 Appendix 8, Rule (37). 

S.R. 246 Appendix 8, Rule (38). 

S.R. 247 Appendix 8, Rule (39). 

S.A. 248 Appendix 8, Rule (40). 

S.R. 249 Appendix 8, Rule (41). 

S.R. 250 Appendix 8, Rule (42). 

S.R. 251 Appendix 8, Rule (43). 

S.R. 252 Appendix 8, Rule (44). 

S.R. 2.53 Appendix 8, Rule (45). 

S.R. 254 Appendix 8, Rule (46). 

S.R. 255 ., Appendix 8, Rule (47). 

S.R. 256 Appendix 8, Rule (48). 

S.R. 257 (a) and (c) Appendix 8, Rule (49). 

(b) - • . . Omitted. 

F.R. 75 (I) . . Rule 176. 

(2Xa) Rule 177. 

Proviso Rule 36 (b), (Chapter IV.—Domicile). 

Audit Instruction Embodied in Rule 177. 

(b) 

(c) • - • • • • 1 Rule 177. 

Provisos • • 

Audit Instruction (1) Note 1 to Rule 177. 

Audit Instruction (2) e• (Cancelled). 

F.R. 75 A • • Rule 36. 
P.R. 75 B • • Omitted. 
F.R. 75 C .. Rule 37. 

F.R. 76 . • Rule 178. 

Secretary of State's Orders 

Audit Instruction 
}Note 2 to Rule 234 and Rules (6) and 
.) (5) respectively in Appendix No. 8. 
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F.R. 77(a) and (b) Rule 179 (1) and (2). 

Audit Instruction .. Note 4 to Rule 179(5). 

(c) Note and Audit Instruction Omitted. 

(d) .. Rule 179(3). 

Proviso Rule 179(4). 

Audit Instruction.. Omitted. 

(e) • • Rule 179(5) 

Audit Instruction (1) Note 1 to Rule 179(5). 

Audit Instruction (2) Note 2 to Rule 179(5). 

Audit Instruction (3) Note 3 to Rule 179(5). 

S.R. 258 Rule 180. 

F.R. 78 Rule 181. 
F.R. 79 Rule 182. 
F.R. 80 Rule 183. 

P.R. 81(a) Rule 184(a). 

(b) (b). 

Audit Instruction (1) Note 3 to Rule 184. 

Audit Instruction (2Xa) Note 1 to Rule 184. 

Audit Instruction (2)(b) Note 3 to Rule 184. 

(c) • • Rule I84(c). 

Government of India's Ruling Note 6 to Rule 184. 

(d) • . Rule 184(d). 

Note .. Note 8 to Rule 184. 

(e) Rule 184(e). 

Government of India's Ruling Note 7 to Rule 184. 

Audit Instruction (1) Note 5 to Rule 184. 

(2) Omitted. 

(3Xa) Incorporated in 184. 

(b) Note 4 to Rule 184. 

(4) Note 2 to Rule 190. (Vacation Rules). 

(5) Rule 191(2). 

(6) • • 

J. 
Incorporated in Rule 184 and Notes. 

P.R. 81A • • .. Omitted. 
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F.R. 82(a) .. Omitted. 
S.R, 259 . . - . Rule 5(58). 
S.A. 260 . . . . Rule 187. 

FR. 82(b) and Audit Instruction (1) Vide Rules 188 and 189 which reproduce 
corresponding Provincial Rules. 

Audit Instruction (2) Note I to Rule 188. 

(c) . . Rule 190 (Proviso being added from Pro-
vincial Rules). 

Audit Instruction - . • • Note 1 to Rule 190. 

(d) . . Rule 191. 

Note .. Rule 191 (3). 

Audit Instruction.. Omitted. 

F.R. 83 • • .. Rule 192. 

Audit Instructions (1) and (2) .. Note to Rule 192. 

F.R. 83A .. .. Rule 193. 

F.R. 83B • • .. Rule 124. (Chapter XIV.—Passages). 

P.R. 84 .. .. Rule 194. 

F.R. 85(a) and (b) • • .. Rule 195. 

Governor-General in Council's interpreta-
tion.. . • .. .. Note 1 to Rule 195. 

(c) .. Omitted. 

Audit Instruction (I) Incorporated in Rule 195. 

Audit Instruction (2) Omitted. 

S.A. 261 and Note Note 2 to Rule 195. 

S.R. 262 . . . . Rule 196. 

F.R. 86 Rule 185. 

Audit Instruction.. Note 3 to Rule 185. 

Government of India's Ruling (1) Note 5 to Rule 185. 

Government of India's Ruling (2) Note 4 to Rule 185. 

Government of India's Decision (1) . . Note 2 to Rule 185. 

Government of India's Decision (2) .. Omitted. 

F.R. 87 .. .. Rule 204. 

Audit Instruction (1) .. Note 1 to Rule 204. 

Audit Instruction (2)(1) .. Incorporated in Rule 204. 

Audit Instruction (2)(11) .. Rule 205. 

I • 
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Audit Instruction (3) Omitted. 

Audit Instruction (4) Omitted. 

Audit Instruction (5) Omitted. 

Audit Instruction (6) Omitted. 

Government of India's Decision Note 2 to Rule 204. 

P.R. 88 Rule 206. 

Notes 1 and 2 .. Omitted. 

Audit Instruction (1) Incorporated in Rule 206. 

Audit Instruction (2) Rule 191(2). 

F.R. 89 and Notes Rule 208 and Notes. 

Audit Instruction (I) Vide Note 3 to Rule 208. 

Audit Instruction (2) Vide Proviso to Rule 210. 

F.R. 90 and Note 1 Rule 209. 

Audit Instruction (I) Omitted. 

Audit Instruction (2) .. Vide Proviso to Rule 210. 

F.R. 91 . • Rule 207. 

Secretary of State's Order (1) . . Vide Appendix No. 6. 

Secretary of State's Order (2) . . Vide Rule 6. (Chapter IL—Definitions). 

Government of India's Orders (1) Note 2 to Rule 207. 

Government of India's Orders (2) Note 3 to Rule 207. 

Government of India's Orders (3) Note 4 to Rule 207. 

Audit Instruction.. Omitted. 

F.R. 92 • • Rule 210. 

P.R. 93 Omitted: (to be included 1n Part II when 
issued). 

P.R. 94 

P.R. 94A 

P.R. 94B .Omitted. 

P.R. 95 

RR. 96 _ 
F.R. 97(1) 

(2) .. Rule 22(2). 

(3) .. Omitted. 

P.R. 98 ••• Rule 211. 
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F.R. 99 Rule 212. 

F.R. 100 Rule 213. 

F.R. 100A Rule 214. 

F.R. 101 Rules 197 and 198. 

S.R. 267 and Note Rule 197 (a). 

S.R. 268 . . Rule 197 (b). 

S.R. 269 .. Rule 199. 

S.R. 269A .. Rule 200. 

S.R. 270 and Note Rule 201 (3). 

S.R. 271 Rule 201 (2) 

S.R. 272 Rule 201 (1). 

F.R. 102 Rule 202. 

S.R. 273 Rule 202(l). 

S.R. 274 Rule 202 (2). 

Note Rule 202 (3). 

F.R. 103 Vide Rule 226: also Appendix No. 7. 

Government of India's Decision Rule 219. 

S.R. 275 and Note 1 Rule 215. 

Note 2 . . Note 1 to Rule 196. 

Exception Rule 216. 

S. R. 276 Rule 217. 

Exception Rule 218. 

S.R. 277 . , Omitted. VideiRule 180. 

S.R.'s 278 and 279 .. Rule 220. 

S. 12.'s 280 and 281 .. Rule 227. 

Note to S.R. 281 Rule 228. 

S.R. 282 and 2824 . . Rules 229 and 230. 

S.R. 283 . . Rule 231. 

S.R. 284 .. Rules 221 and 222. 

S.R. 2844.. Rule 223. 

S.R. 285 .. Rule 224. 

S.R. 2854.. Rule 225. 

F.R. 104 (a) .. Rule 232(1). 

(b) • • Rule 232 (2). 
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S.R. 287(a) Rule 5 (46). (Chapter II—Definitions). 

(b) • • Rule 5 (3). 

S. R's. 288 and 289 , . Rule 232(2). 

Chapter XL—Joining Time. 

F. R. 105 Rule 80. 

(a), (5) and (c) . . Rule 80 (a), (5) and (c). 

Audit Instruction (1) Note 1 to Rule 80. 

Audit Instruction (2) Rule 80 (c). 

Audit Instruction (3) Note 2 to Rule 80. 

(d) • • Rule 80 (d). 

Audit Instruction (1) Rule 80 (b) (i) and 80 (c). 

Audit Instruction (2) Rule 86. 

Audit Instruction (3) (deleted). 

Audit Instruction (4) Omitted. 

Audit Instruction (5) and Note Omitted. 

F. R. 106 Omitted. 

S. R. 290 . Rule 82 and Note. 

S. R. 291 (a) Rule 81 (b). 

S. R. 291(5) Rule 81 (c). 

S. R. 291 (c) Note 1 to Rule 81. 

S. R. 291 (d) Note 2 to Rule St. 

S. R. 291(e) Note 4 to Rule 81. 

S. R. 291(f) Note 3 to Rule 81. 

Exception Rule 80. 

S. .R. 292 Proviso to Rule 81. 

S. R. 293 Rule 85. 

S. R. 294 Rule 86. 

S. R. 295 and Note Rule 87. 

S. A. 296 Rule 88. 

S. R. 297 
• Ruk 89 and Note. 

S. It. 297A . 

S. R. 298 . . Rule 80. 

S. R. 299 . . ... Rule 91. 
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S. R. 300 .. Rule 80 (b) 

S. R. 301 . . Rule 90. 

S. R. 30I4 • . Rule 92. 

S. R. 302 Omitted. 

S. R. 303 Rules 83 and 84. 

S. R. 304 Rules 83 and 84. 

S. R. 305 Rule 83. 

F. R. 107 Rule 93. 

Note I Omitted. 

Note 2 Note 1 to Rule 93. 

Audit Instruction (1) Omitted. 

Audit Instruction (2) Omitted. 

S. R. 3054 .. Omitted (to be included in Part H when 
issued). 

S. R. 306 .. Rule 95. 

F. R. Rule 94. 

S. R.310 .. Rule 90. 

F. R. 108A .. Rule 96. 

Chapter X11.—Foreign Service. 

F. R. 109 Omitted. 

F. R. 110 (a) • . Rule 97 (1). 

(b) Rule 97 (2). 

Note .. Omitted. 

Audit Instruction Note 1 to Rule 97. 

(c) Rule 97 (3). 

F. R. 111 Rule 98. 

F. R. 112 Rule 99. 

• Government of India's Decision Omitted. 

F. R. 113 Rule 100. 

F. R. 114 Rule 101. 

Government of India's Orders (Appendix 
II, Governor-General in Council's Rules) Note 2 to Rule 97. 

ER. 115 (a) .. Rule 102 (1) (i). 

(b) Rule 102 (1) (ii). 
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(c) . Rule 102 (2) (i). 

(d) • • Rule 102 (3). 

Note 1 Note 1 to Ru1.2 97. 

Note 2 Omitted. 

F. R. 116 Rule 104. 

Audit Instruction (1) Omitted. 

Audit Instruction (2) Rule 5(5) (b) and Note 4 to Rule 5(5). 

F.R. 117(a) (with Appendix 27 and Government Rule 104 and Note 1. 
of India's Decisions so far as applicable). 

(b) . . . . Rules 104 and 5 (5) (b). 

Audit Instruction . . Note 2 to Rule 104. 

F. R. 118 (cancelled). 

F. R. 119 Omitted. 

S. R.309 Rule 105. 

S. R. 310 Omitted. 

S. R. 311 Rule 106. 

F. R. 120 Rule 107. 

F. R. 121 Rule 108. 

F. R. 122 Rule 109. 

S. R. 312 Note 1 to Rule 109. 

F. R. 123 Rule 110. 

F. R. 124 Rule 111. 

F. R. 125 Rule 112. 

S. R. 313 Rule 113. 

F. R. 126 Rule 114. 

S. R. 314 Rule 115. 

F. R. 127 Rule 116. 

S. R. 315 Now 1 to Rule 116. 

Chapter Xl11.—Service under Local Funds. 

F. R. 12,, .. Rule 117. 

F. R. 129 .. Omitted. 

F. R. 130 .. Rule 118. 

The Scheele* (Domicile) . . Rules 35-37. 
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Appendices 1, 2. 3 • • {Omitted. 

Domicile Rules corresponding to Appendix 
3 are in Chapter IV. 

Appendices 4,5, 6,7, 9,10, 11, 12, 13, 14, 16, 17, fSeePartU. 
23,25 and 26. Pay provisions in Appendix 25 are in 

Rule 69. 

Appendix 8 Appendix 2. 

Appendix 15 .. Rules 13k143 and the Schedule to Rule 143. 

Appendices 18 and 19 .. Vide Note 1 below Rule 234. 

Appendix 20 (1) - Appendix No. 5. 

Appendix 20 (II) Appendix No. 5A. 

Appendices 21 and 22 Omitted. 

Appendix 24 (omitted from Fundamental and Sub-
sidiary Rules). 

Appendix 27 .. Relevant portions taken in Chapter XII.—
Foreign Service, Rule 104. 

Delegation Chapter,—

List of Heads of Departments .. 

Item 71 .. • 

Item 72 .. 

Other items (relevant) 

Articles in the Civil Service Regulations. 

Art. 348-A, C.S.R. 

Art. 349, C.S.R. 

Art. 349-A, C.S.R. 

Art. 349-B, C.S.R. 

Art. 350, C.S.R. 

Art. 351, C.S.R. 

Art. 351-A, C.S.R. 

Art. 352, C.S.R. 

Art. 353, C.S.R. 

Appendix No. 1. 

Appendix No. 4. 

Appendix No. 3. 

Included in the body of the rules to which 
they relate—vide Index. 

Corresponding or analogous Rule of the 
East Pakistan Service Rules. 

Chapter XV.—Glaseral Rules. 

Rule 242. 

Rule 243 with adaptation. 

Rule 244 with the omission of services and 
posts which are not under the rule-making 
control of this Government. 

Omitted as it relates to Railway Depart-
ment. 

Rule 245. 

Rule 246 with the omission of Note which 
is out-dated. 

Rule 247. 

Rule 248. 

Rule 249 with the omission of the proviso 
which applied to Secretary of State's 
Services. 



268 [Appendix No. 12 

Articles in th: Civil S:rvice Regulations. 

Art. 353-A, C.S.R. 

Art. 354, C.S.R. 

Art. 355, C.S.R, 

Art. 356, C.S.R. 

Art. 357, C. S. R. 

Art. 357-A, C.S.R. 

Art. 357-B, C.S.R. 

Art. 357-C, C.S.R. 

Art. 358, C.S.R. 

Art. 359, C.S.R. 

Art. 360, C.S.R. 

Art. 361, C.S.R. 

Art. 361-A, C.S.R. 

Art, 362, C.S.R. 

Art. 363, C.S.R. 

Art. 364, C.S.R. 

Art. 365, C.S.R. 

Art. 366, C.S.R. 

Art. 367, C.S.R. 

Art. 368, C.S.R. 

Art. 369, C.S.R. 

Art. 370, C.S.R. 

Corresponding or analogous Rule of the 
East Pakistan Service Rules. 

Omitted as it deals with the Services tinder 
the control of the Secretary of State. 

Rule 250. 

Rule 251. 

Rule 252 with the addition of the "N.B." 
based on a "Note" under para. 636 (e) of 
the Companion to C.S.R. and omission 
of Note 6 as irrelevant. 

Rule' 253. 

Rule 254. 

Omitted as it deals with services which are 
not under the rule-making control of this 
Government. 

.. Omitted as applicable to services not ,under 
the rule-making control of this Govern-
meat. 

Chapter XVI.—Coaditiotts of qualifying artifice. 

Rule 255 with the omission of the Note 
which deals with Secretary of State's 
Services 

Rule 256 adapted suitably. 

Rule 257. 

Rule 258. 

Rule 259 with the omission of the Note 
which deals with delegation of power 
to Local Governments. 

Rule 260. 

Omitted as it relates to posts outside East 
Pakistan. 

Omitted as it relates to posts outside East 
Pakistan. 

Rule 261. 

Rule 262 with the omission of sub-rule 2 
which deals with delegation of power to 
the Government of Bombay. 

Rule 263 adapted suitably. 

Rule 264. 

Rule 265. 

Rule 266 with the addition of a Note 
which is based on para. 647 of the 
Companion to C.S.R. 

Art. 371, C.S.R. Rule 267 with the addition of a Note based 
on pars. 654 of the comp mion to C.S.R. 
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Articles in the Civil Service Regulations. Corresponding or analogous Rule of the 
East Pakistan Service Rules. 

Art. 372, C.S.R. 

Art. 373, C.S.R. 

.. Rule 268 adapted suitably. 

.. Rule 269 with the addition of a Note based 
on an instruction of the Auditor-General. 

Art. 374, C.S.R. Omitted as this has been provided for in the 
rules regulating charge of office, etc. 

Art. 375, C.S.R. Rule 270 adapted suitably to conform to 
the new status of officers appointed on 
probation. Notes have been omitted as 
they are out-dated. 

Art. 376, C.S.R. .. Rule 271 with the addition of the Notes 
based on an order of the Government 
of India of 1897 and a ruling by the 
Auditor-General in 1942. 

Art. 377, C.S.R. • . Rule 272. 

Art. 378, C.S.R. .. Rule 273. 

-\ Art. 379, C.S.R. .. Rule 274. 

\ Art. 380, C.S.R. .. Rule 275 with the addition of a Note based 
on para. 663 of the Companion to C.S.R. 

Art. 381, C.S.R. Rule 276 adapted suitably to omit provisions 
for posts outside East Pakistan. The 
Note is based on para. 665 of the Com-
panion to C.S.R. 

Art. 382, C.S.R. Rule 277. 

Aft. 383, C.S.R. • . . Rule 278. 

Art. 384, C.S.R. . ••• Omitted as the matter is not the concern 
of this Government. 

Art. 385, C.S.R. Rule 279. 

Art. 386, C.S.R. • • Rule 280. 

Art. 387-9, C.S.R. .. . • Omitted as they deal with offices and estab-
lishment not in East Pakistan. 

Art. 390, C.S.R. .. Rule 281. 

Art. 391, C.S.R. • • • • .. Rule 282. 

Art. 392, C.S.R. •• •• Rule 283 with the omission of a service 
which is not the concern of this Go-
vernment. 

Art. 393, C.S.R. . . • Rule 284. 

Art. 394, C.S.R. • . .. Omitted as it is inapplicable in East Pakistan. 

Art. 395, C.S.R. Rule 285. 

Art. 396, C.S.R. 

Art. 397, C.S.R. 

Art. 398, C.S.R. 

Rule 286 adapted suitably. Note 2 is based 
on para. 668 of the companion to C.S.R. 

Already cancelled. 

Rule 287. 
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Articles in the Civil Service Regulations. Corresponding or analogous Rule of the 
East Pakistan Service Rules. 

Art., 399, C.S.R. 

Art. 400, C.S.R. 

Art. 401, C.S.R. 

Art. 402, C.S.R. 

Arts. 403-404, C.S.R. 

Art. 404-A, C.S.R. 

Arts. 405-406, C.S.R. 

Art. 407, C.S.R. 

Art. 408, C.S.R. 

Art. 409, C.S.R. 

Art. 410, C.S.R. 

Art. 411, C.S.R. 

Art. 412, C.S.R. 

Art. 413, C.S.R. 

Art. 414, C.S.R. 

Art. 415, C.S.R. 

Art. 416, C.S.R. 

Art. 417, C.S.R. 

Art. 418, C.S.R. 

Art. 419, C.S.R. 

Art. 420, C.S.R. 

Art. 421, C.S.R. 

Art. 422, C.S.R. 

Art. 423, C.S.R. 

Art. 423-A, C.S.R. 

Art. 424, C.S.R. 

Art. 425, C.S.R. 

Art. 426, C.S.R. 

Art. 427, C.S.R. 

Rule 288. 

Rule 289. 

Omitted as it relates to Postal Department. 

Rule 290 with adaptation. 

Already cancelled. 

.. Rule 291 with adaptations to provide for 
the requirement of this province. 

Already cancelled. 

Rule 292. The Notes are based on paras. 
698 and 700-A of the Companion to C.S.R. 

Rule 293. Note 4 is based on para. 700 
of the Companion to C.S.R. 

Rule 294 with adaptations. 

Omitted as unnecessary because of the 
provision in Rule 5(17) (h). 

Omitted being unnecessary in view of the 
new definition of "duty" in Rule 5(17)(d). 

.. Rule 295. 

.. Rule 296. 

. . Rule 297. 

.. Already cancelled. 

Rule 298. 

Rule 299. 

Rule 300. 

Rule 301. 

.. Rule 302 with adaptation. 

.. Rule 303. 

• Rule 304. Note has been omitted as this 
deals with delegation of power. 

• Rule 305 with adaptation. 

.. Already cancelled. 

Chapter XVIII.—Conditions of grant of pension. 

.. Rule 306. 

.. Omitted. 

.. Rule 308. 

• Already cancelled. 



Art. 430, C.S.R. 

Art. 431, C.S.R. 

Art, 432, C.S.R. 

Art. 433, C.S.R. 

Art. 434, C.S.R. 

Art. 435, C.S.R. 

Art. 436, C.S.R. 

Art. 436-A, C.S.R. 

Art. 437, C.S.R. 

Art. 438, C.S.R. 

Art. 439, C.S.R. 

Art. 440, C.S.R. 

Art. 441, C.S.R. 

Art. 442, C.S.R. 

Art. 443, C.S.R. 

Art. 444. C.S.R. 

Art. 443, C.S.R. 

Art. 446, C.S.R. 

Art. 447. C.S.R. 

Art. 447-A. C.S.R. 

Art. 448, C.S.R. 

Art. 449. C.S.R. 

Art. 450, C.S.R. 

Art. 451. C.S.R. 

Art 432, C.S.R. 

Art. 453, C.S.R. 

Appeodix No. 121 271 

Articks in the Civil Service Regulations. Corresponding or analogous Rule of the 
East Pakistan Service Rules. 

Art. 428, C.S.R. ... Rule 309. 

Art. 429, C.S.R. . • Rule 310. The Note was omitted as it 
dealt with delegation of power to Local 
Government. The new Note and the 
"N.B." are based respectively on para. 
713 of the Companion to C.S.R. and 
an audit ruling. 

.. Rule 311. 

• • Rule 312. 

Rule 313. 

• . Rule 314. 

Oa • 

• •• •• • 

••• 

▪ • 

Rule 315. 

Rule 316. 

Rule 317. The example is based on para. 
714 of the Companion to C.S.R. Notes 
1,2. 3 and 4 are based respectively on 
para. 715, 716, 717 and 718 of the Com-
panion to C.S.R. 

Rule 318. 

Already cancelled. 

- Rule 319. 

— Already cancelled. 

Rule 320. 

Rule 321. 

Rule 322 with slight adaptation. 

Rule 323. 

— Rule 324. 

- Rule 325. 

••• •••• 

Rule 326 with slight adaptation. Note is 
omitted as unnecessary. 

Rule 327. 

Rule 328. 

Omitted as it applies to Telegraph Depart-
ment. 

— — — Rule 329. 

.... _ — Rule 330. 

... — — Rule 331. 

._ _ — Rule 332. 

.... — ..., Already cancelled. 
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Articles in the Civil Service Regulations. Correspcnding or analogous Rule of the 
East Pakistan Service Rules. 

Art. 454, C.S.R. 

Art. 455, C.S.R. 

Art. 456, C.S.R. 

Art. 457, C.S.R. 

Art. 458, C.S.R. 

Art. 459, C.S.R. 

Art. 460, C.S.R. 

Arts. 461 and 462, C.S.R. 

Art. 463, C.S.R. 

Art. 464, C.S.R. 

Art. 465, C.S.R. 

Art. 4(5-A, C.S.R. 

Art. 465-11, C.S.R. 

Art. 466, C.S.R. 

Art. 467, C.S.R. 

Art. 468, C.S.R. 

Art. 468-A, C.S.R. 

Art. 469, C.S.R. 

Art. 470, C.S.R. 

Art. 471, C.S.R. 

Art. 472, C.S.R. 

Art. 473, C.S.R. 

Art. 474, C.S.R. 

Art. 474-A, C.S.R. 

Art. 475, C.S.R. 

Rule 331. 

Rule 334. 

Rule 335. 

Rule 336. The Note is based on para. 
725 of the Companion to C. S. R. 

Rule 337. 

Omitted as unnecessary because of the 
provision in Chapter X. 

Rule 338 adapted suitably. 

Already cancelled. 

Rule 339. 

Rule 340. 

Rule 341. 

Rule 342 suitably adapted. 

Rule 343—A new rule prc mulgated in terms 
of Finance Department Notification 
No. 780F., of 31st March 1941. 

Already cancelled. 

Rule 344 with slight adaptation. The Note 
was omitted as it dealt with delegation 
of power. A new Note was added on 
the basis of para. 736 of the Co)npanion 
to C.S.R. 

Chapter XIX.—Amount of Pensions. 

Rule 345. 

Rule 346. 

Rule 347. 

Rule 348. 

Rule 349. 

.. Rule 350. 

• 

116.• 

Omitted as cases of this type will be dealt 
with under rules in Chapter XII. 

Rule 351 with adaptation on the lines of 
Finance Department Notification No. 
780F., of 31st March 1941. 

.. Rule 352 with omission of portions which 
are not applicable to persons under the 
rule-making control of this Government. 

.. Rule 353 with a Note added to explain the 
meaning of "effective service" based on 
an audit ruling. 
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Articles in the Civil Service Regulations. Correspianding or analogous Rule of the 
• East Pakistan Service Rules. 

Art. 475-A, C.S.R. 

Art. 475-AA, C.S.R. 

Art. 475-AAA, C.S.R. 

Art. 475-B, C.S.R. 

Art. 476, C.S.R. 

Rule 354 with slight adaptation. Schedule 
has been modified to retain the posts 
and services which are under the rule-
making control of this Government. 

Already cancelled. 

.. Omitted as it deals with Central Services. 

Rule 355. 

Omitted as the services to which it applies 
are not under the rule-making control 
of this Government. 

Arts. 477-80, C.S.R. Already cancelled. 

Art. 481, C.S.R. Omitted. 

Art. 482, C.S.R. .. Rule 357 (b). 

Art. 483, C.S.R. Omitted. 

Arts. 484-5, C.S.R. .. Omitted as they deal with services not 
under the rule-making control of this 
Government. 

Art. 486, C.S.R. .. Rule 5 (20) adapted suitably to meet local 
requirements. 

Art. 487. C.S.R. .. Rule 5 (4) slightly modified to suit local 
requirements. 

Art. 488, C.S.R. Rule 362 with adaptation. 

Art. 489, C.S.R. Rule 363 with omission of portion not 
applicable in East Pa'..isiazi. 

Art. 490, C.S.R. Rule 364 suitably adapted. 

Art. 491, C.S.R. Rule 365 suitably adapted. 

Art. 492, C.S.R. .. Rule 366. 

Art. 493, C.S.R. .. Rule 367. 

Chapter XX.— Special Rules for the Police. 

An. 494, C.S.R. 

Art. 495, C.S.R. 

Art. 496, C.S.R. 

Art. 497, C.S.R. .. Ahead/ cancelled. 

Art 493, C.S.R. 

Art. 499, C.S.R. • . 

Art. 500. C.S.R. .. Omitted as not relevant. 

18 



Articles in the Civil Service Regulations. 

Art. 501, C.S.R... 

Art. 502, C.S.R. .. Already cancelled. 

Art. 503, C.S.R. 

Art. 504, C.S.R. .. Omitted as it relates to Calcutta Police. 
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Corresponding or analogous Rule of the 
East Pakistan Service Rules. 

•• 

Art. 505, C.S.R. 

Art. 506, C.S.R. 

Art. 507, C.S.R. • • 

Art. 508, C.S.R. 

Art. 509, C.S.R. • • ••• •• 

Chapter 117.—Re-employment of PffflitINN3. 

Art, 509-A, C.S.R. 

Art, 510, C.S.R. • • . Rule 381. 

Art, 510-A, C.&R. • • IF .. Rule 382. 

Art, 510-B, C&B. • • • . Rule 383. 

Art, 511, C.S.R. • • .. . . Rule 384. 

Art. 512, C.S.R. • • .. Rule 385. 

Art. 513, C.S.R. • • • . Already cancelled. 

Art. 514, C.S.R. — • • .. Rule 386. 

Art. 515, C.S.R. — — Rule 387. 

Art. 516, C.S.R. • • • • .. Rule 388. 

Arts, 517-18, C.S.R. • • .. Already cancelled. 

Art. 519, C.S.R. • • — Rule 389. 

Art. 320, C.S.R. • • • • Rule 390 suitably adapted. 

Art. 521, CAR. ... — ... Rule 391. 

Art. 522, C.S.R. .• • • Rule 392. , 

Art 523, C.S.R. • • • • Rule 393 with omission of portions ;eot 
relevant. 

Art. 524. C.S.R. — Oa. •• Already cancelled. 

Art 524-A, C.S.R. • • — • • Omitted as it applies to appointment under 
the Railway Board. 

Art. 524-B, C.S.R. — .• • • Rule 394. 

Art. 52A-C. C.S.R. . • .. • • Rule 395. 
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Articles in the Civil Service Regulations. Corresponding or analogous Rule of the 
East Pakistan Service Rules. 

Art. 525, C.S.R. 

Art. 526, C.S.R. 

Arts. 527, 528 and 528-A, C.S.R. 

Art. 528-B, C.S.R. 

Art. 529, C.S.R. 

Art. 530, C.S.R. 

Art. 531, C.&R. 

Art. 531-A, C.S.R. 

Rule 396. 

Rule 397. 

Already cancelled. 

• . Rule 398. 

• • Rule 399. 

Rule 400. 

Rule 401. 

Rule 402 with slight adaptation. 

Chapter XXXVIIL—Wound and other Extraordinary PeMAW. 

Art. 728, C.S.R. Rule 403. 

Art. 729, C.S.R. .. Rule 404. 

Art. 730, C.S.R. Rule 405. 

Art. 731, C.S.R. Rule 406. 

Art. 732 C.S.R. Rule 407. 

Art. 733, C.S.R. Omitted as this deals with delegation 
of powers to Local Government. 

Art. 734, C.S.R. Omitted as dealing with expenditure char-
geable to British Revenues. 

Art. 735, C.S.R. Omitted as no report to Secretary of State 
has to be made. 

Art. 736, C.&R. .. Rule 408. 

Art. 737, C.S.R. Rule 409. 

Art. 738, C.S.R. Rule 410. 

Art. 739, C.S.R. Rule 411 adapted suitably. 

Art. 740, C.S.R. .. Rule 412 with omission of posts which are 
not under the rule-making control of 
this Government. 

Art. 740-A. C.S.R. • • Rule 413. 

Art. 741, C.S.R. Rule 414. 

Art. 741-A, C.S.R. Rule 415. 

Art. 741-B„ C.S.R. • • Rule 416. 

Art. 742, C.&R. .. Rule 417. 

Art. 743, C.&R. Rule 418. 

Art. 744, C.&R. Rule 419. 

Art. 745, C.S.R. Rule 420. 

Art. 746, C.S.R. Rule 421. 
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Articles ilk the Civil Service Regulations. Corresponding or analogous Rule of the 
East Pakistan Service Rules. 

Art. 746-A, C.S.R. Rule 422 suitably adapted. 

Art. 746-B, C.S.R. Rule 423 adapted suitably. The addition 
t•-% the Note is based on para. 877-C, .1.if 
the Companion t* C.S.R. 

Art. 746-B-B. C.S.R. Rule 424. 

Art. 746-C., C.S.R. Rule 425. 

Art. 746-13, C.S.R. Rule 426 adapted suitably. 

Art. 746-E, C.S.R. Rule 427. 

Art. 747, C.S.R. • • Rule 428. Notes 1 and 3 have been omitted 
a 3 they deal with delegation of power. 

Art. 747-A, C.S.R. • • Omitted as it applies to State Railway 
Servants. 

Arts. 748-49, C.S.R. .. Already cancelled. 

Chapter:XLI.11.—Applications for and grant of Pensions. 

Art. 905, C.S.R. 

Art. 906, C.S.R. 

Art. 907, C.S.R. 

Art. 908, C.S.R. 

Art. 909, C.S.R. 

Art. 910 C.S.R. 

Art. 911, C.S.R. 

Art. 912, C.S.R. 

Art. 913, C.S.R. 

Art. 914, C.S.R. 

Art. 915, C.S.R. 

Art. 916, C.S.R. 

Art. 917, C.S.R. 

Art. 918, C.S.R. 

Art 919, C.S.R. 

Art. 920. C.S.R. 

Art. 921, C.S.R. 

Art. 922, C.S.R. 

• • 

• • 

• • 

• • 

• • 

• • 

• • • 

• • 

• • 

• • 

• • 

Rule 429 with omission of portions not 
relevant. 

Rule 430. 

Rule 431. 

Rule 432. 

Rule 433. 

Rule 434. 

Rule 435. 

Rule 436. 

Rule 437. 

Rule 438. 

Rule 439 with omission of Note 1 which 
applies to Postal Department and Note 
2 is made self-contained. 

Rule 440. 

Rule 441. 

Rule 442. 

Rule 443. 

Rule 444. 

Omitted as approval of Government of 
iPakistan s not necessary to sanction special concessions to persons under the rule-making control of this_C3ovarnznent. 

.. Rule 445. 
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Articles in the Civil Service Regulations. Corresponding or analogous Rule of 
East Pakistan Service Rides. 

Art. 923, C.S.R. • • Rule 446. 

Art. 924, C.S.R. Rule 447. 

Art. 925, C.S.R. • • Rule 448. 

Art. 926. C.S.R. Rule 449. 

Arts 927-29, C.S.R. Already cancelled. 

Chapter XL VIII.—Payment of Pensions. 

Art. 930, C.S.R. Rule 450. 

Art. 931, C.S.R. Rule 451. 

Art. 932, C.S.R. . Rule 452. 

Art. 933, C.S.R. Rule 453 with slight adaptation. 

Art. 933-A, C.S.R. Rule 454 adapted suitably. 

Art. 934, C.S.R. Rule 455. 

Art. 934-A, C.S.R. Rule 456. 

Art. 934-B, C.S.k. Rule 457. 

Art. 934-C, C.S.R. *A Rule 458. 

Art. 934-D, C.S.R. .. Rule 459. 

Art. 935, C.S.R. Rule 460. 

Art. 936, C.S.R. Rule 461. 

Art. 937, C.S.R. Rule 462. 

Art. 938, C.S.R. Rule 463. 

Art. 939, C.S.R. Rule 464, with the omission of Note 1 
which deals with procedure to be followed 
in payment of pensions chargeable to 
Local Funds and Indian States. This 
is really an accounts procedure and not 
a condition of service. 

Art. 940, C.S.R. Rule 465. 

Art. 941, C.S.R. 

Art. 942, C.S.R. 

Art. 943, C.S.R. 

Art. 944, C.S.R. 

Art. 945, C.S.R. 

Art. 946, C.S.R. •• 

Rule 466, with omission of clause (b) 
which deals with delegation of power to 
Local Government. 

Rule 467. 

Rule 468, with omission of the Note which 
deals with delegation of power. 

Rule 469, with omission of the Note as 
it is not relevant. 

Rule 470, with the replacement of the Note 
by one based on para. 1068 of the Compa-
nion to C.S.R. 

.. Rule 471. 
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Articles in the Civil Service Regulations. Corresponding or analogous Rule of the 
East Pakistan Service Rules. 

Art. 947. C.S.R. .. Rule 472 

Art. 948, C.S.R. .. Rule 473. 

Art. 949, C.S.R. .. Rule 474. 

Art. 950,C.S.R. .. Rule 475, adapted suitably to meet present 
day requirement based on para. 1073 of 
the Companion to C.S.R. 

Art. 951, C.S.R. .. Rule 476. 

Art. 952, C.S.R. .. Rule 477. 

Art. 953, C.S.R. .. Rule 478. 

Art. 954, C.S.R. .. Rule 479. 

Art. 955, C.S.R. .. Rule 480. 

Art. 956, C.S.R. .. Rule 481. 

Art. 957, CAR. .. Rule 482. The Note has been modified on 
the lines of para.1078A of the Companion 
to C.S.R. 

Art. 958, C.S.R. • . • • .. Rule 483. 

Art. 959, C.S.R. • • • • .. Rule 484. The Note has been amended on 
the lines of para. 1079A of the Companioa 
to C.S.R. 

Art. 960, C.S.R. • • • • Rule 485. 

Art. 961, C.S.R. • • • • Rule 486. 

Art. 962, C.S.R. • • • • .. Rule 487 adapted suitably. 

Art. 963, C.S.R. Rule 488. 

Art. 964, C.S.R. Rule 489. 

Art. 965, C.S.R. Rule 490 suitably adapted. 
Art. 966, C.S.R. Rule 491. 

Art. 967, C.S.R. Rule 492. 

Arts. 968-69, C.S.R. Already cancelled. 

Art. 970, C.S.R. Rule 493. 

Art, 971, C.S.R. Already cancelled. 

Art. 972, C.S.R. Rule 494 adapted suitably. 
Art. 973, C.S.R. Rule 495. 

Chapter XLIX.—Aileeiberr of she aril Sevier of Pakistan. 

Art. 974, C.S.R. .. Rule 496. 

Arts. 975-76, C.S.R. .. Already cancelled. 

Art. 977. C.S.R. .. Rule 497 suitably adapted. 
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Articles in the Civil Service Regulations. Corresponding or analogous Rule of the 
East Pakistan Service Rules, 

Art. 978, C.S.R. 

Art. 979, C.S.R. 

Art. 980, C.S.R. 

Art. 981, C.S.R. 

Art. 983, C.S.R. 

Art. 983, C.S.R. 

Art. 984, C.S.R. 

Art. 985, C.S.R. 

Art. 986, C.S.R. 

Art. 987, C.S.R. 

8 • • • 

. • Rule 498. 

.. Already cancelled. 

. . Omitted as it deals with the annuity of 
Members of Governor's Executive 
Council of old which is not extant. 

.. Rule 499. 

Rule 500. 

.. Rule 501 with suitable adaptation. 

. . Rule 502 suitably adapted. 

.. Rule 503 with suitable adaptations. 

.. Rule 504 adapted suitably. 

.. Rule 505. 

Appendices relating to Pardon Rules. 

Appendix No. 7A , Appendix No. 10 suitably adapted. 

Appendices 8 and 9 though connected with pensions have been omitted as Provincial 
Governments have full discretion to grant special concessions. 

Appendix No. 15 .. Appendix No. 6. 

Forms relating to pensions. 

Form No. 22 (Pension) . E.B.S.R. Form No. I. 

Form No. 25 (Pension) . E.B.S.R. Form No. 2. 

Form No. 27 (Pension) E.B.S.R. Form No. 3. 

Form No. 28 (Pesnion) . . E.B.S.R. Form No. 4. 

Form No. 29 (Pension) .. E.B.S.R. Form No. 5. 

The other forms have been dealt with in connection with rules regulating other conditions 
of services. 

EPGP-69/70-2959A.
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GOVERNMENT OF FAST 7,'A.KISTAN 

SERVICES AND GENERAL ADMI-PILS'iLitATION DEP411.7.M.7"577 

NOTIFICATION 

No. IC-29(62-20th August 1962—In exercise of the powers conferred by mb-elonse (b) 
clause (2) of Article 173 of the Constitution of the Republic of Pakistan. the Governoris 
pleased to make the following rules. namely 

THE EAST PAKISTAN SERVICES (DELEGATION OF POWERS) RULES, i . 

1. Short title and contaleacement—(1) These rules may be =fled the East Pakistso Services 
(Delegation of Powers) Rules. 1962. 

(2) They shall come into force with immediate effeet. 

2. Dellnidow—In these rules, unless the context otherwise reauires, the following- ereres-
sions shall the meanings hereby respectively assigned to them, that is to say—

(a) "Administrative Departments" means the self-contained administrative units in theEast 
Pakistan Secretariat responsible for the conduct of business of Government, each in 
a distinct and specified sphere; 

(b) "Government". means the Government of East Pakistan. 

(c) "Heads of Directorate" Means the officers specified in Appendix "A". 

(d) "Divisional Deputy Directors" include all officers of Directorate of the rank of Dmooto 
Director in charge of Dimitie-s; 

(e) "Appointing Authorities" are those specified in Appendix "B" excluding Adardnistrative 
Departments, Heads of Directorates and Divisional Deputy Directors; 

(f) "Transferring Authorities" are those specified in Appendix "C"; 

(g) "Other Officers" are those specified in Appendix "D”; 

(h) "Appendix" means an appendix to those rules. 

3. Powers of the Administrative Departments—All Administrative Departments shall have 
powers indicated in Appendix "E" in respect of Government servants whom they are com-
petent the appoint, or who are placed under their administrative control 

4. Powers of Heads of Directorates—All Heads of Directorates shall have powers indicated 
in Appendix "F' in respect of Government servants whom they are competent to appoint, or 
who are placed under their administrative control. 

5. Powers of Divisional Depot' Directors—All Divisional Deputy Directors shall have 
powers indicated in Appendix 'G' as respect of Government servants whom they are compe-
tent to appoint, or who are placed under their administrative control 

6. Powers of Appointiag Autheaities--Appointing authorities shall have powers indicated in 
Appendix "H" in respect of Government servants whom they are competent to appoint. 

7. Powers of Transferring Authorities—Transferring authorities shall have powers indicated 
in Appendix "I" in respect of Government servants whom they are competent to transfer. 

8. Powers of "Other Oilieenr—Other Officers shall have powers indicated in Appendix "J". 

9. Powers delegated to be exercisable by higher antiorities--The powers delegated to 
subordinate authorities may also be exercised by the higher authority should an occasion arise 
for doing so. 
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20. Ittlaxatiom or interpretation of these rnles—Questions of relaxation Or interpratatiomof 
iiii5sa rules shall be referred to the Services and General Administration (Regulation)•Depart-
awed whose decision shall be final. 

11. it,:,rtilnistrative Departments to consult Financial Advisers—The powers delegated to the 
Administrative Departments shall be exercised by them without reference to the Finance Depart-
ment, but in consultation with their Financial Advisers. 

12. Powers to be subject to general or specific instructions—The powers delegated under 
these rules are subject to such general or specific instructions as may be issued from time to 
time by the Services and General Administration (Regulation) Department. 

13. Powers to be In supersession of existing powers—The powers delegated under these rules. 
stall be in supersession of the powers delegated under any rule, order, notification or instru-
ment in force in any part of East Pakistan. Where, however, these rules make no provision,. 
the delegations in force immediately before the issue of these rules will continue to remain. 
in force. 

By order of the Governor, 

S. A. F. M. A. SOBHAN, 

Addl. Chief Secy. to the Go*. of 
East Pakistan. 
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APPENDIX A 

Pee Rule 2 (e)]. 

List of Heads of Directorates. 

(I) Secretary, Board of Revenue. 

(2) Commissioners of Divisions. 

(3) Director, Land Records and Surveys. 

(4) Inspector-General of Police. 

(5) Inspector-General of Prisons. 

(6) Commandant, East Pakistan Rifles. 

(7) Director, Government Transport. 

(8) Director, Civil Defence and Ansars. 

(9) Director, Bureau of National Reconstructions. 

(10) Director of Public Relations. 

(11) Director, Bureau of Anti-Corruption. 

(12) Chairman, Public Service Commission. 

(i3) Director of Agriculture. 

(14) Director of livestock Services. 

(15) Director of Fisheries. 

(16) Registrar, Co-operative Societies. 

(17) Director, Agricultural Marketing. 

(18) Chief Conservator of Forests. 

(19) Director, Movement and Storage. 

(20) Director, Procurement and Distribution. 

(21) Director of Accounts. 

(22) Director, Health Services. 

(23) Director of Public Instructions. 

(24) Director, Commerce and Industries. 

(25) Director of Supply. 

(26) Director of Labour. 

(27) Director of Technical Education. 

(28) Jo ivocatt-General. 

(29) Superintendent and Remembrancer of Legal Affairs. 

(30) Chief Engineer, Buildings. 

(3I) Chief Engineer, Public Health Engineering 
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(32) Director, Provincial Statistical Board and Mayan of Commercial and Iodinating 
Intelligence. 

(33) Chief Engineer, Roads. 

(34) Chief Architect and Town Planner. 

(35) Director of Fire Services. 

(36) Director of Social Welfare. 

(37) Director, Taxation and Excise. 

(38) Inspector-General of Registration. 

(39) Chief Engineer, Irrigation Directorate. 

APPENDIX B 

Wee rule WI. 

List of Appointing Authorities. 

Class of posts. Appointing authority. 

(I) Clan I poets and posts in the E.P.C.S. Clasen, Government in the Administrative 
and E.P.R.S., excepting the posts of Sub- Department. 
Registrars and other Class II posts not under 
a Head of Directorate. 

(It) Other Class II Posts .. 

(Ili) Class III posts in the Divisions .. 

(iv) Class HI posts in the Sscretariat 

.. Heads of Directorates. 

• • 

(v) Class III posts in the Directorate headqnarters 
and posts to which recruitment is to be made 
on Provincial basis. 

(vi) ClassIII posts under theForest Directorate .. 

Divisional Commiasioner/Divisional 
Deputy Directors, as the case may be. 

Deputy Secretary in the Administrative 
Departsnent. 

Heads of Directorates. 

Head of the Directorate. 

( WI) ClassIII posts in the District and Subordinate Heads of District Offices. 
offices. 

(viii) Class IV posts in the Secretariat .. Section Officer of the Administrative 
Department. 

ix) aass I V posts in other Offices .. Heads of the Offices concerned. 
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APPEND= C. 

Par Auks 2(/)]. 

List of Treadmills Antborides. 

Class of Government servants. 

(I) Class I Officers attached to Directorates 

(U) Other Class I Officers .. 

Transferring Autkority. 

. • Heads of Directorates. 

.. Government in the Administrative 
Department. 

(U1) Class II Officen, eruxpting E.P.R.S. Officers . . 

(1104a) E.P.R.S. Officers .. 

(iv) Class III Olken 

(1) Deputy cammnsioners. 

(2) District Judas. 

(3) Superintendents of Police. 

(4) Civil Surgeons. 

(3) Executive Engineers. 

(6) Divisional Forest Offices. 

• • 

• 

Where a Class II0fScer has been appoint-
ed by a Head of a Directorate, he may 
be transferred to places within the 
Division by the Divisional Deputy 
Director, or by the Commissioner If 
such an Officer is placed directly under 
him, and to ,places outside the Division 
by the Had of the Directorate; but 
where the Class II Officer has been 
appointed by Government he may be 
transferred to places within the Division 
by the Commissioner and outside the 
Division by Government. 

Inspector-General of Registrations in the 
case of Sub-Registrar and Government 
in the Administrative Departnments in 
all other cases. 

.. Divisional Deputy Directors coseessed. 

APPENDIoX D 

We rule 2(g)1. 

List of other Olken. 
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APPENDIX 11 

(6er rule 3.) 

Pewees ef the Adbahristrallm Departments. 

SL No. Nature of Powers. Extent of Powers. 

Power of Appolmionnet. 

1 Power to appoint Government servant to odi- Full powers. 
date in two or more vacant posts. 

Medical orifice*. 

2 Power to dispense with the production of Full powers, provided a medical ermine. 
medical certificate. floe is held and the Director of Health 

Services certifies that the pardon* dis-
ability will not interfere with the die-
charge of the specific duties of the 
Government servant. 

Pap and eihneencer. 

3 Initial fixation of pay of Government senvents 
in accordance with the rules or the relaxa-
tion provided for in she rube—

(1) Power to reduce emoluments of ofilciatins Full powers. 
Government servants. 

(II) Power to fix within certain limits the pay Full powers. 
of Government servants officiating In a 
post, the pay of which is personal. 

Inensolvito. 

4 Power to permit extraordinacy leave to count Full powers, provided that the metraordi-
for increment. nary leave hat been taken due to illness. 

flonororkta gaol fee. 

5 Grant of honoraria .. Up to Rs.1,000 to each Goversmeat 
servant in s year. 

6 Etwomption from crediting a portion of feet* Pull powers to permit Government wevants 
Government. to undertake work for which he is 

offered and to allow receipt of the fee 
not exceeding R•1,000peranninn. 

• Additioffal pay. 

7 Grant of additional pay to Government ser- Pull powers, subject to the conditions 
vent performing duties of more than onepost. stated below—

(1) Formal appointment order for the 
locoed post exists and the °Meer is 
fully (waffled to hold the moond 
post. 

(2) The additional pay does not exceed 
20 per cent. of the mesempliee pay 
of the second post or lits. 240 per 
month whichever is less. 

(3) No additional pay is allowed for 
holding • post of equal sank Veda 
the mos film or 116111116111.ft 
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SI. No. Nature of Powers. Extent of Powers. 

(4) No additional pay is. allowed for 
holding an inferior post. 

(5) For holding additional charge of a 
superior post the officer will havethe 
option of,—

(a) drawing the pay of the higher 
post, or 

(b) drawing pay of the inferior post 
phis 20 percent. of the presump-
tive pay of the second post 
subject to the maximum of 
Rs.200 per month. 

(6) Additional pay will not be sanctioned 
for a period taco:dine 3 months. 
Prior sanction of the Services and 
General Administration (Regulation) 
Department should be obtained in 
case the dual charge is likely to 
exceed 3 months. Additional pay 
beyond 3 months shall be admissibk 
at 10 per cent, subject to a maximum 
of Rs.100 per month. 

(7) No additional pay will be allowed 
for a third post without reference to 
the Services and General Adminis-
tration (Regulation) Department. 

(8) No additional pay will be allowed in 
respect of newly created post which 
has not yet been filled up by a whole-
time incumbent except in consulta-
tion with the Services and General 
Administration (Regulation) Dc-

(9) No additional pay will be allowed 
when the period of dual charge is 
less than 3 weeks. 

(10) When a Government servant is 
allowed to hold current charge of 
another post he may be granted 
special pay of 10 percent., subject to 
a maximum of Rs.100 for a period of 
3 months. 

lively* Service. 

Transfer of Government servant to foreign Full powers provided that—

(1) the foreign employer is a local body 
or an authority set up by Govern-
ment, or in case of the Co-operative 
Department an approved Co-opera-
tive Society, or in case of Education 
Department an approved aided edu-
cational institution; 
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Extent of Powers. Sl. No. Nature of Powers. 

9 Power to decide the date of reversion from 
foreign service. 

10 Power to grant pro-forma promotion to 
Government servants in foreign service. 

• 
Relaxation of age limit. 

11 Condonation of over-age 

Re-employment. 

12 Re-employment of Government servants 

(2) the cases of transfer of Government 
servants to foreign service in which 
it is proposed to sanction pay and 
allowances in excess of those which 
the Government servant would draw 
if he was in Government services 
or in which it is proposed to give 
any other concession of pecuniary 
value, should be referred to the 
Foreign Service Committee consti-
tuted by Resolution No. F/LA/2A-
50/59/131, dated the 5th April, 1961 
for concurrence before the terms 
and conditions of transfer to foreign 
service are sanctioned; 

(3) compensatory allowances do not 
substantially differ in nature or 
amount from what is admissible 
under Government; 

(4) leave and pension contributions arc 
recovered. 

Full powers. 

Full powers. 

.. Full powers. 

Full powers up to 60 years, subject to 
physical fitness of the officers, and in 
the case of gazetted Government servants, 
subject to the approval of the Council of 
Ministers. 

Transfer and Posting. 

13 Transfer and posting of officers .. .. Full powers. 

Thrissfer of Charge. 

14 Power to allow making or taking over charge 
at a place other than headquarters. 

15 Powers to permit relieving officers to be absent 
at the time of making over charge. 

Travelling Allowances. 

16 Relaxation of prescribed time-limit ,where the 
family of a transferred Government servant 
could not join him within 6 monft, due to 
shortage of accommodation, education of 
children, medical and compassionate grounds. 

Full powers. 

Full powers. 

Full powers. 
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SI. Nature of Powers. 
No. 

Extent of Powers. 

17 Relaxation of prescribed time-limit where the 
family could not follow a Government servant 
granted travelling allowance concession dur-
ing leave, within the period of one month 
on medical ground or due to private affairs. 

18 Grant of travelling allowance concessionduring 
leave, where leave is combined with extra-
ordinary leave due to circumstances beyond 
the control of the Government servant. 

19 Purchase of furniture, etc., from sources other 
than authorised dealers, or items other than 
those specified, by Government servart 
domiciled in one Zone when transferred to 
the other. 

20 Grant of travelling and daily allowances to 
official aid non-official members of Commis-
sion/Committee set up by Government, and 
to foreign experts. 

21 Grant of daily allowance for compulsory halt 
due to dislocation of communications. 

22 Powzr to sanction journeys on tour to ICarachi 
and West Pakistan. 

23 Power to sanction travelling allowance in cases 
where a suspended Government servant is 
required to make a journey for attending 
departmental enquiry. 

24 Power to sanction travelling allowance for 
Government servants, compelled to answer 
civil or criminal charges in connection with 
official duties. 

25 Power to sanction travelling allowance by air in 
machines of public Air Transport Companies 
regularly plying for hire. 

26 Power to prescribe scale of tents to be supplied 
to officers of various grades. 

27 Power to grant exemption from rule limiting a Full powers. 
halt on tour to 10 days. 

Full powers. 

Full powers. 

Full powers. 

For officials as admissible under the nor-
mal rule and for non-officials and foreign 
experts up to maximum rate admissible 
to a Secretary to the Government. 

Full powers. 

Leave. 

28 Grant of extraordinary leave to temporary 
Government servants up to one year for 
reasons beyond their control. 

29 Grant of leave terms of officers appointed on 
contract. 

30 Power to accept certificate of fitness signed by 
any registered medical practitioner. 

Full powers in respect of gazetted officers 
only. 

Full powers. 

Full powers. 

Full powers. 

Full powers. 

Full powers for temporary Government 
servants deputed for training abroad, and 
also for temporary Government servants 
who contact tuberculosis. 

Full powers to the extent laid down by 
Government lathe Model Rule in Appen. 
dix No. 7 of the East Bengal Service 
Rules, Part I. 

Full powers. 
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Sl. Nature of Powers. Extent of Powers. 
No. 

31 Power to grant leave to Government servant in Full powers. 
respect of whom a medical committee has 
reported that there is no prospect of his 
return to duties. 

P.so videos Funds . 

32 Grant of second advances from various Provident Full powers up to 3 advances. 
Funds to Government servants. 

33 Permission to postpone recovery for a specified Full powers. 
period. 

34 Permission to increase the number ofinstal- Full powers up to 48 instalments. 
beyond 24. 

35 Authorisation of the final paym:nt of fund Full powers subject to production of en-
dues of d:coasad Government servants to the indemnity bond if the share of each is 
mambers of his family dispensing with she Rs. 100 or less. 
production of succession certificate and 
gaftdianship certificate in thecase of minor 
heirs. 

36 Question of deciding the real legal heirs in case Full powers. 
where there is no nomin tion or the nomi-
nation is incorrect or invalid. 

Pemba. 

37 Condonation of interruption 
$ion. 

38 Condonation of deficiency in 
for pension. 

of service for pen- Full powers, except in cases of temporary 
Government servants. 

qualifying service (1) Full powers up to 6 months provided 
that—

(a) the official would not earn ordinary 
pension but for condonation; 

(b) the official has served meritoriously. 

(2) Condonation up to 12 months may be 
allowed provided that in addition to the 

above two conditions, t he official has--

(I) other non-qualifying service to his 
credit, or 

(ii) the official has retired prematurely 
due to medical reasons or abolition of 
the post. 

(3) No condonation will be allowed for 
purposes of—

(a) earning higher pension; 

(b) special additional pension. 

(4) officials who retired voluntarily will not 
be entitled to any condonation. 

AEI 
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SI. Nature of Powers. 
No. 

Extent of Powers. 

39 Power to sanction ordinary pension and special 
additional pension as admissible under the 
rules. 

40 Power to count Military service towards pension 

41 Power to sanction commutation of pension .. 

42 Power to grant compassionate pension to 
Government servants removed or discharged 
from service. 

Full powers subject to a report from the 
Accountant-General, East Pakistan. 

Full powers subject to a report of admissi-
bility from the Accountant-General, East 
Pakistan. 

Full powers subject to a report of availability 
of funds from the Finance Department. 

Full powers up to 2/3rd of pension ordinarily 
admissible. 

APPENDIX F 

(See Rule 4.) 

Power of the Heads of Directorates. 

Power of Appointment. 

Power to appoint Government servants to offi-
ciate in two or more vacant posts. 

Medical Certifitergw. 

2 Power to dispense with production of medical 
certificate. 

Pay and Allowances. 

3 Initial fixation of pay of Government servants in 
tv, accordance with the rules or the relaxation 

provided for in the rules--

(i) Power to reduce emoluments of officiating 
Government servants. 

(ii) Power to fix within certain limit the pay of 
Government servants officiating in a post, 
the pay of which is personaL 

&eminent& 

Full powers in respect of Government ser-
vants of whom they are appointing au thc-
titles. 

Full powers in respect of non-gazetted staff 
provided a medical examination is held 
and the Director of Health Services certi-
ficates that the particular disability will 
not interfere with the discharge of the 
specific duties of the Government servant. 

Full powers in respect of Government 
servants of whom they are appointing 
authorities. 

Full powers. 

4 Power to permit extraordinary leave to count for Full powers in respect of Government ser-
vants of whom they are appointing autho-
rities provided that the extraordinary leave 
has been taken due to illness. 
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SL 
No. 

Nature of Powers. Extent of Powers. 

Honorarium and Fee. 

5 Grant of honoraria Up to Rs.500 to each Government servant 
per annum. 

6 Exemption from crediting a portion of fee to Full powers when the fee does not exceed 
Government. Rs. 500 per annum. 

Additional Pay. 

7 Grant of additional pay to Government servant Full powers subject to the conditions stated 
performing duties of more than one post. below—

(I) Formal appointment order for the 
second post exists and the officer is 
fully qualified to hold the second post. 

(2) The additional pay does not exceed 20 
per cent, of the presumptive pay of 
the second post or Rs. 200 per month 
whichever is less. 

(3) No additional pay is allowed for hold-
ing a post of equal rank within the 
same office or establishment. 

(4) No additional pay is allowed for hold-
ing an inferior post. 

(5) For holding additional charge of a 
superior post the Officer will have 
the option of—

(a) drawing the pay of the higher post, or 

(b) drawing pay of the inferior post plus 
20 per cent. of the presumptive pay 
of the second post, subject to the 
maximum of Rs. 200 per month. 

(6) Additional pay will not be sanctioned 
for a period exceeding 3 months. 
Prior sanction of the Services and 
General Administration (Regulation) 
Department should be obtained in 
case the dual charge is likely to exceed 
3 months. Additional Pay beyond 3 
months shall be admissible at 10 per 
cant. subject to a maximum of 
Rs. 100 per month. 

(7) No additional pay will be allowed for a 
third post without reference to the 
Services and General Administration 
(Regulation) Department. 

(8) No additional pay will be allowed in 
respect of a newly created post which 
has not yet been filled up by a whole-
time incumbent except in consultation 
with the Services and General Adminis-
tration (Regulation) Department. 
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SI. Nature of Powers. 
No. 

Extent of Powers. 

Foreign Service. 

8 Transfer of Government servants to Foreign 
Service. 

9 Power to decide the date of reversion from 
Foreimservice. 

10 Power to grant pro-forma promotion to Govern-
ment servants in Foreign services. 

Re!ovation of Age limit. 

11 Condonation of over-age 

Re-employment. 

12 Re-employment of Government servants 

49) No additional pay will be allowed 
when the period of dual charge is less 
than 3 weeks. 

(10) When a Government servant is allowed 
to hold current charge of another post 
he may be granted special pay of 10 
per cent, subject to a maximum of 
Rs. 100 for a period of 3 months. 

Full powers up to Class It Gazetted Officers 
subject to the following conditions:—

(I) the foreign employer is a local body 
or an authority set up by Government 
or, in case of Co-operative Department 
an approved Co-operative Society, or, 
in case of Education Department an 
approved aided educational institution. 

(2) the cases of transfer of Government 
servants to Foreign Service in which it 
is proposed to sanction pay and allow-
ances in excess of those which the 
Government servants would draw if 
he was in Government service, or in 
which it is proposed to give any other 
concession of pecuniary value, should 
be referred to the Foreign Service 
Committee constituted by Kesolu-

. tion No. F/LA/2A-50159/131, dated, 
the 5th April, 1961 for concurrence 
before the terms and condition of trans-
fer to Foreign Service are sanctioned. 

(3) Compensatory allowances do not sub-
stantially differ in nature or amount 
from what is admissible under Go-
vernment. 

(4) Leave and pension contributions are 
recovered. 

Full powers up to Class II Officers. 

Full powers in respect of Government ser-
vants of whom they are appointing autho-
rities. 

.. Full powers. 

.. Up to 60 years in respect of non-gazetted 
staff appointed by him, subject to phy-
sical fitness of the Officer. 
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No. 
SI. Nature of Powers. Extent of Powers. 

Tramiel and Posting. 

13 Transfer and Posting of Officeis Full powers in respect of all gazettcd 
Officers, except Officers holding charge 
of district, Deputy Directors art'd Offi-
cers of equal rank. 

nansfer of Charge. 

14 Power to allow making or taking over charge Full powers. 
at a place other than headquarters. 

15 Power to ozrinit re!ieving Offizers to be absent Full powers. 
at the time of making over charge. 

AlIoivances. 

16 Relaxation of prescribed time-limit where the u..F 11-  powers up to Class 11 Officers. 
family of a transferred Government ser-
vant could not join him within 6 months, 
dye to shortage of accommodation, educa-
tion of childrel, medical and compassionate 
ground. 

17 Relaxation of prescribed time-limit where the Full powers up to Class H Officers. 
family could not follow a Government ser-
vant granted travelling allowance concession 
during leave, within the period of one month 
on medical grounds or due to private affairs. 

18 Grant of travelling and daily allowances to For officials only, as admissible under the 
official and non-official members of Commis- normal rules. 
sion'Committee set up by Government and 
to foreign experts. 

19 Grant of daily allowance for compulsory halt Full powers up to Class 11 effects. 
due to dislocation of communications. 

20 Power to sanction travelling allowance for Full rOPt Cis t r. ic cass 11 cffcers• 
Government servants compelled to answar 
civil or criminal charges in connection with 
official duties. 

21 Power to sanction journeys on tour to Karachi Full powers up to Class H officers. 
and West Pakistan. 

22 Power to sanction travelling allowance in cases Full powers up to Class II officers in 
where a suspended Government servant is respect of whom they are appointing 
required to make a journey for attending authorities. 
Departmental enquiry. 

23 Power to sanction travelling allowance by air Full powers. 
in machines of public Air Transport Com-
panies regularly plying for hire. 

24 Power to prescribe scale of tents to be supp- Full powers. 
lied to officers of various grades. 

25 Power to grant exemption from rule limiting Full powers. 
a halt on tour to 10 days. 
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SI. Nature of powers. 
No. 

Extent of Powers. 

Leave. 

26 Grant of extraordinary leave to tempotary Full powers in respect of temporary non-
Government servants up to one year for wetted staff who contact tuberculosis. 
reasons beyond their control. 

27 Power to accept certificate of fitness signed by Full powers. 
any registered medical practitioner. 

28 Power to grant leave to Government servant Full powers. 
in respect of whom a medical committee has 
reported that there is no prospect of his 
return to duties. 

Provident Foods. 

29 Grant of second advance from various Provi- Full powers up to 2 advances up to Class 
dent Funds to Government servants. II officers. 

30 Permission to postrone recovery for a 
sce:ified retied. 

31 Permission to increase the number of instal-
ments beyond 24. 

32 Authorisation of final payment of fund dues of 
deceased Government servants to the mem-
bers of his family dispensing with the pro-
duction of succession certificate and guar-
dianship certificate in case of minor heirs. 

33 question of deciding the real legal heirs incase 
where there is no nomination or the nomi-
nation is incorrect or invalid. 

Pennon. 

34 Condonoation of interruption of service for 
penskm. 

33 Condonation of deficiency in qualifying service 
for passion. 

Full pow era. 

Full powers up to 48 instalments up to 
Class II officers. 

Full powers up to Class H Government 
servants, subject to production of an 
indemnity bond, if the share of each 
is Rs. 100 or less. 

Full powers up to Class II Government 
servants in consultation with Govern-
ment Pleader. 

Full powers except in case of temporary 
Government servants. 

(I) Foil powers up to 6 months provided 
that—

(a) the official would not earn ordinary 
pension but for condonation; 

(b) the official has served meritoriously. 

(2) Condonation up to 12 months may 
be allowed provided that in addition 
to the above two conditions, the official 

(I)

-

(I) other non-qualifying service to his 
credit, or 

(0 the official has retired prematurely 
due to medical reasons or abolition 
of the post. 
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Sl. Nature of Powers. 
No. 

Extent of Powers. 

36 Power to sanction ordinary pension and special 
additional pension as admissible under pension 
rules. 

37 Power to count military service towards pension 

38 Power to sanction commutation of pension. 

(3) No condonation will be allowed for 
purposes of—

(a) earning higher pension ; 

(b) special additional pension. 

(4) Officials who retire voluntarily will not 
be entitled to any condonation. 

Full powers in all cases of Gazetted Officers 
below Deputy Director, subject to a 
report from the Accountant-General, 
East Pakistan. 

Full powers subject to a report from the 
Accountant-General, East Pakistan. 

Full powers in respect of officers and staff 
appointed by him subject to report of 
availability of funds from the Finance 
Departtnent. 

39 Power to grant compassionate pension to Go- Full powers in respect of non-gazetted staff 
moment servant removed or discharged from up to 2/3rd of pension ordinarily admis-
service. • uble. 

APPENDIX G 

(See rule 5.) 

Powers of the Dilvisiond Deputy Directors. 

Power of Appointment. 

I Power to appoint Government servants 
officiate in two or more vacant posts. 

Medical certificate. 

2 Power to dispense with the production of 
• medical certificate. 

Honorarium and fee. 

3 Grant of honoraria .. 

to Full powers in respect of Government 
servants of whom they are appointing 
authorities. 

Full powers in respect of non-gazetted staff 
provided the Civil Surgeon or a Medical 

Offexi of equal rank certifies that the parti-
cular disability will not interfere with 
the discharge of the specific duties of the 
Government servant. 

.. Full powers up to Rs. 250 to each ncin-
gazetted Government servant in a year. 

4 Exemption from crediting a portion of fee to Full powers up to Rs. 250 in respect of each 
Government. non-gazetted Government servant in a 

year. 
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Sl. Nature of Powers. 
No. 

Extent of Powers. 

Additional Pay. 

5 Grant of additional pay to Government servant Full powers in respect of non-gazetted 
performing duties of more than one post, staff, subject to the following conditions—

(1) Formal appointment order for the 
second post exists and the Officer is 
fully qualified to hold the second post. 

(2) The additional pay does not exceed 
20 per cent. of the presumptive pay 
of the second post of Rs. 200 per 
month, whichever is less. 

(3) No additional pay is allowed for 
holding a post of equal rank. 

(4) No additional pay is allowed for hold-
ing an inferior post. 

(5) For holding additional charge of a 
superior post the Officer will have the 
option of—

(a) drawing the pay of the higher post, 
or 

(b) drawing pay in the inferior post 
pima 20 per cent. of the presumptive 
pay of the second post. 

(6) Additional pay is not sanctioned for 
a period exceeding 3 months. 

(7) No additional pay is allowed for a 
third post. 

(8) No additional pay is allowed in avpv..t 
of a newly created post. 

(9) No additional pay is given where the 
period of dual charge is less than 3 
weeks. 

Foreign Service. 

6 Transfer of Government servants to Foreign Full powers in respect of non-gazetted 
Service. staff appointed by him, subject to the 

following conditions:—

(1) The foreign employer is a local body 
or an authority set up by Government 
or in case of Co-operative Depart-
ment an app Co-operative 
Society or in case of Education De-
partment an approved aided educa-
tional institution. 
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Si. Nature of Powers. 
No. 

Extent of Powers. 

(2) The cases of transfer of Government 
servants to Foreign Service in which 
it is proposed to sanction pay and 
allowances in excess of those which 
the Government Servant would draw 
if he was in Government service or in 
which it is proposed to give any other 
concession of pecuniary value, should 
be referred to the Foreign Service 
Committee constituted by Resolution 
No. F/LA/2A-50/59/131, dated the 
5th April, 1961, for concurrence, 
before the terms and conditions of 
transfer to Foreign Service are sanc-
tioned. 

(3) Compensatory allowances do net sub-
tantially differ in nature or amount 
from what is admissible under Govern-
ment. 

(4) Leave and pension contributions 
are recovered. 

7 Power to decide the date of reversion from Full powers in respect of non-pretted 
Foreign Service, staff appointed by him. 

Relaxation of age limit. 

8 Condition of over-age. .. Up to 3 years for non-greened Government 
servants. 

Re-employment. 

9 Re-employment of Government servants 

Transfer and Posting. 

10 Transfer and posting of officers 

.. Up to 60 years in respect of non-pzetted 
Government servants appointed by him 
subject to physical fitness. 

.. Full powers for transferring within the 
division, except in respect of officers hold-
ing charge of district. 

Travelling Allowances. 

11 Relaxation of prescribed time-limit where the Full powers in respect of non-gazetted staff. 
family of a transferred Government servant 
could not join him within 6 months, due to 
shortage of accommodation, education of 
children, medical or compassionate grounds. 

12 Relaxation of prescribed time-limit where the Full powers in respect of non-gazetted staff. 
family could not follow a Government servant 
granted travelling allowance concession 
during leave, within a period of one month 
on medical grounds, or due to private affairs. 
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SI. Nature of Powers 
No. 

Extent of Powers. 

13 Grant of daily allowance for compulsory halt Full powers in respect of non-gazetted staff. 
due to dislocation of communications 

14 Power to sanction travelling allowance for Full powers in respect of non-pzetted staff. 
Government servants compelled to answer 
civil or criminal charges in connection with 
official duties. 

15 Power to sanction travelling allowance in case Full powers in respect of non-wetted staff, 
where a suspended Government servant 

. is required to make a journey for attending 
departmental enquiry. 

16 Power to grant exemption from rule limiting Full powers in respect of non-gazetted staff. 
halt on tour to 10 days. 

Leave. 
17 Power to acccept certificate of fitness signed Full powers. 

by any registered medical practitioner. 

Pro vidend Fla*. 
II Grant of second advance from various Provi-

dent Funds to Government servants. 
10 Permission to increase the number of instal-

ments beyond 24. 
20 Authorisation of the final payment of fund 

dues of deceased Goveanment servants to 
the members of his family dispensing with 
the production of succession certificate and 
guardianship certificate in the case of minor 
heirs. 

21 Question bf deciding the real legal heirs in 
case where there is no nomination or the 
nomination is incorrect or invalid. 

Full powers up to 2 advances for non-
gowned Government servants. 

Full powers up to 48 instalments in res-
pect of non-gazettexl staff. 

Full poewrs in respect of non.gazetted 
Government servants, subject to pro-
duction of an indemnity bond, if the 
share of each is Rs.100 or less. 

Full powers in respect of non-gazetted 
Government servants in conspltation with 
Government pleader. 

Pension. 
22 Condonation of interruption of service for Full powers in respect of nongazetted 

pension, Government servants. 
23 Condonation of deficiency in qualifying service Full powers up to 6 months, in respect of 

for pension. non-gazetted Government servants pro-
vided that—
(1) (a) the official would not earn ordi-

nary pension but for condonation. 
(b) the official has served meritoriously; 

(2) Condonation up to 12 months may 
be allowed provided that in addition 

to the above two conditions the official 
has—
(1) other non-qualifying service to his 

credit, or 
(if) the official has retired prematurely 

due to medical reasons or aboli-
tion of the post. 

(3) No condonation will be allowed for 
purposes oi—

(a) earning higher pension. 
(b) special additional pension. 

(4) Official who retire voluntarily will not 
be entitled to any condonation. 
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APPENDIX H 

(See rule 6.) 

Powers of the appointing authorities °Ober than Admini6tratiwe Depar1tacn:s, Haas of 
torates and Divisional Deputy- Dirt-cter.c, 

SI. Nature of Powers. 
No. 

Al••••••... 

Direc-

Ex te t of powers. 

Powers of Appointment. 
1 Power to appoint Government servants to 

officiate in two or more vacant posts. 

Medical Certificate. 
2 Power to dispense with the production 

medical certificate. 

Full powers. 

of Full powers provided the Civil Surgeon or 
a Medical Officer of equal rank certifies 
that the particular disability will not 
interfere with the discharge of the speci-
fic duties of the Government servants. 

Pay and Alllwances. 
3 Initial fixation of pay of Government servants 

in accordance with the rules or the relaxa-
tion provided for in the rules. 

Power to reduce emoluments of officiating Full powers. 
Government Servants. 

Increme-ts. 
4 Power to permit extraordinary leave to count Full powers. 

for increment. 

Honoraritan and Fee. 
5 Grant of honoraria 

6 Exemption from crediting a portion of fee to 
Government. 

Foreign Service. 
7 Transfer of Government Servant's 

Service. 

Up to Rs.I00 to each Government servant 

Full powers when the fee does not exceed 
Rs.100 per annum. 

Foreign Full powers subject to the following 
conditions—
(1) the foreign employer is a local body 

or an authority set up by Govern-
ment, or, in case of Co-operative 
Department an approved Co-opera-
tive Society, or, in case of Education 
Department an approved aided 
educational institution. 

(2) the cases of transfer of Government 
servants to Foreign Service in which 
it is proposed to sanction pay and 
allowances in excess of those which 
the Government servant would draw 
if he was in Government service or 
in which it is proposed to give any 
other concession of pecuniary value, 
should be referred to the Foreign 
Service Committee constituted by 
Resolution No. F/LA/2A-50/59/131, 
dated the 5th April 1961 for concur-
rence, before the terms and conditions 
of transfer to Foreign Service are 
sanctioned. 

0 
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Nature of Powers. 
No. 

Extent of Powers. 

8 Power to decide the date of reversion from 
servic* e. 

9 Power to grant pro forma Promotion to 
Government servants in Foreign Service. 

(3) Compensatory allowances do not 
substantially differ in nature or 
amount from what is admissible 
under Government. 

(4) leave and pension contribution are 
recovered. 

Full powers. 

Full powers. 

Re-employment. 

10 Re-ensployment of Government servants .. Up to 60 years subject to physical fitness 
of the Government servant. 

nansfer and Posting. 

11 Transfer and posting of officers .. .. Full powers. 

The:neer of Charge. 

12 Power to allow making or taking over charge 
at a place other than headquarters. 

13 Power to permit relieving officers to be absent 
at the time of making over charge. 

Full powers. 

Full powers. 

Dwelling Albwames. 

14 Power to sanction travelling allowance for Full powers. 
Government servants compelled to answer 
civil or criminal charges in connection with 
official duties. 

13 Power to sanction travelling allowance in cases Full powers. 
where a suspended Government servant 
is required to undertake a journey for 

departmental enquiry. 

Leave. 

16 Power to accept certificate of fitness signed by 
mil registered Medical Practitioner. 

17 Power to sanction ordinary pension, and 
special additional pension u admissible 
under the rule. 

18 Power to count military service towards pension 

19 Power to sanction commutation of pension 

Full powers. 

Full powers, subject to a report from the 
Accountant-General, East Pakistan. 

Full powers subject to a report from the 
Accountant-General, East Pakistan. 

Full .powers subject to a report of availa-
bility of funds from the Finance 
Department. 
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APPENDIX 

(See rule 7.) 

Power of the Transferring Authorities. 
=Eft. 

SI. Nature of Powers. 
No. 

OW-J•111. 

Extent of Powers. 

Transfer and Posting. 

1 Transfer and posting Of Officers Full powers 

Transfer of Charge. 

2 Power to allow making or taking over charge Full powers. 
at a place other than headquarters. 

3 Powers to permit relieving officers to be absent Full powers. 
at the time of making over charge. 

Travelling A llowces. 

4 Power to sanction travelling allowance by air Full powers where the air fare is less than 
in machines of Public Air Transport Com- the expenditure on travelling allowance 
panics regularly plying for hire. by surface routes. 

APPENDIX I 

(See rule 8.) 

Powers of "Other Offvers". 

Travelling Allowance. 

1 Relaxation of prescribed time-limit where the Full powers in respect of non-gazetted 
family of a transferred Government servant Government servants appointed by them. 
could not join him within 6 months, due to 
shortage of accommodation, education of 
children, medical and compassionate 
grOunds. 

2 Relaxation of prescribed time-limit where the *Full powers in iespect of non-gazetted 
famly could not folloN a Government Government servents appointed by them. 
servant granted travelling allowance 
concession during leave within a period of 
one month on medical grounds or due to 
private affairs. 

3 Power to grant exemption from rule limiting Full powers in respect of non-gazetted 
halt on tour to 10 days. staff under their control. 
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APPENI)IX No. 14. 

Revised pension Ruies and Rates and Retirement Benefits. 

SECTION I 

CIOVEitNMENr OF EAST PAKISTAN 

FINANCE DEPARTMENT 

(Implementation Unit) 

MEMORANDUM 

No. F,I1J-12/66/93, dated the 2nd September, 1966. 

SUBJECT—Revision of Pension Rules and Rates—Recommendations of the Pay and Services 
Commission. 

The undersingned is directed to say that the Government have had under consideration the 
recommendations of the Pay and Services Commission relating to pension. The Governor 
has now been pleased to take the decisions stated in the succeeding paragraphs, which shall 
take effect on and from the 1st July, 1966:-

2. Amount of pension for permanent Government servants—In the case of Government 
servants employed in a snbstantive arid permanent capacity in pensionable service, the amouht 
of ordinary and special additional pensions shall be regulated as follows:—

(I) If a Government servant retire; or is selected for discharge owing to the abolition 
of his permanent oost, after completing qtalifying service of 5 years but less than 
10 years, he may be granted a gratuity not exceeding one months' emoluments for 
each completed year of qualifying service, subject to a maximum of Rs.12,500. If such a 
Government servant has completed qualifying service of 10 years or more at the 
time of his retirement or discharge, as the case may be, he may be granted an 
ordinary pension not exceeding an amount calculated in accordance with the scale 
given in the New Pension Table annexed to this Memorandum and subject to the 
conditions and maxima laid down therein The New Pension Table, shall regulate. 
all the four kinds of pensions, namely, Compension Pension, Invalid Pension, 
Superannuation Pinsion and Retiring Pension. 

(') Notwithstanding the provisions of sub-paragraph (/), an officer of the (former) Indian 
Civil Service, who has been 25 years in the Service and who has rendered 21 years 
active service, shall, on his resignation of the service being accepted, be entitled to an 
ordinary pension of Rs.1:1,333.34 per annam. 

(3) Government servants who have rendered service on a pay [as d„fined in rule 5(40) 
of East Bengal Service Rules, Part I j exccedjng Rs.3,000 per month, may, in addi-
tion to the ordina y pension, be granted a sPecial additional pension or pensions at 
the rates and subject to the 'maximum limits laid in the New Pension Table. 

3. Amount of pension for temporary Government servants--A Government . servant in 
pensionable service, who is not employed in a substantive and permanent capacity, may be 
granted an ordinary pension of gratuity, as the case may be, in accordance with the provisio-
ns of paragraph 2 (I), if hF retires from service, or if he is discharged after completing 
qualifying service of 25 years or more, owing to the abolition of his post or replacement by 
a "qualified" candidate. If such a Government servant is diicharged after completing 10 years 
but less than 25 years' qualifying service, he may be granted a gratuity not exceeding one 
month's emoluments for each completed year of qualifying service, subject to a maximum of 
Rs.25,000. 

4. Pension-cum-Gratuity scheme—Subject to the provisions of paragraph 2 (I), as regards 
the scale and amount of gratuity admissible for a qualifying service of 5 years but less than 
10 years, the existing provisions of the Pension-cum-Gratuity Scheme, 1954, introduced under 
this Department Memo. No. 3568-F., dated the 12th June, 1954, as amended and amplified 
from time to time, shall remain in force and apply, until altered, repealed or amended, to all 
'Government servants whose pension is regulated by these orders. 
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5. Retiring pension—Subject to the provision, of the Essential Services Maintenance Act, 
all Government servants shall have the right to retire on a Retiring Pension after completing 
25 years' qualifying service; provided that a Government servant, who intends to retire before 
attaining the age of superannuation, shall, at least three months before the date on which he 
intends to retire, submit a written intimation to the authority which appointed him, indi-
catbag the date on which he intend* to retire. Such an intimation, once submitted, shall be 
final and shall not be allowed to be kodified or withdrawn..: 

6. Service in an antomeams or send-automosions body—For the purpose of grant of pension 
(including Special Additional Pension) under these orders, the emoluments or pay drawn and 
the effective service rendered by a Government servant in an autonomous or semi-autonomous 
body, the authorised capital of which is wholly subscribed by the Central and/or a Provincial Go-
vernment, in a post-appointment to which is, by law, required to be made, and the salary of which 
is required to be fixed, by the Central Government or by a Provincial Government shall be treated 
as the emoluments or pay drawn and effective service rendered, in a post in Government service. 

7. Qualifying service and Emoluments—For the purpose of grant of ordinary pension under 
these orders. 

(/) Service rendered by a Government servant before attaining the age of 20 years shall 
not be treated as service qualifying for pension. 

(2) a deficieny of six math& sir less in the qualifying service of a Clove:foment servant 
sluff be deemed to have been Condoned: 

(3) a defizierky_of more than six months but. less than a year, may be condoned by she 
competent authority irboth the conditions mentioned below were satisfied:—

(a) if the Govrnment servant dies while in service or retires under circumstances beyond 
his control, such as on invalidation or abolition of his post, and, but for such 
contingency, he would have completed another year of qualifying service; and 

('b) the service rendered by the Government servant was meritorious; • 

(4) a deficiency of one full year or more shall not be condoned; and 

(5) the term "Emoluments", shall mean the emoluments which the Government servant was 
receiving immediately before his retirement and shall include—

(a) Pay as defined in rule 5(40) of East Bengal Service Rules, Part I; 

(b) Special pay granted in terms of rule 5(48) of East Bengal Service Rules, Pars I 

(c) Technical Pay; 

(d) Personal Pay; and 

(e) Any other emoluments which may specifically be declared as emoluments reckoning 
for pension. 

8. Option for Government servants in pensionable service—(l) Government servants who were 
in pensionable service on the 1st July, 1966, shall be allowed the option to retain their 
existing pensionary benefits, This option should be exercised in writing and communicated, in 
the case of guetted officers, to the Accounts Officer, and, in the case of non-gazetted Govern-
ment servants, to the Head of Office, concerned, so as to reach him within six months from 
the date of issue of this Mcmommdum. If, on that date, a Government servant is on leave 
or temporary deputation outside Pakistan, he may exercise his option and communicate it 
within six months from the date of his return from leave or deputation abroad. 

(2) An option exercised by a Government servant under sub-paragraph (1), shall be duly 
acknowledged by the Accounts Officer or, as the case may be, the Head of Office concerned 
and placed on the Service record of the Government servant. 

(3) An option, once exercised and communicated to the Accounts Officer or the Head of 
Office, shall be final. 

(4) A Government servant who does not exercise and communicate his option within the 
time-limit prescribed in sub-paragraph (1) shall be deemed to have accepted the new penal° 
nary benefits sanctioned in this Memorandum. 
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9. Option from Government servants entitled. to Contributory Provident Fund—(J) Govern-
ment servants who were in non-pensionable service on the 1st July, 1966, excluding those 
employed on contract or otherwise for a specified period or term which did not extend to 
the age of superannuation, and who were entitled to the benefits of a Contributory Provident 
Fund, shall, unless the amount of the Contributory Provident Fund has been paid, be allowed 
to opt for the pernionary benefits sanctioned in this Memorandum, in lieu of the existing 
retirement benefits admissible to them. This option shall be exercised and communicated in the 
manner, subject to the conditions and within the time-limits, prescribed in sub-paragraphs (1)—
(3) of paragraph 8. Those Government servants who do not exercise and communicate their 
options for the pensionary benefits sanctioned in this Memorandum within the prescribed time-
limits, shall not be entitled to the benefits thereof and shall continue on their existing terms. 

(2) ila the case of' those who opt for the pensionary benefits sanctioned in this Memo-
randum, the amount of the employees' contribution to the Contributory Provident Fund shall 
be deemed to have subscribed to the General Provident Fund and shall, for all purposes be 
governed by the rules of that Fund. The service rendered by such Covernrnent servants from 
the date of joining the Contricutory Provident Fund, or the date of attaining the age of 20 
years, whichever is later, shall, subject to the rules for reckoning qualifying service for pen-
sion, count for such service. 

10. Grant of increase in service pensions—Government servants who retired on or after the 
1st December, 1962, but before the 1st July, 1966, Anil fur Min period .1qm the 1st April, 
1964 to the 30th June, 1966, be ,granted the same ocrease in service innases as was granted 
to those Govero01001 =runts awn=Urea Wore tft VerrIllter, IQQ. In accordance with 
this nenartment's memo. No. FM/-11164/107., dated the 1st June 1964, as amended from 
time :•3 time, in the case or thOSE Government servants who have died after the 1st Decem-
ber, 1962, but before the 1st July, 1966, and to whom the Pension-cum-Gratuity Scheme, 1954, 
was applicable, the family pension for the period from the 1st April, 1964, to the 30th June„ 
1966, shall be refixed after taking into account the pension increase sanctioned in this para-
graph. 

11. Revision of existing pensions—CO The pension of Government servants who retired 
before the 1st Jul L 1966, including family pensions, in course of payment on that .ate 
!hall, on receipt ciT application from the pensioner, in accordance with the ptocedure laid 
down in the Press Note, dated the 29th August, 1966, already issued by the Accountant-
General, East Pakistan (Copy attached) for Central Civilian Pensioners, be revised with effect 
from the las July 1964, accov.dirig to these orders; provided that, if the exisung pension 
pleas tbajneresSe in service pension+ admmuble. hum that date is more than the pension a s 
calculated under these omen. Me existing pension pins Ilignrade fnercon abail continue to be 
paid. for the purpose or revising Inc peiniun under tnese orders, it shall not be necessary 
I 15tain a revised sanction from the pension sanctioning authority, except in a cabe where a 
nension was reduced in terms of rule 246 or rule 348 of the East Bengal 5ervice Rules, 
Part I. 

(2) In the case of existing pensioners, who have already drawn a tumpsum gratutiy under 
Lik Pension-cam-Gratuity Scheme, 1954, or have received the commuted- value of a portion 
of their pension before the 1st July, 1966, the increase in the gross pension accruing under 
these orders shall be paid in the shape of monthly pension and no portion ot that Increase 
shall be allowed to be commuted or convened into gratuity. 

12. Rate of exchange for payment in Sterling—All pensions payable under these orders,included 
the increase in service pension sanctioned in paragraph 10, shall, when payable in Stelling, be 
converted into Sterling at the official rate of exchange for the time being in force. 

13. Non-admissibility of pension benefits in certain eases—The pensionary benefits sanctioned 
in this Memorandum shall not be admissible to pensioners residing in India or to those 
Pakistani pensioners who have received or are entitkd to receive increases under the British 
Acts. 

14. Application of evisting riles and orders—In any matter in respect of which no pro-
vision has been made in these orders, the existing provisions of the rules and orders regula-
ting grant of pension shall continue to apply until altered, repealed or amended; provided 
that for the purpose of the grant of Special Additional Pension under these orders, the 
provisions of clauses (/) and (7) of rule 354 of the East Bengal Service Rules, Part I, shall 
not apply. 

IS. Necessary amendments to the rules shall be made in due course. 

K. MAHMOOD, 
Secretary to the Government of 

East Pa'astan, 
Finance Department. 



305 

Aanexure Odle Irbranee Department. 

Memorandum No. F/11.142/66193, dated the 2nd September, 1966. 

•e==2*-
NEW -iENSION TABLE 

I--Ordinary Pension: 

Completed years of qualifying 
service, 

(1) 

Scale of pension expressed 
as fractions of average 

emoluments. 
(2) 

Maximum limit of 
pension per month. 

(3) 

10 10/50 250 
11 11/50 275 
12 1200 300 
13 1340 325 
14 14/50 350 
15 15/50 375 
16 16,150 430 
17 17/50 485 
18 18/50 540 
19 19/50 595 
20 20150 650 
21 21/50 695 
22 22/50 740 
23 23/50 785 

.24 24/50 830 
25 25/50 875 
26 26/50 900 
27 27/50 925 
28 28/50 950 
29 29/50 975 
30 and above 30/50 1,000 

Note—Any amount in excess of Rs. 600 per month calculated in accordan-e with -the 
scale atown in column 127 trf this Table shall be reduced by JO' per cent, and the maxi-
mum limits shown in column (3) shall be applied thereafter 

II Special Additional Pension: 

(/) Special Additional Pension Grade 111—Rs.25 per month for each com-
pleted year of effective service on a pay exceeding Rs.3,000 per 
month but not exceeding Rs.3,250 per month, subject to a maximum 
of Rs.I25 per month. 

(2) Special Additional Pension Grade II—Rs.45 per month for each com-
pleted year of effective service on a pay exceeding Rs.3,250 per month 
but not exceeding Rs.3,500 per month, subject to a maximum of 
Rs.225 per month. 

(3) Special Additional Pension Grade I—Rs.70 per month for each com-
pleted year of effective service on a pay exceeding Rs.3,500 per 
month, subject to a maximum of Rs.350 per month. 

Note—The combined maximum of Special Additional Pensions Grade Li shall be 
Rs. 225 per month and the combined maximum of Special Additional Pension of all 
the three Grades shall be Rs. 350 per month. 

20 



306 

PRESS NOTE 

REVISED PENSION RULES 

Data for RecaNatation; invited by Accountant-General. 

The Government of Pakistan have decided to revise the pension rules in 
respect of the Civilian Central Government servants with effect from July 1, 
1966. The new pension rules would apply to those Central Government 
servants also who have retired before July 1, 1966. These would comprise—

(i) Pensioners who are drawing pension exceeding Rs.500 per 'Ai•Kith 

(gress) (no ad hoc increase was granted to them). 

(ii) Government servants who retired before December 1, 1962, and were 
drawing pensions not exceeding Rs.500 per month (gross) and 
were granted an ad hac increase in pension with effect from 1st 
April 1964. 

(iii) Government servants who retired on or after December 1, 1962 before 
July 1, 1966 and were drawing pensions not exceeding Rs.500 per 
month (gross) but were not granted an ad hoc increase in pension. 

The pension of the Government servants in category (i) above would be 
recalculated with effect from July 1, 1966, on the basis of the new pension 
rules. 

In the case of Government servants falling in category (ii) above, pensions 
of the existing pensioners will be recalculated with effect from the 1st July, 
1966 on the basis of the new pension rules. In cases where the pensions as 
fixed is less than the existing pension plus ad hoc increase, the existing pension 
plus ad hoc increase will continue to be paid to the pensioners. 

In the case of category (iii) above, the pensioners will in respect of the 
period from April 1, 1964 to June 30, 1966 be granted the same ad hoc 
increase as was allowed to pre-December, 1962 pensioners. With effect from 
July 1, 1966 their pension .'('ill also be recalculated in accordance with new 
pension rules and in cases where the pension as refixed is less than the existing 
pension plus ad hoc increase, the existing pension plus ad hoc increase will 
continue to be paid to be pensioners. 

All civilian pensioners of the Central Government relating to the East 
Pakistan Circle have beat reo:Nested to furnish the following information to the 
Office of the Accountant-General, East Pakistan, Dacca, to enable that office to 
recalculate the pensions: 

(I) Name of applicant (in block letters). 

(2) Father's name (in block letters) .. 

(3) Date of birth. of the applicant 

(4) Post held on the date of retirement 

(5) Name of the Department/Office from 
which retired. 
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(6) Date of—

(a) Commencement of service 

(b) Retirement 

(7) Length of continuous service, exclud-
ing periods of re-employment 
after retirement. 

(8) Broken periods of qualifying service, 
allowed to count for pension. 

(9) Deficiencies in service condoned, if 
any. 

(10) Periods of War Service, if any 

(11) Period of leave without pay taken 
during the entire services, if any, 

(12) Periods of suspension, if any 

(13) Pension Payment Order No. on 
which pension is being drawn. 

(14) Amount of—

(a) Monthly pension being drawn 

(b) Gratuity 

(c) Ad hoc increase (if drawn) . . 

(15) Amount commuted, if any 

and 

(16) Name of the Treasury/Post Office 
from which pension is being drawn. 

The application forms will be available on payment of ten paisa per copy 
from all Post Offices, Treasuries, Sub-Treasuries and at the Counter of the Office 
of the Accountant-General, East Pakistan, Dacca. 

The application forms duly filled in, may be sent either by registered post 
or handed over personally during office hours, on any working day, in the Office 
of the Accountant-General, East Pakistan, Dacca. A special counter has been 
opened in the Office of the Accountant-General, East Pakistan, Dacca. 
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GOVERNMENT OF EAST PAKISTAN 

FINANCE DEPARTMENT 

Implementation Unit. 

MEMORANDUM 

No. Fil 1.5-1 2/66/94, dated the 2nd September, 1966 

SUBJECT-Civil Pensions (Commutation) Rules. 

The undersigned is directed to say that on the recommendation of the Pay 
and Services Commission, the Government have reconsidered the existing Tables 
of the present values prescribed under rule 4 of the Civil Pensions (Commuta-
tion) Rules, framed under Notification No. 7730-F.B., dated the 7th September, 
1959 and the Governor has been pleased to decide that with effect from the 1st 
July, 1966, and until further orders, the lumpsum payable on commutation 
under those rules, shall, irrespective of whether the domicile of an officer is 
Asiatic or non-Asiatic, be calculated in accordance with the Commutation Table 
annexed to this Memorandum. 

K. MAHMOOD, 

Secretary to the Government of 
East Pakistan, 

Finance Department. 
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Amesare to the Flamm Departserat 

Memorandum No. MU-12/66/94, dated the 2nd September, 1966. 

Age next 
birth day. 
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COMMUTATION TABLE 

Number of years' Age next 
birth day. 

Number of years' 
purchase. 

24.265 
24.061 

50 
Si 

15.859 
15.481 

23.852 52 15.096 
23.640 53 14.707 
23.424 54 14.313 
23.203 55 13.915 
22.978 96 13.513 
22.747 57 13.109 
22.513 ss 12.702 
22.213 59 12.294 
22.028 60 11.1016 

61 11.497 21.777 
21.522 62 11.104 
21.260 63 10.713 
20.993 64 10.327 
20.720 65 9.946 
20.442 66 9.570 
20.157 67 9.200 
19.867 66 8.836 
19.570 69 8.478 
19.267 /o 8.127 
18.956 71 7.783 
111.641 72 7.4411 
18.318 73 7.121 

• 17.988 74 6.802 
17.650 75 6.494 
17.307 76 6.194 
16.956 77 5.906 
16.5,6 18 5.627 

16.281 79 5.360 
10 5.104 
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GOVERNMENT OF EAST PAKISTAN 

FINANCE AND REVENUIC DEPART1WEN1 

Await Breach 

MEMORANDUM 

No. 3568F, dated Dacca, the 12th June, 1954. 

Sunnier. --Pension Rules and Retirement benefits. 

Government have been pleased to decide that every Government servant in 
pensionable service may be given option to retain his existing pensionary rights 
or elect in lieu thereof the benefits mentioned below by surrendering 1/4th of 
the pension admissible to him under the existing rules: 

(l) In the -case of an oifiCer who has rendered 5 years or more but less 
than 10 years' qualifying service, a gratuity equal to 10 months' 
emoluments subject to a maximum of Rs. 10,000 may be granted to 
him on retirement or to his family in the case of his death while 
in service. 

(U) In the event of retirement or death of an officer who has rendered 
qualifying service for /0 years' or more—

(a) A gratuity- payable to him or to his family in the case of his 
death calculation at the following rates for each rupee of his 
pension surrendered as meationen above: 

If qualifying service is 10 years or more but less the 15 years. 

If qualifying service is 15 years or more but less the 20 years 

If qualifying service is 20 years or more but less than 25 years. 
• •• •• •• •• •• •• •• •• •• •• •• ••••• •• •• •• w its. 110. 

If qualifying service is 25 years or more 100. 

plus 

In the event of death before retirement paymaent to his family for 
5 years 50 per cent. of pension calculated as in (ill) below and 
in the case of death after but within 5 years of retirement 
payment to the family of the reduced pension for the nn-expired 
portion of 5 years. 

010 In the event of death before retirement pension for the purposes 
of this orders will be calculated as if the °Meer retired on invalid 
pension on the date of death. 
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2. Tne existing pension rules shall be modified to the above extent Govern-
ment servants In service on trio) date issue of these orders must exercise their 
option in favour of the existing rig its or the above .bettefits, as the case may 
be, within a period of 4 months from the date of issue of these orders or 
before the officer retires from service, whichever is earlier. Government servants 
joining pensionable service after the date of issue of these orders must exercise 
the option within 4 months of the date of their joining service. Tie options, 
in the case of tizetted officers will be communicated to the Accountant-General, 
East Pakistan, and in tie case of non-guetted staff to the Heads of their 
offices and will be recorded in their service books. Option once exercised 
shall be final. 

G. All, 

Deputy Secretary, 
to the Government of East Bowl 

00YEaNMENT OF EAST ligNOAL 

FINANCE AND REVZNUE DEPARTMENT 

Audit Brands 

MEMOItANDUM 

No. 5770-F, dated Dacca, the 7th August, 1954. 

Stnunc-r —Pension Fades and Retirement benefits. 

In partial modification of para. 2 of this Department memorandum No. 
35611-F.. dated 12th June, 1954, Government have been pleased to extend the 
time-limit for exercising the option in favour of the existing pensionary right or 
the benefit allowed in the memorandum referred to above up to 6 months from 
the date of issue ofthe memo. referred to above. 

2. It has been further decided that Government servants entering service 
after the date of issue of the orders, Le., 12th June, 1954 will not be elig:ble 
to exercise the option in terms of the above mentioned memoin their case, 
the new pension rules only, will be applicable. 

3. It is requested that the above decision may be brought to the notice 
of all concerned. 

G. AL!, 

Deputy Secretary, 
to the Government of East Bengal. 
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GOVERNMENT OF BAST BENGAL 

FINANCE AND REVENUE DEPARTMENT 

Audit Bran* 

MEMORANDUM 

No. 5771-F., Dacca, the 7th August, 1954. 

Sumter —New Pension Rules and Retirement benefits. 

The undersigned is directed to refer to this Department Memorandum No. 
35611-F., dated the 12th June, 1954 and to state tnat as this Department have 
been receiving enquiries from various offices on certain points regirding new 
pension rides and retirement benefits, the following clarifications are issued for 
general information. Tois may be brought to the notice of all concerned: 

(a) The term "pension" used in the Memo. referred to above is intended 
to denote "monthly pension" and includes de special additional 
pension. 

(b) Under the existing rule half of full pension can be commuted and the 
commutation a pension, subject to general limitation, will continue 
to be allowed up to half of full pension, i.e., half of total pension 
including the surrendered portion. 

(c) In the case of Government servants opting for the new sc'ieme, the 
amount of family pension under para. WO (h) of the office memo-
randum referred to above in tne event of deatn before retirement will 
be 50 per cent. of the full pension calculated under Clause (HI) 
thereof. 

(el) The Government servants on leave on the date of issue of the orders 
should also be required to exercise the option within the prescribed 
time limit from tnat date. In case, however, the leave is spent 
outside Pakistan, the option should be exercised within the time 
limit commencing from the date of tneir return to. Pakistan. 

(e) Tne Government servants velo fail to exercise their option within the 
prescribed time limit, snould be deemed to have elected to continue 
to be "'teemed by the pension rules to which they were subject 
immediately before the date of promulgation of the new pension rules. 

(f) Tne term "esiolismests" for the purpose of the new rules will be as 
defined in Rule 5(20) of Bast Bengal Service Rules, Part I. 

G. ALL, 

Deputy Secretary. 
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GOVERNMENT OF EAST BENGAL 

FINANCE AND REVENUE DEPARTMENT 

AMU Brandi 

NOTIFICATION 

No. 6583-1'. Dacca the 29th September, 1954. 

In exercise of the power conferred by clause (b) of sub-section (2) of sec-
tion 241 of the Government of India Act, .1935, the Governor is pleased to 
make the following amendments in the East B?ngal Service Rules, Part I, 
namely :—

Amendment 

Insert the following as a now rule after Rule 267 of East Bengal Service 
Rules, Part I: 

"267-A. Notwithstanding anything contained in Rules 264, 266 and 267 
of the East Bengal Service Rules, Part 1, temporary and officiating 
sdrvice. in the case of Government strsants v.ho rttired on or after 
the 1st Januaryt 1949 or who joined or will join service thereafter, 
shall count for pens'on according to the following rules—

(i) Government servants borne on temporary establishments who 
have rendered more than 5 years confnuous temporary service 
shall count such servicc for the purpose of pension or gratuity 
excludirg broken periods of temporary service, if any, rendered 
previously and 

(ii) temporary and officiating service followed by confirmation which 
does not qualify for penion under the rules in this section shall 
also count for pension or gratuity subject to the exclusion of 
broken periods of temporary or officiating service, if any". 

Note—The pension of Government servants who have already retired after the 1st January, 
1949 shall be revised under this Rules but the increased pension shall have effect 
from the 29th September, 1954 or from the date as determined under Rule 450 
whichever is wee. 

By order of the Governor, 

H. T. ALL, 

Secretary to the Government of 
East Bengal. 
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GOVERNMENT OP EAST IIINCIAL 

FINANCE AND REVENUE DEPARTMENT 

Audi Diransh 

MEMORANDUM 

No. 6783(95)-F, Dacca, the 13th October, 1954. 

Stnimct—Pension Rules and Retirement benefits. 

In partial modification of paragraph 1 of this Department Memo No. 5770-F. 
dated 7th Aufust, 1954, Government have been pleased to extend the time 
limit for exercising the option in favour of the pensionary right or the benefit 
allowed in this Department Memo. No. 368-F' dated 12th June, 1954 up to 
31st December, 1954. 

V. A. JAFAREY, 
Deputy Secretary. 

GOVERNMENT OF EAST BENGAL 

FINANCE AND REVENUE DEPARTMENT 

Audit Branch 

MEMORANDUM 

No. 7630-F. Dacca the 30th November, 1934. 

Sunntat—New Pension Rules and Retirement benefits. 

In supersession of this Department Memo. No. 5771-F., dated 7th August, 
1954, the undersigned is directed to issue the following clarifications relating 
to the new pensionary benefits declared in this Department Memo No. 3567-E. 
dated 12th June, 1954 for general information. This may be brought to the 
notice of all concerned: 

(a) The term "Pension" used in the Memo. referred to above is intended to 
denote "monthly pension" and includes also the spacial additional 
pension. 

(0 under the existing rule half of full pension can be commuted and the 
commutation of pension, subject to general limitation, will continue 
to be allowed up to half of full pension, Le., half of total pension 
including the surrendered portion. The commutation will, thus, be 
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allowed up to of full pension and this half I S to include the 
surrendered portion so that the uncommuted portion remains within 
the same limit as under thepre-existing rules. The following example 
will illustrate the correct interpretation of the orders : 

Rs. 

Full pension 600 

Surrendered portion 150 

Maximum amount to be commuted under the pensions 150 
(Commutation) Rules. 

(c) In the case of Government servants opting for the new scheme the 
amount of family pension under para. 40 (b) of the office memo-
randum No. 3568-F., dated 12th June, 1954 referred to above in the 
event of death before retirement will be 50 per cent. of the full 
pension calculated under clause (III) thereof and in the event of 
death after but witin 5 years of retirement, 50 per cent, of the 
'reduced pension' for the un-expired portion of 5 years, i.e., 50 per 
cent. of the pension remaining after surrendering 1/4th thereof under 
para. I of this Department Memo. No. 3568-F., dated 12th June, 
1954. 

(d) Tile Government servants on leave on the date of issue of the orders 
should also be required to exercise the option within the prescribed 
time limit from that date. • In case, however, the leave is spent 
outside Pakistan, the option should be exercised within the time limit 
commencing from the date of their return to Pakistan. 

(e) The Government servants who fail to exercise their option with;n the 
prescribt.d time limit, should be deemed to have elected to continue 
to be governed by the pension rules to wdich they were subject 
immediately before the date of promulgation of the new pension 
rules. 

(f) The term "emoluments" for the purpose of the new rules will be as 
defined in Rule 5(20) of Bast Bengal Service Rules, Part I. 

Y. A. JAFAREY, 

Deputy Secretary. 
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GOVERNMENT OF EAST BENGAL 

FINANCE AND REVENUE DEPARTMENT 

Audit Branch 

MEMORANDUM 

No. 8025(95)-F., Dada, the 29th December. 1954. 

Sumer—New Pension Ades and Itetirement benefits. 

The undersigned is directed to refer to this Department Memo. No. 6783(95)-
F., dated 13th October, 1954 wherein the time limit for exercising the option 
in terms of the New Pension Rules was extended up to 31st December, 1954 
and Memo. No. 7630-F., dated 30tb November, 19$4 wherein it was clarified 
that the amount of pension which in the event of Government servants' &aft 
after but within 5 years of retirement is payable . to the family for the un-
expired portion of 5 years will be 50 per cent. of the pension remaining after 
surrendering 1/4th thereof under paragraph 1(b) of this Department Memo. 
No. 35611-F., deated 12th June, 1954. 

2. It has been represented that certain Government servants exercise their 
option to elect the benefits admissible under the Memo. No: 3568-F., dated 12th 
June, 1954 under the belief that the reduced pension will be given to the 
family in Alin and that as the intention of the orders was to give only one 
ball of it, they should be given an opportunity to revise their option in the 
light of the arove clarification. It bas accordingly been decided to extend the 
time limit for exercising the option up to 78th February, 1955. 

N. HUQ, 
Assistant Secretary. 

GOVERNMENT OF EAST BENGAL 

FINANCE DEPARTMENT 

MEMORANDUM 

No. 2572.(95)-F, Dacca, the lit April, 1955. 

Stnuncr—New Passion Roles anti Retirement benefits. 

The undersigned is directed to invite a reference to pabegraph 2 of this 
Department Memo No. s0x5(95)-F. 'dated 29th December,- 1964 on the anbikee 
noted Wave and to state that it has since been decided by Government to 
emend the dine bade for elereithIS the ppdon under this Dmçsrtneat Memo. 
No. 3568-17., dated 12th June, 1954 for a farther period up to 30th Isdc, 1955. 

N. HIM, 
Assistant &dreary. 
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GOVERNMENT OF EAST BENGAL 

IFINANCZ DEPARTMENT - 

MEMORANDUM 

No. 6414(95)-F„Dacca, the 27th September, 1955. 

Styamcr— New Pension Rules and Retirement benefits. 

The undersigned is directed to invite a 
No. 2522(95)-F., dated lit April, 1955 on 
that it has since been decided to extend 
under this Department Memo. No. 3568-F. 
period up to 31st December, 1955. 

reference to this Department Memo. 
the subject noted above and to state 
the time limit for exercising option 
dated 12th June, 1954 for a further 

N. HUQ 

Assistant SeeretAry. 

GOVERNMENT OF EAST BENGAL 

FINANCE AND REVENUE DEPARTMENT 

Audit Breech 

MEMORANDUM 

No. 6505(25)-F., dated 3rd October, 1955. 

Sumer— New Pension Rules and Retirement benefits. 

A question has arisen whether temporary Government ricrvants are required 
to exercise option in favour of the "Existisa",pensionary right or to the bene-
fits sanctioning in this Department Memorennum No. 3568-F., dated 12th June, 
1954. 

The undersigned is *directed to state that in paragraph 2 of this Dçpast-
ment Memo. No. 5770-F., dated 7th August, 1954 it has been decided that 
the Government servants entering service (i.e. pensionable service) after the date 
of sanctioning the new pensionary benefit are not eligible to exercise option in 
respect of the "existing" pensionary rights. In their case the r-lv pension rules 
only will be applicable. The temporary and officiating service will now count 
towards pension under this Department notification No. 6a83-F., dated 22nd 
September, 1954 Le., after the sanction of the New Pension Rules and Retire-
ment benefits. As sucli temporary Government servants who were in service 
on 29th September, 1954 and who were appointed subsequently are not required 
to exercise option in as much as such temporary Government servants should 
be considered to have entered pensionable service after 12th June, 1954. They, 
therefore, automatically come under the New Pension Rules and Retirement 
benefits. 

N. HUQ, 

Assistant Secretary to the 
Government of East Bengal. 
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GOVERNMENT OF EAST BENGAL 

FINANCE DEPARTMENT 

MEMORANDUM 

No. 310(95)-F., Dacca, the 20th January, 1956. 

SUBMT— New Pension Rules and Retirement benefits. 

Reference—This Department Memo. No. 6414(95)-F., dated 27th September, 
1955. 

The undersigned is directed to state that Government bave been pleased 
to extend the time limit for exercising option under this Department Memo. 
No. 3568-F., date c 12th June, 1954 for a further period for six months ending 
on 30th June, 1956. 

N. HUQ, 

Assistant Secretary., 

GOVERNMENT OF EAST PAKISTAN 

FINANCE DEPARTMENT 

MEMORANDUM 

No. 5775(95)-F., Dacca, the 26th July, 1956. 

Suamcr— New Pension Rules and Retirement benefits. 

Reference— This Department Memo. No. 310(95)4., dated 20th January, 
-1956. 

The undersigned is directed to state that Government have been pleased to 
extend the time limit For exercising option under this Department Memo. 
No. 3568-F., dated 12th June, 1954 for a further period of six months ending 
on 31st December, 1956. 

N. HMI 

Assistant Secretary. 
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GOVERNMENT OF EAST PAKISTAN 

FINANCE AND REVENUE DEPARTMENT 

Audit Brunch 

MEMORANDUM 

No. 2954(105)-F., Dacca, the 16th April, 1957. 

SUBJECT — New Pension Rules and Retirement benefits, 

Reference—This Department Memo. No, 5775(95)-F., dated 2.6tb July, 1956. 

The undersigned is directed to state that Government have been pleased to 
extend the time limit for exercising option under this Department Memo. 
No. 3568-F., dated 12th June, 1954 for a further period of six months ending 
on 30th June, 1957 

N. HUQ, 

Assistant Secretary. 

•=••••• ••••• .••••• 

GOVERNMENT OF EAST PAKISTAN 

FINANCE AND REVENUE DEPARTMENT 

Audit Branch 

. MEMORANDUM 

No. 6457(112)-F., Dacca, the 30th August, 1957. 

SUBJECT— New Pension Rules and Retirement benefits. 

Reference—This Department Memo. No. 2954(105)-F., dated 16th April, 
1957. 

The undersigned is directed to state that Government h ave been pleased to 
extend the time limit for exercising option under this Department Memo. 
No. 3568-F., dated the 12th June, 1954 for a further period for six months 
ending on 31st December, 1957. 

N. HUQ, 

Assistant Secretary to the 
Government of East Pakistan. 
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GOVERNMENT OF EAST PAKISTAN 

FINANCE AND REVENUE DEPAWTIVIMIT 

Andit Branch 

MEMORANDUM 

No. 7008(112)-F., Dacca, the 28th Septembm, 1957. 

Strainer —New Pension Rules and Retirement benefits. 

The undersigned is directed to invite a reference to this Department Memo. 
No. 35i58-F., dated the 12th Jane, 1954 on the subject quoted above and to say 
gist Government have been pleased to decline that the rates for calculation of 
gratuity laid down on paragraph I (a) of the Memo. shall be revised as shown 
below — 

Rs. 

(I) If qualifying service is 10 years or more but less t' -n 15 years 140 

(2) If qualifying service is 15 years or more but less then 20 years 130 

(3) If qualifying service is 20 years or more • • 1.• 120 

2. 'These orders will take effect from the 1st of July. 1957. The revised 
rates mentionee. above will not apply in the case of Goverament servants who 
retired or died before that date. 

3. It has also been decided that Government servants who elected to con-
tinue under their existidi pension rules, in terms of the option given in para-
graph 1(1) of this Government memo. referred to above, may, if they so 
desire, revise their option and elect the benefits sancioned in that memo. by 
surrendering 1/4th of the pension admissible to them under their existing pension 
rules. The revised option should be exercised within the prescribed time limit 
which at present runs up to 31st December, 1957. The option in the case of 
Gaz,etted Officers will be communicated to the Accountant-General, East 
Pakistan and in the case of non-Gazetted staff to the Heads of their Offices 
and will he recorded in their service books- Option once exercised shall be 
final. 

N. HUQ. 

Assistant secretary to the 
Government of East Pakistan. 

To 

It 
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GOVERNMENT OF EAST PAKISTAN 

SERVICES AND GENERAL ADMINLS1'RATION DEPARTMENT 

Regulation Branch 

Section IV 

MEMORANDUM 

No. S. &G.A. (RIV) 1P-15/70-160, dated Dacca, the 6th April, 1970. 

SUBJECT — Pension Rules and Retirement benefits. 

The undersigned is dire tedcto invite a reference to the Finance Department 
memo. No. 3568-F., dated 12th June, 1954 regarding pension-cum-gratuity 
scheme and to say that the Governor has been pleased to decide that the 
exalting rates for the calculation of gratuity as revised under Finance Department. 
Mensoraudum No. 708 (112)F., dated 28th September, 1957 shall be further 
remised as mown below :—

Rs. 

(1) If qualilying service is 10 years or more but less than 15 years 187 

(2) If qualifying service is 15 years or more but less than 20 years 173 

(3) If qualifying service is 20 years or more • • • • 160 

These orders will take effect from 1st January, 1970. The above rates will 
not apply to Government servants who retired or died before that date. 

L. It. KHAN, 

Deputy Secretary-
Government of East Pakistan. 
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GOVERNMENT OF EAST PAKISTAN 

FINANCE AND REVENUE DEPARTMENT 

Audit Branch 

MEMORANDUM 

No. 2566(40)-F., Dacca, the 16th April, 1959 

SUBJECT —Pension Pules and Retirement benefits. 

The undersigned is directed to invite a reference to this Department Office 
Memo. No. 3568-F., dated the 12th June, 1954 on the subject noted above and 
to say that the question as to what should constitute *family' of a Government 
servant for the purpose of entitlement of gratuity/pension benefits mentioned 
therein and whet r nomination in respect of gratuity and pension can he made 
by a Gove-- • t servant have been considered by the Government of East 
Pakistan. :. now been decided and the Governor is pleased to direct as 
indicated bdow 

SECTION I--Gratuity. 

2. I The 'Family' for the purpose of payment of death-cum-retirement 
gratuit- :1 include the following relatives ot the Government servant, 

(a) Wife or wives, in the case of a male Government servant. 

(b) Husband in the case of a female Government servant. 

(c) Children of the Government servant. 

(d) Widow or vidows and children or a deceased son of the Government 
servant. 

Note.-4) A child means a legitimate child. An "adopted child" %%ill be considered 
to be a child when the Accounts Officer or if any doubt arises in the mind of the Accounts 
Officer, the recognised legal adviser of Government is satisfied that under the personal laws 
of tho Government servant concerned adoption is legally recognised as conferring the status 
of a natural child, but in this case only. 

. Nose.—(11) If it is proved that the wife has been itt icially speprated from the Govern-
ment servant or has ceased under the customary law of the community to which she belongs 
to be entitled to maintenance she shall no longer be deemed to be a member of the family 
unless the Government servant has himself intimated in writing to the Accounts Officer/Head 
of the office that she shall continue to be so regarded. 

Notc.-4111) In the case of female Government servant if the wife intimates in writing 
to the Accounts Officer/Head of the office that her husband should not be included as 
a mocmber of the family then he shall no longer be considered a member of the family unless 
she subsequently cancel in writing her intimation excluding him. 

(2) A Government servant shall, as soon as I.e/she completes 5 years quali-
fying service, make a nomination, conferring on one or mare persons the right 
to receive any gratuity that may be sanctioned under this Department Office 
Memo. referred to, above and any gratuity whic4 having become admissible to 
him/her has not been paid to him/her before death. 



323 

(3) If a Government servan. nominates moo persons than one wider clause 
(2) above he/she shall specify in the nomination thc amount or share payable to 
each nominee in such manner as to dispose of the whole amount of the gratuity 
mentioned therein. 

(4) A Government servant may prov:da in a nomination—

(a) In respect of any specific nominee that in the event of his/her pre-
deceassing the Government servant the right conferred upon that 
nominee in sub-para. (2) above shall pass to such other member or 
members of the Government servant's family as may be specified in 
the nomination. 

(b) That the nomination shall become void in the event of the happening 
of a contingency specified therein. 

(5) Every nomination shall be in such one of the Forms A and B (enclosed) 
as may be appropriate in the circumstances of the case. 

(6) A Government servant may at any time cancel a nomination by sending 
a notice in wring to the appropriate authority provided that the Government 
servant shall, along with such notice, send a fresh nomination made in accor-
dance with this paragraph. 

(7) Immediately on the death of a nominee in respect of whom no special 
provision has been made in the nomination under sub-pare.(4Xa) abo ye or on 
the occurrence of any event by reason of which the nomination becomes void 
by reason of sub-para. (4)(5) *hove, the Government servant shall send to the 
appropriate authority a notice in writing formally cancelling the nomination 
togetheir with a fretsh nomination made in accordance with this paragraph. 

(8) Every nomination made, and every , notice of cancellation given, by a 
Government servant under this paragraph- shall be sent by the Government 
servant to his/her Accounts Officer in the case of a Gazetted Officer and to the 
Head of his/her office in the case of a non-Gazetted Officer. Immediately on 
receipt of a nomination from a non-Gazetted Government servant, the Head of 
the office shall countersign it indicating the date of receipt and keep it in his 
custody. 

(9) gvory nomination made and every notict of cancellation given by a 
Government seivant shall, to the extent that it is valid, take effect on the date 
on which it is received by the authority mentioned in sub-para (8). 

3. When the amount of gratuity has become payable to the family it shell 
be the duty of the Accounts Officer to make payment to the family according 
to the following procedure:—

(I) When the Government servant leaves a family—

(a) The amount of gratuity oi any part thereof to which th. nomination 
relates shall become payable to his/her nominee or nominees in the 
proportion specified in the nomination. 

(b) If no nomination in favour of a member or members of a family 
subsists or if a nomination relates only to a part of the amount 
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of the gratuity the whole amount of the gratuity or the part thereof 
to which the nomination does not relate, shall become payable to 
the members of his/her family in equal shares: 

Provided that no share shall be payable to—

(I) Sons who have attained the age of 18 years; 

(11) Sons of a deceased son who have attained the age of '^ tar5; 

(ill) Married daughters whose husbands are alive; 

(iv) Married daughters of a deceased son whose husbands are alive; 

If there is any member of the family other than those specified in clauses 
(ii). (iii) and (iv) above. 

Provided further that the widow or widows and the child or children of a 
deceased son shall receive between them in equal parts only the sham 
which that son would have received if be had survived that Govern-
ment servant and had been exempted from the operation of the 
first proviso. 

(2) When the Government servant leaves no family the amount of gratuity 
shall he payable to the following surviving relatives, if any, of the Government 
servant in equal shares: 

(a) Brothers below the age of 18 years; 
(b) Unmarried and widowed sisters; 
(c) Father; and' 
(d) Mother. 

4. No gratuity will be payable by Government after the death of a Go-
vernment servant if he/she does not leave a family as defined in para. 2(0 
above or an eligible dependent relative or relatives specified in sub-para. 2 of 
para. 3 above. 

SECTION 11-1assi1y Pospigs. 

S. (I) Family for the purpose of payment of pension will be as defined 
in para. 2(1) above. It will also include the Government servant's relatives 
mentioned in sub-para. (2) ot para 3 above. 

(2) (a) A pension sanctioned under this section will be allowed for the sup-
port of the family to—

(i) "Widow or deceased, if the deceased is a male Government servant 
or to the husband, if the deceased is a female Government servant. 
If the Government servant had more than one wife, and the number 
of his surviving widows and children does not exceed 4, the pension 
shall be divided equally among the surviving widows as children 
(excluding sons above.the age of 18 years and the married daughters). 
It the number of surviving widows and children together is more than 
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4, the pension shall be divided in the following manner, viz., that 
each surviving widow shall get 1/4th of the pension and the balance 
(if any) shall be divided equally among the surviving Mildren (exclu-
ding sons above the age of 18 years and the married daughters)."; 

(ii) failing widow or husband as the case may be to the eldest surviving 
son; 

(lit) "failing (i) and (ii) to the eldest surviving unmarried daughter; if the 
eldest daugater marries or dies, then the next eldest"; 

(iv) failing (I) to (Hi) to the eldest widowed daughter; 

(r) failing (0 to (iv) to the eldest widowed of a deceased son of the Go-
vernment servant; 

(vi) failing (i) to (v) to the eldest surviving son of a deceased son of ihe 
Government servant; 

(vii) failing (I) to (vi) to the eldest unmarried daughter of a deceased son of 
the Government servant; 

(viii) failing these to the eldest widowed daughter of a deceased son of the 
Government servant; 

(b) In the event of no pension being payable under clasue (a) the pension 
may be granted:—

(1) To the father; 

(II) failing the father, to the mother; 

(iii) failing the father and the mother to the eldest surviving brother below 
the age of IS. 

(iv) "failing (1) to (Ili) to the eldest surviving unmarried sister; lithe eldest 
sister marries of dies, then the next eldest"; 

(v) failing (i) to (iv) to the eldest surviving widowed sister. 

(3) No per.sion will be payable under this 'section—

(a) To a person mentioned in cause (b) of sub-para, (2) of this pant, with-
out production of a reasonable proof that such person was dependent 
on the deceased Government servant for support. 

(b) To an unmarried female member* of a Government servant's family in 
the event of her marriage; 

(c) To a widowed female member of a Government servant's family in the 
event of her remarriage; 

(d) To the brother of a Government servant on his attaining the age of 
18 years; 
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(a) To a person who is not a ieember of a -Government servant's family. 

2,.:4) A pension awarded under this section will not be payable, to more than 
one member of a Government servant's family at the same time, except as 
provided for the clause (i) sub-paragraph (2) (a) above. 

(5) If a pension awarded under this section ceases to be payable before the 
expiry of the period up to which it is admissible on account of death or 
marriage of the reeepient or other causes it will be re-granted to the person 
next lower in order mentioned in sub-para. 2 of this para. 

(6) Government have discretion to make such modifications in the mode of 
allotment or conditions of tenure 9et forth in clause (2) to (5) above as they 
may consider desirable to suit the special circumstances of the beneficiaries. 

(7) A pension sanctioned under this section will be payable in addition to 
any extraordinary pension or gratuity that may be granted to the members of 
a Government servant's family under the existing rules. 

(8) As in the case of a grant of an ordinaq pension future good conduct 
of the recepient is an implied condition of every grant of a pension under this 
section. 

SECTION HI—GeneraL 

6. (1) Tile existing rules which apply to the grant of ordinary pension will 
also apply in respect of gratuity and pension that may be sanctioned under-
sections I and H in so far as such rules are not inconsistent with the provi-
sions of those orders. 

iti) The Government will have the right to effect recovery from a gratuity 
or pension sanctioned under sections 1 and II in the same circumstances as 
reeoveries can be effeeted from oidinary pension. 

(10 A gratuity or pension to the family will be sanctioned under sections 
and II by the authority competent to sanction pension to the Government 

eriat o:-.,ncein,-,d after giving due regard to the provisions of rule 348 of East 
Bengal Service Rules, Paet I. 

Tnese orders will take effect from the date of issue of this Memorandum. 
Cases already decided will not be re-opened. The cases occurring befoie the 
issue of this order but not yet finalised may also be disposed as far as practi-
cable under the above rules and payments may be made after taking an in-
demnity; bonds with sureties from the recepients to safe-guard Government 
interest against any possible claims from third parties. 

N. HUQ, 

Assistant Secretary to the Government of 
East Pakistsn. 

To 
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Nomination for 

Whin tits (;overnment servant hat Janilly and wi.shes to 4ornirsate one menthe 
thereof. 

I hereby nominate the person mentioned below, who is a :member of my 
family, and confer .on him the right to receive any gratuity that ma7 .!.,e sanc-
tioned by the Government in the event of riy death while in service and the 
sig.:t to receive on my death any gratuit) whT..11 having bei....ome admissible to 
me on retirement may remain unpaid at my death:—

wERININIMMIIMINMS 

Name and address Relationship Age, Contingencies on 
or nominee. with Govern- the happening of 

ment servant. which the nom-
na.tion 
come invalid. 

Name and rela-
ionabip of the 

person; :f 
- 

‘.-.r•J.,V.".Tred on the 
, shall 
pass ‘..o the event 
of fttc nominee 
predeceasing the 
Government 

:ierrant. 

Dated this day of 

at 

Witnesses to signature. 

1 

2 

Signature of Gosernment servant. 

(To be filled in by the Head of Office in the case of a non-gazetted Go-
vernment servant.) 

Nomination by  Signature of Head of Office 

Designation  Date 

Office  Designation 

.. 
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FORM B 

Nonduatiou far Deatircum-Retirement Gratuity. 

When the Government servant has a family and wishes to nominate more than 
one member thereof. 

I hereby nominate the persons mentioned below, who are members of my 
famib, and confer on them the rig it to receive, to the extent specified below, any 
gratuity that may be sanctioned by Government in the event of my death 
while in service and fe riet to receive on my death, to the extent specified 
below, any gratuity which having become admissible to me on retirement may 
remain unpaid at my death 

Name and ad-
dress of nomi-

nee. 

Relationship 
with Govern-
ment servant. 

Age. Amouat of Contingen-
or share of cies on the 
gratuity pay- happening 

able to of which 
each. the nomina-

- shall 
become 

Name, address 
mid relation-
ship of the per-
son, if any to 
whom the right 
conferred on 
the nominee 
shall pass in 
the event of 
the nominee 
predeceasing 
the Govern-
ment servant. 

•,Nr.B.—Th e Government servant should draw lines across the blank space 'the below 
the last entry to prevent ths insertion of any name after he has signed. 

Dated the day of 19 
at 

1 

2 

Witnesses to Signature. 

Signature of the Government servant. 

*Note—This column should be filled in so as to cover the whole amount of the 
gratuity. 

(To be filled in by the Head of Office in the case of 
meat servant). 

Nomination by 

Designation 

Office 

non-gazetted Govern-

Signature of ti e Head of OM= 

Date  

Designation 
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SECTION 

GOVERNMENT OF EAST PAKISTAN 

SERVICES AND GENERAL ADMINISTRATION DEPARTMENT 

Regulatten Brenda. 

Section IV. 

MEMORANDUM 

No. S.&G.A. (RIV) IP-107/66/225, dated Dacca, the 19th October, 1966. 

SUBJECT—Speedy finalisation of pensions and other dues of Government 'errant., 
retiring from services under the Constitution (Sixth Amendment) Act, 
1966. 

The undersigned is directed to say that the measures which should be taken 
in order to esure expeditious settlement of pensions and other dues of Govern-
ment servants who will retire from service under the Constitution (Sixth Amend-
ment) Act, 1966, have been under the consideraion of the Government. 

2. According to the provisions of the Constitution (Sixth Amendment)Aet. 
1966, the position is as follows:—

(1) Government servants who have completed the 55th year of their age 
by the 31st March, 1966 or will complete that age within a period 
of six months from that date (i.e., by the 30th September, 1966) 
shall be granted such leave preparatory to retirement as is admissible 
to them provided that the leave may not extend beyond the date 
on which they complete the 60th year of their age, and shall retire 
on the expiry of the leave. They may also be granted extension 
subject to termination of service at 3 months notice on either side. 
Detailed instructions for the grant of leave preparatory to retirement 
to such Government servants have been issued in this Department 
memo. Np. S.&.G.A. (RIV) ICP-100/661107, dated 16th Mary, 1966. 

(2) In other eases (i.e., in cases where the Government servants will attain 
the age of 55 yejtrs after the 30th September, 1966), the sae of 
retirement has been fixed at 55 years, but these Government servant 
may also be granted extension and they have to be given the leave 
preparatory to retirement as admissible to them, which may extend 
beyond the 55th year of their age, but not beyond the completion 
of the sixtieth year of their age. They shall actually retire on The 
expiry of the leave. Detailed instructions regarding grant of leave 
preparatory to retirement to such Government servants were issued 
in 0.0. No. R111/3L-31/66/285, dated 12th September, 1966. 

3. The followina matters concerning the Officers/staff in question have to be 
attended to:—

(j) They have to be granted the leave preparatory to retirement as admit. 
sable to them, undid clause (6) of Article 178 of the Constitution as 
insected by the Constitution (Sixth Amendment) Act. 1966. 



() have to be finalised
o reecive it piini;ionjaiii.raity Wi Yr, U•t-

0) Their Fund ace.c.unts have to bz brougti. 
to re that en applAcation by ,:ileza pay:LTA:Tit of 
balallees is rnzide them promptly. 

(4) Ster.:5 lia•ie to be tak:.a to ensure that any C'.overnineins. iuts 
against Go-7errizr.lirit 74/Tants in question Eat: ...eic,yveml. 

1. I tii •Y:y are 
hey 

-:ate sr , as 

4. In ordt.-t that :hese at:tle, i; may be tirne;y -,.tte:aded foilovong 
atcps 3hoo.1,1 

The Audit of_ace as well as the De.partments/Offices should immediately 
prepare complete lists ot gazetted officers. 

(a) who have attained the age of 55 years by 31st March, 1966, and 

(0 who have attamed the age of 54 ycais on 31st March; 1966, There-
af.A.1., similar lists of uon-gazateti stad should be prepai-zd by the 
Departments/Offices concerned. 

(2) The above lists should, inie; cilia, show the icilowing 

(a) Date of birth. 

(b) Particulars and amounts of any secured advances (such as House 
Building Advance, Motor Car Ad,..aara.., etc.), ur,secured a&ances 
or other Government dues outstanding against the Government 
servants concerned on 30th June, 1966. The outstanding amount 
of each such advance should be shown separately. 

(e) Current General Provident Fund Account itumtcr. 4;iotttrl by the 
Accounts Office. 

(d) Full particuars of General Provident Fund advances ovtstanding 
against tne Government servants, 

(e) Full particulars of insurance premia paid during last 12 months from 
the General Provident Fund and details relating to the policy/ 
policies in respect of wnicn premium has] been paid. 

0) In the case of officers and staff who are on foreign service, it should 
be stated whether pension/leave salary contributions are being paid; 
if so, by whom. The name of the Audit Officer concerned should 
also be mentioned. 

(g) Whether Service Book is ava4able or not. If not, have steps been 
taken to verify service for purpose of pension? 

(h) Has pay been refixed in the Revised Prescribed Scale of Pay? 

3. The preparation of the above lists should be darted immediately and 
two copies of the lists prepared by the Departments/offices, complete in all 
respects, should be sent promptly to the Audit office concerned. One copy of 
the lists should be returned by the Audit office to the Administrative authority 
duly checked and verified within one month of its receipt. 
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J. In addition the folloeeng a.ctiens Nhottid be teeeere .C;'eee: 
0.,1) ire SI Grautiln itY•ori lereetryory ti R eireenent: 

The Audit office should immediately br:;eg the leave ateeerees or laeetted 
officers, whose names have been iedaden e the aoove up-t )-dare 
so that report on i-ele to leave can he furaished expenditionsly 
the administrnive antoority concerned as and w en required. Simi-
larly, the Department/offices should also immediately complete the 
leave accounts of the non-gaze' tted staff for granting the leeve as and 
when souebt by them. 

(II) Foe Finalisation of Pension Cases: 

(1) The Departments/offices should enamlee the service books at non-sr/ci-
ted stal; whose nam,:s eave been included in the above lists, -o 
see whether they are complete in all respects and take stens re 
complete teem if 'h us is not the case. It should be ensu:ea that 
neceslery entries regarding verification of servicee ha e be-rn/are 
eurneereed. Tile service books duly completed, seould oc :shown 
to t,e Government servants concerned and their signatures obtained 
as prescribed under the rules. In case a Govettunent servant suggests 
any changes, he should be asked to produce suppotting evidence 

(2) Ls the case of gezetted officers, the Audit offices should- ensure that the 
Histoey of Service of tee Officers included in the lists are brought 
up-to-date and that the non-gazetted portion of the services of 
gazetted officers h as been/is verfied and necessary entries to this 
effect have been/are made in the History of Service. The Audit, 
office should send a copy of the History sheet to each gazetted 
officer concerned for confirmation that the particulars of service 
are correct. If the officer suggests any changes, he should produce 
supporting evidence. 

(3) In case the service of any Government servant cannot be verified from 
the records avaliable, immediate necessaty action should be taken to 
verity the service on the basis of collateral evidence_ For this pur-
pose the instructions and procedures laid down in the Government 
of Pakistan, Ministry Finance 0 M. No. F.14(8)-R1/50, dated 10th 
January, 1951 as modified by O.M. of even number, dated 13th 
May, 1952 (copy enclosed) will apply in the case of Government 
servants retiring under the Consitution (Sixth Amendment) Act. 
1966. in these orders, it is contemplated that the pension of non-
gazetted staff only can be sanctioned finally on the basis of verificatrien 
of service carried out according to the procedure laid down therein. 
In order to facilitate finahsatton of the pension cases of gazetted 
officers the instructions and procedures laid down in the at,Ive 
referredjmemorandum should also be adopted in theft case. 

(4) In the case of officers who have rendered "foreign service", it should 
be ascertained whether foreign service contributions have been received. 
Such contributions are either payable by the borrowing Government/ 
Organisation or by the employee himself. If the contributions hive 
not been recieved, the following steps should be taken by tne A .l:t 
office:—

(a) The borrowing Government/Organisation should be asked to 
contzibt4ions immediately if they are payable, by them. 
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(b) The employee should be asked to pay the contributions if they are 
payable by him. 

(c) Casts in which borrowing organisation or the Government servant 
concerned does not pay the foreign service contributions payable 
by them/him, should be reported to Government. In cases, where 
the contributions are to be paid by the Government servant 
himself pension will have to be held up until the payments are 
made, in other cases, steps should be taken by the Audit office 
to effect recovery from the borrowing organisation with the asiss-
tance of the lending Department, where necessary. 

(5) Preparation of pension papers should be started immediately in the 
case of Government servants who have attained or will attain the 
age of 55 years by the 30th September, 1966. Thereafter, the cases 
of those Government servants who will attain the age of 55 years 
after the 30th September, 1966, should be taken up. 

(6) In the preparation and processing of the pension papers, the simplified 
procedure laid down in this Department memo. No.S and G.A.(Pen) 
IP-36/62/127, dated 9th June, 1966 and memo No. S and G.A.(Pen)IP 
36/62/128 of even date which shall have effect from the 1st July,1966 
read with memo. No. S.&.G.A. (Pen) IP-36/62/283, dated 28th 
October, 1965, should be adopted. 

(7) If inspite of the above action the pension admissible is not finally 
determined, in any case, by the date of retirement, anticipatory 
pension should be sanctioned, pending finalisation of the case. 

(8) In every Department/office one or more officers, depending on the 
number of Government servants likely to retire, together with the 
requisite staff, should be put exclusively on the work of preparing 
pension papers and \processing pension/provident fund casess. No 
othei work whatsoever should be given to these officers. Prompt 
replies should be sent to any references made by the Audit office 
as regards pension/provident fund cases. Each Audit office will also 
nominate an officer who should be addressed regarding any delays. 

(I) No. 3568F, dt., 12-6.54. 
(2) No. 7008(11.2), dt. 28-9-57. 
3) No. 7630F, dt. 30-11-54. 
4) No. 5770-F, dt. 7-844. 
5) No. 6457(112), dt. 30-8-57. 

(6) No. 6505(25), dt. 3-10-55. 
(7) No. 2566(40), dt. 16-4-59. 

g) No. 5771-F, dt. 7-8-54. 
) No. 6583F-, dt. 29-9-54. 

1( No. 6783(95)-F, dt. 13-10.54. 

i111) No. 8025(95)-F, dt. 29-12-54. 
13) No. 2522(95)-F, dt. 1-4-55. 
3) No. 6414(95)-F dt. 27-9-55. 

a1 llo. 310(95)-F, dt. 20-1-56. 
No. 5775 (95)-F, dt. 26-7-56. 
No. 2954(105)-F, dt. 164-57. 

(9) An extract of chapter XXV—Application 
for and grant of pension from East Bengal 
Service Rules, Part I, as amended by 
notification No. S & G. A. (Pen) IP-40/ 
66/129, dated the 9th June, 1966, is en-
closed together with copies of marginally 
noted Government Orders regarding 
pension-cum-gratuity scheme of 1954 for 
ready reference to facilitate speedy dispo-
sal ot pension cases. 
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(III) General Provident Fund: 

(I) After a Government servant has attained the ego of 54 years, not more 
than one refundable 'General Provident Fund advance should be 
granted to him and the amount of the advance should be restricted 
to what is laid down in the rules. 

(2) Insurance policies financed from the General Provident Fund should be 
traced out by the Andit office and/kept readily available for re-assign-
ment in favour of the Government servants when the occasion for 
such re-assignment arises. 

(3) Nomination papers of Government servants should be traced out by 
Audit office and kept available should they be needed for finalising 
payment. In cases, where nominations arc not traceable, fresh • no-
mination shouk. be_ called for by the Audit office. In such cases the 
subscribers concerned should be instructed to supply fresh nomi-
nations to the Audit office. 

(4) General Provident Fund accounts of retiring officers/staff should be 
brought up-to-date. Wanting credits should be traced and brought 
to account. In cases in which the missing credits in the Audit office 
cannot be adjusted by adopting conventional procedure, missing cre-
dits should be adjusted on the basis of collateral evidence in respect 
of General Provident Fund subscriptions pertainine to the period 
from toe 15th August, 1947 to the 30th September, 1966 for comple-
tion of the General Provident. Fund Accounts of subscriber as 
early as possible. Full particulars of advances granted from General 
Provident Fund and repayments made during the last 12 months 
should be furnished to the Audit office through the authority com-
petent to sanction such advances. 

(IV) Outstanding Government Dues: 

(1) The Audit office should take steps to bring the broad-sheets of secured 
and unsecured advances up-to-date so that it should be possible to 
determine the outstanding amount of such advances against the 
retiring Government servants. 

(2) The Audit office should also take action to trace and adjust all the 
missing recoveries of the above advances. In cases in which the 
missing recoveries cannot be adjusted through conventional methods, 
such recoveries should be adjusted on the basis of collateral, evidence 
in respect of the period from the 15th August, 1947 to the 30th 
September, 1966. 

(3) Recovery of unsecured advances should be ensured by the date the 
officer retires. 

(4) Cases will, however, arise where secured advances, such as, House 
building, Motor Conveyance, etc., will remain to be recovered from 
The Government servants by the date they retire as the period re-
maining for affectins full recovery is short. Action will have to be 
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taken to recover the amounts outstanding against him in accordance 
with the loan agreements and mortgage deeds or according to pro-
cedure laid down in Appendix Al of General Provdent Fund (East 
Bengal Services) Rules. 

7. In view of the fact that the non-gazetted Government servants have been 
granted a general extension of service up to the 30th September, 1967, under 
para. 8 of Chief Secretary's D.O.No. GA1V/66-411(30), dated 3rd May, 1966 
action as detailed in the above paragraphs should first be taken in the case of 
gazetted officers and Th e cases of' non-gazetted staff taken up thereafter. 

A. Q. ANSARI, 

Additional Chief Secretary, 
to the Government of East Pakistan. 

No. S&GA(RIV)IP-107/66/225/1(250), dated the 19th October, 1966. 

Copy forwarded to A.F.A., S&GA Deptt. 
for information and necessary action. 

M. U. CHA'UDHURY, 

Section Officer, 
Government of East Pakistan. 
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Copy of Office Memorandum from Government of Pakistan, Ministry of Finance, 
No. F. 14(8)-R1 50, dated the 10th January, 1951, as rodified by O.M. of 
even No., dated the 13th May, 1962. 

SUBJECT : Simplification of the procedure for the verification ofservice for pension. 

The procedure relating to the preparation of pension papers of Gazetted and 
non-Gazetted staff is contained in Articles 907 to 926 of the Civil Service Regu-
lations. Before an application for pension is sanctioned, the office of the em-
ployee concerned is required to satisfy itself that entries relating to the veri-
fici tion of his service have been duly made in his Service Book If any portion 
of his service has not been properly verified, it is necessary to have it verified 
from the office where he was employed during that period. After venficx tion 
has been completed pension papers are prepared and sent to the Audit Officer 
concerned together with the relevant documents. The Audit Officer scrutinizes 
the pension papers and if they are in order he certifies the amount of pension 
admissible to the officer concerned. On receipt of this certificate pension is sanc-
tioned by the Head of Office. Abnormal conditions brought about by the Parti 
tion have created considerable difficulties in regard to the verfi.cation of pcii. eria-
ble service. The Establishment Returns from which particle rs of sen ice of the 
pensioners are verified in Accounts Offices ere not aw liable in Pakistan in a 
very large number of cases. In most cases references have to be made to 
India for verification of the particulars of service of the pensioners. These 
references get the lowest priority in the offices concerned in India and the final 
sanctioning of pensions is thus considerably delayed. TheCrovernment of PE kis-
tan ielve, therefore, decided th-.t in order to facilitate the sanctionirg of pensions 
expeditiously the existing pension rules should be applied with modifications as 
follows:—

(A) In ceses where a reference to India is made for verification of the 
service particulars of an officer or for obtaining some other infor-
m tion relevant to the case, a maximum time limit, say 3 months, 
may be set for necessary enquiries. If the information is not received 
within tivt period, it should be collected from the applicant himself 
and from such other collateral evidence as may be available as for 
instance certificates given by an officer to his subordinate on Ins 
leaving the office and testimony of contemporary Government ser-
vants. 

(8) The existing rules require the Audit Officer to check the statement of 
service as prepared. by the departental officers with the Establish-
ment Returns for verification of:—. 

(1) first year of permanent qualifying service; 

(ii) tit: last three years of qualifying service; 

(iii) one or tyvblintermedia.te years selected at rzndom, and 

(iv) the entire service when the Service Book is not forthcoming 

Since Establishment Returns, to the extent required by the toles arc not avail-
able in P-kistan, it h^s become impssible for the Audit Officers in Pakistan 
to carry out this check. The Auditor-General lips arr nge to obt: in from 
India copies of these Returns but the receipt of the documents will naturally 

seat 
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take time. In the meantime to aviod delay ant consequent hardship, Audit 
Officers are authorised to dispense with this check. Pensions in such cases 
should be sanctioned on the basis of collateral evidence. 

(C) In case of those with military service or foreign service at their credit, 
verification is requ,red to be made by the Controller of Military 
Accounts concerned (for Military Service) and by the Audit Officer 
concenred- (for Foreign Service). The Audit Officers are permitted to 
admit such service as claimed by the retiring Government servant 
provisionally on the basis of a written statement on the analogy of 
Article 915(11), Civil Service Regulations provided that the statement 
is accepted by the Head or the Office or the Department in which 
the pensioner was employed. On receipt of necessary verification from 
India, the service in question will be admitted finally in audit. 

(D) The foregoing paragraphs relate to the pension claims in respec of 
non-gazetted service. In tie case of Gazetted service, pcnding com-
pilation of the History of Service, Audit Officers arc authorised 
to sanction anticipatory pension under is -.1cle 922 Civil Service 
Regulations provisionally on the basis of a written statement of the 
applic nt on the analogy of Article 9/500, vjl Service Regulation 
provided tlyt the statement is accepted by Head of the Depart-
ment from which the Officer retired. Verification of service jll be 
made as provided under the existing- rules before the amount of the 
pension is finalised. 

2. Where no official evidence e.g. Service Book, in support. is available 
only anticipatory pension should be sanctioned, pending receipt of the requisite 
evidence from India, after obtaining a declaration specified in Aricle 922(a), 
Civil Service Regulations from the person concerned for the refund of any 
amount which might later on be found to have been paid to him in excess. 

3. Within the frame work of the procedure outlined in the previous para-
graphs, the Auditor-General or any Accounts Officer authorised by him may 
vary details on the merits of each case. 

4 The re‘ised procedure will for the present apply only to those Central 
euisioners who have retired in Pakistan after partition or are due to retire 
during the curre.it fu ncial year. The question of extending these orders in the 
case of those who rearelrhreafter will be considered by this Ministry at the 
end of the current financial year. 
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SECTION IV 

GOVERNMENT OF EAST PAKISTAN 

SERVICES AND GENERAL ADMINISTRATION DEPARTMENT 

Regulation Branch 

Section JV 

MEMORANDUM 

No. S.8‘ G.A. (Pen) 4P-36/62/2&3, Daoca, the 28th October, 1965. 

Starecr —Expeditious disposal of pension eases. 

T )1 e undersigned is directed to say that the question of eliminating delays 
in the finalisation of pension papers in respect of Government servants has been 
under consideration of Government for some time past. In this connection, it 
has been naticed that one of the contributory factors in this respect is the 
difficulty in verification of qualifying service of the Government servant con-
cerned due to incJmplete service records. According to the existing rules, the 
Head of Office has to prepare the statement ot service in the prescribed form 
of application for pension (form No. 2 of East Bengal Service Rule, Part 1), 
and get it verified by the Audit Officer. For this purpose, the particulars of 
service of the-non-gizetted staff are ascertained from their Service Books. It 
has been Observed that the maintenance of Service Books has been far from 
satisfactory witn the resultth at protraLted correspondence between the Audit 
Office and Departmental authorities regarding the service particulars often 
bec_rmes inevitable. In order to obviate tne delay thus caused, the Departments/ 
Offices arc requested to ensure that the Service Books ot tne staff are properly 
maintained as prescribed in rule (39) in section IV of Appendix 8 of East 
Bengal Service Rules, Part I, and that no entry is allowed to fall in arrears 
in any case. Tne annual verification sliould also be conducted in accordance 
with the rule ia tne said Appendix and necessary certificates recorded in the 
Service B.)ok every year. The attention of the non-gazetted officers serving in 
Departents.'0ffices, etc, may also be drawn to toe provisions of rule (42), ibid 
and they may b.; encotnased to inspect their Service Books pericdically in order 
to satisfy th.:mselves about tneir correet maintenance. This will to a lair 
extent facilitate the preparation of statement of service and verification thereof 
for pension. 

2. Another causes of delay in settling pension cases appears to be the 
"No-Demand Certificate" which is one of the documents to be furnished with 
the pension papers to the Audit Officer. It has been reported that it usually 
takes a very long time to furnish this document. It may be stated in this 
connection that departmental demands generally arise against an officer due 
to the advances taken by him for the purc..ase of conveyance, or for building 
a house, and also on account of his occupation of Government quarters. 
Occasionally, there are also cases in which tile issue of "No-Demand Certi-
ficate" by the Department is held up because some recoveries are due from 
applicant on account of defalcation, -mis-appropriation or misuse of Govern-
ment funds. In order to obviate delay in toe issue of "No-Demand Certifi-
cate" due to the causes enumerated above, the following steps snould be taken 
by the administrative authorities concerned :—

(i) The rules regird ng the m ,rtg tg rig of properties acquired, built or 
purchased out of Governmeat advances should be strictly enfa.- a".; 
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(u) The Departmental authorities, while oontheeacing the preparation of 
pension papers of a Government servant, should consult the records 
and see whether any recoveries are due from him on account of 
misuse of Government funds or losses caused to Government. If 
the,,e are any such dues, early steps should be taken to complete 
the recoveries of the dues before the date of retirement. It any 
disciplinary action in this behalf has to be initiated, this should be 
done at once so that it may be possible to finalise the case and 
complete the recoveries before the date of retirement. In case such 
action has already been initiated, steps should be taken to finalise 
it as quickly as possible so that recoveries may be completed well 
in time. 

(iii) At least six months before the Government servants is due to retire, 
his' Department/Office should alert the Estate Office so th?t his lent 
account is brought up-to-date and the outstanding dues, if any, are 
realised before the date of retirement. The Works Department should 
instruct the Estate Office that the "No-Dernend Certificate" should be 
issued to a retired Government servant, who hes been occupying a 
Government quarter until retirement, as Won as all dues up to the 
date of retirement have been realized. In case a .retired Government 
servant is allowed to continue in occupation of Government 
quarter after the date of retirement, the Estate Office should, in 
future; ensure recovery of rent by obtaining, in addition to two 
personal sureties of two permanent Government servants drawing a 
pay of Rs. 500 or above per month, rent for at least one month in 
advance instead of withholding the "No-Demand Certificate". 

3. The pension rules do not authorise withholding of pension, if:otherwise 
payable, due to non-issue of "No-Demand Certificate" in favour of a retircd 
Government servant, and as a futher step to eliminate delays 'n the payment of 
pension to retired Government servants or their families, the following measures 
should be taken :—

(a) Request for furnishing "No-Demand Certificate-  should be made to 
all concerned at least six months before the date of retirement of 
the Government servant. If any demand is outstanding against 
the officer, it must be intimated not later aril 15 days after the 
date of retirement (which should be specified in the request for 
"No-Demand -Certificate"). In case the demand is not intimated 
within the above time-limit the pension should not be held up on that 
account and the Department/Office which has leiter) to intimate an 
outstanding demand by the due date should be held responsible. 

(b) In respect of secured advances, such as house building and conveyance 
advances, which are given against the security of the house of the 
conveyance, etc., the retired Government servant should be requested 
to give his consent to any recoveries due from him being effected 
from the pensian'gratuity payable to him. In case he fats to give 

j
such consent, appropriate legal action should be taken to effect the 
recoveries on the basis of the mortvge deeds executed by him at 
the time of drawing the advence. 

(e) No unsecured advances, such as aivanees of pay, ti.t\411g z‘llow.encc, 
etc, should ordinarily be getnted to any Governmtn, senant within 
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six montb.z of the date of his retirement. If ally 32c1-4 advantN, or 
other Government dues are already outsu,nclin. :kty should be re-
covered from his pay or leave vlary for the six months period tip 
to the date of his retirement, f fer 5m4111.1- reasons it becomes 
necessary to grant an advance of pay, tiavelling allowance, etc., to 
any Government servant within six months of his retirement, he 
should be required to furnish security of a permanent Government 
servant, who is not due to retire within one year, before the advance 
is paid to him. 

4. If a pension ca.r.not be finalized before the date of retirement of a 
Government servant, appropriate action should be t,,,, 411 for the want of anti-
cipatory pension in accordance with Rule 445 of East Bengal Service Rules, 
Part 1, For this purpose, the sanctioning authorities ihou'd fulnifh to the 
Audit Officer concerned all the information immediately available revrding 
the officer's service to enable the Audit Officer to sanction the anticipatory 
pension. 

N. HUQ, 

Deputy Secretary, 
Government of East Pakistan. 
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GOVERNMENT OF EAST PAKISTAN 

SERVICES AND GENERAL ADMINISTRATION DEPARTMENT 

Regulation Branch 

Section IV 

MEMORANDUM 

No. S & GA (Pen) 1P-361621127, dated Dacca, the 9th June, 1966. 

SUBJECT —Procedure for preparation of pension papers. 

The undersigned is directed to invite attention to Rule 430 of East Bengal 
Service Rules, Part I, which enjoins upon all autbo.ities dealins with appli-
cations for pension to bear in mind ti at delay in the payment of pensions 
involves peculiar hardsnip and to ensure that pension begins to be received by the 
pensioner on the date on w,,ich it becomes due. It t,as been represented that 
inordinate delay usually occurs in the settlement of pension cases. In order to 
eliminate dela) involved in tne existing procedure, the Governor has been pleased 
to ordei as follows :—

(r) Tne Heads of Departments (in the case of Gazetted Officers) and Heads 
of Offices On the case of non-gazetted employees) should start the 
preparation of pension papers in eaca case at least one yea- before 
the anticipated date of retirement without waiting for the formal 
application from tie Government servant concerned which, according 
to tne existing rule, is to be submitted not earLer than six monti ls 
before tne date of . retirement. For this purpose, all Depaitments/ 
Offices stlould maintain a list showing the dates of retirement of all 
their officers/employees and this list should be reviewed quarterly. 
It should also be ensured that all the preliminary enquiries, filling 
of forms, verification of qualifyink, service, etc., ale completed by the 
time the officer submits the formal application six months before the 
date of retirement. 

(ii) The existing form of application for pension (E.B.S.R. Form No. 2) 
should be replaced by a new compact and self-contained form, a 
specimen of which is attached. The Head of the Department tor 
Office iesponsible for initiaing tne caNe should start filling in sections 
(2) to (6) of Part II of the working copy of the form one year 
before the expected date of retirement_ Six months before the date 
of retirement, the retiring officer should be asked to fill in and sign 
Part I in a fresh copy of the form and submit it along with the 
required enclosures mentioned in the last paragraph of the appli-
cation form. Part I of the working copy should then be filled in 
by copying form Part I of the signed copy received from the 
applicant. Similaily sections (2) to (6) of Part II of the signed copy 
should be filled in by copying from Part H of the working copy. 
Section (/) of Part U of both the forms should then be filled in. Tne 
s'gned copy should be forwarded to the sanctioning authority after 
filling in and signing section (7), while the working copy should be 
retained in the initiating office as an office copy. The form must be 
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supported by such requisite documents as can be issued befort ti ie actual 
date of retirement. Documents which cannot be issued till the date of 
retirement, such as__ the Last Pay Certificate alid i-Demand 
Certificate, should be sent afterwards separa y as c\pecl,i.louly a4 
possible. If any extra enclosures, such as list of family membe.g, 
Death Certificates, Medical Certificate for incapac. ty, etc., are requited 
by the special nature of the case, these should be attached With the 
form. On receiving the form, the sanctioning authority should fill 
in section (8) of the form and send it to the Audit Office, along with a 
forwarding letter, for the issue of Provisional Pension Payment Order 
in accordance with the revised procedure presented in this Department 
letter No. S & GA (Pen) 1P-3662-l28, dated 9th June, 1966, 
addressed to tic Accountant-General, East Pakistan, and copies 
endorsed to all Departments and Offices. 

2. It is requested that the above procedure may be followed by all authorities 
in sanctioning pensions to, or in respect of, the Government setvants, in 
modification of the rules containe4 .n Chapter XXV of East Bengal Service 
Rules, Part I. 

3. In order that pension papers may be prepared correctly and in time, it 
has been deeded to introduce a system of maintaining emt luments cards by 
all Gazettud Officers. A sample form of the card along with instruction for 
maintaining it is being circulated to all concerned separately by Organisation 
and Methods Branch. 

The above order will take effect from the 1st July, 1966. 

L .R. KHAN, 

Deputy Secretary, 
Government of East Pakistan. 

No. S& G.A. (Pen) IP-36/62/127/1(250), dated the 9th June, 1966. 

Copy forwarded to.... .. .. . . .. . . . ... .. . . . . ... . . . ... .
 for information and necessary action. 

M. U. CHOUDHURY, 

Section Officer, 

Government of East Pakivan. 
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GOVERNMENT OF EAST PAKISTAN 

SERVICES AND GENERAL ADMINISTRATION DEPARTMENT 

Regaktfea Branch 

Section IV 

No. S &GA (Pen) IP-361621128, dated Dacca, the 9th June, 1966. 

FROH—L. IL KHAN, Esq, E.P.C.S., Deputy Secretary, 

To—Tim ACCOUNTANT-GENERAL, EAST PAKISTAN. 

SUBJECT—Procedure/or sanction of pensions. 

I am directed to say that the question of simplifying the procedure for 
sanction of pensions has been under the consideration of Government. It has 
been pointed out in this connection that delay in the finalisation of pension 
papers arises inter alla from the existing procedure for verfication of service 
and submission of report by the Audit Officer to th e sanctioning authority before 
the issue of the Pension Payment Order. This matter has been carefully con-
iidered and the Governor has been pleased to direct that the following revised 
xocedure shall be adopted with effect from 1st July, 1966:—

(1) On completion of the pension papers the Head of the Department/ 
Office will send them to the sanctioning authority who will record 
his recommendations for the grant of pension against items 3 and 
4 of section (7) in Part II of the revised form of application for 
pension introduced under this Department Memo. No. S. & G.A. 
(Pen). IP-36162/127, dated the 9th June, 1966 keeping in view the 
provisions of rules 348 and 354 of East Bengal Service Rules, 
Part I. In these recommendations, it should be stated clearly 
whether the full or a reduced amount of pension/gratuity should be 
wanted. In case it is proposed to recommend the grant of a reduced 
pension, this should be done after consulation with the Public Service 
Commission, as required under the existing orders. 

(ii) The sanctioning authority will then forward the papers to the Audit 
Officer who will verify the statement of service, scrutinize the facts 
and calculations given in the pension papers and arrive at the correct 
amounts of pension and gratuiy admissible under the rules. 

(iii) The Audit Officer will, thereafter, prepare a provisional Pension Pay-
ment Order for the full or reduced amount of pension and gratuity 
depending upon the recommendations of the sanctioning authority, 
and issue it in anticipation of formal sanction by the competent 
authority, not earlier than a fortnight before the date of retirement. 
The Audit Officer will also prepare the report for the sanctioning 
authority showing the, amounts of pension and gratuity admissible 
under the rules and also mentioning the date on which the Provi-
sional Pension Payment Order bee been, or will be, issued. 
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(iv) On receipt of tlie report from the Audit Officer, sanctiening authority 
will issue a formal sanction and send it to the Audit Officer who 
will then convert the provisional- Pensiqo Payment Order into a final 
one. 

2. Verification of' non-g,azettcd service for pension stall be made under 
the usual rules in force. 

3. Necessary amendmen s to the rules in Chapter XXV of the East Bengal 
Service Rules, Part 1, are being issued separately. 

Your obedient servant, 

L. R. KHAN, 

Deputy Secrettry 
Government of East Pakistan. 

No. S.& G.A.(Pen) 1?-36/62/128/1(250), dated the 9th June 1960. 

Copy forwarded to . ........ 

• •• •• •• ••• •• •• •• •• •• se •• ••• •• •• •• •• •• •• •••• •• •• •• •• •• •• •••• vfor information 

and necessary action. 

M. U. CHOUDHURY, 

Section Officer 
Government of East Paltbran. 
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GOVERNMENT OF EAST PAKISTAN 

maim AND GMERA.L ADMINISTRATION DEPARTMENT 

Raided= Branch 

Section /V 

MEMORANDUM 

No. S. & .A. (RIV) IP-52/67-131, dated Dacca , the 19th June 1967. 

Sussecr—Expedidous Disposal of Pension Cases. 

The undersigned is directed to refer to rule 430 of East Dena Service 
Rules, Part I, which enjoins on all authorities dealing with applications for 
pension to bear in mind that delay in the payment a pensions involves peculiar 
hardship and that it is essential to ensure, therefore, that a Government servant 
begins to receive his pension on the date on which it becomes due. With 
a view to eliminating delays in the disposal of pension "Ames simplified pro-
cedures were introduced with this Department memo. SAGA (Pen) TP-361 
62-127, dated 9th June, 1966 and letter NO. SAGA (Pen) LP 36/62-128, dated 
9th June. 1966 to Accountant-General, East Pakistan • memo. No. SAGA 
(Pen) 1P-36/62-283, dated 28th October, 1965. 

2. However, it appears that cases of delay in the finalisation of pension 
continue to occur. - Tbe question of finding out the precis reasons for such 
delays and devising ways and means to eliminate them in future has again 
been considered and it has been observed that a major case of delay in finalisa-
tion of pension eases is the non-observance by the Depaitmentsfflffi.w of the 
relevant instructions at the appropriate time. It is, therefore, requested that 
the instructions already issued by this Department are strictly followed. It 
has a43 been decided with a view to further simplification of procedure that—

(0 the preparation ot the "Statement of Service" as required in section (2) 
of Part II of -the revised pension form should be dispensed with 
and section (31 of that form be suitably amplified in order to identify 
the periods of non-qualifying service, 

(U) the Audit Officer should issue the final pension payment order in 
eases where -all necessary documents/information are available with 
Departments/Offices concerned; and 

(Iii) the Payment of pension should not be held up merely for want of 
"No-Demand Certificates". Pension may be sanctioned if the pen-
sioner or his family (in the it of his death before retirement) 
agrees that sib. demand coming to notice within a period of one 
Year after the issue of the PPO may be recovered from the pension 
Failure to intimate memories even during this extended period 
should mutt in the :mount lammed being recovered from the 
official responsible for tlio delay. 

3. lhe pension form b as bein amended to incorporate the decisions in 
the above paragraph. Opportunity has also been taken to incorporate the 
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changes necessitated by Now Pension Scheme introduced with the Finance Depart-
ment Memo. No. FAT-12/66/93, dated 2nd Septenther, 1966. , A copy of the 
amended form is attached. 

4. The simplified procedures introduced in 1965-66 together with the further 
simplification envisaged in the preceding paragraphs are considered to be the 
limit of the simplification exercise. However, simplified procedures themselves 
will not, as they have not, yield the desired results. They will neither wipe 
out the existing arrears nor ensure the timely sanction of pensions unless 
effective steps are taken by all concerned to secure their implementation. 

5. Necessary amendment to the relevant rules pursuant to the decisions 
in paragraph 2 prams shall be issued in due course. 

L. R. KHAN, 

Deputy Secretary, 
Government of East Pakistan. 

No. S&CA (RIV) IP-52/67-131/1 (250), dated Dacca, the 19th June, 1967. 

Copy forwarded to  for information and 
necessary action. 

2. The existing new compact and self-contained Form 2—for pension papers 
introduced with this Department memo. No S&GA (Pen) IP-36/62-127, dated 
9th June, 1966 shall be replaced by a revised Form 2—for pension papers 
enclosed herewith. The Government Press has boon instructed to supply the 
revised Form to all Departments/Offices. They are, therefore, requested to 
obtain their requirement from the Government Press on indent. 

M. U. CHOUDHURY, 

Section Officer, 
Government of East Pakistan. 
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East Pakistan Form No. 2397. 

Revised under memo. No. S.& G.A. (Riv.) IP-52/671/31, dated Dacca, the 
19th Juno, 1967. 

Form 2—(Rev'sed) 

[Rules 435, 436, 439,441, 442 sued 463 (a) of the E.B.S.R., Part I.) 

PENSION PAPERS 

OF 

Mr  

N.B.— Please reed Fatefully the instructions printed on the reverse. 
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INSTRUCBONS 

1. The' Head of the Department or Office responsible for Miming the case 
&mid start Meg he sections (2) to (5) of Part 11 of the working copy of the 
form este year before the expected date of retirement. 

2. Six months before the date of retimment, the would be peasioner should 
be asked to SS med sign Part I in bosh copy of the fora and submit 
It along with the required enclosers' mentioned in the lest paragraph of the 
application for pension. 

3. Part / of the worlds, Amid then be filled in by copying from 
Part I of the dyed copy buck from the applicant. Similarly, sections 
(2) to (5) Part 11 of the signed espy will be filled in by copying from Part II 
of the working copy. Section (I) of Pad I/ of both the terms should then 
be filled in. 

4. The signed copy should be forwarded to the seactiening mehoritY after 
Ailing he and Rigel% section (6), wipe the working copy will be retained is the 
initiating office as an office copy. If any extra enclosares, such as  list of family 
members, Death Certificate, invalid Cortilleate, etc, are ralidnd by the Medal 
nature of a case, these shoed be attached with the form sent to the Audit Office. 

S. The esuctiming entherity should Si in section (7) of the form and send 
It to the Audit Office alisig with a fertrardiss letter. 

6. The Audit Officer after straddling Parts .I and I/ and arriving at his 
owe Smiley about the correct length of qualifying service Ind • amounts of 
Pension end Gratuity admisdble, copy the gist of his Andlliqls from his working 
paws Into Part M. The form will then be Sled as a record of the Audit 
Office. 

7. Before Mitt hi the Form pleage read rdes 244, 430, 431, 43,5, 436, 
437, 438, 439, 440, 441, 442, 443 and 463 of the East Bengal Service Wm, 
Part L 
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FIRST PAGE 

PART —I 

(To be filled and signed bY tbe applicant himself.; 

APPLICATION FOR PENSION AND/OR GRATUITY 

To 
The . 0. O. 11. ow ow oe ea op.' Op .0 dle s. ea oil 4,11 OS woo so 00 40 00 00 es rele 00 00 , 00 00 se 0 

616 8. Are so .0 0 0 se ew ee es 00 es 410 100 00 es 00 0 0  e 0 se 0 0. e0 00 00 00 00 94 • 

e es 40 09 es ow e• es es so es 00 00 00 4.0 Os O0 Ole 0. 0 we es O. ee 06 .4 00 00 00 00 00 Of • 

Sir, *have retired 
•• .• ,••••• —•••• 

I have the honour to say that I *have been permitted to retire from 

'am due to retire 

Government service with effect from ......... .......I, therefore, request that 
(date) 

the pension admissible under the rules may kindaly be sanctioned to me. 

2. I declare that I have neither applied•for nor received any pension or 
gratuity for any portion of this service, nor shall I submit any application 
hereafter without quoting a reference to this application and to the orders 
which may be passed on it. 

3. Should the amount of the pension and/or gratuity granted to me be 
afterwards found to be in excess of that to which I am entitled under the 
rules I hereby undertake to refund any such excess. 

*Treasury 
4. I wish to draw my pension from the Government 

'Sub-treasury 

(place) 
5. The following documents, duly attested, are eacicaed—

(i) Three specimen signature of mine. 
(ii) Three phote/graPho of mine' 

t(iii) Two sets of my thumb and finger impressions on the prescribed form. 

Your obedient servant. 

(Signature) e 00 00 00 00 041 01 41 00 00 0 

MO • • • • • • • • • • • • • • • •) 
Dated • 00 00 es 00 00 00 00 010 011 00 00 

West held on the date of retirement.. 
Postal address • Oe 00 O. 0 ,81 00 GO Oe 00 041 00 SO ee ;40 0 

• •• moo go ie ••• 1.1 es es ego 411. tve •• •• • 

"Delete in applioable alternative. . . • _ 
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SECOND PAGE 

PART—II 

(To be completed by the Department/Office receiving the application for Pension). 

Section (1) 

(To be completed after receiving the pension application.) 

t I. Name of applicant  

1.2. Father's name  

1.3. Nationality  

t4. Postal address  

5. Post held on the date of etirement  

6. Date of birth of the applicant  

*7. Height  

*8. Marks of identification  

rcommencement of service  

9. Date of -{ retirement  

Lapplipation for pension  

10. Length.o out of thisf service, including interruption. is 

the length of non-qualifying service and interruption is  

11. Date of commencement and ending of each spell of mIlitary selvice, if any 

Y. M. D. 
From to i.e. 

From to i.e. 

Total • • 
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12. Governments under wbicsb service has been rendered, in chronological cider 

Y. M. 13. 

Goveinment of  From to i.e. 

Government of  from to i.e. 

Government of  From to i.e. 

Total •• 

1113. Class of pension or gratuity applied for 

14. (Average) emoluments  

15. Proposed ordinary pension  

16. Proposed special additional pension, if any  

17. Proposed gratuity  

till. Place of payment (Government treasury or sub-treasury)  

19. Date from which pension is to commence  

Signature of Head of Office' Department. 

tEntries Nos. 1, 2, 3, 4 and 18 should be made in capital letters. 

Not required in the case of gazetted officers. 

WI the application is for -IP, compensation pensin or gratuity, the nature of the change 
of esta'ilisament which has given rise to the claim shoat be fully stated. 
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THIRD PAGE 

Pertlos (2)—Csiatiation of qualifying servke. 

Total length of service, including interruptions 
non-qualifying service:—

(i) Service rendered below the age of 20 
years. 

(ii) Extraordinary leave • 

(iii) Suapension not treated as duty or as 
leave. 

Y. M. D. 

From To Period 

(iv) Periods of breaks in service 

(v) Service rendered before break, if break 
is not condoned. 

(vi) Service forfeited by resignation. 

(vii) Unauthorised absence •• 

Net qualifying service 

Add 

Total 

Y. M. D. 

(i) Periods, if any, of Military Service 
or War Service allowed to oount 
for pension. 

(ii) Benefit of condonation of deficiency 
in service. 

Period. 
From to r-- — 

Y. U. D. 

(iii) Any other addition to qualifying service. 

Total : • • 
- • - 

Total qualifying Service 
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Section (3)—CaImi1at1on of ordinary pension* 

Statement of emoluments daring the last 36 months. 

-. 11•111111 miNin=11•1••=•..• ••• 

Period.

From To 

Duration in 
month and 

days. 

M. 

Monthly rate 
of emolument. 

Rs 

The total emoluments for 36 •Months are 

Amount 
drawn. 

Rs. Ps. 

Therefore, "average emoluments" work out to —Rs 
Rs x1/36. 

As the leng,th of qualifying' service is years, the = Rs .  P m 
amount oft gross ordinary pension will be. 

Ll33 1/4th (if the applicant comas under the Pension-cum =4 Rs  •P•m" 
Gratuity Scheme). 

Amount of net ordinary pension = Lits  pm. 

Pluse see 5(20) and Rule 5(4) of the East Pakistan Service Rules, part f, tofore 
filling in this section. 
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FOURTH PAGE 

Section (4)— Calculation of Special Additional Pension. 

Number of completed years of effective service in 
*Grade III. 

 years (A) 

Number of completed years of effective service in  years (B) 
t Grade II. 

Number of completed years ot effective service in  years (C) 
tt Grade I. 

Amcunt of special additional pension in Grade III Rs. . 
(Ax 25 subject to the maximum of Rs. 125). 

p  m. 

Amount of special additional pension in Grade II Its.  . p.m 
(Bx 45 subject to the maximum ot Rs. 225). 

Amount of special additional pension in Grade I Rs  
(Cx 70 subject to the maximum of R.y.350). 

Total—Special additional pension admissible after Its. 
applying the maximum prescribed in note below. 

in

Less 1/4th (if the applicant comes under the Pension- . . . . . . . . p.m. 
cum-Gratuity Scheme). 

Amount of net special additional pension .. Rs. . . . . . . . . . . . . . .p.m. 

Note—The combined maximum of Special Additional Pensions, Grade M and Grade II 
shall be Rs. 225 p.m. arid the combined maximum of Special Additional Pensions of all the 
three grades shall be Rs. 350 per month. 

Total net pension 
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Amount of Net Ordinary Pension . . Rs 

Amount of Net Special Additional Pension . . Rs  

Amount of Total Net Pension Rs  

Section (5)—Calculation of gratuity. 

Amount c -..ary pension surrendered [see Section (3)1 Re  

Amount of special additional pension surrendered Rs 
[see F ioa (4)1 

Total amount surrendered .. Rs  

Length of qualifying service .. Years 

Rate of gratuity for every rupee suirendered . Rs. 140/130/120. 

Lump sum gratuity admissible • • Rs.  

*For officers drawing pay above Rs.3,000 but not exceeding Rs. 3,250 p.m. at the rata of 
Rs.25 p.m. for every completed year of effective service. 

tFor officers drawing pay above Rs.3,250 but not exceeding Rs. 3,500 p.m. at the rate of 
Rs.45 p.m. for every completed year of 'effective service. 

ttFor officers drawing pay above Rs.3,500 p.m. at the rate of Rs. 70 p.m. for every 
completed year of abusive service. 
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FIFTH PAGE 

Section (6)—Remarks by Head of Department/Office. 

(To be completed only after receiving the pension application.) 

1. Character and past conduct of the applicant 

2. Remark., regarding any gratuity or pension recei-
ved by the applicant (see Chapter XXIII of E.P. 
SR., Part I). 

3. Specific remarks as to whether the service claimed 
is established and witet,.er it should be admitted 
for pension or not [see rules 436 (It) and 44100 
(ii) of E.P.S.R., Part II.] 

*4 .Remarks as to Special Additional Pension stating 
whet.er or not the service rendered in a quali-
fying post in Grade III and/or 11/or I satisfies 
the standard of work and conduct required in 
the special conditions of the post or duty for the 
grant of full special additional pension. 

S. Any other remarks . . . • • 

Signature of the Head of the 
Department/Office. 

Section (7)—Orders of the Sanctioning Authority. 

I. The undersIned is satisfied that the service of 
has been wholly satisfactory. The grant of full pension and 
for gratuity whien the Audit Offices,nray find to be aarnissi-
t le under the'rules is hereby sanctioned. 

OR 

The undersigned is satisfied that the service of 
has not been wh .:11y satisfactory, and it has been decided 
that the full pension and7cir gratuity found by the Ayilit 
Officer -to be admissible under the rules should be reduced 
by tie specific amounts or percentages given below: 

Amount or percentage of reduction in pension  

Please cross out 
this 
with if= aPil; 
full pension
not 'ranted. 

Please cross out 
this paragraph 
with initials. V 
full pension is 
granted. 

*Applicable only in the case of Moors who are eligible for Special Additional Pension. 
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Amount or percentage of reduction in gratuity 

Sanction is hereby acecorded to the grant of pension and/ 
or gratuity as so reduced: 

2. The following periods of service of the officer have 
been approved for tie grant of special additional pension 
under the rules:—

Grade III—

Period of service  

Post/Posts held 

Grade II—

Period of serv;oe 

Post/Posga held 

Grade 1—

Period of service  

Post/Posts held  

this pzuzzs 
-v;02. 
,imlaut apt:C-

.41We. 

3. Toe payment of pension and/or gratuity may commence from 
Before issuing the pension payment order, the Audit Officer may kindly ascer-
tain whether the Last Pay and No Demand Certificates haw been received by 
him. In case "No Demand Certificate" has not been received, the Go%ernment 
servant, as soon as be retires or his family in the event of his death before 
retirement, may be requested to give his/its consent in writinf to any amount 
outstanding against him on the date of retirement/death being r.:covered 
from the pension and/or .gratuity in lump sum or in monthly instalments as 
before retirement/death and recoveries made accordingly. 

Signaftire 

Destgnation 
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SDLTH PAGE 

PART 

(For use ii tir? 4ccountani Generui'; 

(r) Thr claculations contamd in the preceding 
pages have been checked. 

Lenghth of qualifying service accepted in Audit.

(III) Reasons for difference, if any, between this and 
the length of qulifying service worked out by the 
Department. 

(IV) Amount of pension . Rs. .  

(V) Reasons for discrepancy , if any, between this 
amount and that calculated by the Department. 

(V1) Length of effective service in the—

Grade III years. 

Grade II    years. 

Grade I   years. 

(VII) Amount of special additional pension Rs 

(VIII) Reasons for discrepancy, if any, between this 
amount and that calculated by the Department. 

(TX) Amount of lump sum gratuity Rs 

(X) Reasons for discrepancy, if any, between this 
amount and that calculated by the Department. 

(XI) The pension will commence from 

W—



-1,3f11) • • 

GAtA'13:11CIlt Of 

e." 

wa.,Acd ... .. 

diatc.1  

2.1.1g-3S, ',AZ 7., VI ?.:? 71).a. 

zta..4.1c....,11. olorki,1res,. 

Pzbstan Sarvice 

- Rs. 

.i.acuritant-Oereeral. 
Atercasonts Officer. 

ChIctvi. with ti'aq 7114 ( ate/Written consent 
vdtle iner3 3 of to (7), Iciest E 

P10.0. iSSILA r!de.7 No 

.elesistant 41ccosastanr-General.
Arzi.riant "founts Officer. 

• • 
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Applicatien i rs.2 fatrz43rtimg,:y prx:tier„ fgattlity) fee to family of 
48, late a... „„ „ .„, „ Tho czactrt2L-a ,?;t1d4ty. 

Submitte6 

Description t.if 
1. alMO and rwidew:4, a?.c.u7,! , 2. If;:",41:41, •1?5) 

2. Age, 
3. Height. 
4. Rao& or triba. 
5. Marks for idenafication. 
6. Pretent re:011Patiort nAt InICV n!*,* 
7. Degz:.i raiations14 

Description of' 
8. 
9. C.'"ompation and service. 

10. Louth of servkv. 
U. Pay esta 
12. Nature of i y. canaiz3 %IrlatIL 
13. Amount of pension or rat ty oropetae.'. 
14. Place of pap:lett. 
15. Date from which pcngion l'3 t oro.o, --
16. Remarks.—

;2c airei 
Name. CAstigia er& 

Names and ages of surming kindred of dstozaw".—
Sons. 
Widows. 
Daughters. 
Father. 
Mother. 

Note•—(Ifthe deceased bas left so son. widow, daughter, fattier or mother eurviviag 
him. the word "cone or "dear should be catered °Mate to such !dative.) 

(rbleo) 
(Date) 

,Signostas of 'road of Office. 
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Forms] 

E. P. S. It. Forst No. 2. 

(Rules 435, 436, 439, 441, 442 and 463(a) ] 

FIRST PAGE 

Application for Pension or Gratuity. 

1. Na me of applicant. .. .. • • • . • • • . • • • . .. • . .. • . . • .• 

2. Father's name. .. .. .. .. .. .. .. .... .. . 

3. Race, sect dnd caste. .. .. .. .. .. .. .. .. ., .... .. .. .. .. .. .. .. . 

.. • • .. 

.. • 

4 Residence, showing village dad pargana. .. .. .. .. .. .. .. .... .. .. .. .. .. .. ... 

5. Present or last employment, including name of establishment... ...... .. ...

6. D.te of beginning of service. .. .. .. .. .. .. .. .. .. .. .... .. .. .. .. .. .. .. . 

7. 0.tte of ending of service. es 00 00 00 ae *0 00 me 00 00 00 01P go • 

70 Toted period of ruilita y service.. _ 

Date of commencement and end of each period of military service. .. .. . 

Amount and nature or any pension/gratuity received for. .. .. ...... .... ..

the military - • 

7(b). Government under which service has been rendered in order....... .. ..

of •• •• . 

8. Leigh of service, including interruption.s—
Y. M. D. 

of which superior. _ .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .... .. .. . 

in the lower subordiante 

in the non-au.ilifyino Anti intPrriontinne 
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Toms 

9. Class of pension or giatuity applied for, and cause 

of application* . . 

10. (Average) emoluments or pay  

11. Proposed pension. . . . . . . . 

12. Proposed gratuity. . 

11 Date from which pension is to commence 

14. Place of payment (Government Treasury or Sub-Treasury) 

15. Date of applicant's birth by Christian era* 

16. Height  

17. Markst 

Thumb and Finger Impression I. 

Thumb Fore-finger Middle finger Ring finger Little finger 

18. Date on which the applicant applied for pension. 

Office 
Signature of Head of 

Department. 

*If the application is for a compensation pension or gratuity, the nature of the change 
of establishment which has given rise to the claim should be fully stated. 

tlf not known exactly, must be stated on the best information or estimate. 

rtIn the case of European ladies, gazetted Government servants, Government title holders 
tad other persons who may be specially exempted by Government thumb or finger impression 
tad Particulars of heivIn and nercnnal mg ries a rn r1M 
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Perms) 

SECOND PAGE 

History of Service (showing Interruption ) of 

Date of Birth 

•••=111M•1•1 111••111M- 

Y. M. D. Y. M. D. 

Total period of ser-
vice. 

8 
0 

4) 

.0 

A l 

TII1RD PAGE 

Remarks by Head of Office/Department. 

1, As to character and past conduct of applicant. 
2. Explaination of any suspension or degradation. 
3. Regarding any gratuity or pension already received by applicant [see 

Chapter XXIII.] 
4. Any other remarks. 
5. Specific opinion of Head of Office/Department whether the service claimed 

is established and should be admitted or not [see rules 436(11) and 
441 (a) (0)]. 

6. Provisional recommendation of the sanctioning authority whether the 
pension claimed should be admitted or not [see ruleb 437(c) and 441(c)1. 
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(Forms 
, ... . .. 

Certificate and report of the A -el:v:4)10a-It-General, 

Certified that (subject to the remarks recorded below)* qualifyina service in 
superior grades or in Lower Subordinate Service has been dub proved for 
 years month days; and that a....pension 
or gratuity not exceeding Rs a month is admissitle under rule_ 

Toe calculations have been duly verified. The pension or gratuity is chargeable 
to and will commence from. ... .. .. . „ „19 

Attention is invited to rule 348. 

As the date of application is later than the date of retirement, the pension 
may commence from , the date of the application, or from 
the date of retirement, according as the sanctioning authority directs wade 
rule 4.X/. anis paragraph may be scored out when not required). 

Accorattoott-Generea 

Nate-41 the qualifying service is more than sulacient to obtain the maximum Pension 
the certificate may run "duly proved for over years" (the number of years entered 
being that requited to earn the maximum pension). 

'"In the case or officers who are eligible for the additional pension authorised rule 
353/354 the following additions should be made to the usual form of the certificate:—

three years 
He has served for  as.  

years 

and eligible for s special additional pension of Rs.1,000/2,000 if he is considered to have 
rendered service of a character deserving of the comeadoa." 

FOURTH PAGE (DOCKET) 

Application for pension or gratuity. 

Date of application  
Name of applicant 
Last appointment 
Class of pension or gratuity 
Sanctioning authority 
Amount of pension sanctioned 
Amount of gratuity sanctioned 
Date of commencement 
Date of sanction 
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I m -- (Revized) 

,Ptiles 435, 436, 441, 442 and 463(8) of the LP S.R., Part I.; 

PENSION PAPERS 

OF 

. . . 

8.—Plense read cerefui4, the instructions printed on the reverse. 
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INSTRUCTIONS 

1. The Head of the Department or Office responsible for htitiatisg the case 
should start Wag he sections (2) to (5) of Part U of the workbag copy of the 

us one year before the expected date of retirement. 

2. Sk names before the date of retirement, the would be pensioner should be 
asked to fill in and sign Part I in a fresh copy of the form and submit it along 
with the required atdoseres usentioeed in the last paragraph of the application for 
peados. 

3. Part 1 of the working copy should then be filled in by copying from Part 
of the signed copy received back from the applicant. Similarly, sections (2) to 
(5), Part II of the aped copy will be filled in by copying from Part If of the 
working copy. Section (1) of Part 11 of both the forms should then be fined in. 

4. The aped copy should be forwarded to the saactiosiag authority after 
Slag in and signing section (6), while the waking copy will be retained in the initiating 
office as an office copy. If any extra enclosures, such as list of family members, 
Death Certcate, Invalid Certificate, etc., are required by the special nature of 
a case these should be attached with the form seat to the Audit Office. 

5. The smatiming authority should fill in secdon (7) of the form and send it 
to the Audit Office along with a forwarding letter. 

6. The Audit Officer after ecratMishe Parts I and II and arriving at his 
own Sidings about the correct length of qualifying service and amounts of Pendo 
and Gratnity admissible, copy the gist of his findings from his worklag papers into 
Part M. The form will the" be filled as a record of the Audit Office. 

7. Before filling In the FOTIII please read rules 244, 430,431,435, 436,431, 433, 
439, 440,441 442, 443 and 463 of the Esat Pakistan Service Rides, Part I. 

X 
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FIRST PAGE 

PART I 

(To be tilled in SUM signed by She applicant himself.) 

APPLICATION FOR PENSION AND/OR GRATUITY 
To 

The  

Sir, 
*have retired 

Y. 'lave the honour to say that I Shave been permitted to retire from Government • 

*am duo to retire 
senice with effect from  I, therefore, reouest that the pension 

(date) 
admissible under the rules may kindly be sanctioned to me. 

2. I declare that I have neither applied for nor received any pension or 
gratuity for any portion of this service, nor shall I submit any application hereafter 
without quoting a reference to this application and to the orders which may be 
passed on it. 

3. Should the amount of the pension and/or gratuity granted to me be after-
wards found to be in excess of that to which I am entitled under the , rules I 
hereby uodertak6 to refund any such excess. 

*Treasury 
4. I wish to draw my pension from the Government  at 

'Sub-treasury 

(Place) 
5. The following documents, duly attested, are enclosed—

(i) Three specimen signature of mine. 

(ii) Three :Photographs of mine_ 

(i ii) Two sets of my Thumb and finger inpressions or, the prescribed form. 

Your obedient servant, 

(Signature) 

(St
Pates!  

Post held on the date of retirement 
Postal address  

*Delete inapplicable alternative., 
+ Nnt *Um. ....cm ^r.-2,ottAd aricATA 



367 

SECOND PAGE 

PART—I1 

(To be completed by the Department/Ofitee receiving the applieadon for peados) 

Section (1) 

(To be completed after receiving the passim application). 

tl. Name of applisant  

t2. Father's name  

t3. Nationality  

t4. Postal address  

5. Post held on the date of retirement  

6. Date of birth of the applicant  

*7. Height  

*S. Marks of identification  

f commencement of service 

9. Date of retirement  

application for pension 

10. Length of service, including interruptions, is  out of this. 
the length of non-qualifying service and interruption is 

11. Date of sommencement and ending of each spell of military service, if any—

Y. M. D. 
From to 

From to i.e. 

Total 
NM* m•=1. =MP =NM .=.M. ••=10 

MM. an= =NM, 4=0 MOO •=1.• =MP 

fEntries Nos. 1. 2. 3 and 4 should he made in CORSA lensa. 

• Not required in the case of Garetied Mors. 
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12. Governments under whidt service has been 
ostler—

rendered, in chronological 

Y. M. D. 

Government of From to i.e. 

Government of  From to i.e. 

Government of  From to i.e. 

Total 

n13. Clast of pension or fatuity applied for 

14. (Average) emoluments  

15. Proposed ordinary pension  

16. Proposed special additional pension, if any  

17. Piroposed gratuity  

?N. Plsee of payment (Government treasury or sub-treasury) 

19. Date from which pension 6 to commence  

Agnatare of Head of OfficelDepartment. 

n if the wO is fee ostemietico psalm or swalulty. the mature of the 
ef Nrenest will hes gime rise to the claim sheeld be fon? stated. 

I' Bina No. III ilbould be mob in espial Mews. 
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THIRD PAGE 

Seeds. (2)—Ca'Wader' if QamlifYin Service. 

Y. M. D. 

Total length of service including interruptions 
Nonqualifying service:—

From To Period. 
r ...M•.• ••••••• • 

Y. M. D. 

(I) Service rendered below the age of 20 Years 

(ii) Extraordinary leave .. 

(iii) Suspension not treated as duty or as leave 

(iv) Periods of breaks in service •• 

••• 

IMP 

(v) Service rendered before break, if break is not 
condoned. 

(vi) Service forfeited by resignation 

(vii) Unauthorised absence 

Net qualifying service 

Add 

Tile! 

••• 1••• 

•• • 

• • 

• ••• ••• ••• owe IND 

1Period. 
From To 

Y.
(i) Periods, if any, of Military Service or War 

Service allowed to count for pension. 

(ii) Benefit of condonation of deficiency in service 

(iii) Any other addition to qualifying service. 

Total • • 

Total Qualifying Service ••• 
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Seedos (3)—Calladados of OrnHooey penile's; 

Statement of emoluments during the last 36 weft 

Period. Duration 
month and 

in 
days. 

Monthly 
emoluments. 

rate of Amount drawn. 

From To M D Rs. Ps. . Ps. 

_. ._ 

Ike total emoluments for 36 • • 

_ 

Months are 

Therefore, "average emoluments" work out to. . Rs.. . x 1/36—Rs. . ... .. . . . . . 

As the length of qualifying service is.. • •Years, the =- rRs P. 1:11. 
amount of gross ordinary pension will be. 

Less—I /4th (if the applicant comes under the Pension- . 
cum-Gratuity Scheme). 

Amount of net ordinary pension . === 

Rs  p.m. 

Please see rules 5(10) and rules 5(4) of the Last Bengal Service Rules, Part I, tefore 
filling in.this sections. 
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FOURTH PAGE 

Seedba (4)—CidedatIsn if SPAM AdatiollaiPemifti 

Number of completed years of effective service in 
*Grade III. 

dna •••• em. or dm. ...years (A) 

Number of completed years of effective service in .. ......., --years 
tGrade 

Number of completed years of effective service in 
ttGrade L 

••• ow ems OM doe 41.• ...years (C) 

Amount of special additional pension in Grade 10 Rs... 
(A x25 subject to the maximum of Rs.125). 

0 • • 0 • p.m 

Amount of special additional pension in Grade II p. in
(B x45 subject to the maximum of Rs.225). 

'Amount of special additional pension in Grade I (C x 70 Rs.. . ..... p. 
subject to the, maximum of Rs.350). 

Total—Special additional pension admissible after — — 
applying the maximum prescribed in note below. 

Less__1/4th (if the applicant comes under the Pension- Rs.— — p. 
cum-Gratuity Scheme). 

Amount of net special additional pension Ra.— — p. in. 

Note—The combined maximum of Special Additional Pensions, Grade III and 
Grade II Anil be Rs.225 p.m. and the combined maximum of Special Addi-
tional Pensions of all the three grades shall be Rs.350 per month. 

Total Net Pension 

*For dames drawing pay above Rs.3.000 but not exceeding Its.3,250 p.m. at the rate of 
Rs. 25 p.in, Mevery CCMPIeted year pf affective service. 

War *Wets drawing Pay above lits.3.250 but not exceeding Rs.3.5C0 p.m. ai the rate of 
Its.45 p.m. for every comrleted year of effeethe service. 

Fer °dicers drawing pay alrthe Its.3.500 p.m. at the rate of Rs. 70 p.m. for every 
eoewlmteo year of effective service. 
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Amount of Net Ordinary Pension Rs. 

Amount- of Net Special Additional Pension ... Rs 

Amount of Total Net Pension • • • • Its. 

Sadism (5)—Cakdatleu of Gratuity. 

Amount of ordinary pension surrendered [see Section (3)] Rs. 

Amount of special additional pension surrendered [see Rs. 
Section (4).] 

Total amount surrendered Rs. ••• 

Length of qualifying SerViee • . — Years 

Rate of gratuity for every rupee surrendered its.140/130/120. 

Lump sum gratuity admissible • • OM Rs. 
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FIFTH PAGE 

Section (6)—Remarks by Head of Department Office. 

(To be completed only Wier receiving the pension application). 

1. Character and past conduct of the 
applicarl. 

2. Remarks regarding any gratuity or pen-
sion received by the applicant (see 
Chapter XXIII of E. P. S. R. , Part 1). 

3. Specific remarks as to whether the service 
claimed is established and whether it 
should be admitted for pension or not 
[see Rules 436 (ii) and 441 (a)(ii) of 
E.P.S.R., Part lb 

• Remarl- Ls to Special Additional Pen-
sion, • _Ling whether or not the service 
rendered in a qualifying post in Grade III 
and/or II/or I satisfies the standard of 
work and conduct required in the spe-
cial conditions of the post or duty for 
for the grant of full special additional 
Pension. 

5. Any other remarks 

Signature of the Head of the 
Department/Office. 

Section (7)—Orders of the Sanctioning Authority. 

1. The undersigned is satisfied tint the service of 
 has been wholly satisfactory. The grant 
of full pension and/or gratuity which the Audit Officer may find 
to be admissible under the rules is hereby sanceoned. 

OR 

The undersigned is satisfied that the service of 
 hr.s not been wholly satisfactory, and it 
has been decided that the full pension and/or gratuity found 
by the Audit Officer to be admissible under the rules should 
be reduced by the specific amounts or percentage given below—

Amount or percentage of reduction in pensian 

Amount or percentage of reduction in gratuity 

Please cross out 
this paragraphs 
with initials, if 
full pension is 
not granted. 

Please cross out 
this paragrapIr 
with initials, if 
full pension is 
granted. 

sAPPlicable only in the case of officers who are eligible for special additional Pension. 
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Sanction is hereby accorded to the grant 
gratuity as so reduced: 

2. The following periods of service of the 
approved for the grant of special additional 
rules:—

Grade III—

Period of service. . 

Post/Posts held 

Grade II—

Peried of service . . . . 

Post/Posts held 

Grade I—

Period of service.  - Ore 

Pool/Posts held 

of pension and/or 

Officer have been 
pension under the 

Plfate cross out 
this paragraph 
with initials, 
when not appli-
cable. 

3. The payment of pension and/or gratuity may commence 
Before issuing the pension payment order, the Audit Officer may kindly ascertain 
whether the Last Pay and No Demand Certificates have been received by him. 
In case "No Demand Certificate" has not been received, the Government servant. 
as soon as he retires or his family in the event of his death before retirement, 
may be requested to give his/its consent in writing to any amount outstanding 
against him on the date of retirement/death being recovered from the pension 
and/or gratuity in lump sum or in monthly instalments as before retirement/ 
death and recoveries made accordingly. 

Signature 

Designation 
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SIMI PAGE 

PART—III 

(For use in the Accountant-Genera!: Office.) 

(I) The calculations contained in the preceding 
paps have been checked. 

(II) Length of qualifying service accepted in 
Audit. 

(III) Reasons for difference, if any, between 
this and the length of qualifying service 
worked out by the Department. 

(IV) Amount of pension .. .. Rs  

(V) Reasons for discrepancy, if any, between 
this amount and that calculated by the 
Department. 

(VI) Length of effective service in the.—

Glide III yews. 

Grade II years. 

Grade I  years. 

(VII) Amount of specialadditional pension .. 

(VIII) Reasons for discrepancy, if any, between 
this amount and that calculated by the 
Department. 

••••• 

Rt . • • • • • • ........... • • • • • • • • • 11.11 

(IX) Amount of lump sum gratuity Rs. 

(X) Reasons for discrepancy, if any, between 
this amount and that calculated by the 
Depaement. 

(XI) The pension will commence from 
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(X) Allocation of the Fension and gratuity—

Pension. Gratuity. 

Government of 

Government of 

Government of 

Defence Estimates ••• • •• WOO 

Total Rs. 

(Xall) Anticipatory pension of Rt..  (Rupees ) per month, 

granted with effec:g from......— P.P.O. No. , dated...-
-. — ....under Rule.......... — --East Bengal Service Ruks, Part I, to 
be adjusted in the final P.P.O. 

(XIV) Am ount of original rension commuted. — Rs 

Assistant Accowitant-General. 

Assistant Accounts Officer:

1. Checked with the L.P.C. and No Demand Certificate/Written consent vide 
para. 3 of section (7), Part II. 

2. P.P.O. issued ride No..•• • • ••• ••• • • ••• • .9 dated 

Assistant Accountant-General. 

Assistant Accounts Officer. 
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Forms] 
E. P. S. It. Form No. 3 (Pension), 

COLLECTOR'S HALF 

PENSION PAYMENT 

Place for signature of pensioner on the first payment made hereon 

Clam of pension 
and date of order 

sanctioning it. 

Personal 
identifica- 

float, 
Might. 

Date or 
aPProxi- 

mate date 
of berth. 

.--. 

Stet. 
Residence 

showing village 
Amount of 
monthly 
pension. and parlous. 

Feet. Inches. 

No. 
ACCOUNTANT-GENERAL'S OFFICE. 

Dacca.  19 

Until further notice and on the expiration of every month, be pleased to 

pay to A B the sum of Rs 

being the amount of pension, as......  

upon the production of the counterpart hereof taking from the claimant a receipt 

for the amount according tol usual .form. The payment should commence 

from 

To THE COLLECTOR OF 

Accountant-General. 

Nam—Payment under this order is to be made only to the pensioner in person. with the following excePtlanst—

(a) To Demons sPatiallY exempted by the Local Government. 

(b) To females unaccustomed to appear in public, and to persons unable to Wow on account of illness or 
bodily infirmity. 

iPaPitont In both classes (a) and (b) is made on 'production of a Life Certificate signed by a responsible 
kick of Gorenunesit, or other well-known and trustworthy person.) (Rules 469 to 472.) 

(c) To any person sending a Life Certificate signed by some person exercising the powers of a Magistrate of 
any class under the Criminal Procedure Code or by any Registrar or Fab-Registrar under the Registration 
Act or br eandensioned officer who, before retirement, exercised the powers of a Magistrate. 
(Rules 469 to 4 ) 
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Referred to in rule 464. 

ORDER (Obverse). PENS'IONER'S HALF. 

Name of pensioner 

Head of Charge 

[Forms 

OM • 

Masa  cifiturpes=z id 

Ii. 

Data or 
aPPIatirna te 
date of birth. 

Sect. 
Residence @bowing village 

and pagans. 
Anaount of 

Monthly 
pension. 

No. 
ACCOUNTANT-GENERA'S OFFICE. 

Dacca 19 
SIR, 

Until further notice and on the expiration of every month, be pleased to 

pay .to A .8 the sum of Rs. 

being the amount of pension, as 

upon the production of this order and a receipt according to usual form. The 

payment should commenoe from 

To THR COLLECTOR or 

Accountant-General. 

Parrs ymint under this order is to be made only to the Pensioner in person with the following 
exceptioss:— 

Ca) To persona specially exempted by Use Local Goveranteat. 

(6) To remains unaccustomed to appear in public, and to persons unable to emu on amount of illness or 
bodilyi

e
si  infirmity. (Payment In both classes (e) and (b) is made on Production of a Life Certificate 

by a responsible ogicer of Government. or other well-known and trustworthy person) (Rules 469 
to 472.) 

(c) To any Porton sending a Lite Certificate s ed by some person enercising the powers of a Magistrate' of 
any class under the Criminal Procedure rod., or by any Registrar or Sub-Ragistrsx under the iberistra-
lion Act, or by any pensioned officer who. before redrement. exercised the Powers of a Magistrate. 
(Ruins 469 to 472.)) 

Mars (D.—On the decease of the pensioesr. this order should be immediately manned by his ramilY to the 
District °Dam. with • report of the date of hit decease.) 
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Forms] 
PENSION PAYMENT. 

REVERSE OF PENSIONER'S HALF. 

Amount of pension Rs. (in words) 
Every separate payment is to be recorded below by the Disbursing Officer. 

Month 
for which 
pension 
is due, 

19 . 19 . 19 . 19 . 19 . 19 . 19 . 
i 

19 . 19 . 19 . 

Remarks. 

Date 
of pay- 
spent 

Dis- 
bursini 
Officer 9 
initials. 

Data 
of pay- 

MeDi. 

Dis- 
buriin 
Officer'. 
initials. 

Date 
of pay- 
went- 

Dis- 
burning 

Officer's 
initials. 

Date 
of pay- 
went. 

Di. 
bursi , 
Officer's 
initials. 

Date 
. pay- 
mane. 

Dis-
butting 

Officer's 
initials. 

March ... 

April ... 

- 
. 

BLANK SPACE FOR FOLDING. 

May ... 

June ... 

July ... 

August ... 

September 

October 

November 

December 

January 

February 

BLANK SPACE FOR FOLDING. 

Month 
for  which 

pension 
Is due. 

19 . 19 . 19 . 19 . 19 . 9 . 19 . 19 . 19 . 19 . 

Remarks.. 

Date 
of pay- 

meet. 

Dis- 
biasing 
Officer's 
initials, 

Date 
of pay- 
meat. 

Dis- 
bursitis 
Officer's 
lama b. 

Date 
of pay- 

meat. 

Dis- 
bun ing 
Officer's 
initials. 

Date 
of pay- 

inept. 

Dis- 
bursing 
Officer's 
initials. 

Date 
of Pay- 
went. 

Dis-
borsht; 
Officer's 
'aide's. 

April ... 

May ... 

June ... 

July ... 

August ... 

BLANK SPACE FOR FOLDING. 

SePtember 

October 

November 

December 

January 

Mummy 

E. P.S.R. Form No.3-A—Reforred to ia rule 464. Wallet for Pension payment order. 
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[Forms 
ORDER (Reverse.) 

REVERSE OF COLLECTOR'S .HALF. 

Amount of pension Rs (in words) 

This document is to be retained by the Disbursing Officer so long as the 
authority remains in force in such manner that the pensioner shall have no 
access to it. Every separate payment is to be recorded below:-

Month 
or which 
Pension 
is due. 

19 . 19 . 19 . 19 . 19 . 19 . 19 . 19 . 19 . 19 . 

Remarks. 

Date 
of pay- 
went. 

Die- 
bursitis 
Officers 
initials 

Date 
of pay- 
went. 

Dis- 
bursing 

Officer's 
mitiab, 

Date 
of pay- 
meat. 

Dis- 
bursin g 

Officer's 
initials, 

Date 
of pay- 
ment. 

Dis- 
biasing 

Officer's 
initials. 

Date 
of pay- 
matt. 

Dis-
bursing 

Officer's 
initials. 

April ... 

May ... 

J une ... 

July ... 

August... 

September 

October 

November 

December 

luxury 

Februsuy 
• 

....4 

19 . 19 . 19 . 19 . 19 . 19 . 19 . 19 . 1 19 . 19 . 

Month Date Die- Date Dis- Date Dis- Date Dis- Date Dis. 
for which of pay- bursts. of pay- bussing of pay- bursing of pay- bussing of pay- bunting 
Pension 
is due, 

mint. Officee's 
initials. 

assns. Officer% 
initials, 

moot. Officer's 
initials, 

meat. 0—M- s 
initials. 

meat. Officer's 
initiak. 

Itanasks. 

March ... 

April ... 

May ... 

June ... 

July ... 

August .. 

September 

October 

November 

December 

January 

February 

E. P. S. R. Form No.3-B--Referred to in Rule 464. 
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Plertas] 

E. p. s. R. Form No. 4(Pension).—Referred to in rules 464 and 469. 

(Obverse.) 

Payment Order No. 

A B is permitted to draw his pension from the............. ........Treasury 

commencing from  at the following 

rate, on production of "the counterpart of" (Disbursing; Officer's copy only) 
this certificate. 

Signature of A B  Signed 

Aecountant-General. 

Each payment should be recorded on the reverse of this order and certified 
by the Paying Officer. 

(Reverse.) 

Period for which payment is 
made., 

Date of payment. Signature of Paying Officer. 
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Ft P. S. R. Form 

COLONIAL 

No. 5 (Possion).—Reforrod 

(PENSION PAYMENT) 

(Obverse.) 

Warrant No  of 19 . . 

to in role 492. 

WARRANT. 

A B is permitted to reside and draw his pension from comm-

encing from  at the following rate :—

e of A B (to be entered in 
origindl only). 

ais certificate will be retained by A B, and will be given up to the Audit 
015cer in Pakistan on his return to Pakistan. Each payment will be recorded 

d the reverse certified by the Paying Officer and receipted by A B. 

(Reverse.) 

Name, rank and 
description of 

payee. 

Period for 
which pay-

ment is 
made. 

Monthly rate. Amount. 

S. d. 

Signature of 
Paying 
Officer. 
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INIDIX 

This index has been compiled solely far the purse of itswieting rehreneee. NO espremina 
used is it should be considered in say wag as laterpredis tb. ivies. 

A RUM. 

Abolition of appointment—

Abolition of one of two appointments held by one officer 316 

Amount of pension of an ofBcer who accepts re-employment 
instead of a compensation pension. 320 

Discharge of one officer to make room for another is not an— 310 

Does not entail forfeiture of past service.. •• .0 302 (d) 

In the case of an officer on leave—takes effect on expiry of leave 317 (2) 

Notice of discharge on—to be given .. .. 317 

Reduction of pay as a part of a scheme of revision equivalent to —308 

Refund of gratuity given in lieu of notice ow-- .. 319 

Service of a Marine officer retained on subsistence allowance 
on—qualifies for pension. • • .. 274 (I) 

Service of an officer employed on special duty on--qualiflesfor 
pension .. . • .. 274 

Three months' notice of—to be given .. .. 317 

Abolition of post—

Should be deferred in case in which a Government servant has 
no lien except on the post abolished, till such leave as 
may be granted to him has terminated. .. . 18 

Absence after the end of leave—

Leave salary not admissible for the period of—

When—does not entail forfeiture of put service .. 

.. 158 (2) 

.. 302(b) 

Absence from headquarters—

An—which does not exceed 24 hours is reckoned as one day. 
at whatever hours the absence begins or ends. S (IS) 

Absence without leave.—

Commutation of—retrospectively into leave without allowances 303 

Act—

Definition of— .. . S (I) 

Actual travelling expenses.—

Definition of— .. •• St • 
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Rims. 
• Additional pension—

Officers to whom an—may be granted 353, 354 and 355. 

Advocate-General—

Service of—does not qualify for pension 248 (c) 

Age—

At which service qualifying for pension begins .. .. 255 to 257 and 374. 

Authorities empowered to condone an excess in—on flat 
appointment in Government service 

Declaration of --made by a Government servant at the time of 
entry into Government service is binding upon him .. 9 

Of recruitment into pensionable service 

Agreanent—

Determination of service of an officer under—

Anticipatory pensions 

• • .. 7 

.. 318 

.. 447 

Application (a) for pension—

Pakistan Civil Servants— .. 496, 497 

Particulars to be submitted with— .. 431 

Period within which—must be submitted, not limited .. 431 Note. 

Preparation of non-Gazetted officers'— .. 438 

Submission of formal— .. .. 435, 438 

Submission to Government of—with Audit Officer's report .. 435 

Verification of service • • .. 432439. 

When passion begins from date of— • . .. 430 

Apprentice—

Definition of— • 

Duty includes service as an—

Leave admissible to— • • . . • • 

.. (3) 

.. 5 (17) GO 

.. 232 

Approved service—

Necessary to earn full pension • • • • .. 348 

Arnol—

When envie* in the--cormts for passion under civil rules .. 252 
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Rum. 

Arrears of pension—

Due to a deceased pensioner 484-486 

Local power may delegate its powers to sanction— 482, Note 1. 

Undrawn for more than one year 481 

When sanction of pension sanctioning authority is required 
to pay— ... .. 482 

Assignee, Official—

Service as—does not qualify .. 283 

Average emoluments—

Definition of— 5(4) 

When—may be substituted for emoluments in calculating 
gratuity . . • • 351 

Average pay—

Calculation of—in respect of foreign service .. 5(5), Proviso (b) and 
note 4 thereto. 

Calculation of—in the case of a Government servant on depu-
tation in Europe or elsewhere out of Pakistan under 
conditions declared by Government to be quasi-European 5(5), Proviso (a). 

Calculation of—in the case of Government servants taking leave 
on reversion from foreign service out of Pakistan 5 (5), Proviso (e). 

Definition of—

How vacations are treated in calculating—

• • 5 (5) 

.. 5 (.5), Note 3. 

Period of joining time taken under clauses (b) and (e) of rule 
80 should be ignored in calculating— .. .. 5 (5), Note 2. 

Basic pay—

Definition of—

Cadre—

• • •. 5(6) 

A Government servant transferred to foreign service will remain 
in his—and may be given promotion • • • • 100 

Definition of— •• • • •• •• 5 (7) 

Calculation of pension—

Fractions of a year not taken into account in the— .. 345 

Camp equipage—

Definition of— • • .. 5 (8) 

• 



Camp equipment—

Definition of—

Casual leave—

is not treated as absence from duty 

Rules regulating the grant of-

386 [Index 

RULES. 

, . 5(9) 

.. 195, Note 2. 

.. 195, Note 2. 

Certificate of non-employment—

Required from a pensioner drawing pension in iPakistan .. 478 

Chaplain—

Definition of— .. 5 (10) 

Charge of office—

Joining time of a Government servant making over—elsewhere 
than at headquarters .. •• 86 

Must ordinarily be made over at headquarters 28 

Relaxation of condition that both the relieving and; relieved 
officers must be present when making over—in the case of 
officers who are permitted to combine vacation with leave. 28, Note I. 

Civil Service of Pakistan—

Advances to a member of the—who resigns while in Europe .. 504 

Annuity. May be paid in a colony .. 505 

Annuity. Payable in anvar, monthly .. 500 

Annuity. Place of payment to be stated 499 

Annuity. Rate of exchange.. •• 501 

Annuity. Sanction to— .. 498 

Annuity. Transfer of payment 502 and 503 

Application for permission to resign—.. 496 and 497. 

Civil Services (Classification, Control and Appeal) Rules—

Definition of— •• • • 5 (11) 

Clerical staff—

Definition of— •• •• •• .. 5 (12) 

Combination of appointments--

A Government servant cannot be appointed substantively to 
two or more post at the same time .. 16 (2) 

Compensatory allowance how affected .. 65 (c) 
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Ruins. 

Officer holding two appointments may not retire on pensioo 
from one only. . , 344 

Pay how regulated .. .. 65 (a) and (b). 

Pension of an officer who has held more than one appointment 366-367 

Committals to prison._ 

Leave may not be grantect to a Governnaent servant while he 
is committed to prison. .. .. .. 74 

Pay and allowances how affected by ... ... 73 

Co n )ensation for dearness of provisions—

Does not count for pension ... ... 362 

CoomPensation gratuity—

Option allowed to an officer selected for discharge to accept 
compensation or—or another appointment on a lower pay. 308 

Re-employment of an officer who has received a— ... 384 

Refund of—on re-employment ... 334-385 

Service before 20 years of age counts for_ ... 255 

Compensation pension—

Abolition of one of two appointments held by one officer ... 3f6 

Calculation of pension of an officer who has retained—on 
re-employment .. 400 

Condition of grant ... 310 

Discharge of an officer because of a change in his duties 315 

Discharge on—to be regulated so as to keep down pen:4on 
charges ••. • - • • 309 

Discharge on completion of specified term of service 312 

Officer discharged to make room for another better qualified ... 310 

Option allowed to an officer selected for discharge owing to abo-
lition of a post to accept—or gratuity or another appoint-
ment on a lower pay .. 308 

Pay of section-writers and press servants re-employed after dis-
charge on— .. 387 

Pension of an officer who accepts re-employment instend of a— 320 

Re-employment Pension held ,in abeyance on— ... ... 386 (a) 

Re-employed pensioners. Leave allowances of— ... 386 

Refund of gratuity granted in lieu of notice of discharge 319 

Relinquishment of—on-re-employment ... ... 388 

When service of an officer re-employed after discharge on—
qualifies. .. 386 00 

Withdrawal of postal duties performed ALI an extra charge gives 
no claim to— .. 314 
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RULES. 
Compensatory allowance—

Definition of— 5 (13) 

Does not include the grant of a free passage by sea to or from 
any Place outside Pakistan. 5(13) 

How affected by combination of appoinurents 65 (c) 

Condonation—

Of deficiencies in service for pension ... 

Of interruptions in service for pension ... 

305 

Conference—

Government sanction necessary before a Governrrent servant 
may proceed beyond his jurisdiction to attend a r.cn-
official— • • .. 32 

Contract—

Determination of service of officer under— ... 318 

Contract-allowance--

Service paid from—does not qualify ... 261 

Controlling officer(s)—

Definition of— ..• ... 5(10 

List of— ••• 33, Note and Append 
No. 17 of the Funda-
mental and Subsidiary 
Rules. 

May allow any Government servant subordinate to him to 33 
proceed on duty to any part of the territories of Go-
vernment or to a district or Foreign State or setilcarent 
adjoining the jurisdiction of the—and to draw travelling 
allowance admissible under rules. 

Conveyance(s)—

Allowance does not count for pension ... ... 363 

Travelling allowance includes allowances granted for nraintenance 5(57) 
of— ••• 

Courts of law—

Munsifs may be temporarily poked to hold—at another station 
by High Court .. .. .. ... 31. Note 3. 

Principles to be followed in sanctioning temporary Posting of 
Sub-Judges and Munsifs to hold—at another station 31, Note 3. 

Sub-Judges may be temporatitly posted to hold—at another 
station by Government or High Court .. .. 31, Note 3. 
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Court of Wards—
RULES 

Service paid from the fund of a—does not qualify 282 

Covemmt—

Pension of an officer under— „.. 248 (e) 

Day—

Definition of— ..• ... 5(15) 

Debt—

Pension inadmissible to officer removed for— 249 

Deputation—

Definition of— 5(16) 

Of recruiting parties beyond the province requires the sanction 
of Government .. 31, Note 1. 

Deputation out of Pakistan—

Calculation of average pay of a Government servant on— . . 5(5), Proviso (a). 

Conversion of—into leave on average pay and the honorarium 
then admissible in addition to leave salary .. 69 (/). 

Date from which—begins and ends 67 

Effect on leave 69 (2) 

Leave of Government servants on—if the period of deputation 
exceeds one year. • • 214 

Pay and allowances how regulated. 68 

Requires previous sanction of Government or of an authority 
empowered by Government in that behalf .. .. 66 

Discharge—

Abolition of one of to appointments held by one officer 316 

Notice of—to be given 248 (b), 317. 

Officer serving under a contract .. 318 

°pliant allowed to an officer selected for— - .. 308 

Report to local Gavernment of—on account of change of duties 315 

Service before— .. .. 301 

Dismissal—

Entails for future of past service .• .. 300 

Offi -ear reversing an order of—may declare that past service counts 301 

Pay and allowances cease from the date of.-- .. 70 

Pay of a Government servant reinstated after— . .. 72 
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District Garden Establishment—

Service in—does not qualify for pension 

Domicile—

Provisions for determination of—

RU Las. 

.. 245 

.. 35-37 

Dual appointment—

Service for pension in— .. 248 (d) 

Dut)—

All—in a post on a time-scale counts for increments in that 
time-scale .. .. .. .. 48(a) .. 

Cirz,mitances in which a Government servant may betreated 
as on— .. .. ... 5(/7)(c—/). 

Definition of— .. 5 (17) 

Government servant cease to be in Government service after 
five years' continuous absence from— .. .. 34 

Government servant is on— during a course of instruction or 
training .. .. .. 5(17)(d). 

Duty—

Interval between the date of report to the seat of Government 
and the date of taking over charge of a specified post 
by a Government servant appointed in England counts 
as-- •• .. 5 (17) (i) 

Joining time counts as— .. .. 5(17) (b). 

Maximum period of continuous absence from—on leave granted 
otherwise than on medical certificate - • .. 184 (d) 

Recall to—from leave ... 156 

Return to—from leave 157-58. 

Service as a probationer or apprentice when treated as— 5 (17)(e ) 

Students, stipendiary or otherwise, when treated as on— .. 5 (17) (e) 

Time spent in preparation for an examination in any oriental 
language counts as— 5 (f 7)(J) 

When a period of suspension or dismissal will be treated as a 
period spent on— 72 

East Pakistan Service Rules—

Date of effect .. 1 

No power may be exercised or delegated under—without con-
sulting the S. & G.A. Department .. 4, Note 1. 

Power of interpreting—Is reserved to Government.. .. 4 

Power of relaxation .. 4, Note 2. 

To whom applicable .. 2 
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RULF.S. 
Efficiency bar—

( nctemmt next above—shall not be given without the sanction 
of authority empowered to withhold • • 46 

Pay of a Government servant allowed to pass an—which had 
previously been enforced against him .. 47 

Emoluments—

Definition of—

What—are reckoned for pension 

.. 5 (20), (21). 

.. 317 

Exchange—

Rate of—for the payment of pensions in England and the 
colonies. 454-455 

Extension of service—

Of a Governmn t servant in lower subordinate service .. 77 

Of a member of a clerical staff 76 

Of non-clerical Government servants .. .. 75 

Extraordinary leave — 

Government may direct that —may count for increments .. 48(f) 

Maximum period of continuous absence from duty on leave 
admissible under rules does not include .. 184 (el) 

No leave salary is admissible during .. .. 175 (3) and 195(l). 

Under the ordinary and special leave rules .. 195 

Under the Revised Leave Rules • . .. 174 

Extraordinary pension (s)—

Amount, form and conditions of award of—or gratuity in special 
cases .. .. .. .. 427 

Power of Government to sanction—or gratuity to officer severely 
injured .. .. .. .. .. 428 

Special pension or gratuity in case of serious detriment to health 
of a civil officer on pay less than Rs.200 serving in a civil 
capacity with a military force. .. .. .. 418 

Family—

Definition of 

Pension to—of a Government servant 

.. 5(22) 

.. 250 

Family pension (s)—

Amount and conditions of award .. .. 425 

Amount, form and conditions of award of extraordinary pension 
or gratuity in special cases .. 427 
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Rules. 
Family pension (s)—concld. 

Civil officer on pay of less than Rs.200 serving in a Civil capa-
city with a military force .. .. .. 417 

Civil officer on pay of Rs.200 or more serving in a Civil 
capacity with a military force .. .. .. 412 

Civil officer serving in a military capacity with a military force .. 420 

Claims of military officers in civil employ to be dealt with under 
civil rules .. .. .. 421, Note 1. 

Definition of family and allotment of family pension .. 417(ii) 

Duration of—to a male and a female .. 417(11) (c), (d) and note. 

Duration of a—to a widow or of pensions to children .. 414 

In case of wound, injuries or other disabilities sustained other-
wise than on service with a military force .. .. 421 

No gratuity or pension to be sanctioned without a medical re-
port and the report of the Audit Officer .. 421, Note 2. 

Police officers injured or killed in actual performance of or in 
consequence of his duty . . .. .. .. 424 

Power of Government of Pakistan to award Extraordinary pen-
sion or gratuity in special cases .. .. .. 426 

Power of Government of Pakistan to modify mode of allotment 
and conditions of tenure of—of civil officer serving in a civil 
capacity with a military force .. .. 412 

Power of Government to modify mode of allotment or conditions 
of tenure .. .. .. .. 417 (ii) (e). 

Power of Government of Pakistan to re-grant family pension .. 417(ii)(1). 

Procedure to be followed .. .. 472 

When a—is granted 

Federated State—

Definition of • • 

.. 423 

5(23). 

Fee(s)—

Acceptance of—by medical officers for professional attendance 
or other services .. .. • .. 62, Note 3. 

Authorities empowered to sanction acceptance of—(recurring or 
non-recurring) .. .. .. 64 

Circumstances in which (recurring or non-recurring) may be 
acc• ted b, a Government servant .. .. 62(a). 

Conditions regulating the acceptance of 63 

Definition of . . 5(24). 

Service paid by—does not qualify .. 283 

When—should be credited to Government 62(a), Proviso (ii). 
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RULES. 
Fifty-five years of age—

Audit officer to report attainment of—

Invalid certificate of officer less than—

Optional retirement at— .. 

First appointment—

Date from which pay on—begins 

Health certificate on—

.. 339 

.. 324 

.. 340 

. . 26-27 

. . 10 

Foreign service—

Calculation of average pay in respect of—

Calculation of average pay in case of a Government servant 
taking leave on reversion from—out of Pakistan . . 

Calculation of leave salary in the case of a Government servant 
exempted from the payment of contribution while in 

Contribution towards leave, pension and passages in 
officers in superior 

one of 
• . 

5(5), Proviso (b). 

5(5), Proviso (c). 

5(5), Note 4. 

102 and 104(2). 

Contribution cannot be withheld by a Government servant in— 

Contribution for leave or pension should be paid within 15 days 
from the end of the month in which the pay on which it is 
based, has been drawn by the Government servant .. 

Contribution towards leave and pension are not payable during 

107 

106 

leave taken while in— .. • • . . 102(2) (i). 

Contribution towards pension only in case of members °flower 
subordinate service in .. . - .. 104(2) (b). 

Counts for increments in the time-scale applicable to the post 
in which the Government servant holds a lien .. 48(e). 

Counts on duty for the purpose of leave under Government if 
contribution towards leave salary is paid .. .. 145 

Date from which a Government servant in—draws pay from foreign 
employer • - .. . . .. 101 

Date from which pay and contribution by foreign employer end 114 

Date of reversion from— .. 

Definition of .. 

112 and 113 

5(25) 

Government sanction necessary to accept pension or gratuity 
from foreign employer .. 108 

Government servant in—may be given substantive or officiating 
izmotion in the cadre in which he held a post prior to trans-

.. .. 100 

Government servant retains his lien, on his permanent post while 
on— . - .. .. .. . . 19(6) 

Government servants transferred to—while on leave ceases to be 
on leave from the date of transfer .. .. 99 
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Rutss. 
Foreign service--concld. 

Interest on arrear contribution .. 106 

Leave to Government servants in—in Pakistan .. 109 

Leave to Government servants in—out of Pakistan .. 110 

Liabilities which Government accept in return for contribution .. 104(1), 107 

Matters on which the Government servants in—should commu-
nicate from time to time the Audit Officer .. 103 

No contribution on account of leave salary and pension is re-
covered in the case of Sub-Assistant Surgeons lent to local 
bodies ... 116, Note 1. 

No Government servant may be transferred to—against his will 97 

Orders sanctioning a Government servant's transfer to—should 
be communicated to the Account Officer .. 103 

Passage advance may be granted to a Government servant while 
-. ... ... . . 135, Note 1. 

Passage benefits not admissible for any period of—in respect of 
which the Government servant receives passage benefits from 
the foreign employer . . . . . •.. 128(2) 

Pay, amount of joining time admissible and the pay admissible 
during joining time in the case of officers transferred to—in a 
Federated State . • ... 97, note. 

Pay of a Government servant in—if appointed to officiate in a 
post in Government service .. • • ... 111 

revious sanction of Government necessary in case of all trans-
fers to foreign service .. .. .. .. 97 

Rates of contribution in case of officers in superior service . - 104(2) 

Recovery of contribution in the case of regular establishment of 
which the cost is payable to Government .. • • 116 

Reduction of leave passage benefits in case of an officer receiving 
passage benefits from foreign employer while in .. 128(2) 

Refund of contribution not allowed .. 107 

Remission of contribution .. 105 

Responsibffity for contribution lies on the Government servant 
himself ... . - .. .. .. 102(2)(0 

Transfer of temporary Government servants to—is permissible.. 913(b) 

Travelling allowance of a Government servant both when pro-
ceeding on transfer to—and when reverting to duty under 
Government is borne by the foreign employee . • 115 

When a transfer to—permissible .. 98 

Fractions of a day—

Should not appear in the leave account Appendix 8, Rule (5). 

Fraction of a year—

Not reckoned in calculating pensions .. .. 345 
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RULES. 

Free passage—

Grant of—by sea to or from any place outside Pakistan is not 
treated as compensatory allowance .. (13) 

Leave passage .. 
' • 

.. 126-134 

On joining first post . . 121 

On deputation out of Pakistan 122 

On return from deputation out of Pakistan 122 (Proviso). 

On termination of appointment—to contract officers 123 

Shall ordinarily be a passage by sea to or from a port in 
Pakistan 120 

To officer on special disability leave 124 

Fund—

Government servant may be required to subscribe to a Provident 
or other— .. 25 

General Revenues—

Service paid from the—qualifies for pension, even though reco-
very be effected on the part of Government of the whole or 
part of cost .. .. .. .. .. 280 

Good service pension—

Civil 'salary how affected by .. 397 

Government — 

Power of—as regards wound and other extraordinary pensions 
and gratuities .. ... ... ... 412, Note, 41700 (c) and 

(f), 426 and 428. 
Power of—to allow non-qualifynig service to count for pension.. 259 

Power of—to condone deficiencies .. 305 

Term defined .. . . 5(26) 

The whole-time of a Government servant is at the disposal of 15 

Government Pleader(s)—

Service of—does not qualify for pension .. 248(c) (I) 

Government servant—

Ceases to be in Government employ after 5 years' continuous 
absence from duty • . .. .. 34 

Definition of—in permanent employ .. 5(27) 

May be required to subscribe to a Provident or other Fund 25 

Option of retaining old pay when the pay of a post is changed .. 44 

Shall not be permanently reduced in pay except in cases of 
inefficiency or misbehaviour. .. .. 24(1) 

Whole-time of—is at the disposal of Government 15 
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Government vessel (s)—

Service afloat of a Medical Officer in charge of a — „. 

Grant-in-aid school—

Service of officers of—or Institution does not qualify .. 

Row& 

278 

260(3) 

[Index 

Transfer to—entails forfeiture of put service .. 302(e) 

Gratuity—

Amount of • • .. 351 (a) and 356 (a). 

Conversion of—into a life annuity .. 466-467 

Effect on subsequent pension or—of not refunding—on re-em-
ployment ... . • .. 401 

In lieu of notice of discharge 317 

May not be taken in lieu of pension.. 349 

Not payable in instalments.. 465 

Payment of—in anticipation of sanction 448 

Refund of—granted in lieu of notice of discharge .. 319 

When—based on average emoluments may be granted .. 351 (a) 

When—should be paid in Pakistan .. .. 455 

Heads of Departments—

List of— Appendix No. I. 

Mayauthorise any Government servant under his control topro-
ceied on duty to any part of Pakistan or to any Federated 
State' .. 31 

May condone an excess in age on first appointment ... 8 

May prescribe the headquarters of a Government servant.. 29 

Term defined .. 5(28) 

Headquarters—

Monty Inspector-Generalof Police may change, temporarily, 
the--of Government servants serving under them .. 29, Note I. 

Term defined .. 

Health certificate.. 

.. 29 

.. See under "Medical 
certificate". 

Holiday--

Definition et— .. 5(29) 
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RULES. 
Honorari =—

Authorities empowered to sanction— .. . . 64 

Circumstances in which—can be granted 62(b) 

ConJitions regulating the acceptance of— . . 63 

Definition of— . . . . 5(30) 

For superintending examinations .. 62, Note 2 

Horses—

Travelling allowance includes allowances granted for maintenance 
, of— • • • - • • .. 5(57)

Horse (Conveyance) Allowance—

Does not count for pension .. 363 

Hospital leave—

Classes of Government servants to whom—is admissible 199,200,202 and 233 

Definition of— .. • .. 198 

Limit to thc amount of— . . 201(2) 

May be combined with any other leave subject to a total maxi-
mum of 28 months .. • • 20I(/) 

May be granted on leave salary equal to either average or half 
average pay .. • • ... ... • • 201(3) 

Not debited against leave account — 201(/) 

To contingency menials .. ... ,.. 233 

To petty officers and men of various departments 202 

Household Allowance—

Service paid from the— .. 262 

Incapacity—

Tull pension not to be given wheE—for further service is only partial 327(b) 

Medical evidence of—does not necessarily give &claim to invalid 
pension • • • • .. 332 

No pension can be granted when—is due to irregular or kite!:  333
perste habits • . 

Retention in service of an officer who has submitted certificate 
of—for further service ... .. 334 and 335. 

Incidence of charge—

When police pensions are a military charge .. 373 Note. 
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RULES. 
Increments—

An officer of or below the rank of Police Inspector when 
re-enlisted after discharge or resignation, may count, at the 

discretion of the appointing authority, his prior services 
towards— .. 51 

Conditions under which service counts for— .. . • 48 

Government may direct, in individual cases that extraordinary 
leave counts for— .. .. .. - - 48(i) 

Grant of—in advance of due date .. 49 

Not admissible to Government servant having no lien on any 
permanent post .. .. .. 56 

Overstayal of leave does not count towards— 48(g) 

Prior service in the Pakistan and/or Indian- army reserve of a 
member of a Civil Police Force may be counted towards— .. 50 

Reduction to a lower grade or post .. 53 

Reduction to a lower stage in a time-scale 52 

Rules regarding withholding of— .. 45 

Service as a probationer counts as duty so far as may concern 
the drawing of—preceeding the—admissible on confirmation 48(a), Note 1. 

Inefficiency—

Old age not to be stated to be cause of—of officer less than 55 
years old • . .. 324 

Pension inadmissible to an officer removed for— .. 249 

Intemperate habits—

Incapacity due to—invalidates claim to pension — .. 333 

Interpretation—

Power of interpreting these rules reserved to Government .. 4 

Interruption(s)—

Condonation of—in service for pension .. 304 

Which do not entail forfeiture of past service ... .. 302 

Invalid pension(s)—

Conditions of grant of— — •.. 321 

Effect on subsequent pension of retention of —au re-mnployment 400 

Pull pension not to be given when incapacity is only partial 327(b). 

Medical certificate for—in Pakistan • . 327 

Medical certificate not to be given except at request of Head of office 322 
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RE3.133. 
Invalid pension(s)—(conc/d.) 

Medical certificate of doubtful validity not to be rejected by 
Audit Officer .. 326 

Medical certificates. Attestation of— .. 322 

Medical evidence of incapacity gives no claim to— 332 

Medical officer to be informed of applicant's recorded age 322 

Police. Special precautions required in case of the— 329-331 

Re-employment after retirement on— .. 389 

Retirement on—at end of leave 336 

Joining time—

Absence from duty after expiry of— _ 94 

Admissible to persons in private employment while joining 
Government service or on reversion from it .. 96 

Authority ordering the posting of a Government servant may 
curtail— . • 80 

Calculated with reference to the route which travellers commonly 
use .. 85 

Condition of the grant of— 80 

Definition of— .. 5(31) 

Duty includes— .. 5(l7Xb) 

Extension of—, by whom and in what circumstances it may be 
granted • • 91 

Lien during—on transfer to another post 19(c) 

Making over charge away from headquarters 86 

Minimum period in the case of Government servants returning 
from leave out of Pakistan exceeding four months .. 81(c), Proviso 

Of a Government mvant appointed to a new post while in 
transit from one post to another . . .. 87 

On transfer during a vacation 90 

Pay and allowances admissible during— 93, 95 and 96 

Penalty for exceeding— 94 

Period admissible 81 

Place from which—is calculated on return from leave 89 

Rules regarding the—of Government servants transferred to the 
control of another Government in Pakistan .. .. 92 

Rules regulating the—of Government servants posted at places 
not easy of access .. 83-84 
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Joining time—concld. 

Tray..:1 by road not exceeding 5 mils does not count for— 81, Note 2. 

When leave intervenes 88 

When transfer does not involve change of residence 82 

Last pay Certificate—

On retirement to England .. .. 487-488 

Leave—

Abolition of a post to be deferred, in case in which a Govern.

18 

Govern-
ment servant has no lien except on the post abolished, till 
such—as may be granted to him has terminated 

Absence after expiry of— . . 158(2) 

Application for—by Government servants likely to revert from 
higher pay should always be scrutinised with special jealousy 151, Note 3 

Authorities empowered to sanction leave to gazetted Govern-
ment servants . • . • .. 149 and Appendix No. 3. 

Authorities empowered to sanction leave to non-gazettsd 
Government servants .. • • • • • • 150 and Appendix No. 4. 

Authority sanctioning pension may commute absence without—
into—without allowances .. 303 

Beyond the date on which a Government servant must compul-
sorily retire .. 165 and 185. 

Cannot be claimed as of right .. 151 

Casual— ... 195, Note 2. 

Certificate of fitness to return to duty ... 157 

Chief Judge, Small Causes Court, East Pakistan ... ... 211 

Combination of holidays with—and joining time ... 153-55 

Contingency menials ... 233 

Conversion of deputation into— ... 69 

Counting towards of former service of a dismissed Government 
servant on reinstatement ... 147(2) 

Date of beginning and end of— ... ... 152 

Date of -nd of—of a Government servant returning from—
out of Pakistan ... 152 

Definition of—on average (half or quarter average) pay ... 5(21) 

Extension of—to a Government servant who overstays his— 159 

Extent of application of—rules ... 146 

-..._-. whirh—Vith allowances counts for pension.. ... 293 
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RUL113. 
Leave—(congd.)—

Foreign seririce counts as duty, if contribution toward i leave-
-10e is paid ••• 145 

Foreign service :Transfer to during— ... ..• ••• 99 

Government Pleader ••• • •• 229 

Government Prosecutor 229 

Government servant on an establishment whose duties are not 
continuous .,. ... 220 

Government servant on re-employment may count his former 
servi:e towards.— 147(a) 

Government servants on deputation in Europe or out of 
Pakistan under conditions declared by Government to be 
quasi-European ••• ... 69,214 

Government servant remunerated by fees ... 231 

Government servant reverting from duty as Judge of a Hifh 
Court, Chief Judge, Small Causes Court, or the Adminis-
trator-General and Offi:ial Trustee, Fast Pakistan. ... 146 

Government servants under contract ... 226 and Appendix No. 7. 

Hospital— 198-201 

Is earned by duty only 145 

Labourer employed on daily wages 224 

Law Officers ... ... 212, 227. 228 

Lien on post during— •• 19(6 ) 

Maternity— •• .. 197 

Maximum period of continuous absense from duty on— .. 184(d) 

May not be granted to a Government servant under suspension 74 

Military Officers in Civil employ 213 

Mill-hands of the Band Saw Mill 225 

Must begin within 35 days of the date on which it is granted Appendix No. 8, Rub-34. 

Non-superior servants count—as service for pension within 
certain limits.. .. 297 

Officiating service of a Munsif, prior to confirmation 218 

Overstayal of—, short extensions in cases of— .. 159 

Pitit-tiMe Girretuntent Oriente 230 

Period of leave which count for pension .. 293 

Period of overstayal of—does not count towards increment .. 48(g) 

Piece-workers on fluctuating temporary establishment .. 223 

Press servants, other than those on the fluctuating temporary 
. establishment .. .. 221 
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Rom. 
Leave—(concid.) 

Prescribed Leave Rules .. Chapter XVA 

Probationers and apprentices .. 232 

Quarantine— .. 196 

Recall from—

Re-employed pensioner 219 

Return from—before due date 158(1) and Note I thereto. 

Revised Leave Rules • • • • 160-175 

Rules regulating—procedure.. • • • • .. 234 and.Appendix No. 8. 

Should be refus'd to a Government servant while officiating in a 
higher appointment if it is known that he is applying there-
for with the deliberate intention of getting the benefit of an 
increment in his substantive post during the period of— .. 55, Note 1. 

Special disability—may only be sanctioned by Government .. 148 

Special sick—to seamen •• . • .. 202 

Survey D spartrwrit of East Pakistan: grant of—to subordinates in 
superior service and nambers of lower subordinate service 
attai:hed to parties . • .. 203 

Ternpotary and officiating Government servants .. .. 215, 216 

Temporary or offiziating G3vernment servant appointed substan-
tively to a permanent past without interruption of duty .. 169,217 

To a Gavemm Ait servant in lower subordinate service 167, 168(2), 170. 173, 184 
and 215. 

Leave account—

Amoant of leave credited in the— 179 

Amount of leave debited apulist— •.. 181 

Amount of leave due in— ... ••• ••• 183 

Departmental leave debited against— ... 20304 

Extraordinary leave not debited against— ... ... 195 

Form of—of non-gazetted officers and non-superior servants under 
the ordinary leave rules V l 

...• • • • Appendix No.8, Ruk (2)(a). 

Fraction of day should not appear in— ••• ... Appendix No. 8, Rule (5). 

Hospital leave not debited against— ... ••• ... 201(f) 

In case of Government servant previously subject to the ordi- 182 
nary leave riles and thereafter admitted to the benefits of 
the special leave rules ... ... ... ... 182 

Main:enanx of two oro forma accounts of leave in case of 
a.iverniuent servants tinier ordinary leave rules ... Appendix No. 8, Rule (20). 

Maternity leave not debited against— ... ••• ... I97(/) 



hadexl 403 

Leave account—concid. 

Separate account should be kept of the leave earned by a 
Government servant serving under a Government and then 
transferred to another Government ... Appendix No. 8, P ile (6). 

Should be maintained in terms of leave on average pay ... 178 

Special disability leave not debited against the— ... 192(6) 

Study leave not debited against— ... 194 

Temporary and officiating service either under the Central or any 
Provincial Government in Pakistan if followed by confirmation 180 

To Government servant in foreign service out of Pakistan not 
debited against ••• ••• ... ... 110(0 

Who maintain the—of gazetted and non-gazetted Government 
servants • • • • • • • • • • • • ... Appendix No. 8, Rules 

(3) (a) and (b). 

cave not due—

Conditions regulating the grant of— ... 184(c) 

In case of Government servant recruited out of Pakistan preven-
ted by illness from proceeding at once to take up his duties 27 

Maximum amount that may be granted 184(e) (ii). 

No leave becomes due until leave taken in advance has been 
earned 

" • '" 
... 184(e) 

v e of absence—

Interruption caused by—does not entail forfeiture of past service 302(a) and (b). 

Leave on average pay—

Definition of— .. 

Deputation out of Pakistan, conversion of, into—

.. 5(32(a)) 

69 

Leave on half-average pay—

Absence after th3 3'c ry of 13ive-3.313:ted as—ag iinst leave account 158(2) 

Definition of— .. 

Leave on quarter average pay—

Definition of— .. 

Leave out of Pakistan—

Extent to which—counts as service for pension 

• • 

• • 

.. 5[32(a)] 

5132(a)1 

.. 293 

Recall from—Time spent on voyage on—counts as active service 
and as service for pension • . 296 
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Rotas. 
Leave Passages—

Balance of—account, when lapses .. .. 134 

Balance of—accounts will increase or decrease with the cost of 
passages ... ... ... ... 128(5) 

Benefits admissible even If a journey is commenced within six 
months after an officer's retirement ... ... 131 

Benefits admissible for a second or subsequent wife . . . . 129(3) 

Benefits admissible to officers retiring from service after the 
expiry of his leave ... ... ... ... 132 

*air ,— .. 130 

Definition of the terms (1) child. (2) passage and (3) cost of 
Passage • • • • • • ... 127 

Lapsing of balance of—account .. 134 

Maintenance of accounts by the Accountant-General, East Pakistan 128 

Maximum benefits.. .. 129 

Mode of payment.. . . 128(3) 

No Government servant shall have any claim on the moneys in 
his account beyond the provision of the—benefits ... 134 

Reduction of benefits In case of an officer receiving passage 
benefits from foreign employer .. .. ... 128(2) 

Rules, to whom applicable . . .. 126 

Leave procedure—

Rules regarding .. .. 234 and Appendix No .8. 

Submission of leave applications . . Appendix No. 8. Rule (4). 

Leave salary—

British Dominions and Colonies in Which—may be drawn in 
sterling • • • • .. 207(4) and Appendix 

Calculation of—of a Government servant oft vacation Depart-
ment both prefixing and affixing leave to a vacation 5(5), Note 3. 

Definition of— . . 5(33) 

During hospital leave 201(3) 

During special sick leave 202 

During quarantine leave . • 196 

Government servant who holds a notkgazetted permanent post 
but proceeds on leave from a targeted post .. 204. Note 1. 

How calculated in the case of a Government servant exempted 
how the payment of contribution while in foreign service . . 5(2), Note 4. 

Incidence of the—or a Government servant who has served 
under different Governments . • .. 207. Notes 2 and 3. 
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Ruus. 
Leave salary—conad. 

Limited to quarter average pay after continuous absence from 
duty on leave for 28 months 206 

Lower Subordinate Government servants . . 175 and 204 (2nd 
Proviso). 

Maximum limit of—after the first four months of any period of 
leave on average pay . . .. 208 

Minimum limit of-- 209 

No—is admissible druing extraordinary leave 175(3) and 195(1). 

Non-gaxetted Government servants whose pay is less than Rs.300 204 (1st Proviso). 

dire-appointed or re-instated Government servant . . 205 

On special disability leave .. 192(7) and (8). 

Period of voyage to or from Pakistan is treaterras leave out of Asia 207, Note 4. 

Portion of—representing overseas pay 207(1) 

Rate of exchange for conversion of— 207(5) 

Section-writers .. 222 

Should be drawn in rupees in respect of leave spent in Asia and 
in sterling in respect of leave spent out of Asia . . . . 207(2) 

Under Revised Leave Rules .. 175 

Under special and ordinary leave rules .. 204 

Lien—

A Government servant cannot be appointed substantively to a 
post on which another Government servant holds a— .. 16(3) 

Abolition of a post to be deferred in case in which a Govern-
ment servant has "on the post abolished till such 
leave as may be granted to him has terminated .. .. 18 

Ckeumstances in which a Government servant retains a—on 
his post .. .. .. 19 

circumstances in which a—is acquired .. .. 17 

Madden of— . . • • • • 5(34) 

of Oavennnent servant appointed substantively to the post of 
Chief Engineer (Roads and BuildinP) • • 22(2) 

Whom—of a Government servant may be suspended.. .. io 
When—of a Govanment servant may be transferred .. 23 

When—of a 00,111111eld servant may not be terminated 21 

Lead allowance(s)—

Do not count for panics .. • • • • .. 362 

&Ms odd for by a—does not qualify for pension .. .. 248 
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Local Fund(s)—

Definition of— .. • • • • • . 5(35) 

Health certificate necessary on promotion from—to superior 
Government service .. 12(a) 

Honorarium from— • • 62 

Persons transferred from—not administered by Government to 
Government service are treated as joining a first post 118 

Re employment in a—after retirement .. 390 

Service for pension of officers paid from— 281 

Service paid from—administered by Government, how regulated 117 

Service paid from—not administered by Government, how regulated 118 

Local Government(s)—

Powers of—to condone deficiencies in service for pension .. 305 

Lower Subordinate Services—

Definition of— .. 5(36) 

Marine—

Qualifying service of officer of—Service whose appointment has 
been abolished • • .. 274 

Service of—officers paid by fees fixed by the Board of Trade 
does not qualify 

Maternity leave .. 

• 

. • • 

• 

- 

260 

197 

Mechanic (covenanted)—

Service for pension of— .. 248(e), Note. 

Medical certificate—

Attestation of—for invalid pension 322 

By whom—should be signed .. 14 

Form of—for application for pension in Pakistan 327 and 328. 

Form of—given by the Medical Board set up by High Commis-
sioner for Pakistan .. 325 

Form of—of fitness 13 

In case of incapacity due to "General debility" .. .. 323 

In the case of a female candidate a certificate signed by a fe-
male medical practitioner may be accepted .. 14, Proviso (a). 

Leave on—; rules regarding—and forms of certificate . • Appendix No. 8,-11. 

May be dispensed with, where the pay of the post does not 
D. QS 10 (Proviso). 
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RuLes. 
Medical cutificate—conad. 

Medical officer to be informed of age of applicant for—of in-
capacity .. .. .. 2(f) 

Not necessary on promotion or transfer in Government service.. 3112

Not required from an applicant for invalid pension who is sixty 
years of age • • • • . . 322 

Of doubtful validity not to be rejected by the Audit Officer 326 

Of incapacity not to be given except on a letter from head of 
applicant's office .. . . 322 

Officers whose age is less than 55 years .. .. . . 324 

Required from a Government servant promoted from local fund 
to superior Government service .. .. 12(a) 

Required from a Government servant re-employed after resigna-
tion, discharge or forfeiture of past service .. 12(b) 

Requited on first appointemnt to a permanent post in Govern-
ment service • • .. .. . . 10 

Service after the date of a—of incapacity does not count for pension 334 

Medical officer(s)—

When service of a—in charge of a Government vessel qualifies . . 278 

Medical subordinate(s)—

Pension of the heir of a—merges in salary while in civil employ 398 

Members of lower Subordinate service—

Leave admissible to— • • • . . . 167, 168, 173, 174, 184 
and 215. 

Leave salary .. • • •• .5 175, 204 (2nd proviso). 

Meritorious service—

Claim to pension of an officer promoted from non-superior to 
superior service for— .. • • • .. 288 

Military officer in civil employ—

Claim of—to wound and other extraordinary pension( to be 
dealt with under Civil Rules. 421(1), Note. 

Military pension(s)—

Re-employment of recipients of— . . 396 

Salary in Civil Department of person in receipt of— . . 397(10. 

Military service—

Counts for civil pension .. 252 

Now treated for the purposes of pension under Civil Rules . . 252 
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Minimum rate of exchange—
Rum. 

Rules for payment of pensions at the— 455 

Misconduct—

Pension inadmissible to an officer removed for— ., 249 

Pension may be withheld or withdrawn in cases of— 246 

Month—

Definition of— .. 5(37). 

Municipality—

Pension of the police force in— •.• 0. 370 

Service of Municipal officer does not qualify • • .. 260 

When Government is not concerned with the pensions of 
Municipal Police .. • • •• .• 369(a). 

When service of Municipal Police qualifies .. 369(0.. 

Munsifs—

Breaks in officiating service of—and applicability of Revised 
Leave Rules .. .. .. 160, Proviso. 

Compensation pension not admissible on abolition of local ap-
• . pointment .. .. ... ... 311 

Officiating service of—prior to confirmation counts towards leave 218 

Native Army—

Pension of the heir of a Pakistan officer or soldier of the—
merges in salary .. .. 398 

Re-employment of a Pakistani officer or soldier in receipt of 
invalid pension .. .. .. 396 and 397 (a). 

When officers of the—in the Police count Army Service .. 373 

Non-gazdtted officers—

Verification of service of— . .. 438 

Non-superior .ervants(s)--
• -Amount of pension for— .. 356-360. 

An officer holding two or more non-superior appointments 289 

Appointment with non-superior designation, but with superior 
duties. . • 290 

[Index 
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RULT3. 
Non-iuperior servants(s)—(conc/d). 

Distinction between superior and non-superiorservice 286 

Extent to which leave counts as service for pension 297 

Military service. Treatment of— 253 

Officer with nearly 30 years' service should not be invalided 361 

Pension of—promoted to superior service for meritorious service 288 

Pension of officer whose service is partly non-superior 287 

Retention in service after medically certified unfit .. 336 

Service counts from age of 16 years 257 

Superannuation or retiring pension 356 

Superannuation pension of an officer part of whose service has 
been non-superior . . 338 

Notice of dicharge—

On abolition of appointment 317 

To a person employed temporarily 248 (b). 

When pernsion of officer who has received gratuity in lieu of—
begins • • .. 430 (1). 

0 
Official Trustee or Assignee—

Service as official assignee does not qualify . . 283 (1). 

Officiate(s)—

Definition of— . .. 5 (38). 

Officiating pay .. 54.58. 

Ordinary Leave Rules—

Maximum amount of leave that may be granted at any one 
time .. 184 (b). 

Maximum amount of leave that may be granted to a Govern-
ment servant under— • • •• .. 184 

Of Government servant retained in service after the date of 
compulsory retirement .. 185 

To whom applicable .. 176 

Overseas Pay—

Definition of— ... ... 5(39). 

Pay includes— ... ... 5(40) M. 

Portion of leave-salary which represents—drawn in sterling shall 
be in all cases in sterling- .. 207 (/). 

'7:—
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RULES. 
Overstaying leave—

Not an interruption of service for pension ... 302(/,). 

Pakistan Civil Service—

Advances to a member of the—who resigns while in Europa 504 

Annuity, May be paid in a colony ... 505 

Annuity. Payable in arrear, monthly ... 500 

Annuity. Place of payment to be stated 499 

Annuity. Rate of exchange ... 501 

Annuity. Sanction to— 498 

Annuity. Transfer of payment 502 and 503. 

Applications for permission to resign— ... 496 and 497 

Pakistan Revenues—

Pension from—of officer who has service uncler British Covern-
went ... 350 

Pakistan State—

When service rendered to a—qualifies for Pension ... 263 

Panay:(s)—

Balance at the credit of each—account will increase or decrease 
with the cost of passages .. 128 (.5). 

Balance of—money: when lapses ... 134 

Benefits admissible for a journey cozrn-enced within six n clubs 
after retirement .. 131 [Proviso (a)j. 

Benefits admissible for a second or subseqrent wife 129 (3). 

Benefits admissible to officers retiring frcm service after the 
expiry of leave .. 132 

Benefits not admissible for any period of foreign service in 
respect of which the Government servant receives—benefits 
from the foreign employer .. 128 (2). 

By air ... 130 

Definition of the terms—

(1) avid; 

(2) Passage by the British India Steam Navigation Coat-
paw; and 

(3) Cost of passage; 

used in the Leave-- ... 127 
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Ruus. 
Passage(s) —(Coneld). 

Free—on deputation out of Pakistan . 122 

Free—on joining a first post.. . . 121 

Free—on termination of appointment .. 123 

Free—shall ordinarily be by sea to or from a port of Pakistan 120 

Free—to officers on special disability leave 124 

Government may grant special relief in necessitious cases 119 

Maintenance of accounts by the Accountant-General, East 
Bengal .. .. ••• 128 

Maximum benefits 129 

Mode of payment of—benefits 128 (3)._ 

No Government servants shall have any claim on the moneys 
in his—account beyond the provision of the—benefits 134 

Passage advance .. 135-143 

Reduction of—benefits in case of an officer receiving—benefits 
from foreign employer .. .. .. 128 (2). 

To the wife and children of an officer dying while in service .. 125 

To whome the Leave—Rules apply .. .. .. 126 

Passage advance—

Admissible only when leave passages exhausted .. 135, Proviso. 

Admissible to officers in foreign service .. .. 135, Note 1. 

Agreement to be signed by Government servant receiving— .. 143 and the Schedule; 

Application for— . 140 

Conditions regulating the grant of further advances when previ-
vious—outstanding .. 139 

Definition of the term "family" for the purposes of— .. 136 

?orm of agrreement .. (Schedule) below R ule 
143. 

High Commissioner may sanction—for the cost of return pas-
sages to Pakistan .. 142 

Maximum amount of—admissible 138 

Members of family, even.though travelling by another vessel 137 

Not recovered while Government servant is on leave 14I(/). 

Purposes for which—may be sanctioned 137 

Rate of interest on— 141 (2): 

Recovery of— 141 

Recovery of outstanding balance on retirement .. 141 (3). 
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RULES. 
Passage advance—(ranc/ I). 

Should h.: a sum experessed in whole rupees, being a multi* 
of thirty-six 138 

To whom the rules apply 135 

When—not admissible 140 

Patwari(s)—

Service of—for pension .. 245 (2). 

Pay—

Begins from th e date of assumption of duty unless charge is 
assumed in the afternoon, when it begins from the day follow-
ing 26 and Note 1. 

Combination of appointments • • 65 

Date of commencement of—of Government servants recruited 
out of Pakistan •• 27 

Definition of— 5 (40). 

Durir,g a course of instruction or training 39 

During joining time and holidays 93-96, 155 

Government may reduce officiating—of a Government servant .. 58 

Government servant's—shall not be permanently reduced except 24 (1)
in cases of inefficiency or misbehaviour .

Intial—of the incumbent of a temporary post which is replaced 
by a permanent post on a time-scale 44. Note 1. 

Monthly sum payable to a student who is entitled to be appoin-
ted to Government service on passing through a course of 
training 40 

Of a Government servant allowed to pass an efficiency bar 
which had previously been enforced against him . . 47 

Of a Government servant in foreign service if appointed to 
officiate in a post in Government service .. 111 

Of an officiating Government servant 54-58. 

Of re-employed Government servants 42, Note 4. 

Of the holder of a post, the pay of which is changed .. 44 

On substantive appointment to a post on a time scale of pay .. 42 

On substantive appointment to a post on a time-scale of pay 
which has been reduced .. .. 43 

Option of retaining old—till next increment when the—of a 
post is changed 44 

Temporary post, converted to permanent post on a time-scale... 44. Note 1 and 42(2X0. 

Time spent beyond jurisdication .. 30 
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Payment of pension(s)—
R4.1 LES. 

Annuity (C.S.P.), when amount should be stated in sterling . . 503 

Annuity payable monthly in arrest . . 500 

Annuity payment in aColony . . 505 

Certificate of non-employment .. . . 478 

Colonial warrants . . 492 

Communication of authority to make payment . . 464 

Date from which pension begins . . 450-452 

Exemptions from appearance in person .. . . 470-471 

I4eirs of a deceased pensioner 484-486 

Identification of pensioners .. 427 and 473. 

In England 487-490 

In the colonies 491-495 

Life czetificate when required .. 470 

Option allowed as regards place of— 433 

P iyabla for tha dor oa which pensioner dies 468 (4). 

Payment of arrears 481-483 

Pensioner must take payment in person.. 469 

Precautions against imposition 472 

Rate of exchange for— 455 

Renewal of pension payment order 479-480 

Responsibility of disbursing officer 472 (/). 

Return to Pakistan from a colony 495 

Rules for— 468 

Sanctions to the— 463 

To agents in Pakistan 474 

Transfer from one colony to another • • 494 (b). 

Transfer of—from one treasury in Pakistan to another .. 475-476 

Transfers between England and Pakistan .. 461-462 

Transfers within a district .. .. 477 

Pension(s)—

Additional service allowed for professional or special qualifica-
tions • . .. 291 

Age at which qualifying service begins .. 255-257 and 374(b). 

Amount how regulated .. .. 345 
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Rutes 
Pension(s)—(com d). 

An officer cannot earn two--in the same office at the same time 251 (a). 

An officer holding two appointments cannot retire on—in respect 
of one of such appointments . . 344 

Appointment by Government, a necessary condition of qualifi-
cation for— .. 260 

Attachment of—by a Civil Court ... 468(5). 

Calculation of—of an officer who has held more than one ap-
pointment . 366-367 

Calculation of—to the nearest five paisa ... 346 

Case of an officer who has service under the British Government 350 

Cases in which—is inadmissible 243,249 and 333.

Classtication of— 306 

Condonation of interruptions and deficiencies 304 and 305

Date from which Deputy Collectors and Sub-Deputy Collectors 
count service for— ... 270 

1,:"! e of beginning of— 450-452 

Departmental Wave counts for— 294 

Emoluments which do not count for— ... 362-363 

Extent of application of New Pension Rules (1919) ... 244 

Exteat to which leave counts as service for— 292, 293 

Fixed in rupees •••••• ••• 347 

Fractions of a year not taken into account in calculating— ... 345 

3 Uf 

Full—not allowed except for approved service 

348 

(a 

Full—not granted for partial incapacity ... 27 

Gratuity may not be taken in lieu of— ... 349 

In excess of amount admissible under rule 448 

Incapacity due to irregular or intemperate habits 333 

Includes gratuity ... 5 (41). 

Interruption in service entails forfeiture of past service 302 

Intimation of revision of—to the High Commissioner 490 

Local Government may rule that service does not qualify for-- 245 

Lois of a special pay. or compensatory allowance gives no claim 
to— 313 

Military service to count for Civil—

Municipal and Cantonment Police 

... 252, 254 

... 369 
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Pession(s)--(conrd.) 

New service does not count for a separate— 399 

Non-qualiying service to count for— • • 259 

Non-superior servants count authorised leave as service for— 297 

Non-superior service counts from age 16.. 257 

Officers in whose case there are special rules for— 243 

Officers who may be granted an additional—by Government 353 

Officiating service of officer without substantive appointment cow* 267 

Past service of a reinstated officer may be allowed to count for— 301 

Police Force in the Municipalities . . 370 

Powers of Government and other authorities to sanction— 442 

Questions connected with—not considered until retirement 439-440 

Recovery from —of losses caused to Government by the negligence 
or fraud of an officer during his service .. .. 247 

Reduction of —in case of unsatisfactory service 348(6) 

Re-employment of pensioners 381 

Refund of gratuity on re-employment .. 401 

Revision of sanction 445 

Revised Pensions Rules 

Scale of superior—

Appendix 14. 

351 

Service after the date of a medical certificate of incapacity 334 

Service as an apprentice 268 

Service in an office created experimentally and subsequently made 
permanent 266 

Service of a probationer 269 

Service of an officer who accepts an appointment on the lower pay 
on the abolition of his substantive post counts for— 308(b) 

Service on an establishment the duties of which are not continuous 
qualffies .. 265 

Service paid from a household allowance .. 262 

Service paid from contract allowance .. • • 261 

Service paid from Local Funds and Trust Funds does not qualify 281-282 

Service pensionable under military rules 252(b) 

Source of remuneraton, a condition of qualification for— .. 279 

Substantive service on a permanent establishment, a necessary 
qualification for— ... 264 

Temporary service to count for— .. 259 
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Rums. 
Pension(s)--(concki). 

Time passed under suspension 298-299 

Time spent on voyage on recall from leave 296 

Transfer of— 461-462 

Two officers may not simultaneously count service for—in respect 
of the same office 251(b) 

When Police—are a military charge — 373, Note. 

Withdrawal of —for misconduct 246 

Pension Payment Order—

Form of— .. 464 

Renewal of— .. 479-480 

Permanent post—

A Government servant cannot be appointed substantively, to two 
or more—at the same time . . .. 16(2) 

Definition of— ,. .. 5(42> 

Two or more Government servants cannot be appointed substan-
tively to the same— .. 16(1) 

Personal pay—

Definition of—

Pay includes—

Reduced or discontinued on increase of pay 

.. 5(43) 

5(40) 

.. 60.

Police—

Caution against retiring capable officers on invalid pension .. 329 

Ex-soldiers and Pakistani Commissioned Officers employed in—
count military service for civil pension, subject to certain condi-
tions _ 252, Note 2. 

Extent of application of the—Pension Rules 368 

Identification of—pensioners .. — 473 

Medical certificate for incapacity not to be given except at the 
official request .. .. .. 330 

Particular care enjoined in the examination of applicants for um!! 331
pension .. ..

Pensions of the—in Municipalities 370 

When service of —under Municipalities and Cantonment Funds 
qualifies . . . . .. 369 (b). 
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RULES. 
Power—

No—ascribed to, Government may be exercised or delegated under 
these rules without consulting the S.&G,A. Department 4, Nut:: 1. 

Ofinterpreting the East Pakistan Service Rules, is reserved to 
Government • . • • .. 4 

Premature invalid ing—

Caution againit—of non-superior servants 361 

Prescribed Leave Rules .. Chapter XV-A 

Press servant(s)—

Lithographic pressman is a non-superior servant . . 290(b) 
Example 

Pay of the appointment of a—re-employed .. 387 

Service for pension of—paid by piece-work .. 275 

Presumptive pay—

Definition of— .. 5 (44) 

Privilege leave—

Definition of— .. 5(45) 

Probationer—

Definition of— .. 5(46) 

Duty includes services as a— .. . . 5(17) (a) 

Increments admissible during probation . . 48(a), Note 1. 

Leave of— • . . . 232 

Public conveyance—

Definition Of— . . 5(47) 

Qualifying service—

Appointment by Government, necessary conditions of— . . 260 

Beginning of— .. .. 255-257 

Conditions of— .. .. 258 

E;tablishm:nts, the duties of which are not continuous . 265 

Service in an appointment created experimentally and subsequently 
made permanent is— . . 266 

Service paid from contract allawance, not— .. 261 

Source of remuneration, a condition of—. . .. 279 

Substantive service, a condition of— .. 264 
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RULES. 
Qualifying service—(eoneld). 

The service of an officer detached on temporary duty is— .. 271 

Rate of exchange—

Annuity of Civil Service of Pakistan paid in Pakistan 501 

For the payment of pensions .. .. 455 

Official-- .. 6, 207 ($), 210 

Recess leave—

When—counts as services for pension .. 294 

Re-employment—

After compensation gratuity 384 

After compensation pension 386 

After invalid pension .. 289 

After supesannuation and retiring pension .. 390-391 

As Sub-Registrars 393 

Attention of re-employed pensioner to be drawn to provisions of 
Chapter XXIII . . .. 382 

Civil salary of military officers how affected on— .. 397 

Commutation of pension before or after— 394 and 395 

Effect of not ceasing to draw compensation pension on— 388 

Effect o subsequent pension of retention of compensation or invalid 
pension on— .. 400 

Government servant on—may count his former service towards 
leave 147(1) 

Gratuity not refundea on—. Effect on subsequent pension .. 401 

Leave allowances of re-employed pensioner .. 386 

Medical certificate required on— .. 12(6) 

New service does not count for a separate pension .. .. 399 

Officers in receipt of wound, etc., pension continue to draw such 
Pensions during— .. 383 

Particulars to be supplied to Audit Office on— .. 381 

Pay on-- .. 42, Note 4,391 

Refund on—of gratuity granted in lieu of notice on discharge .. 319 
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Re-emplofment—(coneld). 

Retirement with a view to—

Second pension of an officer who accepts—instead of a compen-
sation pension . . 

Wound pensioners 

- 

•

• • 

• • 

Rums. 

380 

320 

383 

Reinstatement—

Counting towards leave of former service of a dismissed Government 
servant on-- . . . . 147 (/) 

Dismissal followed by—. Effect on pensions' service .. 301 

Dismissal or suspension followed by—. Effect on pay and allow-
an= . . . . . . . . . . 72 

Removal—

An officer reversing the order of—may declare that past service 
counts .. .. . . 301 

Entails forfetture of past service 

Rent—

Additions to—

Determination of standard— .. 

. . 300(a) 

Section C of the schedule 
..of Chapter XVI. 

Section B of the schedule 
of Chapter XVI. 

Payable by Government servant to whom a building has been allotted 
as a residence .. - : .. 236238 

Waiving or reducing the amount of—to be recovered .. 237 

Residence(s)—

Allotment of Government— .. 

General provisions regarding occupation of Government-

235 

Rules 1-4 of section A 't 
of the schedule of 
Chapter XVI. 

Rent, rates, etc., payable by Government servants to whom a building 
• bee been allotted as— .. 236, 238 

Rules regarding occupation of Government— . , .. 240 and schedule. 

Reehement—

Calculation  of date of—

Leave extending beyond date of—

• • 

• • • • 

.. 79 

. . 165,185 
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RULES. 
Retirement— (corwld). 

On pension from one of two appointments held jointly is not 
permissible . . . . . . . . . . 344 

With a view to re-employment not permissible . . 380 

Revised leave rules—

Combination of leave . 164 

finde x 

Definition of (i) Leave, (n) Earned leave and (iii) Earned leav e 
due for the purpose of the rules . . . . . . 

Earned leave admissible to a Government servant in permanent 
employ . • . • . • . • 

Earned leave admissible to a Government servant not in per: 
manent employ .. . . . 

163 

167

168 

•••• 

Earned leave admissible to the Judges and Registrar of Small 
Causes Courts, and to members of the East Pakistan Civil 
Service (Judicial) . . 171 

Extraordinary leave 174 

General rule 166 

Leave beyond the date of compulsory retirement 165 

Leave of temporary Government servant appointed substantively 
to a permanent post without interruption of duty . . 169, 173(4) 

Leave of Law Officers under— 228 

Leave of part-time Government servants 230 

Leave on Medical Certificate 173 

Leave on private affairs to Government servants in permanent 
employ in Superior Service in 

Leave salary .. 175 

Method of calculating "Earned leave" . • 168, Note I. 

Nature of leave granted to a non-gazetted officer and the rule 
or rules under which it is granted shall be entered in the
Service Book and attested by the head of office Appendix No 8, Rule 3(c). 

To whom applicable 160 

Vacation departments 170 

Will not apply to persons for whom special provision 
regarding_ 161 leave has been made .. 

Services—. 

Definition of East Pakistan Subordinate—

Definiation of East Pakistan Provincial—

Definition of lower subordinate 

rt." ell rwrjnr--. 

.. 5(18) 

5(19) 

5(36) 

5(521 
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RULES, 
Service Book—

Attestation of entries in--of a Government servant in foreign 
service. . . Appendix No. 8, Rule (45). 

By whom kept when a non-gazetted Government setvantofficiates 
in a gazetted post . . Appendix No.8, Rule (44) 

Cost and custody of— .. Appendix No.8 Rule (38): 

Government servant may be permitted by the Head of his office 
to examine his— . Appendix No. 8, Rule (42).. 

May be given up to a Government servant if he resigns or is 
discharged .. Appendix No. 8, Rule (491 

Must be maintained for every non-pzetted Government servant 
holding a subitantive post on a permanent establishment .. Appendix No. 8, Rule (37). 

Periods of leave to be entered and attested Appendix No.8, Rule (3). 
(c). 

Period of suspensions and other interruptions should be noted in— Appendix No.8, Rule (40). 

Personal certificates of character not to be entered in— Appendix No.8, Rule (41). 

Reasons for reduction of a Government servant to a lower 
substantive post should be entered in— Appendix No.8, Rule (41). 

Records of service of gazer. ted Government servants should be 
kept by the Accountant-General . . Appendix No. 8, Rule(36). 

Shall be maintained for a non-gazetted Government servant hol-
ding a temporary or officiating post, whose service is transfera-
ble and who is likely to be made permanent .. Appendix 

Note 1. 

Verification of—by the Head of an office . . Appendix 

When a non-gazetted Government servant is transferred from one 
office to another .. Appendix 

Service Roll—

Cases in which—shall be kept 

No. 8,Rule (37), 

No.8, Rule (39) 

No.8, Rule (43). 

.. Appendix No. 8, Rules 
(46)448). 

In the case of policemen of rank not higher than that of Assis-
tant Sub-Inspector 

Particulars to be entered in—

Settlement—

When service in—and Survey Establishments qualifies for pension 

Shipping Masters—

Service for pension of—

Soldier(s)—

Service for pension of—clerks in military offices 

Service for pension of—in civil employ 

Appendix No.8, Rule (47). 

Appendix No. 8, Rules 
(4.6)-(47). 

276 and 277. 

.. 280, Example (a). 

.. 252 

.. 252 



422 [Index 

RULES. 
Solicitor to Government—

Service of—does not qualify for pension . . 248 (c) (1). 

Special Additional Pensions—

For service in certain appointments .. 253 

Special disability leave—

Combination with other kinds of leave 192(4) 

Conditions regulating the grant of— .. 192 

Counts as duty purposes of pensions .. 192(6) 

Extension of the concession to cases of accidental injury and of 
illness. .. 193 

Leave salary during— 192(7) and (8). 

May be sanctioned only by Government 148 

Not debited against the leave account 192(6) 

Not taken into account in calculating the maximum amount of 
leave admissible to a Government servant .. 184(a), Proviso. 

Passages to Government servants granted— 124 

Special Duty—

Service on—qualifies for pension .. 274 

Special Leave Rules—

Beyond the date on which a Government servant must compti.
1: 185. sorily retire .. 

Government servant transfered from ordinary to special leave rule 182 

Maximum amount of leave that may be granted at any one time 184(6) 

Maximum amount of leave that may be granted to a Govern-
ment servant under— .. .. 184 

To whom applicable 177 

Special pay—

Defination of—

Pay includes— . • • 

Special sick leave—

Officers to whom—is admissible, and rules for granting 202 

Sphae of duty .. 

Study leave—

General orders of Government regulating the grant of—

. . 5(48) 

. . 5(40) 

5(49) 

194 and Appendix No. 5, 
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RULES. 
Subsistence grant—

Definition of— .. 5 (50) 

Instances of— .. 27(2), 71 and 158. 

Substantive Pay—

Definition of .. 5(51) 

Substitute—

During quarantine leave— . . .. 196, Note 1. 

For officers on leave granted by Director of Public Instruction Appendix No. 3, Itan 5. 

Superannuation Pension—

Additional to service for— .. 291 

Audit officer to report when an officer attains the age of 55 339 

Of an officer part of whose service has been non-superior 338 

Optional retirement on— .. 340 

Re-employment after retirement on— .. 390 

Superior Service—

An officer holding two or more appointments in non-superior 
service is not in— • . .. 289 

Calculation of pension of an officer whose service is partly— 287 

Classes of pensions for— 306 

Definition of— . . (.52) 

Distinction between non-superior and— 286 

Officer in appointment with non-superior destinations but 
with superior duties 290 (a) 

Officer promoted from Lower Subordinate Service to— 288 

Officers who are not in—even through their pay exceeds Rs.10 290 (b) 

Suspension—

Leave may not be granted to Government servants under-- 74 

Lien while under— 19(c) 

Pay of a Government servant reinstated after— .. .• 72 

Subsistence grant during— .. 71 

Temporary appointment (s)—

Service in—does not qualify for pension . • .. 248(a) and (b). 



424 [index 

RULES, 
Terrip•rary duty—

Service of a permanent officer deputed to—qualifies for pension 271 

Temporary post—

Definition of— . . • .. 5 (53) 

Temporary posting—

Of Sub-Judges and /Amnia 31, Notes 3, 

Temporary service--

Government of Pakistan may allow—to count for pension .. 259 

When service in Survey and Settlement Denartments is non-
qualifying . . 276 (b) 

Tent(s)—

Travelling allowance includes allowance for ti-c maintenance of— 5 (57) 

Tentage — 

Does not count for pension .. 363 (2) 

Tenure of land—

When service paid by the grant of a—does not count for pension 284 

Tenure post—

Definition of— .. 

Time-scale pay—

Definition of—

Tour—

Allowance does not count for pension .. 

Transfer—

Definition of— .. 

To a post carrying less pay in cases of misconduct 

Travellin' g allowance—

Definition of— • • 

.. 5 (54) 

.. 5(55) 

.. 362(3) 

. . 5(56) 

.. 24(1) 

5 (57) 

Of a Government servant on transfer to and reversion from 
foreign service borne by foreign employer 115 
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Rums. 
Treasury Subordinate (s)—

Service of—appointed by treasurers does not qualify.. .. 260 (4) 

Vacation—

Additional leave in cases of urgent necessity becomes leave 
and may be taken in conjunction with "leave not due" 

Calculation of leave salary of a Government servant of 
Department both prefizing and affixing leave to a—

due 
• . 

a —
• . 

Conditions in which a Government servant is considered to have 

190 

5 (5), Note 3. 

availed himself of a— .. 170, 187 

Counts as duty .. 188 

Definition of a—Department .. • • • • 5(58) 

Government to decide in case of doubt whether a Government 
servant is serving in a—Department or not 5 (58), Note 1 (6) 

Joining time on transfer during— 90 

Leave of temporary or officiating Government servants appointed 
substantively to a permanent post without interruption of duty 217 

Leave of temporary or oftkiating Government savants in—
Department .. .. 216 

List of Government servants serving in—Departments 

Reduction of period of leave admissible to Government servants 
for each year in which they have availed themselves of— .. 

Special rule zarding grant of leave to—Department officers 
under the t vised leave rules 

Special rules regulating grant of leave to us Department officers 
under ordinary or special rules 

Vacation may be taken in combination with or in continnatio.n.
of any kind of leave .. 

Wound and Injury Pension(s)—

Amount and conditions of award 

5 (58), Note 1 (a) 

170, 171, 188 

170-71 

188.191, 217 

170 (e), 191 (I) 

.. 423 

Awarded under the Militaty orders continue to be drawn by a 
retired Government servant, Civil or Military, during re-
employment or continued employment .. ... 

Civil officers on pay_ of less than Rs.= saving in a civil 
capacity with a military force .. .. .. 

Civil officer on pay of Rs.350 or more serving in a civil 
capacity with a military force .. .. .. 

383 

417 

412 

Civil officer serving in a military caved*, with a military force 419 

Claims of military personnel to be dealt with under civil roles.. 

In cue of wounds, injuries or other disabilities sustained by a 
a civil officer while serving with a milieu, force 

In case of wounds, Injuries or other disabilities sustained other-
wise than on service with a military force • • 

s —G 

421 (/), Note. 

411 

421 (/) 
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Ruin. 
Wound and Injury Pension (s)—(conekl). 

No gratuity or pension to be sanctioned without medical report 
and the report of the Audit Officer .. .. .. 421 (2) 

Police officer injured or killed in actual performance of or in 
consequence of his duty .. .. .. .. 424 

Procedure to be followed .. 422 

When a—is granted .. 423 

Wound and other extraordinary pension (s)—

Amount, form and conditioi s! of award of extraordinary pension 
or gratuity in special cases .. • • .. 427 

Claims to—of certain persons and non-combatant departmental 
and regimental civil employees paid from the Defence Service 
Estimates to be dealt with under Pension Regulations for the 
Army in Pakistan and/or India .. . • .. 404 

Commutation of— • • .. . •

Continues to be drawn by a retired Government servant, civil or 
military, during re-employment or continued employment .. 383 

Definition of "emoluments" for calculatingordinary civil pension 
or gratuity in the case of civil officer serving in a =limy 
capacity with a military force • • • • .. 410. Note. 

Definition of "pay" for purposes of rules relating to —in the case 
of men remunerated by piece-work rates •• se 403 (b) 

Extent of application of rules relating to— .. 403 (I) 

Grant of an ordinary civil pension or gratuity in addition to 
an extraordinary gratuity or pennon to an Ir• • incapacitaited 
for further service . .. • • • • .. 410 

Grant of---is subject to the condition of future good conduct .. 406 

Grant of—to persons to whom Workmen's Compensation Act 
applies .. • • .. 403 

Liability of Government to grant— .. • • .. 403 

POWIIC of Government to award extraordinary pension or gratuity 
in special cases.. .. • • • • .. 426 

Rate of exchange for conversion of sterling Nodose Sr gestaitias 
into rupees or rice versa .. • • •• .. 408 

z —C, 
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SUPPLEIWENT 

GOVERNMENT OF EAST PAKISTAN 

SERVICES AND GENERAL ADMINISTRATION DEPARTMENT 

Regale** Brandi 

Section IL 

MEMORANDUM. 

No. SGA/R11/1M-8/67-Part-343 (250), dated the 30th August, 1969. 

Sinsnicr—Counang of War Service towards fixation of pay on employment to a civil 
post. 

The undersigned is directed to state that persons who rendered War Service 
between 3rd September, 1939 and 1st April 1946 are allowed increments in the 
time scale of the civil posts to which they are appointed after counting comple-
ted years of War Service in terms of 0.0. No. 6371-F., dated 25th October, 1951 
Issued by the Finance (Audit) Department as incorporated in note below rule 
49 of the East Pakistan Service Rules, Part I. 

After careful consideration, Government have decided that the concession 
admissible in terms of the order and rule cited above shall be withdrawn with 
etfixt from the 31st December, 1969 and no claim preferred after that date 
shall be entertained. 

The relevant rule of the East Pakistan Service Rules, Part I, will, be amended 
in due course. 

L. R. ICHAN, 
Deputy Secretary 

to the Government of Eats Pakistan. 
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SUPPLEMENT 

GOVERNMENT OF EAST PAKISTAN 

SERVICES AND GENERAL ADMINISTRATION DEPARTMENT 

Regulation Branch 

Section III. 

No. R111/15-27/70-66, dated Dacca, the 6th March, 1970. 

SUBJECT—Revision of the rate of subsistence grant admissible during suspension. 

The undersigned is directed to state that the Governor has been pleased 
to decide that the rate of the subsistence grant payable to suspended Govern-
ment servants governed by rule 71 of the East Pakistan Service Rules, Part I, 
shall be enhanced from one-third to one-half of the pay of the suspended 
Government servant. Formal amendment to rule 71 incorporating this decision 
will be issued in due course. 

2. A doubt has arisen as to whether, in the case of a Government servant 
who has been placed under suspension while on leave, the subsistence grant 
should be calculated with reference to his leave salary or with reference to his 
pay. Attention in this connection is invited to rule 74 of the East Pakistan 
Service Rules, Part-I which prohibits grant of leave to Government servants 
under suspension. Such a Government servant, therefore, ceases to be on leave 
as soon as he is placed under suspension, and the subsistence grant in his 
case also has to be calculated with reference to the pay which was admissible 
to him on the eve of the commencement of the leave. 

3. These orders shall be deemed to have taken effect from the 1st Decem-
ber 1969. 

N. HUQ, 
Deputy Secretory to the Government of 

East Pakistan. 

B.G.P-94/95-2389 OFFSET-5000, Books. 


